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7Korapbl 0Ky OpHBI KOMIIOHEHTi

" ’E bakpuiayipig [ToHHIH cUMAaTTaMAackl/ XapaKTEPUCTHUKA barnapnama
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= Q S a2 written form, | kommeTeniu/competences
< orally) 6. KyTijieTiH HOTHKe/ 0)KUIAaeMbIC PE3yJIbTaThl/
1 2 3 4 5 6 7 8 9 10 11
Bazaabik manjepi. KOO xkomnonenri./ba3oBsble aucuuininnbl. ByzoBckuii komnonent/ Basic disciplines. University component
1 akagemusiibIK Ke3eH/ 1 akanemuyeckuii nepuon / 1 Academic period
M1 | bII ShT5201/ et en Tim 2 1 1 Emtuxan *azbara- 1.IlpepexBusurrepi: [lleren Timi K.C.Illykenosa,
KK/ I'YaP5201/ | (kocibm)/ /3K3aMeH aybI3lia 2.ITocTpexBu3UTTEPI: OKcneprUMeHTTalbIi- Marucrp, ara
b BK/ | PFL5201 [podeccuo- /exam MUCBMEHHO- | 3€PTTeY KYMBICBIH Ka3y OKBITYIIIBI
BD UC HaJbHBIN YCTHO 3.IlonnHiH MakcaThl: Maructparypaga "KociOu K.C.Illykenosa,
HWHOCTPAHHBIH written-oral | mreren Timi" [OHIH OKBITYIBIH MaKCaThl IIET Marucrp,
SI3BIK/ TUTIHAE aybI3lIa XOHe jka3daria TypJe FhUIBIMU CT.IPENo/IaBaTeb
Professional KapbIM-KAThIHAC ~ HETI3ZepiH MEHrepy  OOJbIi K.S.Shukenova,
foreign language TaOBLIAIBL. Master, senior lecturer
4 Kpickaiia ~ Ma3MyHbI:  MaMaHHBIH  KOCiOH
KY3IpeTTUNIrHIH AeHIeiiH apTThIpy YIIiH OoJarak
MaMaHIapJblH  KOCIOM  KBI3METIHIH  9pTYpJi

ACTEKTIJIepiH JKy3ere acelpyFa MYMKIiHIK OepeTiH
Kocibu 1mret TisliH KaJbIITacTeIpy

5.Ky3bIperTimiri: Monienuerapanibik-
KOMMYHHKATHUBTIK OUTIKTUTIKKE e 00Iapl.
6.Kyrinerin HOTHIKE: MaoneHnuerapanibik-
KOMMYHUKATHUBTIK OUIIKTUIIK IIEeTeN TITIH >KOHE
@3re MOJICHUETTI yipeHy/e OiiniM Oepy OLTIKTLIITI.
Aynapma (Mocene, IIoH OOHMBIHINA JKAJIIBI ASUIBIK
aKmapar, HiKipTajac TYyFBI3aTBIH OSKaraasTTap,
BIKTHMAJ  IICNIMJIep) TUTl YIIH OacTamkbl
MOTIHHIH TIOHJIK Ma3MyHBIH OCHEIEWTiH KaHa




TaHBIM/IBIK JIMHI'BOMSJICHU KEIICHJEpAI MEHrepy
perinne TYCIHIIpiJeTiH KOHTEHTTI-KaciOn
OimikTimik. JleHreinepai MeHrepy Ieren Tijiaepi
neHreinepinin  JKanmeleypomaiplK — IKajJachblHA
COHKeC )KY3€ere achblpbLIaibl.

1.IIpepexBu3uTsl: THOCTpaHHEIH S3BIK

2.I1oCTpEeKBHU3HUTHI: HaIHCaHNe
SKCIIEPUMEHTAIBHO-MCCIEA0BATEIHCKON pabOTHI
3.1enb JIUCUMIUIAHBL: Hemnsto U3yYCHHUS

mucuuiuinabl «IIpodeccrnonanbHbIil HHOCTPaHHBIN
S3BIK» B MarucTpaTtype SBISIETCA OBJaJCHHE
OCHOBaMHM HAay4HOro OOIIEHHsS Ha HMHOCTPAaHHOM
SI3BIKE B YCTHOM M MUCBMEHHOU (hopMax.

4 Kpatkoe cojiepKaHue: (dhopmupoBanue
npodeccrnoHaIBEHON MHOSI3BITHON peun,
TIO3BOJIIOIICH peann3oBBIBaTh pas3yngHbIe
ACTIEKTHI TPOECCHOHATIBHON

JIeATENPHOCTH OyAyIUX  CHEOUANCTOB IS
MOBBIIICHUS YPOBHS TIpodeCcCHOHANBHOM
KOMITETEHIINH CIICIHAIINCTa

5.Komnerennuu: obmnagaeT MEXKYIbTypHOH U
KOMMYHHUKATUBHOM KBaTH(HUKAITHEH.
6.0xugaeMble  pe3ysbTaThl: MEXKynIbTypHas |
KOMMYHUKATHBHAas KBaJ'II/I(bI/IKaI_[I/II/I SIBJIIFOTCS
00pa30BaTeNbHBIMU KBaJIM(UKALUSIMH npu
N3y4YCHUUN HWHOCTpPAaHHBIX SI3bIKOB n ApyTrux
KynbTyp. [IpodeccrnoHanbHBIN KOHTEHT, KOTOPBIH
MHTEPIPETHPYETCS Kak MNpHOOPETEeHHE HOBBIX
KOTHUTHBHBIX JIMHTBOKYJIBTYPHBIX KOMIIIEKCOB,
NepeBOASAIINE IpeIMETHOE coJiep)KaHne
UCXOAHOTO  TEeKCTa Ha  s3bIK  (mpoOnema,
npeaMeTHas — WHGoOpManusA, — NPOTHBOPEUHBHIE
CHUTyallMd, BO3MOXKHBIE  peIIeHHs). Y POBHHU
OCBauBalOTC B COOTBETCTBUM C EBPOIEHCKOMN
IIKAJION YPOBHS HHOCTPAHHOTO A3bIKA.
1.Prerequisites: Foreign language
2.Post-requirements:  writing an experimental
research paper

3. The purpose of the discipline: The purpose of
studying the discipline "Professional foreign
language" in the magistracy is to master the basics
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of scientific communication in a foreign language
in oral and written forms.
4. Summary: formation of professional foreign
language speech, which allows to implement
various aspects of the professional activities of
future specialists to improve the level of
professional competence of a specialist
5. Competencies: possesses intercultural and
communicative qualifications.
6.Expected results: Intercultural and
communicative qualifications are educational
qualifications in the study of foreign languages and
other cultures. Professional content that is
interpreted as the acquisition of new cognitive
linguistic and cultural complexes that translate the
subject content of the source text into language
(problem, subject information, contradictory
situations, possible solutions). The levels are
mastered in accordance with the European scale of
the level of a foreign language.

M1

BI1
KK/
BJI BK/
BD UC

Men5202 /
Men 5202/
Men 5202

Menemxment/
MenemxMment/
Management

EmTrxan
/9K3aMeH
/exam

ska30arma-
aybI3Iia
MMUCHbMEHHO-
YCTHO
written-oral

1. [IpepexBusutTepi: MeHEHKMEHT

2.ITocTpexBu3UTTEPI: DKcHeprUMeHTTalbIi-
3epTTEY KYMBICHIH Ka3y

3.ITonHiy MaKCaThbl: MarucTpaHTrapja
MEHEKMEHTTIH MOHI, Ma3MYHBI MeH

TEXHOJIOTHSUIApBl Typasbl OlmiMII koHe Oackapy
MoceNeNepiH 3epTTey CallachlHAa IPAaKTUKAIIBIK
JIaFABIIap/ibl KAJIBIITACTHIPY..

4. Kpickammra Ma3MyHBI: Ma3MYHHBIH ©3€KTiJiri
MarucTpaHTrapia  O0acKapyIIbUIBIK — KBI3SMETTIH
3aMaHayu JaF/iblIapblH KalbINTacThIpy, Oackapy
callachlHIArbl ~ 3aMaHayd  TEXHOJOTHsUIapMEH
TaHBICY KQXXETTUTITiHEH TYBIHIANIbI.

.Kyssipertep: YHABIMIACTHIPYIIBUIBIK-
GacKapyIIbUIBIK HiemriMaepai Tady Kabijeri jxoHe
oNlap YVIIH >KayanmKepHIUTK amyra HaiieiH Ooiy;
KOFaMMeH, YXXbIMMEH, CepiKTecTepMeH e3apa ic-
KAMBUIZIA KOMBUIFAaH MIHAETTEPI XKayanTbl jKOHE
MaKCaTThl HIEHIyre JaibiH 00ITy.

6.Kyrinerin HOTHKENEp: 0acKapyIbUIBIK
renrimMaep KaObUIIal ajaspl,

VYrerenosa K.A.- ara
OKBITYIIBI, 3.F.K./
Vrerenosa K.A.-

crapiuui
Mperno/aBaTes, K.3.H./

Utegenova K.. - c.e.s.,,

senior lecturer




YHBIMIAaCTHIPYIIBUIBIK-0aCKapyIIBUIBIK [IEITIMIED
Taba ayajpl )KoHE OJIap YLIiH jKayanThl 00JaIbl.
1. IIpepexBU3UTH: MeHEeKMEHT

2. [TocTpeKBU3HTHI: HAIMCaHue
9KCIEPUMEHTALHO-UCCIISI0BATENBCKON pabOThI
3.1ems JIACITUTUTAHBI (dhopMupoBaHHe y

MAarucTpaHTOB 3HAHUUN CYIIHOCTH, COAEPKAHHS U
TEXHOJIOTHH MCECHCI)KMCHTA nu MPAKTUYCCKUX
HaBBIKOB B 00JIacTH HUCCIICAOBAaHUA 1'[p06J'I€M
yHOpaBJICHHUS. .

4. Kpatkoe COJZIEpKaHue: aKTyaJIbHOCTb
CONICpXKaHUS  TPOJUKTOBAHO  HEOOXOIUMOCTHIO
(GOpPMHpPOBAaHUS Yy MAarMCTPAHTOB COBPEMEHHBIX
HaBBIKOB yIpaBJeHUYECKOMN OEeATELHOCTH,
O3HAKOMJICHHUC C COBPEMCHHBIMH TCXHOJIOTUSIMHA B
00JacTH ynpaBiIeHUS.

Komnerenuuu: CrocoOHOCTE HaXOUTh
OpraHru3aniMOHHO-YIIPABJICHYCCKUC pemeHuA u
TOTOBHOCTb HECTH 3a HHX OTBCTCTBCHHOCTD,
T'OTOBHOCTb K OTBCTCTBCHHOMY )4
LICJICYCTPEMIIEHHOMY ~ PELICHUI0 IIOCTAaBJIEHHBIX
3aJad = BO  B3aUMOJICHCTBUHM C  OOIIECTBOM,
KOJUIEKTUBOM, ITapTHEPAMH.

6.0xugaeMbie pe3yibTaThl:  YMEET NPUHHMATH
yIpaBI€HYECKHE pEIIeHHUs], CIIOCOOCH HaXOIHUTh
OpraHu3allMOHHO-YIIPABJIICHYECKUE  PELICHUS U
HECTHU 3a HUX OTBETCTBCHHOCTD.

1. Prerequisites: Pedagogy

2. Post-requirements: writing an experimental
research paper

3. The purpose of the discipline: the formation of
undergraduates' knowledge of the essence, content
and technologies of management and practical
skills in the field of management problems
research..

4. Summary: the relevance of the content is
dictated by the need for undergraduates to develop
modern management skills, familiarization with
modern technologies in the field of management.
.Competencies: The ability to find organizational
and managerial solutions and the willingness to




take responsibility for them; the willingness to
responsibly and purposefully solve tasks in
cooperation with society, the team, partners.

6. Expected results: He is able to make managerial
decisions, is able to find organizational and
managerial decisions and be responsible for them.

M1

BII
KK/

BJI BK/
BD UC

BP 5203/
PU 5203
/PM 5203

Backapy
TICUXOJIOTHSICH/
ITcuxonorus
ynpasieHus/
Psychology of
management

Emtnxan
/9K3aMeH
/exam

Jkas0arma-
aybI3IIa
IINCBMCHHO-
YCTHO
written-oral

1. ITpepexsusurrepi: [Icuxomorus

2.IlocTpekBU3UTTEPI: OKCIIepUMEHTTANbIi-
3epTTeY KYMBICHIH XKa3y.
3.Ilomnin  Maxcatel:  backapy  xyienepiHiH

TUIMIUIINH KaMTaMachl3 €TETIH IICUXOJIOTUSIIBIK
MEXaHU3MICPIi anry

4 KpIckaila Ma3MyHBI: Ma3MYHHBIH KOJIIaHOAJIBI
cUnaThl OKy cabakTapbl Ke3iHJe MCHXOJOTHSUIBIK
JIaFAbLIap/Ibl JaMbITyFa OaFbITTAIIFaH, OHJIAa IaFbIH
TONTap/a IICHXOJOTHSUIBIK oIiCTepAi KojjaHa
OTBIPBIN, TPAKTUKAIBIK IICHXOJIOTHSA  9ficTepi
KOJIIaHBLIa IbI

5.Ky3eIperTimiri:  TmepCOHANIBIH  Aa,  JKaJIIBI
YUBIMHBIH 72 JKOHE  opTypiai  JIeHreuzeri
MEHEIDKEpJIEp pEeTiHAe opeKeT eTeTiH Oackapy

CyOBEKTLICPIHIH TICUXOJIOT HSUTBIK
cumarramajapbi 011y
6.Kyrinerin HOTIDKENep: BackapymbuIbIK

MIHAETTEPAl MICHIyIe 3aMaHayH TMCHXOJIOTHSIIBIK
TEXHOJIOTHSUIAD MEH TOCUIACPAIH JaFabUIapbiH
MEHIEpIreH.

1. [IpepexBuzutsl: [lcuxonorus

2. [ocTpekBU3UTEHIL: HaIMCaHUe
AKCIIEPUMEHTAIBHO-UCCIEA0BATEIHCKON PAOOTHI.
3.lenp qucnuruimHbL: PacKphITh ICHXOIOTHYECKHE
MeXaHM3MbI, oOecneunBamoIue 3(P(HEKTHBHOCTH
JIESITEIBHOCTH YIPABICHUYECCKUX CHCTEM.

4. Kpatkoe cojaepkaHHue: TPUKIATHONW XapakTep
COJIEPIKAHUS HaNpaBJICH Ha pas3BuTHE
MCHXOJOTHYECKUX HABBHIKOB BO BPEMs Y4YCOHBIX
3aHSATHH, rae MIPUMEHSIOTCSI METOIbI
MPAaKTUYEeCKOM  TICHUXOJNIOTHH ¢  ampoOarmeit
MICUXOJIOTHYECKUX PUEMOB B MAJIBIX IPYIIIAX
5.KoMriieTeHuu: 3HAHUE IICHUXOJIOTHYECKUX
XapaKTePUCTUK  OOBEKTOB  YIPABICHHS  Kak

H.K. Oyiicekeera PhD,
ara OKBITYIIBI
H.K. dyiicexeeBa
PhD, cr.
MperoIaBaTesb
N.Duisekeeva
PhD, Senior lecturer




nepcoHampa, TaK W OpraHu3anuu B LEJIOM, U
Cy6’LeKTOB YyIiipaBJI€HUA, KOTOPBIMU BBICTYIIAIOT
MCHC/IPKEPBI pa3HOTr'o YPOBH:.

6.0OxumaeMble pe3ysbTaThl: BiazeeT HaBBIKAMHU
COBPEMEHHBIX TICHUXOJIOTHICCKUX TEXHOJIOTHH H
TIOAXOA0B B PEIICHUH YIIPABJIICHYECKUX 3a4a4.

1. Prerequisites: Psychology

2. Post-requirements: writing an experimental
research paper.

3. The purpose of the discipline: To reveal the
psychological mechanisms that ensure the
effectiveness of management systems.

4. Summary: the applied nature of the content is
aimed at the development of psychological skills
during training sessions, where the methods of
practical psychology are used with the approbation
of psychological techniques in small groups

5. Competencies: knowledge of the psychological
characteristics of management objects, both
personnel and the organization as a whole, and
management subjects, which are managers of
different levels. 6. 6.Expected results: He has the
skills of modern psychological technologies and
approaches in solving managerial tasks.

Beiiingeyumi mauaep. /KOO komnonentti / [Ipodusin

YIOLIHe TUCHUIIMHBL. By30BcK!

uii komnounent/ Profiling discipline. University component

M2

bell
KK/
I11 BK/
PD UC

KKMK
5301/

SGS 5301/
MSS 5301

Kaszipri
Ke3eHJIeri
MEMIJIEKETTIK
KbI3MET/
CoBpemeHHas
roCyIapCTBCHHAS
ciryx06a/

Modern civil
service

5

1

1

EmTuxan
/9K3aMeH
/exam

’KazOara-
aybI3Ia
IIMCBMCHHO-
YCTHO
written-oral

1. IlpepexBusurrep: MemiiekeTTik Oackapy
TEOPHSCHI

2.ITocTpexBu3uTTEpI: -

3.ITonniy  wmakcatel: KP  Kkasipri  3aMaHfbl
MEMJIEKETTIK KbI3METTI YHBIMIACTBIPYIbIH
MiHJIeTTEPI, (GyHKIMSTAPHI MeH HeTi3ri
KaFuIaTTapbIH OLTy.

4. Kpickaria Ma3MyHBI: reocasicaT KIaCCHUKTEpiHIH
Heriri wunesulapel MeH npuHIMnTepi. Kaszipri
reocasick Teopusiap MeH bareic MekrenTepi.
Kazakcran reocasicMm  KaTbIHACTap[blH  JKaHa
xyHeciame/

5.Kyseipertep: Keke koHEe Kocibm e3iH-031
KETIAipy KabimeTi MeH NalBIHABIFEL, Kojima Oap
TEXHOJIOTHSUIAD MEH KaJIpIBIK JKYMBIC OHiCTEpiH
KOJIJIaHy Kabineri, MEMJICKETTIK JKOHE

K.H. Bekertona,
3.F.K.,
KayLIMI[aCTI)IpI)IJ'IFaH
npodeccop M. a.
K.H.BekeToBa, K.3.H.,
1.0.aCCOIIMHPOBAHHOTO
npodeccopa,
K.N.Beketova, c.e.s.,
Acting Associate
Professor




MYHHULIUTIAIIBI KBI3METTIH UMHJDKIH
KaJIBINTACTBIPY ~ MEH  JKBUDKBITYIBIH  HEris3ri
TEXHOJIOTUSUIAPBIH MEHTEPY.

6. Kyrinetin HoTIOKETIEep: ©3iHIH KOCION KBI3METTIK
ic-opekeTiH O0O0BEKTHUBTI Oaramayra KaOinerTi,
O3iHIH KociOM KBI3METTIK 1iC-OpeKeTi Typajbl
ecenTepai MadBIHAAY MOaFdbICBl 0ap, COHIai-ak
MEMIIEKETTIK KbI3METTe ©3iHiH Jlaya3bIMIBIK JKOHE
KociOM ecyiH xkocmapiayra KaOuIeTTi.
1.IIpepexBu3utel:  Teopust  rocynapcTBEHHOTO
YIIpaBIEHUs

2.ITocTpeKkBU3UTHL: -

3.lenb AUMCUMIUTMHBL 3HaHHWE 3aja4, QyHKUUI K
OCHOBHBIX IIPHUHIXIIOB OpraHu3alun COBpeMeHHOﬁ
TOCyIapCTBEHHOM ciryk05I B PK.

4. Kparkoe copepxkanue: OCHOBHBIE HAEH W

TIPUHITAIIEI KJIACCHKOB TE€OITOIUTHKH.
CoBpeMeHHBIEC TEOMOTUTHICCKIE TCOPHH U IIKOJIBI
3amaza. Kazaxcran B HOBOIH CHUCTEME

TeONOJIMTHYECKUX OTHOIIICHUH.

5.Komnerenimu: CrnocoOHOCTh K JIMYHOCTHOMY U
npodeccnoHaTbHOMY  CaMOCOBEPIIIEHCTBOBAHUIO,
CIOCOOHOCTE MPUMEHATH UMCIOIUECA TEXHOJIOTUN
U MeTOAsl  KaApoBoil  paboThl,  BIAZCHUE
OCHOBHBIMH TEXHOJIOTHSIMH  (DOPMHUPOBAHUSA U
MIPOJABUKCHUS UMHKA FOCyI[apCTBeHHOﬁ u
MYHUIUIIATBHOM CITYKOBI.

6. OxunaeMble pe3yJIbTaThl: crocobeH
00BEKTUBHO OLICHHUBATb CO6CTBCHHYIO
MpoQEeCCHOHANBHYIO CITYKCOHYIO JesITEeIbHOCTD,
HUMECT HABBIKKU IIO IIOAT'OTOBKE OTYETOB O cBoei
npodeccnoHambHOM CITyKeOHOH NIeATENbHOCTH, a
TaKkXKe CII0OCOOEH IUIAHUPOBATH COOCTBEHHBIN
JIOJDKHOCTHOW ¥ TPOQeCCHOHANIBHBIA POCT Ha
TOCYJapCTBEHHOM CITyK0e

1.Prerequisites: Theory of public administration
2.Post-requirements: -

3.The purpose of the discipline: knowledge of the
tasks, functions and basic principles of the
organization of modern public service in the
Republic of Kazakhstan.




4. Summary: The main ideas and principles of the
classics of geopolitics. Modern geopolitical
theories and schools of the West. Kazakhstan in
the new system of geopolitical relations/

5. Competencies: The ability to personal and
professional self-improvement, the ability to apply
existing technologies and methods of personnel
work, the possession of basic technologies for the
formation and promotion of the image of the state
and municipal service

6. Expected results: he is able to objectively
evaluate his own professional performance, has the
skills to prepare reports on his professional
performance, and is also able to plan his own
official and professional growth in the civil service
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= ; = N = aél ‘g type of cojieprkanue/shortcontent scientific degree, rank
£ ke = = § 2 control (test, | 5. Kysbiperrizniri/
= S g 22 written form, | xommereHunu/competences
< orally) 6. KyTinerin HoTHXKe/ 0XKHMJaeMBble pe3yJIbTaThl/
1 2 3 4 5 6 7 8 9 10 11
ba3aasbik manjaepi. Tangay komnonenrepi/ bazosble gucunmiinnbl. Komnonent no Boi6opy/ Basic disciplines. Elective component
1 akagemusiabiK Ke3eH/ 1 akanemuyeckuii nepuon / 1 Academic period
M2 | BIITK/ | MBTP MemiteKeTTiK 4 1 1 EmTuxan *kazbarma- 1. TlpepexkBusurrepi:  MeMIleKeTTIK Oackapy K.H. beketosa,
BJI KB/ | 5204/ backapy TEOpHSICHI /3K3aMeH aypI3lia TEOPHSCHI 3.F.K.,
BDEC | TPGU MeH Taxipudeci/ /exam nucbMeHHO- | 2. [ToctpexBusutTep KOpHITHIHABI aTTECTATTAY KaybIMJIaCTHIPBUIFaH
5204/ Teopus u YCTHO 3. TloHHiH wMakcatbl:  MeMIleKeTTiK 0OacKapy mpogeccop M. a.
TPPA 5204 | mpaxTuka written-oral | teopusicet MeH Ttoxipubecin icke aceipynarel | K.H.Bekertosa, k.3.H.,
rOCyIapCTBEHHOTO HET13ri TYCIHIKTep, 9[liCTepPMEH TaHbICY 1.0.aCCOLMUPOBAHHOTO
yrpaBieHus/ 4. Kpickama Ma3MYHEI: MemitekeTTik npodeccopa,
Theory and OackapynslH cascu TeTiri, kanmsl Karuganapel, | K.N.Beketova, c.e.s.,

practice of public
administration

MEMIICKETTIK  OacKapyabl
JKaJIbl KaFuaaaapsl
5. Kyssiperrimiri:

YHBIMIACTBIPYIBIH

MeMIIEKETTIK  KYKBIKTBIK

KBI3METTI Tajjay YIIH TEOpMSUIBIK Oimimuai
naijanana oury.
6. Kyrinerin ~ HoTHXKE:! MemiekeTTik

OpraHAapAbIH KbI3METIHIH THIMAUIITiH Oaramay
YIIiH KQKETT1 JaFapUIapFa e 0oiy.

1. TlpepekBu3utsl: Teopus TrocynapCTBEHHOTO
yIpaBJICHUSL

2. IToctpexBu3uThl: UTOTOBBIN aTTeCTalINsA

3. Lenp aucuumuuHel: 3HAHWS OCHOBBI TCOPHU
TOCYJapCTBEHHOTO YIIPABIICHUS
4. Kpatkoe COJIEP>)KaHUE:

Coneprxanue

Acting Associate
Professor




MOJUTUYECKOTO MCXaHu3Ma, roCyJapCTBCHHOT'O
ympaBJieHus, 061111/16 MPUHIOUIIBI  OpraHu3aluu
COBPEMECHHOTI'O I'OCYAapCTBCHHOTO YIIPABJICHUA

5. KommereHmmu: mNpPUMEHATH TEOPETUIECCKHE
3HaHUA [UIsI aHAJIu3a IOCYAAapCTBEHHO-IIPaBOBOM
IEUCTBUTEIHLHOCTH.

6. Oxwumaemble pe3ynabTaThl: HaBBIKM OLEHKH
PE3YIBbTAaTUBHOCTH JACATCIBHOCTH
rocy1apCTBEHHBIX OPTaHOB.

1. Prerequisites: Theory of public administration
2. Post-requirements: final certification.

3. The purpose of the discipline: Knowledge of
the basics of the theory of public administration

4. Summary: The content of the political
mechanism, public administration, general
principles of the organization of modern public
administration

5. Competencies: Apply theoretical knowledge to
analyze the state-legal reality

6. Expected results: Skills for evaluating the
performance of public authorities

M2

BIT TK/
B KB/
BD EC

MKB
5205/

GFK 5205/
SFK 5205

MemiteKeTTiK
Kap>KbUIBIK
OaxpuIay/
lNocynapcTBen-

HBI (PMHAHCOBBIN

KOHTPOJIb/
State finance
control

EmTuxan
/9K3aMeH
/exam

»Kaz0ara-
aybI3Ia
IIUCBbMECHHO-
YCTHO
written-oral

1. IpepekBusutrepi: Kapxs

2.IIpepexBu3uThl: KOPBITBIHABI aTTECTATTAY

3. TlonHiH MakcaTbhl: MeMIIEKETTIK KapiKbIHBI,
OHBIH imiHge MEMJIEKETTIK OrOKETTI
JICHreiiiepine Kapaii 0ackapy ToCUIIepiH OKBITY
60161 TaObLTAABL.

4. Kpickama Ma3MyHbI: KapKbIHEI Oackapy — Oy
KapXKBIHBI ~ JKOHE  QJICYMETTIK-DKOHOMHKAIBIK
JKYHeNepi KETITAIpy KOHE JaMBITY MaKCaThIMCH
BIKMAJ ~ Jkacay  Tpoleci  JKOHe  KapiKbl
KATBIHACTAPBIHBIH, OYKiJ >KUBIHTBIFBIHBIH, THICTI
KapKbl CasiCaThIH JKYPTi3yAl KaMTaMmachkl3 €Ty
KOHIHIET1 MEMJICKET IIapaliapbIHbIH KHUbIHTHIFBI.
5. Kyswperrimiri: bimiM  amymsl  KapKBIHBI
Oackapy omicTepi MEH MEMJIEKETTIK KapiKbl
casicaThIH KAJIBINITACTHIPY/IbI YHPEHE/I].

6. Kyrinerin HoTmxke: biniM anymibl KapiKbIHbI
Oackapy omicTepi MEH MEMIICKETTIK KapiKbl
casicaThIH KJIBIIITACTBIPY/IbI MEHTEpeIi.
1.ITpepexBu3uTh: DHHAHCHI

Kymenosa ML.III.- ara
OKBITYIIIBI, 3.F.K./
Kymenosa MLII. —
CT.IpEToJaBaTelib,
3.F.K./
Kushenova M.Sh. —
senior lecturer, c.e.s.




2.IToctpexBu3uThl: ITOTOBBIM aTTecTalus

3. Henp aucummuusel: OOydeHHE yIPaBJICHHUIO
rocy1apCTBCHHbIMU (bHHchaMI/I, B TOM 4YHCIIC
TOCYJapCTBEHHBIM OIOIKETOM.

4. Kpatkoe conepxanne: OUHAHCOBBIN KOHTPOIb
- 9TO TIpOIleCC BIMSHUSA Ha pa3BUTHE (PHHAHCOBBIX
u COIIMAJIBHO-DKOHOMHNYCCKUX CHCTEM u
KOMIUIEKC MEP NPaBUTEIBCTBA IJIA obecneueHus
3 PEKTHBHOTO (yHKIMOHUPOBAHUS BCETO
KOMILIEKCA (hUHAHCOBBIX OTHOILIEHUI u
OCYIIECTBIICHHUSI COOTBETCTBYIOLIEH (PHHAHCOBOM
MOJIMTUKU Ha 3TOM OCHOBE.

5. Komnerennuu: MaructpaHT u3y4daeT MeETOJBI
(MHAHCOBOTO yNpaBieHUs U (OPMUPOBAHUSA
TOCYJapCTBCHHON (PWHAHCOBOW TOTUTHKH.

6. OxumaeMbIe pe3yNbTaThl: Y CBOCHHE 3HAHUH 110
yropaBieHUI0 (UHAHCAMH W TOCYJapCTBCHHOM
(PMHAHCOBOH MOJIUTHKOH.

1.Prerequisites:Finance

2.Post-requirements: final certification.

3. The purpose of the discipline: Training in
public finance management, including the state
budget.

4. Summary: Financial control is the process of
influencing the development of financial and
socio-economic systems and a set of government
measures to ensure the effective functioning of the
entire complex of financial relations and the
implementation of appropriate financial policy on
this basis.

5. Competencies: A master's student studies
methods of financial management and formation
of state financial policy.

6. Expected results: Acquisition of knowledge on
financial management and public financial policy.

Beitingeymi monaep. Tangay komnonentepi / lipopuaunpyrommue gucumumiannsl. Komnonent no Beioopy/ Profiling discipline. Elective component
M2 | Bell ZhB 5302/ | XoGamapsl 5 1 1 EmTuxan asz0ara- 1. ITpepexkBu3uTTEPi: MEHE IHKMEHT MyxanoBa A.E.,
TK/ UP 5302/ backapy/ /aK3aMeH aypI3lia 2.IMToctpexBuzutTepi: KopbIThIHIBI aTTECTATTAY 9KOHOMHKA
IIJI KB/ | PM 5302 VYupasienue Jexam mucbMeHHO- | 3. IIoHHIH MaKcaThl: CaTBIIl ajly CaJlaChIHIAArbl FBUTBIMIAPBIHBIH
PDEC npoexkramu/ YCTHO yibIMIarsl  JKOOAHBIH ~ peliH  TYCIHyMeH KaHIUJAThI,
Project written-oral | GailaHBICTBI TEOPHSJIBIK OL1IM MEH MPAKTHKAJIBIK KaybIM.IIpoQ. M.a.




management

JIaFIbLIaPIbIH JKUBIHTHIFbIH, xobamapIpt
OackapyabplH 3aMaHayd TYXKbIPBIMIaMAaCBIHBIH
Heri3ri epeKenepiH, SKOHOMUKAJIBIK-
MaTeMaTHKAIBIK ~ OMICTepAl KOJAaHA OTBHIPHII
Jkobanmap el 6ackapy TEXHUKACHIH KaJbIITACTRIPY
4. Kepickama wma3myHsl: Kypc cateim  amy
CalIaCBIHAAFBl  JkoOamapael  iCKe  achIpyIBl
MeHrepyre; KeJiCIMIIapTTHIK >Kyhe MIeHOepiHme
THIMAI 0acKapyIIBLIBIK mrenriMaepai
KaJIBINTACTHIPY KE31HJe WeIiMAePl TaJlAay KHE
CUHTE3[Iey OJiCHAMAChIH 3epjelieyre; obaiap
TOyeKeIAepiH 0acKapyabIH oicTEeMEITiK
HETI3MIEPiH 3epAeseyre; Kem ko0aabl bacKapyIbiH
THIMAI IIENNMICPiH JKobajlay TEeXHOJOTHUSCHI
OOMBIHIIIA JaF(bUTAP bl IAMBITYFa apHAIFaH

5. KysbIpertep: cCTpaTerusiblk — MIiHISTTEPAi
menry  ymiH  KopmopaTtuBTiK  KapiKbIHBI
OackapyIbplH 3aMaHayd OHiCTEpiH KoimaHa Oimy;
KOJIJaHOAIIBl 3epTTEeyNep XKYpPrizy jKoHE OM3Hec-
mporiectepAi  O0ackapy YVIIIH CaHABIK JKOHE
camajblK OmicTepai KoJjaHa Oily, OJIap.sl
KOJIJIaHy HOTWOKeNepi OOMbIHINA aHATUTHKAIBIK
Marepuaiiap JanblHaAY.

6. Kyrinetin HOTHOKETEp: ’KOOaHBIH
CTEHKXOJIIePIICPiHIH MakKcaTTaphbl MeH
MYIeTIepiH Tangan anajpl; ’K0OaHBIH

TOyeKeNICpiH Tanmail ajajgel; KypAeli emec
skobanmap sl gepOec 6ackapy TEXHUKACHIH Oiei.
1. IIpepexkBu3uTH: MEHEIKMEHT.

2. IToctpexBu3uThl: MTOTOBas aTTecTarys.

3. Ilens JUCHUTLIAHEIL: (dhopmupoBanue
COBOKYITHOCTH  TEOPETHYCCKHUX  3HAHWHA U
MPAKTUIECKUX HAaBBIKOB, CBSI3aHHBIX c
MOHHMAHUEM pOJIM TMPOCKTa B OpraHW3alud B
cthepe 3aKyTIOK, OCHOBHBIX TIOJIOKEHUIA
COBPEMCHHOM KOHIIENIUU yIpaBJICHUS
MPOCKTAMHU, TEXHHKH YIPABJICHHUS MPOCKTAMH C
HCIIOIb30BAHMEM  SKOHOMMKO-MATEMATHUYECKHX
METOJI0B

4. Kpatkoe conmepxkanne: Kypc mocBsmieH
YCBOCHHIO pealM3alliil TMPOEKTOB B  cdepe

MyxanoBa A.E.,
K.3.H., H.0.
aACCOMMPOBAHHOTO
mpodgeccopa,
Mukhanova A.E.
c.e.s., Associated
professor




3aKyNoOK; HM3Y4YEHHI0O METOAOJIOTHH aHalh3a H
CHHTE3a  pemeHuid  npu  (HOPMHUPOBAHUH
5(QQEKTUBHBIX YNPABICHUYSCKUX pEIICHUH B
paMKax  KOHTPAaKTHOH CHCTEMBI;, H3y4YCHHIO
METOIAWYECKHX OCHOB YIPaBICHHA PHCKAMH
IPOCKTOB; DPA3BUTHIO HABBIKOB II0 TEXHOJOTHH
MIPOEKTHPOBAHUS 3¢ eKTUBHBIX perreHmi
MHOTOIPOSKTHOTO yIIPaBJICHUS

5.  KommereHumu:  yMeHHE  HCIOJB30BaTh

COBpPEMEHHBIE METOBI yIpaBJIeHUs
KOPHOPaTUBHBIMK ~ (DUHAHCAMHU JUIS  pELICHHS
CTpaTeTHUECKUX 3ajay; CIOCOOHOCTBIO
HCTIONB30BaTh KOJIMYECTBEHHBIC U KaueCTBEHHBIE
METOABl  JUId MIPOBEACHUS MIPUKIIaIHBIX
HCCIE0OBaHNI u YIpaBICHUS OuzHec-
IpoLeccamH, TOTOBHUTH aHAJIUTHYECKHE
MaTepuasl 110 pe3ynbTaTaM nX IPHUMEHEHUS.

6. Osxunaemble Pe3yNIbTaThI: ymMmeer

AHAJIM3UPOBATH LCJIN U UHTCPCChI CTefIKXOJ'IZ[CpOB
IMPOCKTA; aHAJIU3UPOBATH PUCKU IIPOCKTA; BJIAACCT
TEXHUKOU CaMOCTOATCIBHOTI'O YIipaBJICHUA
HECJIOKHBIMU IPOCKTAMU.

1. Prerequisites: Management.

2. Post-requirements: Final certification.

3. The purpose of the discipline: the formation of
a set of theoretical knowledge and practical skills
related to understanding the role of the project in
the organization in the field of procurement, the
main provisions of the modern concept of project
management, project management techniques
using economic and mathematical methods

4. Summary: The course is devoted to mastering
the implementation of projects in the field of
procurement; studying the methodology of
analysis and synthesis of solutions in the
formation of effective management decisions
within the contract system; studying the
methodological foundations of project risk
management; developing skills in the technology
of designing effective multi-project management
solutions




5. Competencies: the ability to use modern
methods of corporate finance management to
solve strategic tasks; the ability to use quantitative
and qualitative methods for conducting applied
research and business process management, to
prepare analytical materials based on the results of
their application.

6. Expected results: is able to analyze the goals
and interests of project stakeholders; analyze
project risks; has the technique of self-
management of simple projects.

M2

bell
TK/

I11 KB/
PD EC

MB5303/
MU 5303/
MM 5303

Makpo3KoHOMU-
KaJbIK Oackapy/
Makpo3KoHOMU-
gecKoe
yrpasieHue/
Macroeconomic
management

EmTuxan
/3K3aMeH
/exam

’kas0arra-
aybI3mia
IIUCBMCHHO-
YCTHO
written-oral

1. IIpepexBu3utTep: MakpoIKOHOMHUKA

2. [ToctpexBusurrepi: KopbIThIHIBI aTTECTATTAY
3. ToHHIH MaKcaThl: HEri3JeNreH 0acKapymbUIbIK
HmIemiMAepal  d3ipyiey JKoHe KaObuimay YIIiH
Oa3alBIK OOJIBIIT TaOBLIATEIH
MaKpPO’KOHOMHKAJIBIK Tajiay OOWBIHIIA FHUTBIMA
OinmiMAl KaJdbIITacTRIPY

4. Kepickama Ma3MyHBL: aiMakKTHIK eHOeK
OeiHICIHIH TYpJiepi MEH NeHreinepi. ARMaKTBIK
eHOek OeIiHICiHIH QopManapsl. OHEPKICI XKoHE
aliMaKThIH ayMaKThIK KYPbUIBIMbI

5. KyssIperrep: KOCINOpPBIH, caja, OHIp KOHE
JKaIIIIBI SKOHOMHKA KbI3METIHIH HET13r1
QIEYMETTIK-9KOHOMUKANBIK ~ KOPCETKIIITEPiHIH
00JDKaMBIH xKacay KaoieTi; backapy
NICHTIMACPIHIH ~ HYCKAJapblH  d3ipiiey  KOHE
QJIEyMETTIK-3KOHOMHUKAIBIK THIMAUIIK eJeMaepi
HETI31H/Ie OJNIapIbIH TAHJAYBIH HETi3ey KaOiieTi.
6. KyrineriH HOTIKenep: HaKTHl JKargaiimapisl
Tangay Ke3iHAe OKOHOMHKAJBIK  CHUITATTaFbI
npoOyiemanap/sl  aHbIKTal Ouly, oJIeyMeTTik-
SKOHOMHKAJIBIK THIMJIUTIK, TOyeKenaep i Oaranay
JKOHE BIKTUMAJ OJICYMETTIK - 3KOHOMHKAJIBIK
caygapiapasl  €CKepe OTBIPBI, OJApPAbl IICITY
ToCiIepiH YChIHA Oiy.

1. IIpepexBu3nuTH: MaKpO3IKOHOMHUKA

2. TToctpexBu3uThl: MTOTOBBIN aTTecTaIUs

3. Henp mucnuruimebl: GOPMUPOBAHHE HAYIHBIX
3HaHUA 10 MaKPOIKOHOMHYECKOMY aHaU3y,
SIBIITIOMIMXCST  0a30BBIMH  JUII  Pa3pabOTKH |

AGIUMOMBIHOBA
A.III., sxoHOMHKA
FBUTBIMIAPBIHBIH
KaHIMIATEI, JOLEHT
AOIMMOMBIHOBA
A.lll., x.3.H., TOIICHT
Abdimomynova A.Sh.,
c.e.s., associated
professor




MMPUHATUA 000CHOBAaHHBIX YHpaBJICHYCCKUX
peleHui

4. Kparkoe conepxxanue: Tumbsl W ypoBHH
perHoOHaIBHOTO  pazaencHuss Tpyzaa. DopMsl
pETHOHAIBHOIO pasneneHus Tpyna.
[IpOMBIIITIEHHOCTh " TEppUTOpHAILHAS
CTPYKTypa pETHOHA

5. KommereHumu: CIocoOHOCTH  COCTaBIISITH
MNPOTHO3 OCHOBHBIX COIUAJIbHO-D3KOHOMHUYCCKUX
[oKazaresieu JeATEIbHOCTH NPEANPUATHS,
oTpacini, peruoHa MW ODKOHOMHUKHU B ICIOM;
CIOCOOHOCTH paspabatbIBaTh BapUAHTHI
YIpaBIEHYECKUX PEIIeHHH U OOOCHOBBIBATH HX
BHIOOpD Ha OCHOBE KPUTCPHUECB COLMAIBHO-
sKOHOMIYECKOH 3¢ ekTnBHOCTH.

6. O)KI/IZ[aeMLIe pe3yiabTaThl: YMECT BBIABIATH
HpO6J‘IeMBI OKOHOMHYCCKOT'O  XapakKTepa IpHu
aHaJIN3¢ KOHKPCTHBIX CHTyaHHﬁ, npeajiaratb
CIIOCOOBI  HX peaieHuss € y4eTOM KpPUTCPHUCB
COHI/IaHLHO-SKOHOMH‘{eCKOﬁ 3(1)(1)€KTI/IBHOCTI/I,
OIICHKU PHUCKOB M BO3MOXHBIX COLHAJIIBHO-
SKOHOMHUYECKHUX MOCTIEICTBUMN.

1. Prerequisites: Macroeconomics

2. Post-requirements: final certification.

3. The purpose of the discipline: the formation of
scientific knowledge on macroeconomic analysis,
which are basic for the development and adoption
of sound management decisions

4. Summary: Types and levels of regional division
of labor. Forms of regional division of labor.
Industry and territorial structure of the region

5. Competencies: the ability to make a forecast of
the main socio-economic indicators of the
enterprise, industry, region and economy as a
whole; the ability to develop options for
management decisions and justify their choice
based on criteria of socio-economic efficiency.

6. Expected results: be able to identify problems
of an economic nature when analyzing specific
situations, suggest ways to solve them, taking into
account the criteria of socio-economic efficiency,




risk assessment and possible socio-economic
consequences.

M2

bell
TK/

T1JT KB/
PD EC

MZhBAZh
5304/
SPGMU
5304/
SDPLA
5304

MemitekeTTiK
JKOHE  KEPTiTIKTI
Oackapynarsl
QIeyMETTIK
*Kobamnay/
CoumanbHoe
NPOCKTUPOBAHUE
B
rOCyapCTBEHHOM
U MECTHOM
yIpaBiaeHUu#/
Social design in
the public and
local
administration

EmMtuxan
/3K3aMeH
/exam

’kas0ara-
aybI3Ia
IINCBMEHHO-
YCTHO
written-oral

1. [IpepekBU3NTTEPi: MAKPOIKOHOMHKA.

2. [ToctpexBusutTepi: KOpHITBIHIBI aTTECTATTAY.
3. [TouHiH MaKCaThl: MaructpanTTapast
MeHe[DKep KY3BIPETiHIH 3aMaHayH TalanTapblHa
kayanm  OepeTiH  ic-opeKeTTi  YHBIMIOAcThIpy
dopMmacel  peTiHHeri  oNeyMEeTTIK  jkobamay
HETi3/IepiMEH TaHBICTHIPY.

4. Kpickama Ma3MyHBI: OICYMETTIK Oomkay,
Koclapiay, 0Oackapy JKOHE JKY3ere —achIpy
MOCEJICIICPiH TalaaiIbl.

5. Kyswlpertepi: OICYyMETTIK jKoOasiay IbIH
ozicTepi MeH onicTepiH Oily, COHBIMEH KaTap
QJIEYMETTIK JKOCTapiiay MeH 0OJDKay HOTHIKEIICPiH
Tangay Kaoineri.

6. Kyrinerin HoTIKemep: X00aHBI YTBIMIBI
JKOCTIapJIail anaibl; YHBIMIIBI, sk00amapasl 6ackapa
aJajpl.

1. IIpepexBn3uThl: MakpOIKOHOMHKA.

2. ITocTpeKBU3UTHL: UTOTOBAS ATTECTALINS.

3. I_IGJ'IL JUCHUIUIMHBL: 3HAKOMCTBO MaruCTpaHTOB
C OCHOBaMH COLIMAIILHOTO POESKTUPOBAHMS KaK
(dhopMoii opraHu3anuy AeITeILHOCTH,
OTBEYAIOIEeil COBPEMEHHBIM 3a1IpocaM
KOMITIETEHIIMHU YIIPABJISIOIETO.

4. Kpatkoe copepxaHue: AHaIU3UpyeT
po0JIeMbI CONMATLHOTO MPOTHO3UPOBAHMS,
IUTAHUPOBAHUS, YIIPABJICHUS U PeaTH3aIiH.

5. Kommerenunu: Bnagerp 3HaHMAMH 110
METOJIMKE M TEXHHMKE IPOBEJICHMS COLNAILHOTO
NPOEKTUPOBAaHMUsA, a  TaKke  CIHOCOOHOCTb
AHAIM3UPOBATh PE3yIbTATBl 10 COLUUAIBHOMY
TUIAHUPOBAHHUIO M TIPOTHO3MPOBAHHIO.

6. OxuaemMble pe3ysbTaThl: YMEET PAllMOHAIBLHO
IIaHUPOBATH IMPOCKT;, crnocoben YIIpaBJIATH
OopraHu3anuell, MPOEeKTaMHu.

1. Prerequisites: Macroeconomics.

2. Post-requirements: final certification.

33. The purpose of the discipline: familiarization
of undergraduates with the basics of social design

Kymenosa M.III.,
9.F.K., ara OKbITYIIbI,
Kymenosa M.I11.,
K.3.H.,
CT.HpCHOHaBaTGEJIL,
Kushenova M.Sh.,
c.e.s., senior lecturer




as a form of organization of activity that meets the
modern demands of the manager's competence.

4. Summary: Analyzes the problems of social
forecasting, planning, management  and
implementation.

5. Competencies: Possess knowledge of the
methodology and technique of social design, as
well as the ability to analyze the results of social
planning and forecasting.

6. Expected results: able to plan a project
rationally; able to manage an organization,
projects.

M2

bell
TK/

I11 KB/
PD EC

KSHRM
5305/
HRMPS
5305/
HRMPS
5305

KoramMbIk
cexkropparsl  HR
MEHE[KMEHTI/
HR menemxMeHT
B IyOJIIMIHOM
cekrope/

HR management
in the public
sector

Emtuxan
/3K3aMeH
/exam

’kaz0arra-
aybI3mia
IIUCBMCHHO-
YCTHO
written-oral

1. [IpepexBusutTep: MeHEeHKMEHT

2. IlocTpeKBU3UTTEP: KOPHITHIH/BI ATTECTATTAY.

3. IloHHIH MaKcaTbl: KOFaMJIbIK CEKTOPABIH TYpJIi
yiBIMAapBIHA (OrOIKETTIK yiteiMaapa,
KOCIOpBIHAAP A, MEMIIEKETTIK
koproparsapaa, KEY  MeH  MeMIeKeTTik
KbI3METTE) aJaMH pecypcTapisl Oackapy KoHE
JaMBITy ~ JaFIbUIapblH  MEHrepyre  Myaneni
MarucTpaHTTapAbl Aaspiiayra OarbITTalFaH.

4. KpIckalra Ma3MyHBI: MaruCTPaHTTap KOFaMIBIK
CeKTOpAAFrbl aJlaM pecypcTapblH OacKapyaarbl
3aMaHayd TPEHITEPMEH TaHBICA/bl, KOFaMJIbIK

yibIMIapabIH KaJIpJIbIK pecypcrapbiH
OackapylbplH TEOPHSUIBIK JKOHE IPAKTHUKAJIBIK
aCIIeKTiJIepiH, YUBIMABIK KYPBUIBIMHBIH,

KOIIOACIIBUTGIK ~ T[€H  MOTHBAIMSHBIH  ©3apa
OaifTaHBICHIH KapacThIPaJIbI.

5. Kyssiperrep: JKapus CEKTOP.IbI
YHBIMIACTBIPYIBIH KaJp CasCaThiH JIaMbITYIbIH
Heri3ri OarbITTaphIH; Kapus CEKTOp

yibIMIapbiHIa KaJap MEHEIKMEHTIH JaMbITy
TpeHATEpPiH Oimy.

6. Kyrinerin  motwxkemep:  Ilepconanasix
TUIMAITITIH OaranayIpIH HETi3Ti
TEXHOJIOTUSUIAPBIH; ajgaMu pecypcrap/b
OHTaIIAaHABIPY KOHIHAET1 MpobiieManap 6! STy
omicrepin  (UP)  wmenrepren. Jlaya3siMbIHa
OailaHBICTBI MAHCANTHIK TPAEKTOPHSIIAPIBI Kypa
aJIaibl; Kapus CEKTOp yibIMIapbIHIa

Vrterenosa K. A.- ara
OKBITYIIBI, 3.F.K./
Vrerenosa K.A. -

CTapLINii
npernoiaBaTeb, K.3.H./
Utegenova K.. - Senior

Lecturer, Ph.D.




JKamKajiaapJabl menry QIliCTepiH KoJIgaHa ajiaJibl.
1. [IpepexBu3uThl: MeHEKMEHT

2. HOCTpeKBI/BI/ITbI: uToroBas arrecrauus.

3. I_[CJIB AUCIUIUINHBIL: HALIEJICH Ha IIOATOTOBKY
MarvuCTpaHTOB, 3aMHTEPECCOBAHHBIX B OBJIAICHUN
HaBBIKAMHU YTIIPABJICHUSA U Pa3BUTUSA YEIIOBEUECCKUX
PECYPCOB B Pa3IMYHBIX OpraHU3aIAsIX
myONMMIHOTO cekTopa (OI0IKETHBIX
OpraHu3anusiax, NpeArnpruiATruiaX, rocCkopnopanuiax,
HKO u rocynapcrBeHHoii ciyx0e).

4. Kpatkoe COJIEpKaHHE: MaruCTpaHThI
O3HAKOMATCA C COBPEMCHHBIMU TpPEHIAaAMU B
YHOpaBJICHUH  YEJIOBEUECKMMHU  pecypcamMu B
MyOIUYHOM CEKTOpE, pacCMOTPSIT TEOPETUYECKHE
u MMPAKTUYCCKUC ACIICKThI YIIpaBJICHUTIO
KaJpOBBIMU pecypcamu Ty OTHYIHBIX
opraHnaauHﬁ, B3aUMOCBA3HU OpFaHHSaHHOHHOﬁ
CTPYKTYPBI, TUAEPCTBA U MOTUBALIUH.

5. KOMHCTGHHI/II/IZ 3HAaHUC OCHOBHBIX
HaHpaBJ’IGHI/II\/'I Pa3BUTHA KaI[pOBOﬁ IIOJIMTUKH
OpraHM3aIlMM IYOJNYHOTO CEKTOpa; TPEHIOB
pa3BUTHUA KaapoBOro MECHCIPKMECHTA B
OpTaHU3aAIMX MYOJIUYHOTO CEKTOpA.

6. OxugaeMbie pe3yabTaThl: BiageeT OCHOBHBIMU
TEXHOJIOTHUSIMU OIIEHKHU 3¢ HEeKTUBHOCTH
MepcoHaNa; MeToJaMU peleHus mpobieM 1o
ONTUMU3AIMN YeloBedeckux pecypco (UP).
YMeeT BhICTpauBaTh KapbepHbIE TPACKTOPUH B
3aBUCUMOCTH OT AOJDKHOCTH; HPUMCHATH METOAbL
pa3peuicHud KOH(i).]'II/IKT OB B OpraHu3anudax
Hy6J'[I/I‘-IH01“0 CCKTOpa.

1. Prerequisites: Management

2. Post-requirements: final certification.

3. The purpose of the discipline: it is aimed at
training undergraduates interested in mastering
the skills of management and human resource
development in  various  public  sector
organizations (budget organizations, enterprises,
state corporations, NGOs and public service).

4. Summary: undergraduates will get acquainted
with  modern trends in human resource




management in the public sector, consider
theoretical and practical aspects of human
resource management of public organizations, the
relationship of organizational structure, leadership
and motivation.

5. Competencies: knowledge of the main
directions of the development of the personnel
policy of the public sector organization; trends in
the development of personnel management in
public sector organizations.

6. Expected results: Owns the basic technologies
for evaluating the effectiveness of personnel;
methods for solving problems to optimize human
resources (HR). Knows how to build career paths
depending on the position; apply methods of
conflict resolution in public sector organizations.

M2

bell
TK/

111 KB/
PDEC

ZhMM
5306/
NGM
5306/
NPM
5306

Kana
MEMIJIEKETTIK
MEHEHKMEHT/
HoBgrit
TOCyIapCTBEHHBIH
MEHEIHKMEHT/
New public
management

Emtrxan
/9K3aMeH
/exam

’KasOarma-
aybI3IIa
MMHCbMEHHO-
YCTHO
written-oral

1. IIpepexBusuTTEpi: MEHEHKMEHT

2. IToctpexBuzutTepi: KOpBITHIHABI aTTECTATTAY
3. IonHiH MakcaTel: MemieKeTTiKk OacKapyaarsl
JKaHa o/licTep MEH OaFBITTapAbl YHPETY.

4, Keickarra Ma3MYHEI: MemiekeTTik
MEHEDKMEHT, K00ablK 0acKapy, ToyeKeaaepi
Oackapy, MEMJICKCTTIK MICHmIMAEp THIMILIIrI
MOCeJIeNIEPiH KapacThIPaIbl.

5. Kyseiperi: MeMiekeTTik  MeKeMeNlepIiH
KbI3METIH  0Oackapy oJiCHAMachlH  MEHIepy.
backapy maFaputapbiH,  YHBIMIACTHIPYIIBLIBIK
KaOlmeTTepiH MeHrepy, YWBIMIACTHIPYIIBUIBIK
Oackapy WIeNIMIepiH, COHBIH INIHIE IaFgapbic
JKargainapeiaaa qa Taba skoHe KaObuiaai OiuTy.

6. Kyrinerin  HoTmkenep: ckapus  Owiik
OpPTaHBIHBIH JKYMBICBIH  JKOCIIapliayFa  KOHE
YUBIMIACTBIPYFa, YHABIMABIK KYPBUIBIMIIBI, JKapHs
Omik oOpraHel KbBI3METIHIH MakcaTrTapbl MeEH
MiHZIETTepiHe, 1IIKi )KOHE CHIPTKBI JKaFJaiIapeIHa
Oapabap cTpaTerusHbl 93ipyieyre KadijaeTTi.

1. IIpepexBU3nuTH: MEHEIKMEHT.

2. IToctpexBu3uThl: ITOrOBBIN aTTeCTANS

3. Henp qucuuruinHbl: 3y4uTh HOBBIE METOABI U
HATIPBJICHUS B FOCYIapCTBEHHOM MECHEIKMEHTE.
4. Kpatkoe conmepxkanume: PaccmarpuBaer

AOIMMOMBIHOBA
AIIl., skoHOMHKA
FBUTBIMIAPBIHBIH
KaHIHUATHl, TOIEHT
AOIMMOMBIHOBA
A.IIl., x.3.H., TOLIEHT
Abdimomynova A.Sh.,
c.e.s., associated
professor




HpO6J‘IeMI>I pa3BUTHUA ToCyJapCTBEHHOI'O
MCHCIP)KMCHTA, IMPOCKTHOI'O yIipaBJICHU:,
YIpaBICHUS pHCKaMH, 3¢ peKTUBHOCTH
rOCYIapCTBEHHBIX PEIICHUM.

5. Kowmmerenumu: Biamets  meromonoruei
YOpaBJIEHUS OEATEIBHOCTBIO TI'OCYIapCTBEHHBIX
YUpEeXKIACHUU. Bnanets HaBbIKaMU
aJIMUHUCTPUPOBAHUS, OpraHu3aTOPCKUMU
CHOCOﬁHOCTﬂMI/I, YMETh HAXOAWUTb U NPUHUMATH
OpraHu3alMOHHBIC YHNPABJICHYCCKHUC PCHICHUA, B
TOM YUCJIC U B KPUBUCHBIX CUTYalluAX.

6.  Oxupaemble  pesynbTathl:  CriocoOeH
IUIAaHUPOBATh M OPTaHM30BBIBaTH PabOTy opraHa
myOnUIHON BIIACTH, pa3pabaTeIBaTh
OpraHu3allMOHHYI0  CTPYKTYpY,  aI€KBaTHYIO
CTpaTeruu, LOCisIM W 3aJa4daM, BHYTPCHHUM H
BHCIITHUM YCioBUsAM JACATCIIbHOCTH OpraHa
myONMUYHO BIACTH.

1. Prerequisites: Management.

2. Post-requisites: Final certification

3. The purpose of the discipline: To study new
methods and directions in public management.

4. Abstract: Examines the problems of the
development of public management, project
management, risk management, the effectiveness
of government decisions.

5. Competencies: Possess the methodology of
managing the activities of public institutions.
Possess administrative skills, organizational skills,
be able to find and make organizational
management decisions, including in crisis
situations.

6. Expected results: Able to plan and organize the
work of a public authority, develop an
organizational structure adequate to the strategy,
goals and objectives, internal and external
conditions of the public authority.

M2 | bell MZhBATT | MemiekeTTik Emrtuxan kazbarma- 1. IlpepexBuurtepi: MapopmaThka Kymmypszaes H.C.,
TK/ 5307/ JKOHE JKEPTTIKTI /3K3aMeH aybI3Ia 2. IToctpexBusurrepi: KopbIThIHAB aTTECTATTAY 9KOHOMHKA
I KB/ | IATGMU OackapyIbH /exam MUCbMEHHO- | 3. ITonniny MaKCaThl: MarucTpaHTTapra FBUIBIMIAPBIHBIH
PD EC | 5307/ aKMapaTThIK- YCTHO MEMIJIEKETTIK Oackapyna aKMapaTThIK- KaHJIWIAaThl, ara




IATSLG
5307

Tangay
TeXHOJlOFI/ISIJ'IapI)I/
WudopmanmonHo-
AHAJITUTHYCCKHUC
TEXHOJIOTHHU
TOCYIapCTBEHHO-
TO U MECTHOT'O
yrpaBieHus/
Information and
analytical
technologies of
state and local
government

written-oral

AQHAJIMTHKAJBIK ~ OKYHenep MeH  Imemimiaepai
KOJIj1ay JKYHeNepiH KOoJJaHy Typajibl TYCIHIK aiy,
Kociom  kpI3MerTe  JlepekTepni  Tanmay.biH
3aMaHay¥ KypaJlgapblH KojiaHa Oiry.

4. Kpickamra Ma3sMyHBI: MEMJIEKETTIK OWIIK TIeH
JKepriikTi  e3iH-e31 0ackapy oOpraHIapbIHBIH
aKnapaTTaHIBIPYIbl MalIaTaHybIHBIH TEOPUSIIBIK
JKOHE KYKBIKTHIK Herizzepi. JlepexTtepai Tammay
JKoHe Oackapy memiMaepiH KaObuimay omicTepi.
MeMIIeKeTTiK kKoHe MYHHUIMIAIAB 0acKapyAarbl
aKmaparThIK XyHenep.

5. Kyselperrep: KociOM KbIBMETTI  Tanmay,
JKOCTIapiiay JKoHe YHBIMIAcThIpy KadineTi.

6. KyTinetiH HoTIKenep: apTyp:i 3epITey jKoHe
OKIMIIUTIK MIHASTTEp.i MIeITy YIIiH aKmapaTThIK
TEXHOJIOTHSIIAP BT maiimananyra KaOlJIeTTi;
AQHATUTHKAIBIK ~ JKYMBICTAD  MEH  FBUIBIMH
3epTreyiep YIIiH omicrepai JKOHE
MaMaHIaHIBIPBIUIFAH KypaJgapIsl MEHI€pIreH.

1. IlpepexBusutsr: MHpOpMaTHKa

2. IToctpexBu3uThl: UTOrOBBIN aTTeCTAINS

3. Lens JUCHUIUIMHBI: HoJyueHHne
MarucTpaHTaMHi MPEICTABICHUS O MPUMEHEHUH
nH(QOPMALMOHHO-aHATUTUIECKUX ~ CHUCTEM |
CHUCTEM TOAJEPKKUA IPHHATHA pEIIeHUHd B
roCy/IapCTBEHHOM yIIpaBJICHUH, yMeHH!
WCTIONIb30BaTh COBPEMEHHBIE CPEACTBA aHAIN3a
JTAaHHBIX B IPO(ECCHOHATIBHON AEATEIBHOCTH.

4. Kparkoe conepxanue: TeopeTndyeckue Hu
IIPaBOBEIE OCHOBBI UCTIONIb30BAHMS
nHopMaTHU3anMK OpraHaMH TOCYyJapCTBEHHOM
BJIaCTH U MECTHOTO CaMOYINpPAaBJICHUs. AHaIH3
JIAHHBIX U METOJbl TPUHATHS YIPaBICHUYECKHX
pemennii.  MHQOpManmMoOHHBIE  CHCTEMBI B

rOCyJapCTBEHHOM " MYHUITUTIAIEHOM
YIOpaBJICHUH.

5. Kommereniun: CriocoOHOCTh aHAIN3HUPOBATH,
IUIAHUPOBATh u OpPraHU30BBIBATh
npodeccHoHAIBHYIO JIeSITETbHOCTb.
6. Oxunmaembele  pesynbraTel:  CriocobeH

HCIIOJIB30BATh I/IH(i)OpMaIII/IOHHBIC TCXHOJIOTHH.

OKLITyIHLI,
Kynmypszaes H.C.,
K.3.H.,
CT.IIPENOIaBaTENb,
Kulmurzaev N.S..
Senior Lecturer, c.e.s.




METORONOrHYECKOr0  HHCTPYMEHTApHA IKOHO
MUYECKOH TEODHH /Ul aHANM3A NPABOBBIX
ABNEHUTH

4. Kpatkoe comepxanme: DxoHoMHYecKHif
AHATH3 COBpEeMEeHHOI npaBoBoii cucrembr PK.
OKOHOMHYeCKHIT  ananus apdexTuBHOCTH

HOPMAaTHBHBIX aKTOB. OcHoBsl
SKOHOMHYECKOr0 aHaNM3a roCYAapCTBEHHOTO
ycTpoiicTBa

5.Komnetenuuu: cnocobuocts AHAIM3UPOBaThL
H  OUCHHBATL  COLMANBLHO-IKOHOMHYECKHE
NOCJICACTBHA HOPMATHBHO-NPABOBbIX akToB PK
6. OxumaeMble pe3ybTaThi: YMETh NPHMEHSATH
TEOPETHYECKHE OCHOBBI M MpaKTHYecKHe
HaBbIKH 3KOHOMHYECKOr0 aHanusa  ansa
HCCIeIOBAHMA Ka3aXCTaHCKOI CHCTEMBI
3aKOHONATENILCTBA HA COBPEMEHHOM 3Tarne
1.Prerequisites: Theory of public administration
2.Post-requirements: final certification
3. The purpose of the discipline: the formation
of a comprehensive understanding and skills of
applying methodological tools of economic
theory for the analysis of legal phenomena
= 4. Summary: Economic analysis of the modern
legal system of the Republic of Kazakhstan.
Economic analysis of the effectiveness of
regulations. Fundamentals of economic analysis
of the state structure
5.Competencies: ability to analyze and evaluate
the socio-economic consequences of regulatory
legal acts of the Republic of Kazakhstan
6. Expected results: be able to apply the
theoretical foundations and practical skills of
economic analysis to study the Kazakh system

of legislagjon at the present stage
xgg s =
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