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1. 7Korapbl OKY OpHBI KOMIIOHEHTI

Monyn| = - - 2 E baxpimayasia [ToHHIH cunaTTaMachl/ XapaKTepPUCTHKA JUCIUILITHHBL/ Barmapnama
bNe E E E 2 'q'é = g eTy Typi (Tecr, characteristics of discipline: )KG’FGKH.IiCiHiH aThl-
2 9 5 9 5w <'I§ q; 3 z % - % *kasbara, . N HKOHI, FHUTBIMH aTaFbl,
55| EE - = <o 3 § g3 = s aybI3I1a, )/ BUJ 1.HpepEKBI/I3I/ITTep1/lepepeKBI/I3I/ITLI/ prerequisites Jopexeci/
= % 2 % 225 N2 S| = E 2 ‘g’ koHTponst | 2. IlocTpexkBusurrepi/ . ¢.1.0. pykoBOIUTEIIS
52| 22 g g % £ é 2 %g g3 (Tecr, HocTpeKkBU3UTHl/ postrekvizites HpOrpaMMEl,
B 5 § 3 = = S z Z = E o § = ° nucbMeHHo, | 3. [TonHiH MakcaTbl/1iens qucuuiuinHbl/aim of the discipline Y4EHasACTENIEHb, 3BaHHE
T2 58 = g g > ﬁ é 5 =R % g yCTHO)/ 4. Kpickama 'M?B'M¥HLI/ KpaTkoe coziepkanue/shortcontent /
s 28 z <Z“ g2 & g &< ¢ |typeof 5. Kyssipertiniri/ name, surname of the
= : = ;;i E{ < i% g control (test, |kommereHnuK/competences instructor of program,
= < = g| % written form, | 6. Kyrinerin HoTmxe/ oxuaemble pe3yibTatsl/ expectedresults scientific degree, rank
= K ] orally)
)i 2 3 4 5 6 7 8 9 10 11
M1 BII GTF Foibim 3 1 1 eMTH | xa3bamia- 1.IIpepexBusurrepi: Gunocodus Bepmaxanos O.b.
KK | 5201/ | Tapuxsl MeH xau/ aysuia/muc | 2. [locTpekBu3nTTEPi: FHUIBIMU-3€PTTEY KYMBICTHI Ka3y KaysIMaacTIpbUIFaH
/ IFN5 | dunocodusic 9K3aM | bMEHHO- 3. IlommiH MakcaTbl: Ka3ipri FbUIBIMHU-TCXHUKAJBIK  PEBOJIOIMSIHBIH npodeccop M.a.
B 201/ 1374 eH/ YCTHO/Writte | JKETICTIKTepi MEH FBUIBIM MCH TCXHUKAHBIH ©3€KTI MOCENeNepiH IIenry
BK/ | HFS5 Hcropus n exam | nform-orally | camaceiHmarpl OMNIAYOBIH ONiCHAMAJBIK NPUHIUITEPI MICHOEPIHIE FHUIBIMHU Bepmaxanos O.b.
BD 201 dbunocodpus JIYHUETAHBIMbI KaJIBITITACTHIPY. n.o.mpodeccop
ucC HayKu/ 4. Kepickama wMa3MyHbI:TBUIBIMHBIH JaMy  3aHABUIBIKTapbl, TapUXTaFbl
History and mapagurMaTUKaJIbBIK — TEOPHsUIAp, FBUIBIM  (QYHKOMSUIApBL  JkoHEe  FRUTBIM |  Bermakhanov O.B.
philosophy (axTopapbl 3eprresielii. OpTYpJli TYHUETAaHBIMIBIK YCTaHbIMIApMeH auaiorta | Acting Professor
of science apryMEHTalus >KOHE KapbIM-KAaThbIHAC JaFAbUIAPBIH, JIOTHKANBIK JKOHE CHIHU

oiiNay/ibl JIaMbITa OTBIPBIN, Ka3ipri ©pKeHUETTIH jkahaHIBIK FBHUIBIMH JKOHE
TEXHHUKAJIBIK MOCeJIeNIepiH FBUIBIMH 3€PTTEy Urepyre bIKHal eTel.

5. Ky3wIperrtimiri: aHblkTay jkKoHE 13lley CTpaTervsulapblH >KOHE TaHaay
TOCUIIEPIH YChIHA OTBHIPBHIN, 3aHJBUIBIKTAP/bl AHBIKTAWIbI, CUHTE3ACHII KOHE
KOPBITaJIbI

6. Kyrtijgerin HOTHIKeJep:ONIEeMOiK JKOHE OTaHABIK FBUIBIMH  JKOHE
¢unocousUTBIK  OMIBIH  TaHBIMIBIK OargapiamMalapblHBIH JaMy TapHXbIH,
FAIIBIMHBIH QJICYMETTIK KayalKepIIiJiiri MaceneJIepiH ®KoHe OHBI JKy3ere achIpy
(opmanapeiH 6iny. FRIIBIMHBIH Herisri Macesnenepid, OHbIH (QyHKOMSUIAPBI MEH
JaMy 3aHIBUIBIKTApBIH Oarmapiaii OuTy, FBUIBIMH-JJICTEMENIK OipereimKTi
JYHHETaHBIMIIBIK OarbITrieH OipikTipemi. KoraMIbIK caHaHBIH HBICAHBI PETiHIIE
FBUIBIMHBIH TaOUFaTHI MEH FRUIBIMU-O1LTIM Oepy (QyHKIMsIIapsl Typassl FRITBIMU-
unocoduANIBIK uACsIIApAbI, AQNENNey, MiKipTamac TeH MOoJeMHUKa >KYprisy,
FBUIBIMU NafbIM/ay JIOTMKACHIH MPAKTHKAJIBIK TaNJay JaF/AblIapblH MEHIepY.
1.INpepexBusuthbi: utocodust

2.IMocrpexBu3nThi: HamcaHue Hay4HO-KUCCIIEIOBATENbCKOI PabOThI

3.leap AMCOMILIMHBI:(OPMUPOBAHNE HAYYHOTO MHMPOBO33PEHHSI B paMKax
JIOCTHKEHHUH COBpPEMEHHOM Hay4YHO-TEXHUYECKOH PEBOIOLNH u




METOZOMOTHYECKAX MPHUHIMIIOB MbIIUICHUsT B cdepe pelieHHs aKTyalbHBIX
npoOJieM HayKU U TEXHUKH.

4.KpaTtkoe  conep:kanme:  M3ywalorcs ~— 3aKOHBI  PasBUTHS  HayKH,
napagurMaTHYeCKUe TEOPUH B HCTOPUH, DYHKIHMH HAayKH M (DAKTOPBI HAYKH.
CrocoOCTBYIOT OBJIAJICHHIO HAaBBIKAMH apryMEHTAIlMd U OOIIEHHS B JUAIIOTE C
pa3NMYHBIMM ~ MHPOBO33PEHYECKUMH TO3MLUSIMU; HAYYHOTO HCCIIEOBaHUS
rI00aNbHBIX HAYYHBIX M TEXHUYECKHUX MPOOJIeM COBPEMEHHOW IMBUIIM3ALINY,
pa3BHBas JIOTMYECKOE U KPUTUUECKOE MBIILICHHUE.

5.KoMmneTeHIMM:BbISIBISIET ~ 3aKOHOMEPHOCTH. CHHTE3MpPYeT U 0000miaeT,
npejsiaras BO3MOYKHbIe CTPATETHH BISBJICHUS U MOKUCKA U CTIOCOOBI BhIOOpa

6. Oskumaemble pe3yabTaThbl: 3HATh HCTOPUIO PA3BHUTHUs ITO3HABATENBHBIX
MpOrpaMM MHUPOBOH W OTCYECTBEHHOH HAydYHOH W (PHIOCOPCKOW MBICIH,
BOIIPOCHI COLMAJIBHOW OTBETCTBEHHOCTH YUYEHOro M (OPMBI €€ pealli3alui.
YMeTh OpHUEHTHPOBAThCS B KIFOYEBBIX NpoOJieMax HaykKH, ee (YHKIUSIX |
3aKOHax pa3BUTUA, O6’LCILI/IH5HOH_[I/IX HaYy4YHO-METOJOJIOTUICCKYI0 UACHTUYHOCTDb
C MHPOBO33PEHYECKOW HaNpaBlICHHOCTBIO. Bragers Hay4yHO-(uiocodckumu
NPE/ICTaBICHUSIMHU O MPUPOJE U HAYYHO-00pa30BaTeIbHBIX (QYHKIMAX HAYKU KakK
Q)OpMI)I OGHIeCTBCHHOFO CO3HaHuA, HaBbIKaMHU apryMeHTanuu, BCACHUS
JIICKYCCHUH, TIPAKTUYECKOTO aHATM3AIOTMKH HAyYHBIX PacCyKICHUIA.
1.Prerequisites:Philosophy

2.Postrekvizites: Writing a research paper

3.Aim of the discipline:The purpose of the discipline is the formation of a
scientific worldview within the framework of the achievements of the modern
scientific and technological revolution and methodological principles of thinking
in the field of solving urgent problems of science and technology.

4. Summary:The laws of the development of science, paradigmatic theories in
history, the functions of science and the factors of science are studied. They
contribute to mastering the skills of argumentation and communication in a
dialogue with various ideological positions; scientific research of global scientific
and technical problems of modern civilization, developing logical and critical
thinking.

5.Competences: identifies patterns, synthesizes and summarizes, offering
possible strategies for identification and search and selection methods

6. Expectedresults:To know the history of the development of cognitive
programs of world and domestic scientific and philosophical thought, the issues
of social responsibility of the scientist and the forms of its implementation. Be
able to navigate the key problems of science, its functions and laws of
development, combining scientific and methodological identity with a worldview
orientation. Possess scientific and philosophical ideas about the nature and
scientific and educational functions of science as a form of public consciousness,
skills of argumentation, discussion and polemics, practical analysis of the logic of
scientific reasoning.
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2.IMocTpexBU3NTTEPi: DKOHOMHUKAIIBIK IOHAEP/II OKBITY dJicTeMeci

3.I1oHHiH MaKcaTbI:MarucCTpaHTTapAbIH JIMHIBUCTUKAIIBIK, JUCKYPCHUBTI JKOHE
QIICYMETTIK-MO/ICHH KY3BIPETTIIrH KaJIBIITACTBIPY 4.KpicKama
MAa3MYHBI:AFBUIIIBIH  TiJIHIH (OHOJIOTHSIJIBIK, JIEKCHKAJIBIK, TPaMMaTHKaJIbIK
KYOBUIBICTApBIH KOMMYHHKATHBTI OHE KociOM KbI3METTE KOJiaHy OiliMi MeH
KabineriH Oexirexni. Kazakcran PecryOnnKachIHBIH HIBIHABIKTAPBIMEH CaJIbICTHIPa
OTBIPHII, TUIAIK KYOBUIBICTAPIBIH YITTHIK-MOICHH EPEKIIEINTiH KoHe IMIeT Tili
colyIeyIIiIepiHiH ayb3IIa MiHe3-KWIKBIH €CKepe OTBIPHIN, MOICHHETapabIK
KOMMYHHUKAIUA KaOiIeTiH JaMBITa bl
5.Ky3bIperTiniri:MoneaneTapanbK-KOMMYHUKATHBTIK OUTIKTUTIKKE Ue OOJambl.
6.KyTinerin maTmaxke:KociOm akmaparTsl i37eyAiH HETI3Ti TOCUIIEpiH, iCKepiik
JKOHE KociOM  KapbIM-KaTbhIHAC JKaFrJaiblHAA ayb3lIa JKoHe JKkas0ama
MOHOJIOTHSIIBIK JKOHE JMAJIOITBIK ceiieyni pecimaey EpexenepiH, FbUIBIMU-
TEXHHUKAJBIK KY)KaTTaMaHbI JKacay jKOHE peciMIIey epexenepin Oury.

Mamannpik OeifiHi OoibIHIIA omeOuerTepai TyciHe Oinmy, aynapy, pedeparray
JKOHE aHHOTaLMsIIaY, aybl3la KaciOu celineyi TyciHy,

TUIIIK KY3BIPETTUIIK JeHreliH o3 OeTiHine apTThipy. JKaumsl FeUIBIMU ceiiieyre,
aybl3llla KapbIM-KaTbIHAC JaF[bulapblHA TOH TIpaMMaTHKa MEH Herisri
rpaMMaTHKaIBIK KYOBIIBICTApbl MEHIepy >KOHE ONapisl OKy, JKaimbl FBUIBIMH
JKOHE KOCINTIK KapbIM-KaThIHAC TaKbIPBINTAPBIHIA KapbIM-KAaTBIHAC >Kacay YIIiH
KOJIIaHy.

1.IIpepexBu3nThI: IHOCTpaHHBIH S3BIK

2.ITocTpexBU3UTHI: MeTOANKA NIPENojaBaHMsl SKOHOMHYECKHUX AUCIUIUINH
3.leqb MCHMIUIMHBI:)OPMUPOBAHKME JIMHIBUCTHYECKOM, JHCKYPCHBHOM U
COLIMOKYJIbTYPHOM KOMIIETEHIIMH MaruCTPaHTOB.

4.Kpatkoe coaep:kanue:3akperuisieT 3HaHWE W yMEHHE MNPUMEHSITh B
KOMMYHUKATHBHOH W TNpPO(ECCHOHANbHONH JeaTellbHOCTH (hoHONIOrHYecKue,
JICKCUYECKUe, TpaMMaTHYeCKUE SBJICHHS aHIVIMICKOro si3blka. Pa3BuBaeT
CHOCOOHOCTh K MEXKYJIbTYpHOI KOMMYHHMKALMM C Y4Y€TOM HalMOHaJIbHO-
KyJIbTypHOH CHEIU(HUKHA S3BIKOBBIX SIBICHHH M BepOaNbHOTO MOBEACHUS
HOCHTEJICHl MHOCTPaHHOTO sI3bIKAa B COIIOCTAaBJICHWH C peanusiMu PecnyOnuku
Kazaxcran.

5.Kommnerenuun:o01agact MEXKKYJIbTYPHOI u KOMMYHHUKaTUBHOM
KBaJN(pUKAUEH.
6.0xnaemble pe3yJabTarbi:3HaTh OCHOBHBIE CIIOCOOBI MOKCKa

npodeccnoHaIbHON HHPOPMAINH, paBmiIa 0QOPMIICHHS YCTHON ¥ MUCHMEHHON
MOHOJIOTHYECKOH 4 JII/IaJ'IOFOBOI\/’I peun B CUTyaluiax JCJI0OBOTO n
po¢eCCHOHATBHOTO OOIIEHHs, IPaBHJIa COCTABICHHUS W OGOPMIICHHUS HAyIHO-
TEXHUYECKOH MOKyMEHTAIlMH. YMeTh NOHUMAaTh, MEPEBOANTH, pedeprupoBaTh 1
aHHOTHPOBATh JINTEPATYPY MO MPOQUII0 CIEeNHaTIbHOCTH, MOHUMATh YCTHYIO
npodecCHOHABHYIO  PEUYb,CAMOCTOSTEIFHO  IOBBILIATE  YPOBEHb  SI3BIKOBOM
KOMIICTEHIIMM. Biajners rpaMMaTHKOH W OCHOBHBIMH I'pPaMMaTHYECKUMH
SBJICHUSIMH, XapakTepHbIMU Juisi  oOIIEHAyYyHOH pedn, HaBBIKAMH YCTHOM

®.F.K.,IOLIEHT

Tamenosa XK. A.
K.¢b.1., nonieHt

Tashenova Zh. A
candidate of Physical
Sciences, Associate
Professor




KOMMYHHKAIMM W TOPUMEHATH HX U1 OOWICHHS HA TEMbl Yy4eOHOro,
00IICHAYYHOT O MPO(HECCHOHATBFHOTO OOIICHHS.

1.Prerequisites: Foreign language

2.Post-requirements:Technique of teaching economic disciplines

3. The purpose of the discipline: The aim is to form the linguistic, discursive and
socio-cultural competence of undergraduates.

4. Summary:Strengthens knowledge and ability to apply phonological, lexical,
grammatical phenomena of the English language in communicative and
professional activities. Develops the ability for intercultural communication,
taking into account the national and cultural specifics of linguistic phenomena
and verbal behavior of native speakers of a foreign language in comparison with
the realities of the Republic of Kazakhstan.

5. Competencies: possesses intercultural and communicative qualifications.
6.Expected results:To know the main ways of searching for professional
information, the rules for the design of oral and written monologue and dialog
speech in situations of business and professional communication, the rules for the
compilation and design of scientific and technical documentation.

Be able to understand, translate, refer and annotate literature on the profile of the
specialty, understand oral professional speech,

independently improve the level of language competence. Possess grammar and
basic grammatical phenomena characteristic of general scientific speech, oral
communication skills and apply them to communicate on the topics of
educational, general scientific and professional communication.
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1. TpepexBu3urTepi: Tanam etimmeiii

2.IMocTpexkBU3NTTEPi: NEJATOTMKAJIBIK TPAKTUKAIAH OTY

3.IIoHHIH MAKCATBI:FBUIBIMH 13JCHICTIH HEri3ri OULTIMI MEH JaFAblUIapbIH
KaJIBINTACTBIPY, OJapJbl HAKThl I€AarOTUKAJIBIK KbI3METTE IPAKTUKAIIBIK
KOJI1aHy.

4.Kpickama ma3myHbI:)XKeke TynFaHbl 1ambITy koHe onapasl XKOO-na kociou
nmasipiaay moacenenepi 3eprreneni. KociOu 3Thka HOpMallapblH TEPEH HIepyre,
OimiM amymsIap auAbIHAAFEl JKayalKepIIUTIKTI TYCIHYTe, OJIApMEH OpINTEecTiK,
BIHTBIMAKTaCTBIK JKOHE Oipyiecim Kypy KaTblHacTapblH OpHAaTyFa YMTBUIyFa,
JKOO-ma oxpITy MeH TopOmerney mpoOieMaapbslH MISNIyre YHeMi OiuTiM i3geyre
KO3KapacThl KAJIBINTACTHIPYFa BIKIAJ eTe/i

S5.Ky3bIperTimiri: MarucrpaTypa TYJIETIHIH I€aroruKaiblK Ky3bIPETTLIIriH
CUMATTANTBIH  TIEJArOTUKANBIK  KY3BIPETTUTIKTEPIIH  HETi3iHAe  JKaTKaH
KaJIIBUTaHFaH OUTiMAEp i, ICKepIIKTep MEH JIaFIbIIapAbl MEHTepyi

6.KyTinerin HoTMiKesiep: IlemarormkaHbIH HETi3Ti KaTETOPHSUIAPBIH, KOFApHI
MEKTeII MeJarOTMKaChIHBIH epeKIenikTepi MeH Makcattapbi, JKOO-na GipTyTac
MeJarorukajblK MPOLECTI YHBIMIACTBIPYABIH 3aHABUIBIKTAPbIH, NPUHIUIITEPIH,
Bomnon mporecine GailaHBICTBI KOCiNTIK OiiM Oepy JKYHEeCiH >KaHFBIPTYIBIH
Heri3ri OarbiTTapbiH Oimy. [ToHIIK MaTepuanabl YChIHY Ke3iHIe MOHAEPIiH e3apa
0alIaHPICHIH, JKOFapbl MEKTENTErl FBhUIBIMHU-3EPTTEY JKOHE OKY MNpOLECTEpiHIH

Abmnxanposa XK.
ILF.K.,
KayBIMIACThIPBUTFAH
npodeccop m.a.




e3apa OaifaHbICHIH KojnaHa Oimy. bimiM Oepy mpoueciH XeTingipy Kypalsl
peTiHzne ©3 FBUIBIMH 3€pTTEYJIEpiH JKYPridy, CTyIEHTTEpIl TopOueney Kypalbl
perinae FBUIBIM MEH MOJCHHUCTTIH JKCTICTIKTEPIH MaifanaHy IaFablaapbiH
MEHrepy.

1. ITpepexBusutei:He TpeOyercs

2. IlocTpeKBU3UTHI: IPOXOXKICHUE MEJAarOTHYECKON IPaKTHKH

3.leap AUCHUIIMHBI:OPMHUpPOBaHNE O0a30BBIX 3HAHWA W yMEHHUH HaydHOTO
MOKMCKa, HMX MPAaKTHYECKOrO WCIOIB30BaHUS B pEaJbHOH IeJaroruyeckon
JeATEeIbHOCTH.

4. Kpatkoe cogepxanue:l3ydarorcss mpoOieMbl Pa3BUTUS JIMYHOCTH U HUX
npodecCHOHaNbHOM MOATOTOBKH B By3e. CIocoOCTBYeT IyOOKOMY OCBOCHHIO
HOpPM TpO(pECCHOHANBHONW OSTHUKH, IOHMMAHUIO OTBETCTBEHHOCTH IIEpen
0o0y4alolmuMKcs, CTPEMJICHHIO K YCTaHOBJICHHIO C HHUMH OTHOLICHUI
MapTHEPCTBA, COTPYIHUYECTBA U COTBOPYECTBA, (POPMHPOBAHMIO YCTAaHOBKH Ha
MOCTOSIHHBI TIOMCK 3HaHMH K PEUICHUIO Mpo0jeM OOy4eHHs W BOCIUTAHHS B
By3e€.

5.KomMmneTeHIuu: BiIaacHUE 000OIICHHBIMH 3HAHUSIME, YMCHUSIMH U HaBBIKAMH,
JeXKaUMMU B OCHOBE NEJAarorMdecKnX KOMIIETEHIUH, XapaKTepU3YIOINX
NearoriyecKyto KOMIIETEHTHOCTD BBIITYCKHUKA MarHCTPaTyphl

6.0xnaaemMble  pe3yJbTaThbl: 3HATH OCHOBHBIC KAaTerOPHH IIEarorHKy,
crienn(UKy W LN MMeJaroruKd BBICIICH MIKOJIBI, 3aKOHOMEPHOCTH, MPUHIUITBI
OpraHU3alld LEJIOCTHOTO MeJaroruyeckoromnpoinecca B By3e, OCHOBHBIC
HalpaBlICHUs MOJCPHU3ALUH CHUCTEMBI MPO(ECCHOHANIBFHOr0 00pa3oBaHHs B
cBsi3u C bononckuMm mporneccoM. YMETh HCHONB30BaTh IPH  HM3JI0KEHUH
NpPeJIMETHOrO MaTepualia B3aUMOCBS3b JIUCLUUIUIMH, B3aUMOCBS3b HAy4YHO-
MCCJIEJIOBATEIbCKOTO0 W y4eOHOTO IpOIEeCcCOB B BbIcHIeH IKosie. BnaneTs
HaBbIKAMU TIPOBEJICHHS COOCTBEHHBIX HAyYHBIX HCCIICJIOBAaHUII B KadyecTBe
CpEe/CTBa COBEPILCHCTBOBAHMS 0O0Pa30BaTENbHOIO MPOIECCa, HCIOJIb30BAHUS
JIOCTHKEHUH HayKH U KYJIBTYPbI B KQU€CTBE CPEJICTB BOCIIMUTAHMUS CTY/ICHTOB.

1. Prerequisites:Not required

2. Post-requirements: passing of pedagogical practice

3. The purposeof the discipline:The goal is to form basic knowledge and skills
of scientific research, their practical use in real pedagogical activity.

4. Summary: The problems of personal development and their professional
training at the university are studied.

Promotes deep mastering of the norms of professional ethics, understanding of
responsibility to students, the desire to establish partnership, cooperation and co-
creation with them, the formation of a mindset for a constant search for
knowledge to solve the problems of education and upbringing at the university
5.Competencies: possession of generalized knowledge, skills and abilities
underlying pedagogical competencies that characterize the pedagogical
competence of a graduate of a master's degree

6.Expected results:To know the main categories of pedagogy, the specifics and




goals of higher school pedagogy, patterns, principles of the organization of a
holistic pedagogical process at the university, the main directions of
modernization of the vocational education system in connection with the Bologna
process. Be able to use the interrelation of disciplines, the interrelation of
research and educational processes in higher education in the presentation of
subject material. Possess the skills of conducting their own scientific research as
a means of improving the educational process, using the achievements of science
and culture as a means of educating students.
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1. ITpepexBusutTepi:llcuxonorus

2.IMocTpexBu3uTTEpPi: FHUTBIMU-3epTTEY JKYMBICTHI Ka3y

3.JIoHHIH MAaKcaTBI:iCKepIiK e3apa iC-KAMBUIABIH TCHXOJOTTLUIBIK JKOHE
KOMMYHHUKATHBTIK OJIiCTep MCEH TEXHOJOTHsUIAp Typaibl >Kydemi Oimimmi
KaJIBINITACTBIPY .

4.Kpickama wmasmyssi:[lon  OinriM  anmymsmiapael  0ackapy — KbI3METIiHIH
MICUXOJIOTHSJIBIK KOMIIOHEHTIHIH peJii MEH KeNl KbIpJIbl Ma3MyHbBI Typabl
3aMaHayH TYCIHIKTEpPMEH TaHBICTHIPAbl; KSCIOM KbI3METTI TAOBICTHI iCKE achIpy,
©31H-631 JKETUIAIpY YIIiH OoOJallaK MaruCTPAiH ICHXOJOTHSIBIK MOICHHCTIH
aprreipansl. KociOu canana yHBIMIACTBIPYIIBUIBIK-0aCKAPYIIBIIBIK KBI3METTI
THIMII JKy3ere acblpyFa MYyMKIHAIK OepeTiH OaCUIbIHBIH IICUXOJIOTUSIIBIK
6acKapyIIbUIBIK MOJICHHUETIH KaJIBIITACTBIPYFa BIKIAI €TE/.

5.Ky3bIpeTTifiri: mepcoHanAbIH MOa, JKaIMbl YHBIMHBIH Ja JXOHE OpTYpIi
JICHreieri MeHeIDKepliep peTiHAe opeKeT eTeTiH O0ackapy CyOBeKTUIepiHiH
TICHXOJIOTHSIJIBIK CHIIATTaMAJIAPhIH 0Ly

6.KyTinerin HoTMiKesiep:backapy NCHXOJOTHSCBIHBIH JaMmy 3aHIbUIBIKTAPbIH,
Oackapy KbI3METiHIH (YHKUMOHAJNABIK KYPBUIBIMBIH JKOHE OacKapyablH
MICUXOJIOTHSIJIBIK 9ICTEPiH, OacKapy HIeniMIepiH KaObLUIayIbIH ICHXOIOTHSUIBIK
ACTEeKTUICPIH JKoHEe OacKapyIIBLIBIK ©3apa dPeKeTTeCy Il Oy,

BackapymibUIbIK KBI3METTIH THIMJIUTICT Macenenepi OoiibiHIIA KeHec Oepe Oimy.
AHanUTUKAIBIK JKOHE Kyiesnl oiylay JaFAblIapblH MEHIepy, MCHUXOJIOTHSIIBIK
KbI3METTE FBbUIBIMHA HETI3JIEeNITeH OJiCTEp MEH TEXHOJOTHsUIapbl IaiianaHy,
KociOM MaHBI3/BI aKMapaTThl XKWHAYAbl YHBIMIACTHIPYABIH 3aMaHayH FHUIBIMH
HETI3/1eJreH TEXHOJIOT HSJIapbIH MEHTepy .

1. IpepexBusursei:[Icuxonorus

2. IlocTpexBu3uThl: Hanncanue Hay4HO-MCCIIE0BATEILCKON pabOThI

3.leap aucuunauHbE:GOPMHUPOBAHNE CHUCTEMHBIX 3HAHHUH O ICHXOJIOTUYECKHX
1 KOMMYHHUKATHBHBIX TEXHUKAX W TEXHOJIOTHSIX JIEJI0OBOTO B3aMMOJICHCTBHAL.

4. Kpatkoe coaep:kaHue:3HaKOMHT C COBPEMEHHBIMH MTPEICTABICHUIMH O POIIU
Y MHOTOACIIEKTHOM CO/IEPIKAHUH MICHXOJIOTHYECKOT0 KOMIIOHEHTA
YIPaBICHYECKON JIESITEIbHOCTH; TIOBBIIIAET IICUXOJIIOTHYECKYIO KYJIBTYPY
OyTyIiero MarucTpa Juisl yCIenrHo! peanu3aiuy npoQecCHoOHATbHON
JIeITeIbHOCTH U caMocoBepieHcTBOBaHMs. CriocoOCcTByeT pOpPMUPOBAHHIO
TICHXOJIOTHYECKOH yIPaBIeHUYECKON KyJIbTYPbl PyKOBOAUTEIS, IIO3BOJISIONIEH

3¢ $EKTUBHO OCYIIECTBISATH OPraHU3allMOHHO-YIPaBICHYECKYIO JIEITeILHOCT
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B IIpo(hecCHOHANBHOI cdepe.

5.KoMneTeHNMH:  3HAHUCIICUXOJOTHYCCKUX  XapPAKTEPUCTHK  OOBEKTOB
yIOpaBIeHUs] KaK MepCOHANa, TaK W OpPraHM3alud B [EJIOM, U CYyOBEKTOB
yIpaBIeHHUsI, KOTOPBIMH BBICTYIAIOT MEHEKEPBI PA3HOTO YPOBHSI.
6.0xnnaemMple pe3yJabTaTbl:3HATH 3aKOHOMEPHOCTH PAa3BHTHS ICHXOJIOTHH
yhpaBieHus], HYHKIHOHATIBHYIO CTPYKTYPY YIPaBICHYECKOH NEATeTbHOCTH H
IICUXOJIOTHYECKUE METOIbl YIPABICHHUS, NCHXOJOTUYECKUE ACIIEKTHI MPUHATHS
YIPaBICHYCCKUX PEIICHUH U YIIPaBICHISCKOTO B3aNMOACHCTBHUSL.

YMeTh KOHCYJBTHPOBAaTH II0 BomlpocaM dS(G(EKTHBHOCTH YIpPaBICHYECKOH
JesTeIbHOCTH. BiiageTh HaBBIKAMH aHAIUTUYECKOTO M CUCTEMHOTO MBIILICHHUS,
UCIIONB30BAaHMS  HAy4HO OOOCHOBaHHBIX  METOJOB ¥  TEXHOJOTMH B
NICUXOJOTHYECKON  HEATENbHOCTH,  BJAACHHS  COBPEMECHHBIMH  Hay4YHO
000CHOBaHHBIMH TEXHOJOTHSIMH OpPraHU3aluu c6opa mpodecCHOHATBHO BaXKHON
nHdopmanum.

1. Prerequisites: Psychology

2. Post-requirements: Writing a research paper

3. The purpose of the discipline:The goal is the formation of basic knowledge
and skills of scientific research, their practical application in specific pedagogical
activity.

4. Summary: The issues of personal development and their professional training
at the university are studied.

Promotes deep assimilation of the norms of professional ethics, awareness of
responsibility to students, the desire to establish partnership, cooperation and
joint creativity with them, the formation of an approach to the constant search for
knowledge to solve the problems of education and upbringing at the university

5. Competencies: knowledge of the psychological characteristics of management
objects, both personnel and the organization as a whole, and management
subjects, which are managers of different levels.

6. Expected results:To know the patterns of development of management
psychology, the functional structure of management activities and psychological
management methods, psychological aspects of managerial decision-making and
managerial interaction.

Be able to advise on the effectiveness of management activities. Possess the skills
of analytical and systemic thinking, the use of scientifically based methods and
technologies in psychological activity, the possession of modern scientifically
based technologies for organizing the collection of professionally important
information.

M2 Bell | EPO | DxoHOoMHKamI E€MTHU xa3barmra- 1.I1pepexBu3nTTepi: JKoFapsl MEKTENTIH MeJaroruKacsl Tanmanbaesa I'.E. 3.7.x.,
KK | A530 | sk moHZepai xaH/ ayeima/muc | 2.JMocTpexBu3uTTepi: Ilenarornkanbix npakTHKa KaybIMIaCThIPbLIFaH
/ 1/ OKBITY 9K3aM BMEHHO- 3.I1ouHiH MaKcaThl: MaruCTpaHTTapIblH OuliM Oepy MeKeMmelnepiHie npocdeccop
11T | MPE | omicremeci/ eH/ YCTHO/Writte | SKOHOMHKAJIBIK TIOHAEPAI OKBITYABIH OMICTEMECI MEH TEXHOJIOTHSIIAPHI
BK/ D5 Mertonnka exam n cajachIHAaFrbl JlaFapLIap JKyHeciH KaJIBIIITACThIPY, MarucTpaHTTapbl Tananobaesa I'.E.
PD 301/T | mpemonmaBan form-orally MeIaroruKkaibIK [IpaKkTHKara JIaibIHIAY. K. 9. H.,
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4. Kpickama wma3MyHbl: OKBITYHIIBUIBIK KBI3METTIH EpeKIIeNiKTepl, JKaHa
NearorukajblK TEXHOJIOTHsIap 3epTreinei. OKbITYIIBI-9JICKep/IiH JaFIbUIaphIH,
9/IicTeMEITiK JKYHele JKyMbIC iCTey JaFAblIapblH KIBIITACTBIPYFa, IIPAKTHKAIIBIK
KBI3METTE OKBITY 9JIICTEPiH KOJJIaHy JaF/AblJIapblH KaJIbIITACTBIPYFa BIKIIAT €TE].
5. KyssIperTidiri:xymbpIcmibulapapl, KbI3METIIUIEpAl KoHe opra OybIH
MaMaH/apblH JaspliayblH eJaroruKaiblK MPOLECIH THIMAI YHBIMIACTBIPY/IbI
JKoHE OacKapyIbl KaMTaMachl3 €Ty YIIiH KOCiOW-TienarornkaiblK QyHKIUSIIap bl
OpBIHZAY KaOiieTi.

6. Kyrinerin HoTHIKeJep: DKOHOMHKANIBIK IOHACPAI OKBITYIBIH 3aMaHayd
omicTepi MeH oficTeMeNepiH, SKOHOMHUKAIBIK OarbITTap OOMBIHIIA MEMIICKETTIK
CTaHIApPTTAPAbI, HOPMAaTHBTIK-KYKBIKTHIK JKOHE 9/IiCTEMETIK KyKaTTama >KyieciH
O0imy. Oky >xocmapiapblH, Oarmapiamaiap MEH OICTEMENIK YCBIHBICTapIbl
a3ipyieii Oumy, OKy MpOIECiH yibIMmacTbipa Oiny. OKy HOHICpPIH OMICTEMETIK
KaMTaMachI3 €Tyl 93ipJiey JaFablIaphiH, MOHACPAl OKBITY 91iCTEMECIH MEHIEPY.

1. IlpepexBu3utsl : [legarorvuka BhICIIECH HIKOJIBI

2. IloctpexBusuTsl: [legarornyeckas mnpaxkTuka

3. Heab aucuMIUIMHBI:()OPMUPOBAHUE Yy MAaruCTPaHTOB CHUCTEMBI YMEHHUH B
obnactu MCTOAUKHU U TEXHOJOT U npenoaaBaHusd 3KOHOMHUYCCKUX JUCHUILIIINH B
00pa30BaTeNbHBIX YUPEKICHUAX, TOJTOTOBKA K IIEJarOrMIeCKON IIPaKTHKE.

4. Kpatkoe coaep:xkanue:/3yqaroTcsi O0COOCHHOCTH  IMPEIONABATEIHCKON
JeITCNIHOCTH,  HOBBIE  TIefaroruueckue  TexHoioruu.  CrocoGcerByeT
(opMHpOBaHMIO YMEHHH TIpEeNojaBaTeNsi-METOANCTa, YMEHHH paboThl B
METOJIMYECKOI CHcTeMe, TPUBUTH HABBIKH HCIIOIb30BaHUS METONOB O0yUYEHUs B
IIPAKTUYECKOHN AEATEIbHOCTH.

5.KoMmeTeHIMM:CIIOCOOHOCTh BBINOJHATH TPO(ECCHOHATIbHO-TIEJArOrMYeCKUe
¢byHkupmu  Juis - obecrieueHuss A(GQPEKTUBHON OpraHu3ald W yHpaBJICHHS
NEeJarorn4ieCKuM MnponecCoM noAroTOBKU pa60tmx, CJIyKaluxX U CIICHruaIuCTOB
Cpe/IHero 3BeHa

6.0:xuaemMble  pe3yabTaTbl:3HATH COBPEMEHHBIE METOJAbl W METOIUKH
MPerno/iaBaHnsl SKOHOMHUYECKUX AWCIUIUIMH, TOCCTAHIApPTHl MO SKOHOMUYECKHM
HarpaBJICHUSM, CHCTEMy  HOPMaTHBHO-TIPABOBOM u METOINYECKOH
JOKyMEHTalluh.  YMeTh pa3pabaTbiBaTh Yy4eOHBIC IUIaHBI, INPOTPAMMBI U
METOJIMYECKHE PEKOMEHAAINH, OpPraHW30BBIBATh Y4eOHBIH mpomecc. Braxers
HaBbIKAMU pa3pabOTKH METOJMYECKOro OO0ecHeYeHUs] Y4YeOHBIX AMCIMIUINH,
METOJIMKOH MPenoAaBaHus AUCIUIUINH.

1. Prerequisites: Higher School Pedagogy

2. Post-requirements: Teaching practice

3.The purpose of the discipline:The goal is to form a system of skills among
undergraduates in the field of methods and technologies of teaching economic
disciplines in educational institutions, to prepare undergraduates for pedagogical
practice.

4. Summary: The features of teaching activity, new pedagogical technologies are
studied. Contributes to the formation of the skills of a teacher-methodologist, the
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skills of working in a methodical system, to instill the skills of using teaching
methods in practical activities.

5. Competencies:the ability to perform professional and pedagogical functions to
ensure the effective organization and management of the pedagogical process of
training workers, employees and mid-level specialists

6.Expected results: To know modern methods and methods of teaching
economic disciplines, state standards in economic areas, the system of regulatory
and methodological documentation. Be able to develop curricula, programs and
methodological recommendations, organize the educational process. Possess the
skills of developing methodological support for academic disciplines, methods of
teaching disciplines.
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1.IlpepexBu3uTi:MeHEKMEHT

2.I1ocTpexBu3nTi: 3aMaHyu CTPATETUAJIBIK TaJIAAY

3.JIoHHIH MaKcaTbl: MarucTpaHTTapAbl Oackapy cajachlHAa KOJJIAHBLIATHIH
3epTTey SIiCTepiHIH )KYHEeCIMEH TaHBICTHIPY.

4.Kpickama ma3myHbl: [IoHIi OKy Ke3iHze YWBIMHBIH MEHEDKMEHT KyHeciH
3epITeyAiH MaMaHIaHJBIPbUIFAH MOJENbIEPl MEH OMICTEepl KapacThIpbLIabl.
JlepOec FBIIBIMU JKOHE 3€PTTeY KYMBICHIHBIH, 0aCKapyIIBUIBIK 3€PTTEY MPOLECIH
YUBIMAACTBIPYABIH, 3€pTTEy KOOAChIH OacKapyIblH KOCIOM JaFabLIaphbiH
KaJIBITITACTBIPAIBI.

5.Ky3bIperTifiri: HaKTHI 3epTTey K00achlHIA TEOPWSUIBIK OUTIMAI KONTaHy:
TarceIpMa Koo, 3epTTey )obacsH xyprizyre TK maifbinay, 3eprrey yImiH TOI
KYpPY, aIbIHFaH aKNapaTThl >XHWHAY, Tajjlay >OHE TYCIHIIpY >KoHE 3epTTey
€CelITepiH AaibIH/aY JKOHE YCBIHY IPOIECiH YHBIMIACTHIPY.

6.Kyrinerin HoTmke: CaHIBIK JKOHE HEri3ri YFbIMAApIbl, OAICTEP MeEH
Kypajmapasl Oiry Oackapy MpOIECTEpiH camaisl Taiujay. bacKapylibUIbIK
aKnaparThl OKMHAKTall IKoHe Tajjnail Olly, JAMarHOCTUKAHBIH 3aMaHayH
KypaJliapblH  KoJjlaHa Oy, FbUIBIMH  3€pTTEYJEpAiH MepCHeKTHBAIBIK
OarpITTAPBIH AHBIKTAY, 3EPTTEIETIH MOCEJICHIH ©3CKTUIIrH, MAaHbI3AbUIBIFbIH
Heri3aey, THUIoTe3anap/bl TYXKBIPbIMAAY, SMIHMPHKAIBIK JKOHE KOJIIaHOAbI
3epTTeyyiep JKyprisy. backapy mremiMaepiH KaOpUimay YIIIH CaHIBIK JKOHE
canaJblK Tajiay AaFbUIapbIH, 3epTTeY jK00acklH OacKapy JarbUIapblH MEHTepy.
1. IlpepeKBU3UTHI: MEHEIKMEHT

2.HocTrpexBu3uThbl: COBpEMEHHBIN CTPaTErNYeCKUl aHAaIN3

3.lleqb AMCOMIUIMHBI: O3HAKOMHTH MAaruCTPaHTOB C CHCTEMOW METO/OB
HCCIeJOBaHNH, NCTIONBb3YEMBIX B chepe yIpaBieHusI.

4.Kpatkoe coaep:xkanue: Ilpu u3ydeHHMHM JUCUHUIUIMHBI PAacCMAaTPUBAIOTCS
CHeLUAIM3UPOBAHHBIE MO U METOJIbl HCCIICIOBAHHS CUCTEMbl MEHE/KMEHTA
opranmzanuu. Dopmupyer mpodeccHOHaNbHbIE HABBIKH CaMOCTOSATENHHOI
HAy4YHOH W HCCJIENOBaTelIbCKOW  paboThl,  OpraHM3alMu  Ipoliecca
YIPaBJICHYECKOT0 HCCIIEI0BAHUS, YIIPABICHHS UCCIICA0BATEILCKUM POCKTOM.

5. KomnereHumum: WUCIIONb30BaTh TEOPETHUECKHE 3HAHHMS B  pealbHOM
WCCJIE/IOBAaTEIbCKOM  IIPOEKTE: TIOCTAHOBKA 3ajauM, mnoxarotoBka T3  Ha
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NPOBEICHUE HCCICAOBATENIbCKOrO MPOeKTa, (HOPMUPOBAHHE KOMAHIBI IS
HCCIIeIOBAHUs, OPraHM30BBIBaTh Mpoliecc cOopa, aHalM3a W HHTEpPIpETAlnH
NOJMlydeHHOW HH(GOPMALUK M MOATOTOBKM M TPE3CHTAIMU HCCICI0BATEIHCKUX
OTYETOB.

6. OxxunaemMbplii pe3yabTaT:3HATH OCHOBHBIC MOHSATHS, METOABI M HHCTPYMEHTBI
KOJIMYECTBEHHOT0 W KA4YeCTBEHHOTO AaHAlli3a MPOIECCOB YMpPAaBICHUS. YMeETh
0000IIaTe W aHANM3UPOBATH YIPABICHYECKYI0 WH(POPMALHNIO, HCIOIB30BATh
COBPEMCHHBIIl MHCTPYMEHTApUi JWUArHOCTHKH, BBIABIITH IEPCIICKTUBHBIC
HalpaBlICHUS  HAyYHbIX  HCCICNOBaHWH, OOOCHOBBIBATH  aKTYaJIbHOCTb,
3HAYMMOCTh HCclenyeMoll mpobiieMbl, (GOpMyIHpOBaTh TUIIOTE3BI, IPOBOIUTH
SMIIMPHYECKHE W  TPHKIagHbIE  HCCIENOBaHWsA. Brnagers  HaBBIKAMH
KOJIMYECTBEHHOTO W KAa4YEeCTBEHHOTO aHaiu3a Uil MPUHATHSA YIPaBICHYECKUX
pELICHNH, HABBIKAMY YIIPABJICHUS UCCIIEN0BATEIbCKUM IIPOEKTOM.

1. Pre-requisites: management

2.Post-requisites: Modern strategic analysis

3.The purpose of the discipline: The purpose is to familiarize undergraduates
with the system of research methods used in the field of management.
4.Summary: When studying the discipline, specialized models and methods of
research of the organization's management system are considered. Forms
professional skills of independent scientific and research work, organization of
the management research process, management of a research project.
5.Competencies: to use theoretical knowledge in a real research project: setting a
task, preparing technical specifications for a research project, forming a team for
research, organizing the process of collecting, analyzing and interpreting the
information received and preparing and presenting research reports.

6.Expected result:Know the basic concepts, methods and tools of quantitative
and qualitative analysis of management processes. Be able to generalize and
analyze management information, use modern diagnostic tools, identify
promising areas of scientific research, substantiate the relevance and significance
of the problem under study, formulate hypotheses, conduct empirical and applied
research. Possess the skills of quantitative and qualitative analysis for making
managerial decisions, the skills of managing a research project.

2. DJeKTUBTI MIHAEP
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Z o = i % 6. Kytinerin HoTH)e/ O)HIaeMbIe pe3ysbTaThl/ expectedresults program, scientific
= = 3 degree, rank
1 2 3 4 5 6 7 8 9 10 11
M2 | BII TK/ | ZhIBAS52 JKacaumasr 5 1 1 eMTuxan/ | »xasz0arma- 1. IpepexBu3uTtTepi: AKIapaTTHIK-KOMMYHHUKAIHSUTBIK Kaz0ekosa JI.A.
B KB/ | 05/ AHTEIIIEKT 9K3aMeH/ | aybI3IIa/IHCh TEXHOJIOTHLIIap 3.F.K., JIOLIEHT
BD EC | BAOIIS2 | werisingeri exam MeHHO-ycTHO/ | 2.IlocTpekBU3MTTEPi: Ickepmix KOHE FBUIBIMHU
05/ omsHec written form- | KOMMyHHKaIUsIIAD Kazbekona JL.A.
AIBBAS aHAJTUTHKA/ orally 3. IlonmiH MakcaTbl: 3amMaHayn OHU3HEC-TIPOIECTEPIl Tajaay K. 3. H., IOIIEHT
205 buznec JKOHE  OHTAMNaHABIpy YUIH kacaHabl  uHTewiekr  (AU)
aHAJIUTUKA Ha KYpajmapblH  KOJJaHYIbIH  TCOPHSJIBIK  HEri3epi  MCEH Kazbekova L.A.
ocHose NI/ MPaKTUKATIBIK JaFIbUTAPBIH urepy.MiHgeTrepi: ousHec Associated
Al-based (GYHKIUATIAPBIH OHTAMIAHABIPY JKOHE KbhI3METKepJepiiH eHOek | professor, candidate
business OHIMJIIIITIH apTTBIPy YIOIH JXKacaHIbl HMHTEIUIEKT KYpalgapbiH of the economic
analytics MEHIepy; KOCIIOPBIHAAPIBIH PECYpCTaphlH THIMIIpEK Oackapyra science

MYMKIHJIIK OepeTiH aknapaTThIH YIIKeH KOJIEMiH Taaai Oiry.

4. Kpickama Ma3MyHbI:

[Ton Ou3HEC HepeKTepiH Tanmay jkKoHe 0acKapyIIbUIBIK IICHTiMICP
KaObuIgay  YIIIH  JKacaHJIbl MHTEIUIEKT  TEXHOJIOTHSUIAPBIH
KOJIaHy/Abl KapacTblpaabl. [IoH aschiHAa AEpeKTepAl JKHUHAY,
OHJICy JKOHE BH3yalM3alysuiay, MAallMHANBIK OKBITY Herisuepi,
0oJDKaMZIBIK ~ Talliay, TYTBIHYIIbUIAD MIHE3-KYJIKBIH 3epTTey,
HapBIKTHIK ypaicrepai 6omxay, Ou3Hec-npolecTepi
OHTAWIaH/BIPY JKOHE ToyekenJepiai Oaranay  OKbBITBUIAJbI.
CoHBIMEH KaTap >acaHIbl WHTEIUIEKT HOTIDKEIEpiH TYCIHAIPY,
OJIapJIbIH CCHIMIUIITIH Oaranay, NepeKTepAiH KYMUUIBUIBIFBl MEH
STHKAJBIK Macesnenepi KaMTbliaasl. [1oHaI MeHrepy HOTHKEciHzae
OiiM aiymbuIap KacaHIbl HHTEIUICKT Kypaapbl apKbUIbl OM3HEC
MoceJIelepiH Taujal, AepeKTepre HerizJenreH IemimMIep YChIHY
JaFIbIIIAPBIH KAJIBIITaCTIPAIbI.

5. Ky3bIperTismiri:

busHec nepekTepiH KUHAY, OHJACY XKOHE Tayjay YIIiH JKacaHJIbl
WHTEJUIEKT KYpaJlJapblH KOJIJaHy; OH3HEC KOpPCETKIITepiH
Oomkay, Toyekemuepai Oarayiay  koHe  OM3HEC-TpoIlecTepi




OHTAINAHMBIPY; TaJJay HOTWXKEJICPIHIH CeHIMIUIIriH Oaranar,
oJlapJIbl TYCIHIIPY JKOHE JCPEKTepre HEri3NeNreH 0acKapyIIbUIbIK
mICIIMACPII KYNHUSJIBUTBIK TICH STHKAJBIK TajanTapbl CakKTai
OTBIPBII YCBIHY KaOineTi.

6. Kyrinerin ©HoTHKe: bBuliM anymisl >kacaHIbl HHTEIUICKT
KYpajlapbIMeH OW3HEC ACPEKTEpiH Taldaljbl, KOPCETKIIITepi
OOIDKaMIBl JKOHE Taljay HOTIDKENepi HeriziHae 0acKapyIIBLIBIK
mIenrimMaep YChIHA B

1. THpepexBusutsi: VHPOPMAIOHHO-KOMMYHHUKAIIHOHHBIC
TEXHOJIOTHH

2.ocTpexkBU3UTHI: J{eOBEIC M HAYYHBIE KOMMYHUKAITIH

3.leap OUCHUIUIMHBI: OCBOCHHE TEOPETHUYECKUX OCHOB H

MPaKTUICCKUX HaBBIKOB TMPUMCHCHU HHCTPYMECHTOB
UCKyCCTBEHHOTo uHTewiekTa (M) mid aHanus3a ¥ ONTUMH3AIMU
COBPEMEHHBIX Ou3Hec-TpoIeccoB.3a1aun: BIIAJICHUE

HHCTPYMEHTAMN UCKYCCTBCHHOI'O MHTCIJICKTA IJId ONTUMU3ANU
OusHec-QYHKIMIA ¥ TOBBIIICHUS IPOM3BOAUTEILHOCTH TpyJAa
COTPYAHMKOB; YyMCHHC aHAJIU3UPOBATh OOJIBIIME OOBEMBI
nHpOpMANUK, MO3BOJAIOMKE Oonee APPEKTHBHO YIPABIATH
pecypcaMu peanpHsSTHHA.

4.Kpartkoe coJep;KaHue: JuciumiinHa ~ paccMaTpHUBaeT
NIPUMEHEHHE TEXHOJOTHMH WCKYCCTBEHHOTO WHTEJUIEKTa JUIs
aHanu3a OW3HeC-IaHHBIX M NMPUHSATHS YIPaBICHYECKUX PEIICHHUH.
B pamkax pgucuuIuiMHBI H3y4aroTcss cbop, oOpaboTka U
BU3yan3alusa JAaHHBIX, OCHOBBI MAaIIXMHHOT O 06yquI/Iﬂ,
NPOTHO3HAsI aHAJIMTHUKA, UCCIIEJOBAaHHUE TIOBE/ICHHS TOTPEeOUTENEH,
MPOTHO3UPOBAHUE PHIHOYHBIX TEHACHINH, ONTHMHU3AIUs OM3HEC-
NPOLIECCOB M OLEHKAa pHCKOB. Takke paccMaTpUBAKOTCS
UHTEpPIpPETAlUsl  PE3yJIbTaTOB  INPUMEHEHHUS HCKYCCTBEHHOIO
MHTEJJIEKTa, OLICHKa nux JIOCTOBEPHOCTH, BOIIPOCHI
KOH(MAECHIIMAIFHOCTH JAaHHBIX M 3THKH. B pesynbpTrare ocBoeHMs
JUCIUIUIMHBL  oOydarommecs (OPMHUPYIOT HaBBIKM —aHAIN3a
Ou3Hec-3371a4 ¢ IIOMOIIBI0O HHCTPYMEHTOB HCKYCCTBEHHOTO
WHTEIJIEKTA U pa3paboTKH pelieHni Ha OCHOBE AaHHbIX.

5. Komnerenumuu: CrnocoOHOCTh NPHUMEHSITH HMHCTPYMEHTHI
HUCKYCCTBEHHOTO HHTEJUIEKTa Iy cOopa, oOpabOTKM M aHamu3a
6H3HeC-llaHHBIX; IIPOTHO3UPOBATH 6PI3HCC—HOK8.33T€J'[I/I, OLICHUBATh
PHCKM W  ONTHMHU3UPOBATh OWM3HEC-NPOLIECCHI;  OLCHUBATh
JIOCTOBEPHOCTb M HHTEPIPETUPOBATH PE3yJbTaTbl AaHAIIN3A,
npeAjarath yIpaBJeHYECKHE pEUICHHs Ha OCHOBE MAaHHBIX C
coOmoaeraneM TpeboBaHNi KOHOUICHIHAIEHOCTH U ATHKH.

6. Oxupaemslii  pesyastaT: OOydarommuiics aHaIM3UpPYyeT




Ou3HeC-JaHHBIE C IOMOUIBK HHCTPYMEHTOB HCKYCCTBEHHOTO
WHTEIUICKTa,  MPOTHO3MPYET  [MOKa3aTend W Mpeasaraet
YIpaBJICHYECKHE PELICHNsI HA OCHOBE Pe3yJIbTaTOB aHAIH3a.

1. Prerequisites: Information and communication technologies
2.Post-requisites: Business and scientific communications

3.The purpose of the discipline: The purpose of the discipline is
to master the theoretical foundations and practical skills of using
artificial intelligence (AI) tools to analyze and optimize modern
business processes.Tasks: mastery of artificial intelligence tools to
optimize business functions and increase employee productivity;
ability to analyze large amounts of information, allowing for more
efficient management of enterprise resources.

4. Summary:

The course covers the application of artificial intelligence
technologies to analyse business data and make managerial
decisions. Topics include data collection, processing and
visualisation, machine learning fundamentals, predictive analytics,
consumer behaviour analysis, forecasting market trends, business
process optimisation and risk assessment. The course also
addresses the interpretation of Al-generated results, assessment of
their reliability, data privacy and ethical issues. Upon completion,
students develop skills in analysing business problems using
artificial intelligence tools and proposing data-driven solutions.

5. Competence: The ability to apply artificial intelligence tools to
collect, process and analyse business data; forecast business
indicators, assess risks and optimise business processes; evaluate
the reliability of analytical results, interpret them and propose
data-driven managerial decisions while adhering to privacy and
ethical requirements.

6. Expected result: The student analyses business data using
artificial intelligence tools, forecasts business indicators and
proposes managerial decisions based on the analytical results.
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1.IIpepexBu3nTTEep: MEHEAKMEHT

2.J1ocTpexkBU3UTTEP: F'BUIBIMU-3€PTTEY KYMBICHI

3. IToHHiH MaKcaThI: KICIIKEPIIK CaTaChIHBIH MaHBI3IbI OYBIHBI
periHze cayga Typadbl HAesNapibl, cayAa KoCIOPHBIHBIH
KBI3METIH YHBIMIACTBIPY JKOHE THiMAI Oackapy Typaisl Oimimpai
KaJIBIITACTHIPY.

4.Kpickama Ma3MyHbl: KeTepme xoHe Oemmiek caymagarbl caTy
MpoIriecTepi MEH JIOTUCTHKAHBI YHWBIMIACTBIPY JKoHE OacKapy
Mocesenepi 3eprrenyne. Kerepme sxone Oemnek cayna canacslHaa
OM3HECTI XKYPri3yliH epeKIIeTiKTepi, HbICAHJAPHI, dJICTepi MEH

[Hattnypos A.C.
9.F.K.,aFa OKBITYIIIbI

Maitnypos A.C. k.
3. H., CTapLIMNi
IpenoiaBaTenb

Shainurov A.S.
Candidate of
Economics, Senior




TEXHOJIOTHSUIApBl Typalibl OLTIM JKYHECIH KaJlbINTAaCThIpYyFa BIKIaJ
eTei.

5.Ky3bipertisiiri: Cayna jkoHe KbI3MET KOPCETY cajachblHAa
CTpaTeTrMsUIBIK ~ JKOCTapiay OKoHEe MO3MLMsUIAY —KypajJapblH
nmaiijanany  JargpulapblH,  Ka3ipri  3aMaHFbl  OKBUDKBITY
TEXHOJIOTHSUIaphl HETi3iHIE Tayapiap MeH KbI3METTEpIi caTy
JaFIBIIIAPBIH MEHTEPY.

6.Kyrtinerin HoTmkenep: Cayma koHe KBI3BMET KOpCETY
CaJIaChIHIAFbI KOCITTOPBIHAAPIBIH KBI3METIH GackapyIsIH
YHBIMIACTBHIPYIIBUIBIK, TEXHOJIOTHSIIBIK, CTPATETHSITBIK
aCTIEKTINEepiH, JJIEKTPOHABIK KOMMEPIHS MEH  BUPTYaJIbI
HaApPBIKTapAbIH AaMybl MEH XYMBIC icTey Heri3aepiH Oimy. Caynma
JKOHE KBI3MET KOPCETy CalachIHIAaFbl KOCIMOPBIHAAP KbI3METIHIH
YHBIMIBIK-KYKBIKTBIK aCHCKTUICpiH Oarmapiail Oiny, cayna >KoHE
KbI3MET KOPCETY caslajlapblHbIH EPEeKIIENTIKTePIH eCKepe OTHIPHII,
cay/la-TeXHOJOTHSUIBIK ~ IpolecTepAi  yilbIMaacTeipa Oy,
MapKEeTHHITIK Kypallaapsl Naiganany, 3JeKTPOHIbIK KOMMEPLHUs
CaliTTaphlH KYPY 9JiCTeMENICpiH OaCHIBLIBIKKA aly, 3JIEKTPOH/IBIK
KOMMEPLHSI CAHTTapbIHBIH KOHTCHTIH OHTAWIaHABIPY 9icTepi MEH
TEXHOJIOTHSUIAPBIH KOJIJaHy.

1.IlpepexkBu3UTHI: MEHEIKMEHT

2. IMocTpexBu3uTthi: Hayuno-nccnegoBaTenbckas padbora

3.leanr kypca:popMHpOBaHHE IPEACTABICHUH O TOPTOBIE Kak
Ba)XHEWIIeM 3BeHe CQephIpeIpHHIMATeNIbCTBA, 3HAHUH 00
opranvzanud M AI(PPEKTUBHOM YNPABICHUU AEATEIbHOCTBHIO
TOPrOBOTO HPEANPHUSITHSI.

4.Kpatkoe coaep:xkaHue:/3y4aroTcss BONPOCH OpraHU3allUU M
yIpaBJICHUs] MPOLIECCAMHU MPOJAAX M JIOTUCTHKAa B ONTOBOM M
po3HnuyHOi TOprosiae. CrnocoOCTByeT (OPMHPOBAHUIO CUCTEMBI
3HaHUH 00 O0COOEHHOCTAX, (opmMax, MeToAax M TEXHOJOTHIX
BeieHNs OM3Heca B chepe ONTOBOM U POSHUYHON TOPTOBIIH.
5.KoMIneTeHTHOCTh:HaBbIKAMU HCIIOJIb30BAHUSI MHCTPYMEHTAPHUS
CTPaTernuecKoro IUIaHWPOBAHUS WM TO3MLIHMOHHPOBaHMSA B cdepe
TOPrOBIM M YCIYT, HaBBIKAMH peajM3allii TOBAapOB W YCIYyT' Ha
OCHOBE COBPEMEHHBIX TEXHOJIOTHI POJIBIKCHHSI.

6.0xuaemble pe3yabTaThbl:3HATh
OpraHM3aI[MOHHBIC, TEXHOJOTHYECKHEe, CTPATETHUECKHE acre KTh
YIpPaBJICHUsI JEATEIbHOCTBIO HPEeNNpUsITUiiB chepe TOProBiId U
YCIYT, OCHOBBI pa3BUTUS M (YHKIHOHHPOBAHUS OSJEKTPOHHOU
KOMMEpLIUH U BUPTYAJIbHBIX PHIHKOB. YMETh OPUEHTHPOBATHCS B
OpTaHM3aIMOHHO-IIPAaBOBBIX acIeKTax JIeSITEIIEHOCTH
npeanpusiTHd  cepbl TOPrOBIM W YCIYr, OpPraHU30BaTh
TOPrOBOTEXHOJOTHYECKHE MpOLEecChl ¢ y4éroM cHeuu(uku

Lecturer




oTpacjeil TOProBIM M YCIYyT, HCIONB30BaTh MAapKETHHTOBBIN
HHCTPYMCHTApHUil, OPHECHTUPOBATBCI B METOAUKAX CO3AaHHS
CalTOB 3JEKTPOHHOW KOMMEPLHH, MPUMEHATh METOJUKA U
TEXHOJOTHH ONTHMH3AL[Md KOHTCHTA CalWTOB 3JCKTPOHHOU
KOMMEPIIUH.

1.Prerequisites: Management

2.Post-requisites: Research work

3.The purpose of the course:The goal is to form ideas about trade
as the most important link in the field of entrepreneurship,
knowledge about the organization and effective management of
the activities of a trading enterprise

4.Summary: The issues of organization and management of sales
processes and logistics in wholesale and retail trade are studied.
Contributes to the formation of a system of knowledge about the
features, forms, methods and technologies of doing business in the
wholesale and retail trade.

5.Competence: Possess the skills of using the tools of strategic
planning and positioning in the field of trade and services, the
skills of selling goods and services based on modern promotion
technologies.

6.Expected results: Know the organizational, technological,
strategic aspects of managing the activities of enterprises in the
field of trade and services, the basics of the development and
functioning of e-commerce and virtual markets.

Be able to navigate the organizational and legal aspects of the
activities of enterprises in the field of trade and services, organize
trade and technological processes taking into account the specifics
of trade and services industries, use marketing tools, navigate the
methods of creating e-commerce sites, apply methods and
technologies for optimizing the content of e-commerce sites.
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1.IlpepexBu3uTi: MEHETKMEHT
2.JlocTpeKkBU3MTI: Kembacuibubk
nameity. Ilepconansl 6ackapyaarbl KOYIHHT
3.JIonHiH MaKcaThl: MaruCTPaHTTAPJBIH JKYMBICKA TapTHUIYBI
MEH OHIMJIUITiH apTThIpy YIIiH BH3HECTIH MiHAeTTepiHe coiikec
HR-crpaterus Typansl 6i1iMepiH urepyid KaMmTaMachi3 eTy.
4.Kpickama Mma3mynsl: Kagpmapnaer ipikrey, Oeftimupenyre
KOMEKTeCy, KbI3METKepJIep/li bIHTAJIaHIbIPY, EPCOHAIIBI Oaranay
JKOHE JaMBITy Mocenenepi 3epTTenefi. ATpPecCUBTI JKOHE
KJaccukanslk Oac aymay, HR OpeHauHri, KOMIaHHSHBIH
OPHBIKTBUIBIFBI KapacThIpbuiaibl. THIMII KOMaHaa Kypy, Oackapy,
OKBITy JKOHE TAJAHTTHl KBI3METKEpJepAl IpiKTey Iafabliaapbl
KaJIbIITaca bl
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Vrerenosa K.A.
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VYrerenosa K.A.
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5.Ky3bIperTiniri: Op canana jxacajgaTelH MaMille Typiiepi MeH
YFBIMBIH; calaHblH OOBEKTIIEpIMEH JKacajaThlH MaMisenep
Helcanbpl;  KemiciMmik — KaThIHACTapAblH  KYPBUIBIMBI ~ MEH
Karuganapel, KediciMHIH — OpBIHOaybl JKOHE  TapanTaplblH
JKayarKePIILIiTi; Kenicimaepi e3repTy JKoHE oy3y
KapacThIPbLIa bl

6. Kytigerin HoTHKe: J)KYMBIC MOTHBaIMACEI MEH MiHE3-
KYIKBIHBIH ~ TaOWFAaThIH, aJaM pEecypcTapblH  OacKapyablH
($HIT0COUSITBIK KOHE TEOPHSLITBIK HETi3/epiH,
YHBIMAACTHIPYIIBUIBIK MAPTTAPBl MEH OJIAPIBIH THIMIUTITIH Oimy.
HR MeHemKMeHT Kylenepi MeH oIicTepiH KOJIaHy apKbLIbl agaM
pecypcTapblH nakganana Oimy. HR MeHemXMeHT canachlHIaFbl
YHBIMHBIH MapKETUHITIK, KOMMEPIMSUIBIK, HHBECTHIHUSUIBIK JKOHE
e3re Je casCaThIHBIH IiC-IapajiapblH JKYPTi3y JAarJbUlapbiH
MEHTepy.

1.06mue NOJI0KEHM S IIpepexBU3UTBI: 9KOHOMMKA
NpeANpPUSITHS

2.J1ocTpexBu3uThl: Pa3zBuTie nuaepckux HaBbIKOB. KoyuuwHr B
YTIpaBIECHUH IEPCOHATIOM

3.eab AUCHMIUIMHBI: OOecriedeHHe OBJIAJCHUS MaruCTPaHTOB
3HaHusAMH HR-cTpaternm B cooTBeTcTBHM C 3agadamMu Om3Heca
JUISL TIOBBIIICHNS] BOBJIICYEHHOCTH U TIPOU3BOJUTEIILHOCTH TPYAA.
4.KpaTkoe conep:kanmue: 3ydarorcs BOIpOCH Moa00pa Kaapos,
MOMOIIb B aJaNTallid, MOTHBAIMS COTPYAHHUKOB, OLIEHKAa U
pa3BuUTHE IIepcoHaia. PaccMaTpUBalOTCS  arpecCHUBHBIN |
KJIacCH4ecKUi X3aXxaHTHHT, HR-OpeHIWHT, MO3HUIMOHHUPOBAHHE
KoMrnanud. DOPMHUPYIOTCSI HABBIKM CcO37aHus  3(h(GEeKTHBHON
KOMaHJBl,  ymOpaBieHus, oOyueHHs U O0TOOpa TaJaHTIMBBIX
COTPYAHUKOB.

S5.KommnereHuuu: BuAbl U (OPMBI CHENOK, 3aKIIOYaeMBIX B
Pa3NMYHBIX OTpacisiX; (OPMBI CHEIOK C OOBEKTaMH OTpAacCIy;
CTPYKTYpa ¥ TIpaBHja JOTOBOPHBIX OTHOLICHWH, MWCIIOJHEHHE
COTJIALICHUSI M  OTBETCTBEHHOCTh CTOPOH; H3MEHEHHE U
pacTOp>KEHUE COrNalleHUH.

6. OxnaaemMblii pe3yJabTaT:3HaTh NPUPOAY paboveil MOTHBAIIMH
U TOBeAcHWs, (QUIOCOPCKUE U  TEOPETUUECKHUE OCHOBBI
YOpaBIEHUS YENOBEYECKHMH pecypcaMi, OpTraHH3alOHHBIC
ycinoBuss W UX OPPEKTUBHOCTh. YMETb HCII0JIb30BATh
YeJIOBEYECKHE PECYpPCHl IOCPEICTBOM TPHMEHEHHS CHCTEM U
meronuk HR MenemxMeHTa. Brianers HaBblKaMu IIPOBEACHUS
MEPONPUSITHI MAPKETUHIOBOM, KOMMEPUECKON, HHBECTULIUOHHOM
W UWHBIX BHWJIOB TNOJWUTHKM opraHum3anmu B cdepe HR
MEHEKMEHTA.




1.General provisions Pre-requisites: Economics of enterprise
2.Post-requisites: Organization of investment and innovation
activities. Coaching in personnel management

3.The purpose of the discipline: The goal is to ensure that
undergraduates master the knowledge of HR strategy in
accordance with business objectives to increase engagement and
productivity.

4.Summary: The issues of recruitment, assistance in adaptation,
employee motivation, evaluation and staff development are being
studied. Aggressive and classic headhunting, HR branding,
company positioning are considered. The skills of creating an
effective team, managing, training and selecting talented
employees are being formed.

5.Competencies: types and forms of transactions concluded in
various industries; forms of transactions with industry objects;
structure and rules of contractual relations, execution of the
agreement and responsibility of the parties; amendment and
termination of agreements.

6.Expected result:To know the nature of work motivation and
behavior, the philosophical and theoretical foundations of human
resource management, organizational conditions and their
effectiveness. Be able to use human resources through the
application of HR management systems and techniques. Possess
the skills of conducting marketing, commercial, investment and
other types of organization policy in the field of HR management.
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1.I1pepexBusnTi:busnec Herizaepi

2.MocTpexBu3nuTi: bBU3HECTIH oNEyMETTIK KayarKepIIiIiri.
FrubIMu-3epTTeYy HKYMBICHI

3.JIoHHiH MAaKcaTbl:. TEXHOJOTHSJIBIK TPEHATEPACH, >KaHa
Om3Hec-MonenpAepieH  OacTam  KOCIMOPBIHHBIH — YHBIMJBIK
KYPBUTBIMBIH KaXeTTi TpaHChOopManHsIIayFa JeHiHTi,
KOPITIOPATHBTIK MOJCHHET IeH OW3HEC-MPOIEeCTepiH MUMPIBIK
TpaHchopManHsIay HeT13MIepiHiH KeIIeHI1 MaBIMBIH
KaJIBINTacThIPY.

4.Kpickama ma3myHbl: L{nQprnblK 3KOHOMHMKaHBIH 3aMaHayd
TYKBIpbIMIaMaliapbiHa Heri3aeneni, Ou3Hec-npouecTepIi
MOJIETIBICY KoHe xobamay ofmicTepin yipereni. CepikrecTepMeH
MHTETpaIMsUIaHFaH JepeKTepl Tanaay, e-MeHEIKMEHT 9IiCTepiH
JKOHE 3aMaHayW MEHEDKMEHT TaXipuOesnepiH MeHrepy HeriziHue
)KaHa OM3HEC-MOJETbACPAl KYPY JaFIbLIaphl aJIbIHAIBI
5.Ky3blperTijiri: KICIMOPBIHHBIH Ou3Hec-mpouecTepiH
mupabIK TpaHchopManusaiayla MYMKIHAIKTepAl Tangayra
JKoHe UG PJbIK TEXHOJOTHSUIAPABI Nali1ajaHyFa AalbIHABIK

Tanan6aesa I'.E.
3.F.K.,
KaybIMAaCThIPbLIFaH
npodeccop

Tanan6aesa I'.E.
K.D. H.,
ACCOIMPOBAHHbIH
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6.KyTrinerin HITHIKE: KocinopsIHHBIH UPPIIBIK
TpaHCOpMALMACBIHBIH ~ QMICTEpi  MEH  TEXHOJOTHSUIAPBIH,
IUQPIBIK SKOHOMHUKA TYXKBIPBIMJaMalapbIHBIH MpOo0ieManapsl
MEH JiaMy TeH/ICHIUSUIapbIH Oly.

LudprblKk SKOHOMHUKAHBIH EpEKIIEeNIKTEPIiH JKOHE OHBIH JlaMy
JKOJJAapbIH Oarajiail yoHe Taijail Oiy, KOCIMOpPBIHABI HUPPIBIK
TpaHchopMaIUsIIay CTpaTeTUACHIH d3ipiiei Oiy.

AKnapaTThIK JKYHENnepAiH O3BIK OMiCTEpiH, TEXHOJIOTHSIIAPHIH,
KypaJiiapbl MEH MYMKIHIIKTEpiH Maliganany Kadinerine ue 0oiy.
1.IMpepexBu3utbi: OCHOBBI OM3HECA

2.IToctpexBu3uThl: ComnmanbHas OTBETCTBEHHOCTh OM3HeEcA.
Hayuno-uccnenoBarensckas paboTa

3.11eap THCHMIUIAHBI: (HOPMHUPOBAHHUE KOMIUICKCHOTO BHIACHUS
ocHOB 1M(pPOBOH  TpaHCcHOpPMALMH: OT  TEXHOJIOTHYECKHX
TPEHIOB, HOBBIX OousHec-Mojeneit  J10 HE00X0IUMOM
TpaHcopMaluy OpraHU3alMOHHON CTPYKTYPBI, KOPIIOPATUBHOMN
KyJIbTYpPbI M OM3HEC-ITPOLIECCOB MPEATPHUSATHS.

4.KpaTtkoe coaep:kaHme: basupyercs Ha  COBPEMEHHBIX
KOHLETIMIX  OU(PPOBOH  IKOHOMHUKH, yYUT  METOAWKAM
MOJECTIMPOBaHMS M  IIPOSKTUPOBAHUS  OHM3HEC-TIPOIIECCOB.
[TpnobpeTtatoTcss HaBBIKM CO3/IaHMS HOBBIX OW3HEC-Mojenel Ha
OCHOBE aHaJNW3a [aHHBIX, HHTETPHPOBAHHBIX C IIapTHEpPaMH,
BIAZICHUs] METOAaMH e-MEHEDKMEHTa | COBpPEMEHHBIMHU
MEHEKEPCKUMH MPAKTUKAMH.

5.KommeTreHIMM: TOTOBHOCTh K aHAJIN3y BO3MOXHOCTEH U
UCIIONIb30BaHUI0  HHMGPOBBIX  TEXHOJOrWi B 1uppoBOi
TpaHchopManui OU3HEC-IPOLIECCOB MPEATIPUATHS

6. O:xuaaemplii pe3yJabTar:3HATH METOABI W TEXHOJOTHUHU
mudpoBoil  TpaHchopMalMKM  NPEANPHATHS, NpoONeMbl U
TEHJCHIIMH PAa3BUTHS KOHIENIUH IH(PPOBOH 3KOHOMHKH.

YMeTh OLICHMBAaTh W aHAIN3UPOBATH OCOOEHHOCTH IH(POBOI
SKOHOMHUKHM M IyTeH ee pa3BUTHS, pa3pabaTbIBaTh CTPAaTETHI0
rdpoBoii TpaHCHOPMAIIMN IPEITIPHUATHSL.

Bnanete crocoOHOCTBIO HCHONB30BAaTh IEPEAOBBIE METOJBI,
TEXHOJIOTHH, MHCTPYMEHTBHl M BO3MOXKHOCTH MH()OPMAIMOHHBIX
CHCTEM.

1.Pre-requisites: Business Basics

2.Post-requisites: Social responsibility of business. Research
work

3.The purpose of the discipline: The purpose of the discipline is
to form a comprehensive vision of the foundations of digital
transformation: from technological trends, new business models
to the necessary transformation of the organizational structure,




corporate culture and business processes of the enterprise.
4.Summary:It is based on modern concepts of the digital
economy, teaches methods of modeling and designing business
processes. The skills of creating new business models based on
data analysis integrated with partners, knowledge of e-
management methods and modern management practices are
acquired

5.Competencies: readiness to analyze the possibilities and use of
digital technologies in the digital transformation of business
processes of the enterprise

6. Expected result:Know the methods and technologies of digital
transformation of the enterprise; problems and trends in the
development of digital economy concepts.

To be able to evaluate and analyze the features of the digital
economy and the ways of its development, to develop a strategy
for the digital transformation of the enterprise.to Possess the
ability to use advanced methods, technologies, tools and
capabilities of information systems.
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JKOHE
FEUIBIMU
KOMMYHHKAII
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nn/
Business and
scientific
communicati
ons

eMTuxan/
3K3aMeH/
exam

xKaz0ara-
aybI3IIa/TTICh
MEHHO-
yCTHO/Written
form-orally

1.IlpepexBu3nTi: MEeHEKMEHT.

2.11ocTpexBu3nTi: 3aMaHayu cTpaTerusibIK Tanaay. FeuibiMu-
3epTTEy KYMBICHI

3.JJIonHiH MaKcaTbl: MAaruCTPAHTTapAbIH ICKEpIiK JKOHE
FRUIBIMH KOMMYHHUKAIVSIAp CaNachIHIAFBl OUTIMICpIH HrepyiH
KaMTaMachl3 eTy. O3iH-031 JaMBITyFa, ©3iH-031 KY3ere achpyFa,
HIBIFApMAalIBUIBIK QJIEYETT] MaiilalaHyFa bIHTAIAHIBIPY .
4.Kpickama ma3myHbL: JKypriziireH 3eprrey HOTHXKeJEpiH
FBUIBIMH €cell, MaKajia HeMece OasiHIama TypiH/ie YChIHYFa bIKIal
ereni. KpI3METTIK MiHE3-KYJIBIK TEH IC-OpeKeTTiH JTHKAChI
YFBIMAAPBIH KaJbIITACTHIPabl. FhIIBIME KOMMYHHUKAIMSIAPIBIH
EPEeKIIEIIr JKOHEe OJapAbl OKY JKOHE IMEAarOrHKalblK KhI3METTE
iCKe achIpy NMPHUHIIUITEP] Typabl OLTIMAL UTepyre BIKITAJ eTe/i.
5.Ky3bIpeTTiJiiri: craHgapTThl eMec KaFdailapia opeKkeT eryre,
KaOBUIMAHFAH MICOIiMAEp YIIIH OJEYMETTIK >KOHE OSTHKAIBIK
JKayarkepuIjiikke JTaiblH 0oy, ©3iH-e31 JaMbITyFa, ©3iH-e31
JKY3€re achlpyFa, IIBIFapMaIlbIIbIK JICYeTTi NMaiiaaHyFa JalblH
ooy

6.KyTinerin HoTH:Ke: ICKepIiK KapbIM-KaTBIHACTBIH HETI3Ti
MPHUHIUNTEPI MEH HOPMAaJapblH, iCKEPIIiK 3TUKETTIH HETi3epiH,
FRUTBIMH OasiHIaMa MEH Makaja jkKacayablH HEeTi3T1 MPUHIUIITEPiH
Oiy.

Ickepmik  KapbIM-KaTBIHACTBIH ~ HETI3r1 NPUHOMITEPT  MeEH
HOpManapbl Typanbsl OumiMal ic  JKy3iHZe KosigaHa Oiny,
opinTecTepMeH, KIMEHTTEPMEH KapbIM-KAaThIHACTBI, FBUIBIMU

Epnuszosa XK. H.
3.F.K.,
ara OKBITYLIEI

Epnusizosa XK.H.
K. 3. H., CTapILINi
npenojaBareb

Yerniyazova. Zh.N.
candidate of the
economic science,
Senior Lecturer




3epPTTCy TAKBIPHIOBIHBIH ©3CKTLIIriH, MaHBI3JABUIBIFBIH HETi3/ICY
OMICTEpiH Talaay.

Ickepiik jxoHE FHIIBIMH KapbIM-KaTBIHACTBIH HET'13r1 MPHHIMIITEP]
MEH HOpMalapbl, OKYy-FhUIBIMH OpTaaa ceiyecy, 3 OeTiHile
3epTTey OKYprizy oicTepi Typajbl OUTIMII NPaKTHKAJIBIK
©3CKTEHJIIPY JaFIblIapblH MEHIEpY.

1. IlpepexkBu3uTHI: MEHEIKMEHT

2.IocTpexBu3uThi: COBPEeMEHHBIH CTPATETMICCKUN aHATIH3.
HayuHno-uccnenoBarensckas paboTa

3.lesib AMCUMIUIMHBI: O00CCIECUCHNE OBNIAACHHUS MaruCTPaHTOB
3HAaHMSAMH B c(epe MAeNOBBIX W HAyYHBIX KOMMYHHUKAIWH,
CTUMYJIMPOBAaHHUE K CaMOpa3BUTHIO, caMopealH3aliH,
UCIIOJIb30BAaHHIO TBOPYECKOTO TIOTEHIIHANA.

4.Kpatkoe coaep:kanne:CrnocoOHOCTBYET  MNpEACTAaBICHUIO
pe3yJbTaToB IMPOBEJCHHOIO MCCIIEAOBaHUS B BHIE HAay4HOTO
0oT4CTa, CTaThu WJIM OOKJaaa. (DOpMI/IpyeT IIOHATHUA 3TUYHOCTHU
Clly)keOHOTO ~ TOBeleHMss M HocTynkoB.  CrnocoOcTByeT
OBJIaJICHUIO 3HAHHUSMH O crielu(UKe HAYyYHBIX KOMMYHHUKaLUi U
NPUHOMINAX MX peau3aldd B y4eOHOM M Iemarorudeckoi
JeATEILHOCTH.

5.KoMmeTeHIMH:.TOTOBHOCTh JAEHCTBOBATH B HECTAaHJAPTHBIX
CUTYaIlUsIX, HECTH COLMAIBHYIO M 3THYECKYI0 OTBETCTBEHHOCTD
32 TNPUHUMAaeMble pENIeHUs, TOTOBHOCTh K CaMOpa3BHUTHIO,
caMopea3aliy, UCIO0Ib30BaHUIO TBOPUECKOT0 MTOTEHIINAIA

6. O:xkunaemplii pe3yiabTaT3HATH OCHOBHBIE NPHUHIMIB U
HOPMBI ~ JIJIOBOI'O  OOILEHHUS,0CHOBBI ~ JIEIOBOTO  JTHKETa,
OCHOBHBIC IMTPUHIUIIBI COCTABJICHHUA HAYYHOT'O JOKJIaaa U CTaThbH.
YMmern INpUMCHATb Ha TPAKTUKE 3HAHUA 00 OCHOBHBIX
NPUHLMIIAX W HOPMax JIeJIOBOrO OOLICHHS, aHAIU3HUPOBAThH
OTHOIIEHHS C KOJUIETaMH, KJIMEHTaMH, METOAbl OOOCHOBaHUS
aKTyaJIbHOCTH, 3HAaYUMOCTH TE€MBbI HAYYHOTO HCCIICIOBAHUS.
Brnanets HaBBIKAMH NPaKTHYECKOW aKTyadW3allMd 3HAHWM 00
OCHOBHBIX NPUHOMIAX M HOPMAax JIEIOBOTO W HAYyYHOTO
oOmeHnsi, pasroBopa B y4eOHO-HAy4yHOH cCpene,MeToaax
TIPOBEJICHUS CAMOCTOSITEIILHBIX HCCIICIOBAHUM.

1. Pre-requisites: Management

2.Post-requisites: Modern strategic analysis. Research work
3.The purpose of the discipline: The goal is to ensure that
undergraduates acquire knowledge in the field of business and
scientific communications. It stimulates self-development, self-
realization, and the use of creative potential. promotes the
presentation of the results of the conducted research in the form
of a scientific report, article or report.




4.Summary:Forms the concepts of ethics of official behavior and
actions. Promotes the acquisition of knowledge about the
specifics of scientific communications and the principles of their
implementation in educational and pedagogical activities.
5.Competencies: willingness to act in non-standard situations, to
bear social and ethical responsibility for decisions made,
readiness for self-development, self-realization, use of creative
potential

6.Expected result:Be able to put into practice knowledge about
the basic principles and norms of business communication,
analyze relationships with colleagues, clients, methods of
substantiating the relevance and significance of the topic of
scientific research.Possess the skills of practical actualization of
knowledge about the basic principles and norms of business and
scientific communication, conversation in the educational and
scientific environment, methods of conducting independent
research.
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form-orally

1.IlpepexBu3uTi: MEeHEHKMEHT

2.IMocTpexBu3uTi: Toyeken MeHEMKMEHT. TBUIBIMU-3epTTEY
JKYMBICHL..

3.I1anHin MaKcaThbI: e3repicTepai 6ackapy KOHTEKCTIHIE, COHBIH
imiHge OW3HeC TEeH YHBIMIApAbIH WHHOBAIVSUIBIK JaMybl YIIiH
KOIIOACITBUTBIK KYOBIIBICH TYPaJIbl )KYHEIliK aKnapaTTsl Oepy.
4.KpIcKama Ma3MYHbI: ¥HBIMIBIK ©3TepiCTepiH MOIeTbaepi
MEH CTpaTerusuiapbl, >xo0ajaplarbl YHBIMIABIK e3repicTepre
MEPCOHAIBIH KaPChUIBIK KOPCETYiHIH cebentepi MEH cajigapsl
JKOHE OHBI JKEHY oficTepi, jkobamapaarbl YHBIMIBIK e3repicrep
YILIiH TOI Kypy Macelnelnepi 3epTreneai. bacekenecTik opra xoHe
KOPIOPaTHBTIK 0ackapy KaruAaTTapblH CakTay KarjaibiHIa
KoCiOM KbI3METKE JAibIH/IBIKTHI KaJIbIITaCThIPAIbI.
5.Ky3bIperTiniri: benrici3mik >xarmaiiblHna *KyMbIC icTei Oiry,
O3repeTiH OpTajaH MYMKIHAIKTEp aiy, KaXeTTi e3repicTepmi
Oacrayra JmaiiblH Ooxy KoHe alHamamarbl  aJaMaapiabl
e3repicTepi Xy3ere acslpyra OarbITTay

6.Kyrinerin noTmike: bimiM amymbsl  op canaHbIH KbI3METiH
3epTreiini, Oara Oepeli, OHBIH SKOHOMHKAHBIH JaMYBIHJAFbI
POJIiH aifiKbIH AN IbI.

1.001ue nos10KeHus

IIpepexBu3nTHI: MEHEKMEHT
2.ITocTpEeKBUBUTHI: Puck-MeHe)KMEHT.
HCcleIoBaTeNbckas paboTa

3.enxp ANCHUILUIMHBI: Tepeiadya CHCTEMHON HH(pOpMAIMU O
(heHOMeHe JIMAepCTBa B KOHTEKCTE YIPABICHUS H3MCHCHUSIMH, B

HayuHo-

Kasbekona JI.A.
3.F.K., JJOLEHT

Kaz6exona JI.A.
K. 3. H., JIOLEHT

Kazbekova L.A.
Associated
professor, candidate
of the economic
science




TOM 4HCJIe /I8 WHHOBAallMOHHOTO pa3BUTUS Ou3Heca U
OopraHu3aiui.

4.Kpatkoe copep:kanue: l3ydaroTcs MOIENM U CTpaTeruu
OpPraHM3allOHHBIX ~HM3MEHEHWH, NPUYMHBI M  IOCIEACTBUS
CONPOTHUBJICHHSI TIEPCOHANA OPraHU3AlMOHHBIM W3MEHEHHSM B
MPOEKTaxX M METOJbI €ro MpeoJI0JIeHHsI, BONPOCH! ()OPMUPOBAHHS
KOMaHZBI JJI1 OPraHM3aMOHHBIX H3MEHEHHUH B IPOCKTaX.
dopmupyeT TOTOBHOCTh K IPOQECCHOHATIBHON NEeATeIbHOCTH B
YCIOBHAX KOHKYPSHTHOW cCpelbl W COONIONCHUS NPHHIMIOB
KOPIIOPAaTHBHOT'O YIPABJICHUS.

5.KomnereHIuu: YMmenue paborath B CUTyaluu
HEOIIPEACIICHHOCTH, M3BJCKAaTh BO3MOXKHOCTH W3 MEHsoLIeics
Cpe/ibl, TOTOBHOCTh MHUIIMUPOBATh HEOOXOIUMbIE M3MEHEHUS M
HalleJIMBATh JIIOACH BOKPYT Ha peasli3alluio H3MEHEHHH

6. Oxuaemblii pe3yJbTaT: 3HaTh 3aKOHOMEPHOCTH Pa3BUTHS U
U3MECHEHHH B  OpraHm3alMy, METOAbl M  CTpaTeruu
OCYILIECTBIICHUS] M3MEHEHUI B OpraHMU3alliy, METOI0JOTHYEeCKUE
OCHOBBI  YNpaBJICHHS  B3aHMMOOTHOLICHUSMH B  YCIOBHAX
OCYIICCTBIICHUSI HM3MCHEHUI. YMETb NPUMEHATH METO.bI
YIPaBIICHUST CONPOTHUBIICHHEM, BHIOMPATh 3(Q(EKTUBHBIA CTHIIB
YIpaBJICHUs] H3MEHEHUSIMH, (POPMHUPOBATh CUCTEMY YIPABICHUSA
3HaHWSMH B OpraHH3alMu. Bragers MeTomamMu OLCHKH
MOTEHIMANa COTPYIHHKOB B YCJOBHSAX H3MCHEHHH, METOJaMH
noxbopa KOMaHIbl HM3MEHEHHH, OLEHKOH MOTeHIIMAIbHBIX
CTpareruii oCyuecTBICHHUsI N3MEHEHU, METOIaMH OIpE/CIICHUs
NPUYUH U3MEHEHHH B OpraHHU3aIHH.

1. Pre-requisites: Management

2.Post-requisites: Risk-management. Research work

3.The purpose of the discipline: The purpose of the course is to
transfer system information about the phenomenon of leadership
in the context of change management, including for the
innovative development of businesses and organizations.
4.Summary:The models and strategies of organizational
changes, the causes and consequences of staff resistance to
organizational changes in projects and methods of overcoming it,
issues of team formation for organizational changes in projects
are studied. Forms readiness for professional activity in a
competitive environment and compliance with the principles of
corporate governance.

5.Competencies: Ability to work in a situation of uncertainty, to
extract opportunities from a changing environment, willingness to
initiate necessary changes and target people around to implement
changes




6. Expected result:To know the patterns of development and
changes in the organization, methods and strategies for
implementing changes in the organization, methodological
foundations of relationship management in the context of
changes. Be able to apply resistance management methods,
choose an effective style of change management, form a
knowledge management system in the organization. Possess
methods of assessing the potential of employees in the face of
changes, methods of selecting a team of changes, evaluating
potential strategies for implementing changes, methods of
determining the causes of changes in the organization.
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MEHHO-
ycTHO/Written
form-orally

1.IIpepexBu3uTi: busHec Herizmepi

2.IocTpexBu3uti: KocimkepiikTi namMbITy OOWBIHIIA KOYYHHT.
FruteiMu-3epTTey HKYMBICHI

3.JIoHHIH MaKcaThl: KOCIMOPHIHHBIH IIIKi OPTACBIHBIH 1A,
CBIPTKBl  OPTachbIHBIH Ja OJIEyMETTIK-DKOHOMHUKAIIBIK ~ KOHE
9KOJIOTHSUIBIK MPpOOJIeMalapblH HICIyre OaFbITTaIFaH dJICYyMETTIK
kobanap MeH Oarjapiiamaiapiabl YHBIMAACTHIPY JKOHE oOJapra
KaTbICy OOMBIHILIA MPAKTHKAJIBIK JaFAbLIApAbI KaJIbIITaCThIPY.
4.KpIcKama Ma3MyHbI: ¥YHBIMAAPIBIH THIMIUIITT MEH TYPaKThI
SKOHOMUKAJBIK JAWHAMHUKACHIHBIH (AKTOPBl PETIHAE IKOHE
ONApIBIH CTPATCTHANBIK JaMybl MEH Oocekere KaOuIeTTUIIriH
apTTBIPY KYpallbl PETIHAE ONEYMETTIK JKayamKepIIUTKTI icke
aCBIPYIbIH (YHKIIMOHAIJIBIFBI MEH MIPAKTHKAJIBIK
MaHBI3/IbUIBIFBIHBIH aCTEKTIIEPIH UIepyTe BIKIAJ eTe/ll.
5.Ky3bIperTimiri: kociOM  KbI3MeTTe  YHBIMIACTBHIPYIIBUIBIK
Oackapy miemimaepid Taby KaOineTi jkoHe ojap YIIiH Kayar
Oepyre naitbia 601y

6.KyTijleTiH HOTHIKEe: OJICYMETTIK XKayalKepuIiiik meH 0ackapy
MOJICTIbJIEPIHIH  epeKIIeNiKTepiH, HOPMATHBTIK aCIEKTilIepiH,
QNIEyMETTIK  JKAyamKepUIUTIKTIH  YABIMHBIH  OJIEYMETTiK-
SKOHOMUKAJIBIK JKar/aiiblHa ocepiH Tanjmay KoHe Oaranay
omictepin Oimy. KoMmaHHSHBIH oNEyMETTIK OeJCeHIUTITiHIH
HBICAHIAPHl MEH TETIKTEPiH aHbIKTal OlTy, YHBIMHBIH 9J€yMETTIK
OpTachlH 0acKapy/blH >KOHE OHBIMEH J>KYMBIC iCTEyHAiH THIMII
omicTepiH TaHmald Oury, YHBIMHBIH THIMAI KYpaJldaphblH,
QIeyMETTIK JKayarlTbl KBI3METiHIH TETIKTEepiH KOHE
KommanusHelH oneyMeTTiKk OargapiaManapblH iCKE€ acBIPyABIH
HbICAHANBl TOMNTAPBIH aHBIKTa Oimy. Op Typhi enaep MeH
OHIpJIep/ieri QJIEYMETTIK jKayanThl KbI3MET MEH MEHEIKMEHTTIH
VITTBIK MOJETBAEPIH JKyHem Tajmay >KoHE ICKe achIpy,
CaNBICTBIPY, THIMII QJIEYMETTIK J>KayalThl MiHE3-KYJIBIKTHI
YHBIMIACTBIPY XKoHE OM3HECTI XKYPri3y JarablIapblH MEHTepY.

ImmpmanoBa A.M.
3.F.K., aFa OKBITYIIIBI

IIunemanoBa A.M.
K.3.H., CTapILIUi
npernoaBaTesb

Shilmanova A.M.
candidate of the
economic science,
Senior Lecturer




1.ITpepexBusutsi: OCHOBHI OM3HECA

2.ITocTpexkBU3NTHI: Koyuunnr B pa3BUTUH
npeAnpuHUMaTenbeTBa. HayuHo-nccnenoBatenbekas pabora
3.leqb aucHUnJIMHBE: (GOPMUPOBAHUE NPAKTHYECKUX HABBIKOB
W YMEHUH 110 OpTaHHu3alysl U YYaCcTHIO B COLIMAIBHBIX IPOEKTaX U
nporpamMmax,  HamnpaBJIeHHBIX Ha  pEIIeHHE  COIMAIBHO-
HKOHOMHYECKHX U 3KOJOTHMYECKHX MPOOJIeMax KaK BHYTPCHHUH
Cpenbl NPeANPUATHS, TaK ¥ BHELTHEH.

4.Kpatkoe conep:xxanne: CrocoOCTBYeT YCBOCHHIO AacIIeKTOB
(YHKIIMOHANBHOCTH M TIPAKTUYECKOH 3HAYMMOCTH PEaTH3aIIH
COLIMAIEHOW OTBETCTBEHHOCTH, KaK (pakTopa 3()(HEeKTHUBHOCTH H
YCTOWYMBOM SKOHOMMYECKOM JAMHAMUKHM OpraHu3aluil M Kak
HHCTPYMEHTAa HX CTPATETUYCCKOI'O PAas3sBUTUA W TOBBIINICHUA
KOHKYPEHTOCIIOCOOHOCTH.

5.KomneTreHHMH: CIOCOOHOCTE HAXOAWTh OPraHU3ALMOHHO
YIpaBJICHYECKUE PELICHUs B TPOPECCHOHAIBHOMN IESITENbHOCTH U
TOTOBHOCTb HECTH 3a HUX OTBETCTBCHHOCTbH

6.0:kumaemMblii  pe3yJbTaT:3HaTh  OCOOCHHOCTH  MOJeNei
COLMATBHOW OTBETCTBCHHOCTH W YIPABICHHS, HOPMATHUBHBIC
aCITIeKTHl, METOJbl aHAIN3a W OLCHKM BIUSHUS COLMAIBHOM
OTBETCTBCHHOCTH Ha COIMAIbHO-3KOHOMHYECKOE COCTOSIHHE
OpraHM3anyy. YMETb  ONpEAenaTh (GOPMBI M MEXaHH3MBI
COLMAJIBHOW AaKTUBHOCTH KOMIIAHWH, BBIOMPATh 3¢ (EKTHBHBIE
METOABl yHpaBieHHs H pabOTBl C COIHANBHONH Ccpenoif
OpraHM3alliM,  OmpeAensTh  3(PQPEKTUBHBIE  HHCTPYMEHTHI,
MEXaHHU3MBI COMaJIbHO OTBETCTBEHHOM JCATCIBbHOCTHU
OpraHu3anuu MW MCJIEBBIC TPYHIIbI pe€aln3alu COUHUATIbHBIX
ImporpaMm KOMITaHUH. BJ'IaI[eTI) HaBbIKaMHW CUCTCMHOTI'O aHaJIn3a U
peanuzanuy, COTOCTABJICHUSI ~ HALMOHAJBHBIX  MOJeJeH
COLMAJIBHO OTBETCTBEHHOH MAEATEIHBHOCTH M MEHEKMEHTa B
pa3IMYHBIX CTpaHaX W PErHoHax, opraHuzanuu 3((PEKTHBHOTO
COLIMAJIBHO OTBETCTBEHHOTO ITOBEJCHNUS 1 BeJICHNS OM3HEca.

1. Pre-requisites: Business basics

2.Post-requisites:Coaching in the development of
entrepreneurship. Research work

3.The purpose of the discipline: The goal is to develop practical
skills and abilities to organize and participate in social projects
and programs aimed at solving socio-economic and
environmental problems of both the internal and external
environment of the enterprise.

4.Summary: Promotes the assimilation of aspects of functionality
and practical significance of the implementation of social
responsibility as a factor of efficiency and sustainable economic




dynamics of organizations and as a tool for their strategic
development and competitiveness.

5.Competencies. ability to find organizational and managerial
decisions in professional activity and willingness to take
responsibility for them

6.Expected result:To know the features of social responsibility
and management models, regulatory aspects, methods of analysis
and evaluation of the impact of social responsibility on the socio-
economic state of the organization. Be able to determine the
forms and mechanisms of social activity of the company, choose
effective management methods and work with the social
environment of the organization, identify effective tools,
mechanisms of socially responsible activities of the organization
and target groups for the implementation of social programs of
the company. Possess the skills of system analysis and
implementation, comparison of national models of socially
responsible activity and management in different countries and
regions, organization of effective socially responsible behavior
and business conduct.
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1.MIpepexBu3uti: HR MenemxmenT

2.IlocTpexkBU3UTI: FpUTBIMU-3€pTTEY JKYMBICHI

3.0IIonnin Makcatbl: [ToHHIH Heri3ri MakcaThl OacKapy CTHII
peTiHIe KOYYHHT Typajbl aliFaH OUTIMIEpiH TepeHIEeTy >KoHE
OeKiTy JXoHE IepcoHaNl KBI3METIHIH THIMAUITIH apTTBIpy YIIiH
OHBIH  TEXHOJOTMSUIAPbIH  TaiilanaHy MYMKIHIIri  OoJbIn
TaObUIABI.

4. KpIcKama Ma3MyHbI: O3ipJeHreH Oarjgapiamara CoHKec
yibIMIap b, Geuimienepai, KbI3METKepJiep TONTAPBIH
(komaHmamapeiH), Jxobamap MeH >Kejiepai Oackapy, mepbec
3epTTeyJiep KYPridy AaFIbUIapblH UrepyTe bIKIA eTe/ll.
5.Ky3bIperTimiri: 6ackapy CTWIiH TyOereini kKaiTa Kapay >KoHE
Oackapy *KYMBICBIH/a KEPEMET HITIKeNIepre KOl KeTKIzy
6.KyTisieTin HOTHIKE:KOYYHHT (PHI0CO(UACH; KOYUHHT JIiCTepi;
KOYYHHI TEXHOJIOTHSCH TEpPCOHANl KBI3METIHIH THIMIUTICH
apTTHIPY KYpajibl peTiH/e.

1.IIpepexBu3ntbl: HR MeHeKMeEHT

2. TloctpexBusuThl: Hayuno-uccienosarenbckas pabora

3.Heab aucuumiauHbl: OCHOBHOMW IIEJIbIO TUCIMIUIMHBI SIBISCTCS
yriryOsieHHe U 3aKperyIeHUe MOJMyYEeHHBIX 3HAHUH 0 KOYYHHIe KaK
CTWJE YOpaBIEHHs ¢ BO3MOXKHOCTH HCIIOJIb30BAHHS  €ro
TEXHOJIOTUH Juisi MOBbIIICHUS S(GEKTUBHOCTH JCATENLHOCTH
HepcoHasa.

4.Kpatkoe cogepxkanmne: CrocoOHOCTBYeT TIPHOOPETCHHIO

Vrerenosa K.A.
9.f.K., ara
OKBITYIIBI

Vrerenosa K.A.
K. 9. H., CTapIlIui
MpenoaaBaTenb

Utegenova K.A.
candidate of the
economic science
Senior Lecturer




HABBIKOB  YIPABICHHS OpraHH3alMsAMH, [OAPa3ICICHUIMH,
rpymnmnaMu (KOMaHJaMu) COTPYAHHKOB, MPOCKTAMH H CETSAMHU,
MPOBOJICHHST CAMOCTOSTEIIBHBIX HCCIICIOBAHUIT B COOTBETCTBUH C
pa3paboTaHHOU IPOrpaMMON.

5.KomMneTeHI N : PaTHKATEHOS MEepPEeOCMBICTICHUE CTHIIS
VOpaBIeHUs] M OOCTH)KCHHE BBINAIOLIMXCS PE3YNbTaTOB B
yIpaBlieHYeCKoW pabore6.QkuaaemMplii  pe3yjbTar: 3HATH
TICUXOJIOTHIO Tpollecca, CyObeKTa W OOBEKTa YIIPaBJICHUS,
MeTOIbl 00yY €HHsl [epPCOHANa, MPUEMbl MOJICIHPOBAHHUS U
[UIAHUPOBAHUSI Kapbepbl. YMETh OPraHW30BaTh IOBBIIICHUEC
KBaNU(UKAIUN COTPYAHUKOB, OCYIIECTBISITh HACTAaBHHYECTBO,
HCIIONIb30BaTh TEXHOJIOrMU KOoy4uHra. Bragers dunocoduei,
METOAaMH U TEXHOJIOTHEN KOYYMHI'a KaK CPpE€ACTBOM IMOBLIIIICHUA
3¢ GEKTUBHOCTH NIEPCOHAA.

1. Pre-requisites: HR-management

2.Post-requisites:Research work

3.The purpose of the discipline: The purpose of the discipline is
to deepen and consolidate the acquired knowledge about coaching
as a management style and the possibility of using its
technologies to improve the efficiency of staff activities.
4.Summary:Promotes the acquisition of skills in managing
organizations, departments, groups (teams) of employees, projects
and networks, conducting independent research in accordance
with the developed program.

5.Competencies:radical rethinking of management style and
achievement of outstanding results in managerial work
6.Expected result:Know the psychology of the process, subject
and object of management, methods of personnel training,
modeling techniques and career planning. Be able to organize
professional development of employees, conduct mentoring, use
coaching technologies. Master the philosophy, methods and
technology of coaching as a means of increasing the effectiveness
of staff activities.
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1.IlpepexBu3nTi:MeHnemKMEHT
2.IHocTpexkBU3UTI: I bUIBIMU-3€PTTEY KYMBICHI

3.IIoHHiH MaKcaTbl: JOTUCTHKAHbI OacKapy/JblH HPHUHLUNTEPI
MeH 9oficTepiH KojjaHy OoMbIHIIA OUTIMII KaJBINTACTHIPY JKOHE
MPAKTHKAJIBIK JIaFAbLIap/Ibl Urepy.

4.Kpickama ma3myHbl: KocinmopsiHiarbl MaTepHANIbIK IKOHE
aKnaparThlK  aFbIHIAp/Abl  YHBIMIACTBIPY IKOHE IKETULAIPY,
KOCIMOPBIHHBIH ~ TYPAKTBUIBIFBIHA ~ KOJI  JKETKi3y  OoMbIHIIA
memimMaep KaOblmayabl KaMTaMachl3 €TETiH KOCIIOpPBIHHBIH
JIOTUCTHKAIBIK _KYyHeciH Oackapy Ipoleci KapacThIpbLIaJibl.

Vrerenosa K.A.
3.F.K., ara
OKBITYIIBI

VYrerenora K.A.
K. 3. H., CTapIIui
IpernoaBaTeb

Utegenova K.A.
Candidate of




¥#bIMOpl  JIOTUCTUKAIBIK ~ Oackapy  JKyHeciH  KeTuimipy,
JIOTUCTHKANBIK KbI3METTI Taljiay »oHe Oakpulay IaFbUIapbIH
Urepyre bIKNa eTei.

5.Ky3bIperTiniri: MaTepuanipK pecypcrapipl XKeTKI3yHiaepaiy
JIOTUCTHKANBIK LIBIFBIHAAPEI MEH PEHTHHIIH ecenTeyal Ky3ere
achIpy; JIOTHCTHKAIBIK KBI3METTI CATBI aly KOHE OHIIPICTIK-
OTKi3y KbI3METTEpIMEH YHIIECTIpY.

6.KyTinerin HOTHiKe:YWBIMHBIH aFbIHIAPhl MCH  aFBIHIBIK
mporiecTepiHn Oackapyra JIOTHCTHKAIBIK KypalaapAbl KOJIaHy
€PEKIIEIKTePiH, JIOTUCTUKAIBIK KBI3BMETTEPAIH YHBIMIACTBIPY-
mbUIBIK  popmanapsiH; KocimopbIHABI JKocmapiay KyHeciHaeri
JIOTUCTUKAJIBIK CTPATCTUSAHBIH OPHBIH OuTy. ¥ #HBIM KBI3METiHIH
THIMII  JIOTHUCTHMKAaIBIK  CTPaTErHsChIH o3ipiey  ywiH
JIOTUCTHUKaHBIH TY)KBIPIMIAMAIIBIK HETI3AepiH OuIyAl naianana
0iny, YHBIMHBIH KYPBUIBIMIBIK OOJIMINEIePIH/ICeT] JIOTUCTHKAIIBIK,
GbyHKIMsIAp MEH onepanusiiapabl 6ackapa Oiry, JTOTHCTHKA-HBIH
THIMAUIITIH ~ Tanjgay, Oaranay JKkoHe 0Oakpuliay — KYprisy.
Jloructukanslk >KydenepAiH THIMALIIrI-HE Tajnay Kyprizy YIUIiH
3aMaHayW Kypajap.sl, JIOTUCTHKAJBIK JKYie peTiHAe KOCIIOphIH
CTpPATETHACHIH KYPY 9IICTEpiH MEHIepy.

1.IIpepexBu3nThi: MeHeTKMEHT

2.ITocTpexBu3nThl: HayuHo-uccienoBarensckas padbora

3.leap QUCHHMITHHBI: POPMUPOBaHKE 3HAHWHA U MPHOOpPETCHUE
NPaKTHYECKUX YMEHHH TI0 HCIIOJIb30BAaHHUIO MPUHIHUIIOB U
METO/IOB JIOTUCTHYECKOTO MEHEPKMEHTA.

4.Kpatkoe cojiepkaHue: PaccmarpuBaercs mporiecc
aJIMUHHCTPUPOBAHUSL JIOTHCTHYECKOH CHCTEMBI HPENIPHUSITHS,
oOecrieynBarOMUil MPUHATHE pEUICHHH IpH OpraHu3alud H
COBEPIICHCTBOBAHUH MaTepuallbHbIX, nH(OPMaIMOHHBIX
MOTOKOB  Ha  TPEANPHUATHH, JOCTIKCHHE  CTa0MIBHOCTH
(GyHKIHOHUpOBaHUS npeanpustus. CIoCOOCTBYeT OBJaICHHIO
HaBBIKAMH  COBEPIICHCTBOBAHHS CHCTEMBI  JIOTHCTUYECKOTO
YIpaBJICHUS OpraHU3alUCH, aHAIN3a U KOHTPOJIS JIOTHCTUICCKOM
JIeSITeIIbHOCTH.

5.KommeTeHIMHM: OCYIIECTBIEHHE pPACUCTOB JIOTUCTHYECKHX
3aTpaT W PEWTHHra IOCTaBIIMKOB MaTepUallbHbIX PECypCOB;
KOOPJHMHAIMS JIOTUCTUYECKOW JESTENFHOCTH C 3aKyMOYHOH M
MIPOU3BOICTBEHHO-COBITOBOIA.

6.0xxunaemblii  pe3yjbTaT:3HaTh CHEOUGUKY TNPUMEHEHUS
WHCTPYMEHTapHsi JIOTUCTUKH K YNPABJICHHIO IOTOKAMU U
MIOTOKOBBIMM ~ TIPOIIECCAMH  OpTaHW3allid, OpraHW3alMOHHBIC
(OpMBI CITy)KO JIOTHCTHKH; MECTO JIOTUCTUYECKON CTpaTerdH B
CHCTeMe IUIAHWPOBAHMS IPEANPUSATHA. YMETh HCIIOJIb30BaTh

Economics, Senior
Lecturer




3HAHWsSI KOHIENTYalbHBIX OCHOB JIOTUCTHKH sl Pa3spaboOTKu
9(p(EeKTUBHOH  JIOTHCTHYECKOH  CTpaTermu  IESATeIbHOCTH
OpraHu3ali{,  YIPABIATH JIOTHCTHYCCKUMH (QYHKIHIMH |
OmepalusMi B CTPYKTYPHBIX TOMAPA3CICHUSIX OPTraHU3alliy,
NPOBOJMTH aHAJM3, OLCHKY © KOHTPONb 3(h(HEKTHBHOCTH
JOTHCTHKU. BrajgeTb COBPEMEHHBIM HWHCTPYMEHTapHeM Jist
MpoBeAeHUS aHamm3a JPPEeKTHBHOCTH (OYHKIIMOHHUPOBAHUS
JOTHCTHYECKHX CHCTEM, METONAMH BBICTPaWBaHUS CTPATETHH
NPEeIIPHUATHS KaK JIOTHCTHYSCKOH CHCTEMBL.

1. Pre-requisites: Management

2.Postrequest: Research work

3.The purpose of the discipline: The purpose of the study is the
formation of knowledge and the acquisition of practical skills in
the use of principles and methods of logistics management.
4.Summary: The process of administration of the logistics
system of the enterprise is considered, which ensures decision-
making in the organization and improvement of material and
information flows at the enterprise, achieving the stability of the
functioning of the enterprise. Contributes to mastering the skills
of improving the logistics management system of the
organization, analysis and control of logistics activities.
5.Competencies.implementation of calculations of logistics costs
and the rating of suppliers of material resources; coordination of
logistics activities with procurement and production and sales.
6.Expected result:To know the specifics of the application of
logistics tools to the management of flows and flow processes of
the organization, the organizational forms of logistics services;
the place of logistics strategy in the enterprise planning system.
Be able to use the knowledge of the conceptual foundations of
logistics to develop an effective logistics strategy for the
organization, manage logistics functions and operations in the
structural divisions of the organization, analyze, evaluate and
control the effectiveness of logistics. Possess modern tools for
analyzing the effectiveness of logistics systems, methods of
building an enterprise strategy as a logistics system.
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1.IlpepexBu3nTi: MeHeIKMEHT

2.IlocTpexkBU3UTI: FBEUTBIMU-3epTTEY KYMBICHI

3.JIoHHIH MaKcaThl: MEMIIEKETTIK XOHE MYHHIIMIIAJIbI CATHII
amyael 0acKapy.bIH, CATBIN ATyAbl XKOCIApJayablH, HETi3IeYdiH,
HOpMaJlayJblH JKOHE CATBII ally CaJIACBIHAAFBl KOJIAHBICTAFbI
3aHHAMAJBIK JKOHE HOPMATHBTIK KYKBIKTHIK aKTUIEPIiH ©3€KTi
TaJanTapblHA COWKEC KeIiCIMIIApTTapAbl OPBIHIAYIBIH THIMII
TOXIpuOesIepin urepy.

[Hattnypos A.C.
3.F.K.,aFa OKBITYIIIBI
Haitaypos A.C. k.

3. H., CTapLINi
npernoaBaTesb
Shainurov A.S.
Candidate of
Economics, Senior




mentManage
ment

4.Kpickama Masmynsl: Catbill ay cajachlHAaFbl HOPMAaTUBTIK
KYKBIKTBIK 0a3a, eHIM OepymiiHi (Mepairepai, OpbIHIAYIIBIHBI)
alikpIHIay pacimuepi, MEMIIEKeTTiK IIapTTap, CcaThlll — aly
caylachlHarbl Oakpuiay Kapanaabl. [IoHai 3epaesney HoTHXKeCiHe
MEMJICKETTIK CaTBIIl aly[bl XY3ere achlpy TOpTiOiH Kocmapiay
JKOHe Oenriney, maprrap MeH KenmiciMmapTrap OolbIHIIA
MiHIETTEeMEJIEPAiH OPBIHAATYBIHA aFBIMIAFEl OAKBLIAY Bl KY3€ETe
acwIpy KabineTi KalbInTacambl.

5.Ky3bIperTiniri: opra Mep3imai IepcrneKTHBama MEMIICKETTiK
JKOHE MYHHILUIANIBl CATHII allyJapra KaTelCy LIEHOEpiHIE o3
KOMITAaHMSCBIHBIH ~ CTPATETMSACHIH  KYpYy, ©3  cajachlHIa
MEMIIEKETTIK HapbIKTa 0ocekere KabinerTi 0oiy.

6.Kyrinerin wHoTmke: CarTbll any canachlHIAFrbl KBI3METTI
perreiitin KP 3aHHAMACHIHBIH JKOHE HOPMATHUBTIK KYKBIKTBHIK
aKTUIepMiH TalanTapblH, KeIICIMIIAPTTBHIK JKYHEeHI o3ipIey,
Talay JKOHE ICKe achlpy MNPHHIMITEPIH, OMdICTepi MeH
TEXHOJIOTHsUIAphIH Oly. bipblHFall akmapaTThIK JKylene »KoHe
CaThIll ajly Ky)KaTTaMachIMEH JKYMBIC icTell Oiiy, KayanKepIIiTiK
MIapajtapblH KOJJaHy XQHE KEeNICIMIIApT TajanTapbl Oy3bUIFaH
JKaFaiina ic-apekerTep jkacai Oury. CaTelll aly casachIHOAFbl
MEKEMEHIH JKepTriTiKTi aKTiepiH o3ipiey JKoHe MaiinamaHy
JAFIBUTAPBIH, CATHIN aly PICIMACPIH KYPTi3y ToXipHOeciH jkoHe
JKETKI3YIIUTEep I aHBIKTAY TICUIIEPiH MEHTEPY.
1.IlpepexBu3uThl: MEeHETKMEHT

2.IToctpexBu3utni: HIAP

3.leqb JIUCHUNUIMHBI: OCBOUTH J(QQEKTUBHbIE NPAKTHKU
yIpaBieHUs roCy/1apCTBEHHBIMHU " MYHUINIAIbHBIMA
3aKylnKamMH, IUIaHUpOBaHHs, OOOCHOBaHMsS, HOPMHUPOBAHUS
3aKylOK, W HCIIOJIHEHUS KOHTPAaKTOB B COOTBETCTBHH C
AKTyaJIbHBIMU TPEOOBAHUSAMHU AEHCTBYIONIMX 3aKOHOAATEIHHBIX 1
HOPMaTHBHBIX IPAaBOBBIX aKTOB B C)epe 3aKyIIOK.

4.Kpatkoe coaep:xkanue: PaccmaTpuBaloTcsi HOpPMATHUBHAasI
nmpaBoBasi 0a3a B cdepe 3aKyNoK, MPOLIEIyphl OINpeAeTIeHUs
MOCTABIIMKA (MOAPSTINKA, UCTIOHUTEIIS ),

TOCYZapCTBEHHBIE JIOTOBOPHI, KOHTPOJb B cdepe 3akymnok. B
pe3ysbTarte U3y4eHHs AUCLHUIUIMHBI (OPMHUPYIOTCS CIOCOOHOCTH
K TUIAHUPOBAHUIO M YCTAHOBJICHHIO MOPSJKa OCYIIECTBICHUS
rOCYZIapCTBEHHBIX 3aKYIOK, OCYLIECTBISITh TEKYIIHH KOHTPOJIb
BBITIOJTHEHHS 00513aTEJILCTB M0 IOTOBOPAM U KOHTPaKTaM.
S5.KoMmeTreHuMH: BBICTPOUTH CTPATETUIO CBOEH KOMIIAHMM B
paMKax y4acTHs B TOCYIApCTBEHHBIX M MYHHUIMIAIbHBIX
3aKyIKax B CPEJAHECPOYHON MEPCHEKTUBE, OBITh KOHKYPEHTOCIIO-
COOHBIM Ha TOCYJIapCTBEHHOM PBIHKE B CBOEH OTpaciIy.

Lecturer




6.0:xunaemblii pe3yJibTaT:3HaTh TPEOOBAHMUS 3aKOHOAATEIHCTBA
PK ® HOpMAaTHBHBIX MPABOBBIX aKTOB, PETYIHUPYIOIINX
JeATeIbHOCTh B cepe 3aKymoK, MPHHIMIBL, METOABl U
TEXHOJOTHH pa3pabOTKH, aHAIN3a U pealu3aldd KOHTPAKTHON
CHCTEMBI. YMeTh paboTaTh B ¢IUHON HH)OPMAIIMOHHOU CHCTEME
M ¢ 3aKylOYHOW  JOKyMEHTalWeW, MNPUMEHATH  Mepbl
OTBETCTBEHHOCTH W COBEpIIATh IEHCTBHUS B CiIydae HApYIICHUS
YCIIOBHIA KOHTpakTa. Brmanerp HaBBIKAMH pa3pabOTKH U
MOJIB30BAHUS JIOKAJbHBIX aKTOB YYpeXIeHHs B cdepe 3aKyloK,
OIIBITOM TPOBEINCHUS 3aKyIOYHBIX MPOLENYp M CIocobaMu
OIIpe/IeNICHUs] IOCTaBLIUKOB.

1. Pre-requisites: Management

2.Postrequest: Research work

3.The purpose of the discipline: to master effective practices of
state and municipal procurement management, planning,
justification, procurement rationing, and contract execution in
accordance with the current requirements of current legislative
and regulatory legal acts in the field of procurement.

4.Summary: The regulatory legal framework in the field of
procurement, procedures for determining the supplier (contractor,
contractor), government contracts, control in the field of
procurement are considered. As a result of studying the discipline,
the ability to plan and establish the procedure for public
procurement is formed, to carry out ongoing monitoring of the
fulfillment of obligations under contracts and contracts.
5.Competencies. to build the strategy of your company within the
framework of participation in state and municipal procurement in
the medium term, to be competitive in the state market in your
industry.

6.Expected result:Know the requirements of the legislation of
the Republic of Kazakhstan and regulatory legal acts regulating
activities in the field of procurement, principles, methods and
technologies for the development, analysis and implementation of
the contract system. Be able to work in a unified information
system and with procurement documentation, apply liability
measures and take actions in case of violation of the terms of the
contract. Have the skills to develop and use local acts of the
institution in the field of procurement, experience in conducting
procurement procedures and ways to identify suppliers.

M2 | BelITK/ | ZST6301 | 3amanayu eMTHuXaH/ *ka3zbara- 1.IlpepexBu3uTi: MeHeAKMEHT MyxanoBa A.E.
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KbI3METIH CTPaTEeTHsUIBIK TaJ[ay cajlachlHAa TEOPHSUIBIK JKOHE
KOJITaHOAIbI KOCciOH OLTIM/II KalbIITACTHIPY.

4.Kpickama masmyHsl: CTpaTervsulblK  Tajiay O KYprizyniH
9/liCHAMAIIBIK TMPHHIMNTEPI MEH HEri3ri oicTepi 3epTTeieni.
CrpaTerusiyiblK Oiylayibl JaMBITYFa, KOCIIOPBIHABI TaMBITY/IBIH
Oap  mpoOnemanapblH — TYCIHyre  JkoHE  HEpCIEKTHBAIEI
CTpaTEeTHSUIBIK 93ipiaeMenep i KypyFa BIKIal eTeIi.
5.Ky3pIperTiiiri:  SKOHOMHKANBIK  areHTTepAiH  OpTYpi
HapBIKTap/IaFbl MiHE3-KYJIBIK CTpaTeTHIAphIH d3ipiey KaOiieri,
SKOHOMHUKAJIBIK CascaT CajachIHIAFbl ic - Imapaiapipl Oaranay
JKOHE MHUKpPO JXOHE MAaKpO NEHIEHAE CTPaTEerHsIbIK MICHIiMIep
KaObUIay YOIH aHAJIWTHKAJIBIK MaTepuangapisl  JaiblHaay
MYMKIHJIIT

6.Kyrisierin HoTH:Ke: DKOHOMHKAIBIK CYOBEKTIHIH KBI3METiH
JIAMBITY CTpaTervsUIapblH  d3ipiiey 9/iCHAMACHIH, 1C-OpEKEeTKe
CrpaTerusiblK Tajjay >Kyprisy npuHounTepin Oimy. Kasipri
3aMaHFbl OMICTEp MEH O3BIK FBUIBIMH JKCTICTIKTEp HETI3iHIC
YHBIMIACTBIPY CTPaTEeTHsACHIH Tajjay MeH d3ipieynai xKysere
acelpa Oury. bBackapympuibIK —ImemiMaep KaObuigay —YIIiH
SKOHOMHKAJIBIK JKQHE CTPATCTISUIBIK —Taljay JaFIdbUIapblH,
YHBIMIACTBIPYIIBUIBIK KoHE OacKapyIIBIIBIK MOJCIBACPIL KYpY
dIicTEeMECiH MEHTepY.

1.IIpepexBu3uthi: MeHeKMEHT

2.IMocrpexBu3nThI: HayuHo-uccienosaresnbckas pabora

3.leqb JUCHUIUIMHBI: (DOPMHPOBaHHE TEOPETHYECKUX U
NPUKIAAHBIX  MpOo(ecCHOHAIb-HbIX ~ 3HAHMH B 00JacTH
CTPATEernveckoro aHaimMsa JAEATSIbHOCTH IMPENIPHUITUS Kak
crocoba  ompeseNeHHss W PasBUTHS  €ro  KOHKYPEHTHBIX
MPEUMYIIECTB.

4.Kpatkoe coaep:xkanume: l3ydalorcs  MeTOHOJIO-THUECKUE
NPUHIOUIBI ¥ OCHOBHBIE METOJbI HMPOBEACHHS CTPATETHYECKOTO
aHaJIM3a. Croco6-cTBYeT Pa3BUTHIO CTpPaTern4ecKoro
MBIIIIEHUS], JUIs TIOHMMaHUs CYIIECTBYIOIINX MTPOOIEeM Pa3BUTHSA
NPEANPUSATHS U JJISI CO3JIaHMs TIEPCHEKTUBHBIX CTPATETHUECKHX
pa3paboToK.

5.KomnereHuuu: crnocoOHOCTs pa3pabaTeIBaTh  CTPATETHH
MOBE/ICHUST SKOHOMUYECKUX areHTOB Ha pa3lIMYHbIX PHIHKAX,
CHOCOOHOCTh TOTOBHUTH aHAJIMTHUYECKHE MaTepHajbl IJISl OLEHKH
MEpO-TIPUSITHH B 001aCTH IKOHOMHYECKOM MOJUTHUKH U TPUHSATHS
CTpaTernuecKux peleHuil Ha MUKPO- U MaKpOypOBHE
6.0:xunaembplii  pe3yabTaT:3HaTh METOJOJOTHIO Pa3pabOTKH
CTpaTeruii pa3BUTHS JEATEILHOCTH 3KOHOMHYECKOTO cyObeKTa,
TPUHIUIIBI npoBeJie-HUs CTPaTEruuecKoro

MyxanoBa A.E.
K. 2. H.,
acCOLMPOBAaHbIN
npodeccop

Mukhanova A.Y.
Associated professor,
candidate of the
economic science




AHANN3aJCATCIbHOCTH. YMETh  OCYHICCTBIATH  aHAIH3 H
pa3paboTKy CTpaTerHd OpraHMW3alii Ha OCHOBE COBPEMEHHBIX
METOZIOB ¥ IEPENOBBIX HAay4YHBIX [OOCTHXKCHWHA.  Branets
HaBBIKAMH YKOHOMHYECKOTO ¥ CTPATETH-YECKOTO aHanm3a it
OPUHATHS YIPABICHYSCKUX PEUICHHH, METOAUKON MOCTPOCHHS
OpraHu3a-IIMOHHO-YIPABICHYSCKUX MOCTICH.

1. Pre-requisites: Management

2.Postrequest:Research work

3.The purpose of the discipline: The purpose of teaching is the
formation of theoretical and applied professional knowledge in
the field of strategic analysis of the company's activities as a way
to determine and develop its competitive advantages.
4.Summary: Methodological principles and basic methods of
strategic analysis are studied. Promotes the development of
strategic thinking, to understand the existing problems of
enterprise development and to create promising strategic
developments.

5.Competencies. the ability to develop strategies for the behavior
of economic agents in various markets, the ability to prepare
analytical materials for evaluating economic policy measures and
making strategic decisions at the micro and macro levels
6.Expected result:To know the methodology of developing
strategies for the development of an economic entity, the
principles of strategic analysis of activity.

Be able to analyze and develop an organization's strategy based
on modern methods and advanced scientific achievements.
Possess the skills of economic and strategic analysis for making
managerial decisions, the methodology of building organizational
and managerial models.
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1.IlpepexBu3uTi: MeHETKMEHT

2.ITocTpexkBu3nTi: FHUIBIMU-3€PTTEY HKYMBICHI

3.I1oHHIH MaKcaThI: YIBIM/IA CANTBIK CalTyIbl OaCKapyIbIH ©3€KTi
MOCeJIeNIepiH aHBIKTAY NaFdbUIApPBIH ally, MiKipTazacka KaThICy
JKOHE CaJbIK CANTyAbIH JKEKEJIeTeH MacelelepiHe 63 FhUIBIMU
Ke3KapacTapblH OLIIipy.

4.Kpickama mMa3MyHbI: CalblK cainyabl 0ackapy CajlachIHIAFbI
OimiMITI KeHeHTeMl XKoHe TEepeHIETeNi. ¥ UBIMIAFbl CaJIbIK CaTybl
OackapyZblH JKEKEIeTeH  MoceleliepiHe  ©3iHIH  FhUIBIMH
KO3KapachlH KaJBIITACTHIPAIBI

5.Ky3bIperTiniri: yipIMmarbl canblK ToyeKellepiH Oackapy
CallaCBIHAAFBl  Oenrici3mik ~ (QaKTOpbIH  eCcKepe  OTBIPHII,
»KoOaap IblH THIMIUIITIH Oaranay MYMKIHJIT

6.KyTizerin HoTHKe: ¥UBIMIAFBl CaJbIK CalyIbl 0acKapyIblH

Bekemena JI.A.
3.F.K
ara OKBITYIIIbI

bexemera JI.A.
K. 3. H., CTapIIMi
MIpenoaaBaTesb

Bekesheva D.A.
Candidate of the
economic science,
Senior Lecturer




CAJIBIKTBIK ~CAJIAAPBIH; YHBIMIAFbl CallBIK CalyJbl  OacKapy
ozicTepiH; YWBIMAAFbl CaJBIK CalyJabl OackapyFa ocep eTeTiH
(axropnapp! 61ty. TYKBIpEIMIAMAaJIBIK 3€pPTTEYJIEPAL JKAIIbUIAY
JKOHE  CcallblK  caiynasl  Oackapy — caylaChIHOarbl  Kasipri
TEHJCHLMSUIAp/ABl 3epTTey MaKcaThIHIa FBHUIBIMH JKOHE Mep3iMai
OacpUIBIMIapMeH JKYMbIC icteid Oimy. CanbIKThl 0OacKapyIblH
CaNBIKTBIK CaJgapblH OOKay MEH TalJayAblH IPaKTHKAIbBIK
JIaF ABLIAPBIH MEHTEPY

1.IIpepexBu3utbl: MeHeKMEHT

2.IMocTpexBu3uThl: Hayuno-uccnenoBarenpekas padbora

3.llesb AUCHUIIMHBI: TIOMYYEHHE HABBIKOB IO BBISBICHUIO
aKTyaJlbHBIX TIPOOJEM YIPABJICHHS HAJIOTOOOJIOKCHHEM B
OpraHM3alii, yMEHHE Y4acTBOBATh B TUCKYCCHUU U BBICKA3bIBATh
COOCTBCHHBIC HAy4HbIE B3IJLIIBI Ha OTIEJBHBIE BOIPOCHI
HaJIOT000JIOKEHUS.

4.Kpatkoe coaep:kanme: Pacumpsier u yriayOnseT 3HaHUS B
obmacti  ympaBlieHHss — HajoroobijoxkeHuem.  Dopmupyer
COOCTBEHHBIE HAYYHBIX B3MVIABI HAa OT/AENBHBIE BOIPOCHI
YTpaBIeHUS] HAIOTOOOJIOKEHNEM B OpTraHN3alHH.
5.KoMneTeHIMH: CIIOCOOHOCTH OICHUBATH A(PPEKTUBHOCTD
MPOEKTOB € Yy4YeToM (haKTopa HEONPENEICHHOCTH B 00IacTH
YIpaBJICHUS HAIOTOBBIMHU PHCKAMH B OpPraHU3alnN
6.0xuaaemMblii  pe3yabTarT:3HaTh HAJOTOBBIE  MOCIEACTBUSA
YIpaBJCHUS] HAJOrooOJOKEHHEM B OpraHM3allid; METOJIbI
YIpaBJCHUSI HAIOr000J0KEHHEM B OpraHu3aluu; (HaKTopsl,
BJIMSIIOIIME Ha YNPAaBJIEHHE HAIOTOOOJI0KEHHEM B OpraHU3allvu.
YMerh paboTaTh ¢ HAYYHBIMH U NEPHOJUYECKHMHU U3JIaHHUSMH C
LENIBI0 0000IIEHHs KOHIENTYa IbHBIX MCCICIOBAHUN U N3yUeHHS
COBPEMEHHBIX TEHJCHLIUH B obnactu yIpaBJlIeHUs
HaJlorooOyoXeHneM.  BiaseTb  NpakTHYECKMMH  HABBIKAMH
NPOTHO3UPOBAaHMS W  aHaNM3a  HAJOTOBBIX  ITOCIEICTBUI
YIpaBJICHUs HAJIOTOOOJIOKECHUEM.

1. Pre-requisites: Management

2.Postrequest: Research work

3.The purpose of the discipline: The goal is to gain skills in
identifying current problems of taxation management in an
organization, the ability to participate in discussions and express
their own scientific views on certain tax issues.

4.Summary: Expands and deepens knowledge in the field of tax
management. Forms his own scientific views on certain issues of
taxation management in the organization

5.Competencies. ability to evaluate the effectiveness of projects
taking into account the uncertainty factor in the field of tax risk




management in the organization

6.Expected result:To know the tax consequences of tax
management in the organization; methods of tax management in
the organization; factors affecting the management of taxation in
the organization. Be able to work with scientific and periodicals
in order to generalize conceptual research and study current
trends in the field of tax management. Possess practical skills in
forecasting and analyzing the tax consequences of tax
management.
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1.ITpepexBu3nTi: NTHHOBAIISITBIK MEHEKMEHT
2.IMocTpexBH3UTi: MarucTpiik auccepTaris xKasy

3.I1onnin MmakcaTbI: XKobanbK 6ackapy HbICAHAAPBIHBIH JKYHETiK
KO3KapachblH KAJIBIITACTHIPY JKOHE >KeKe THIMIUTIKTI apTTHIPY,
xobanap/pl 0acKapybIH KOJ JKETIMJI MPaKTHKaJIbIK Kypallaapbl
MEH 9JIICTEpiH Urepy.

4. KpIcKama Ma3MYHBI:ByJl MOoH >KOOaJbIK KBI3METTI Tajjaay
JIaFbUIaphIH  1aMbITAbl, KoJIa Oap pecypcTaplibl OHTaHIbI
naiganany bl JIAMBITY OoiibIHIIA oinimM KyHeciH
KaJIBINTaCThIPabl, 00a OOMBIHIIA KYMBIC MpoleciHne OimiMai
IIBIFApMAaIbUIBIKIICH KOJIIAaHy KaOUICTiH 1aMBITabl.
5.Ky3bIpeTTifiri: HakTel KyOBUIBICTapIBl Talgay IaFdbLIapbIH
AMBITY, >KoOamapiasl Oackapy oImicHaMachkl Heri3iHae Oackapy
IIenriMaepin Kaobuinay Kaoineri

6.Kyrtinerin HoTmke: JKoba MeHemKepiHIH MIHAETTEpIH,
K00aHbl 0acKapy oIiCTeMECiH, >KOOAHBIH HEri3ri 3JeMEHTTepiH
6iny. Kommnanus »xo06anapbIHbIH MOPT(OIHOCH YIIIH jK00aiap/bl
KIKTEH JKoHE TaHjaad OuTly, ojlap/bl OPBIHAAY PETiH Kypa Oimy.
YKoGaHbIH MY/l TYJIFAlIapbIH aHBIKTAY J)KOHE OJIap/IblH Kobara
ocepin Oaranmay, Oykinm »o0a OoifbIHIIA KyTyjnepai Oackapy
azicTepl MeH KypaliapblH aiiaiaHy JaFIbulapblH MEHIepy.
1.IIpepexBu3uTHI: THHOBALIMOHHBIN MEHE)KMEHT
2.11ocTpexBu3nThl: Hanncanue Maructepckon auccepTauu
3.leas aucounanab: PopMUPOBAaHHE CHCTEMHOTO IOJIX0/A K
00bEeKTaM TIPOEKTHOTO YIPAaBICHHS W MOBBINICHHE JIMYHOH
5QPEeKTUBHOCTH, OBJAJCHNWE JOCTYIHBIMH IPAKTHYECKUMHU
MHCTPYMEHTaMH U METO/IaMH yTIPaBJICHHS NPOEKTaMH.
4.Kpatkoe cojaep:xanue:/[anHas  IUCHUIUIMHA  Pa3BHBAeT
HAaBBIKM aHalu3a IPOEKTHOH NesITeNbHOCTH, (OPMHUPYETT
CHUCTEMY 3HAHHMMIIO pPa3pabOTKe ONTUMAIBHOTO HCIOJIH30BaHUS
JIOCTYIIHBIX ~ PECypCOB, BBIPa0ATHIBAET YMEHHE TBOPYECKH
MPUMEHSTh 3HAHUS B MpoLiecce padOThl HaJ| TPOSKTOM.
5.KoMmeTeHTHOCTb:pa3BUTHE HABBIKOB aHaJM3a peaJbHBIX
SBJICHUH, YMEHHE TPHHUMATh YNpaBJICHYECKUE pEUIeHUs] Ha

Myxanosa A.E.
3.F.K.,
KaybIMJAaCTBIPbIIFaH

npogeccop

MyxanoBa A.E.
K. 3. H.,
acCOLMPOBaHbIN
mpodeccop

Mukhanova A.Y.
Associated professor,
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OCHOBE METO/IOJIOTHH YIIPABICHUS MPOCKTAMH
6.0xmn1aemMble pe3yJbTaThl: 3HATH 0053aHHOCTH MEHEIKEPa 110
OpeKTaM, METOJIOJIOTHI0 YMpPABICHUs TMPOCKTaMH, 0a30BbIe
QNMEMEHTHI TPOeKTa. YMeTh KiacCHUUUPOBaTh U OTOHPATH
OPOCKTHI sl MOPT(ensi MPOSKTOB KOMITAHHWH, BBICTPAUBAThH
MOCIE0BATEILHOCTh WX BBINIONHEHHS.  Brajgeth HaBBIKAMH
naeHTUGHUKALUE 3aHHTEPECOBAHHBIX JIUI[ MPOSKTa M OLCHKU UX
BJIMSIHUS HA TPOEKT, MUCIOJIb30BaHHS METOJOB M HUHCTPYMEHTOB
JUTSL YIIPABIICHUST 0XKUAAHUSIMH HA MPOTSIKSHUH BCErO MPOEKTA.
1.Required: Innovation management

2.Postrequest: Writing a Master's thesis

3.The purpose of the discipline:Formation of a systematic
approach to the objects of project management and improvement
of personal efficiency, mastering the available practical tools and
methods of project management.

4.Brief content: This discipline develops the skills of analyzing
project activities, forms a knowledge system for developing the
optimal use of available resources, develops the ability to
creatively apply knowledge in the process of working on a
project.

5.Competence: development of skills in analyzing specific
phenomena, the ability to make management decisions based on
the methodology of Project Management

6.Expected results: Know the responsibilities of the project
manager, the methodology of project management, the basic
elements of the project. Be able to classify and select projects for
the company's project portfolio, build a sequence of their
implementation. Have the skills to identify project stakeholders
and assess their impact on the project, use methods and tools to
manage expectations throughout the project.
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1.I1pepexBu3uTi:IHHOBALUATIBIK MEHEKMEHT
2.IocTpexBU3uTi: MarucTpiik quccepTarys xKas3y

3.JIoHHiH MaKcaTbl: WHBECTUIMSUIAPABIH  SKOHOMHKAIBIK
THIMAIITIH  ecenTey JKoHe Oaramay ONICTepiHIH TEOPHUICHI
caJIachIHIa KEHICH 1 OLTIMII KaJBITACTRIPY

4.KpicKama  Ma3sMYHbI:VIHBECTHIIMSUTBIK ~ Tajjgay  KYprizy
epeKmeNnikTepi JKOHe THICTI paciMaep Typamsl  OlmimMi
KaJIBIMTACTRIpaAbl. VHBECTHIMSIIBIK JKO0AMapIbIH THIMIUTITIH
TajjayablH 3aMaHayd ojicTepi 3eprrenyae. VIHBECTHITMSIIBIK
xKobanmapAplH THIMAUTITIH OaFanayasl KYprizy VIOiH KaXKeTTi
JIAFbUTIAP MEH JaFIbLIapAbl KABIITACTHIPAIBII.

5.Kysbiperriairi:blkruman 3KOHOMMKAJIbIK TJyeKeiepre

bekemena [I.A.
3.F.K
ara OKBITYIIbI

bekemera JI.A.
K. 3. H., CTapIIui
npernojiaBarenb

Bekesheva D.A.
Candidate of the
economic science,
Senior Lecturer




the
effectiveness
of investment
projects

Taljay OKYprisy »koHe ojapra Oara Oepy, DKOHOMHKAJBIK
KayilCi3/MIKTIH HEeri3ri KaTeplepiHiH JaMy JUHaMHUKaCBHIHBIH
OoJDKaMIaphIH JKacay JKoHE Herizney KadineTi

6.KyTinerin HoTH:Ke: VHBECTUIMSIIBIK KO0AIaP IbIH THIMIUTITH
Tagay TOKIPUOCCIHAEC KOJJAHBUIATBIH HETI3rl  YFBIMIAPIIBI,
WHBECTUIMSUIBIK ~ KOOANApIbIH  3KOHOMHUKAJIBIK  THIMIUIITIH
Tangay oNiCTepiH, WHBECTHUIMAIAPIABI JKY3e€Tre achlpy KesiHme
TOyeKeJ/Iepli aHBIKTay JXOoHE Oarajay epeKIIeNiKTepiH Oiy.
VHBeCTUIIMSUTBIK ~ JKOOANApABIH  TEXHHUKAIBIK-KOHOMHUKAIIBIK
HETI3IeMECiH NalbIHIay bl KY3€ere acbipa OUTy, HHBECTHIUSIIBIK
menriMaep KaOpuImay Kes3iHae YHBIMAACTHIPYIIBUIBIK —JKOHE
MaKpPO’KOHOMHKAJIBIK (dakxTopmapasI eckepe OTBIPHIII
xKobamap by YKOHOMHUKAJIBIK TUIMIIJIITIH Oaranay/IbiH
KapamaibiM JKOHE JTUCKOHTTAJIFaH OMIiCTEpiH KojgaHa Oily.
WHBeCTUIIUSITBIK JKOOANAPIBIH THIMIUTITIH Oaranay oiCTEeMECIH,
MHBECTHUIHSIIBIK TOyeKeIaep i TOMEHNIETY QMiCTEPIH,
WMHBECTHLIVSUIBIK IIeNIiMIep KaObliaay JarabliapbiH MEHrepy.

1. IpepexkBu3uTHI: NTHHOBAIIMOHHBIA MEHEPKMEHT
2.11ocTpexBu3nThl: Hanncanue MarucTepckon auccepTauu
3.eap AMCHUIUIMHBI: POPMUPOBAHHE KOMIUICKCHBIX 3HAHUH B
00JacTH TEOpHHM METOAOB pacueTa W OICHKH SKOHOMHYECKOU
3¢ PEKTHBHOCTH MHBECTHUIIHIA.

4.Kpatkoe conep:xxanmne: Qopmupyer 3HaHHS 00 OCOOCHHOCTAX
NPOBEJICHUS] MHBECTUIMOHHOTO aHaju3a M COOTBETCTBYIOLIMX
npoueayp. W3zyuarorcs COBPEMEHHBIE METOJbl  aHajH3a
3¢ (GEKTUBHOCTH HHBECTHILMOHHBIX TPOEKTOB. CHOCOOCTByeT
(GOPMHPOBAHUIO HABBIKOB M YMCHUH, HEOOXOMUMBIX IS
mpoBeAeHUsT  OmeHKA  9()()EKTUBHOCTH  HWHBECTUIIMOHHBIX
MPOEKTOB.

5. Komnerenuun: CriocoOHOCTh MTPOBOIUTH aHATN3 BO3MOXKHBIX
HSKOHOMHYECKUX PHUCKOB W JIaBaTb WM OIICHKY, COCTAaBIATh H
000OCHOBBIBATh MPOTHO3BI JWMHAMUKH Pa3BUTHS OCHOBHBIX YIPO3
HSKOHOMHYECKON 0€30IacHOCTH

6. Oixupaemblii pe3yabTaT: 3HAThb OCHOBHBIE IIOHATHS,
UCTONB3yeMble B MpakTHKe  aHanmm3a  A((HEeKTUBHOCTH
WHBECTHLUOHHBIX MPOEKTOB, METO/bl aHajin3a HKOHOMHYECKOI
3 (HEKTUBHOCTH WHBECTUIIMOHHBIX IPOEKTOB, OCOOEHHOCTH
BBISIBJICHHSI M OLICHKH PUCKOB IPH OCYIIECTBICHWH MHBECTHIIHM.
YMeTh OCYHIECTBISATh HOATOTOBKY TEXHHKO-KOHOMUYECKOTO
000CHOBAHMS HMHBECTHIIMOHHBIX IPOEKTOB, YMETh IPUMEHSITH
MPOCTHIC U TUCKOHTUPOBAHHBIC METOBI OIICHKA YKOHOMHUYECKOH
3(Q(GEKTHBHOCTH TPOEKTOB, YYUTHIBATH OPTraHU3AIMOHHBIC U
MaKPOIKOHOMHYECKHE (hakTopsl npu MIPUHATUI




WHBECTHULHOHHBIX pelleHUil. BrnageTh MeTOAMKOH OLCHKH
9p(HEKTUBHOCTH  WHBECTHLUHOHHBIX  TPOCKTOB,  METOJaMH
CHW)KCHHUSI WHBECTHUIIMOHHBIX PHCKOB, HABBIKAMH TPHHSTHS
HMHBECTUIHOHHBIX PEIICHHH.

1. Pre-requisites: Innovation management

2.Post-requisites: Writing a Master's thesis

3.The purpose of the discipline:The purpose of studying the
discipline is the formation of comprehensive knowledge in the
field of theory of methods for calculating and evaluating the
economic efficiency of investments.

4.Summary:Forms knowledge about the specifics of investment
analysis and related procedures. Modern methods of analyzing the
effectiveness of investment projects are being studied. Promotes
the formation of skills and abilities necessary for evaluating the
effectiveness of investment projects.

5.Competencies: The ability to analyze possible economic risks
and assess them, make and justify forecasts of the dynamics of the
development of the main threats to economic security

6.Expected result:To know the basic concepts used in the
practice of analyzing the effectiveness of investment projects,
methods of analyzing the economic efficiency of investment
projects, features of identifying and assessing risks when making
investments. Be able to prepare a feasibility study of investment
projects, be able to apply simple and discounted methods of
evaluating the economic efficiency of projects, take into account
organizational and macroeconomic factors when making
investment decisions. Master the methodology of evaluating the
effectiveness of investment projects, methods of reducing
investment risks, skills of making investment decisions.
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1.IleppexBu3nTTep: KoCINOPHIH SKOHOMHKACKH
2.ITocTpexkBH3UTTEP:MAaTUCTPII MATUCTPIIIK AUCCEPTALNS JKa3y
3.JIoHHiH  MAaKcaThbI: KOCITOPBIHAAPBIHAA  CTPaTETHSIIBIK
KOHTPOJUIMHT ~ YHBIMAACTBIPY MEH JKYPTi3y[iH  TEOPHUSUIIBIK
Heri3zepi, 9liCHaMachl MEH NpaKTHKaJIbIK Maceleliepi Typabl
OiTiMIepiH KaJbITacTeIpy

4.Kpickama  ma3MyHbl:  CTpaTerwsiblK  KOHTPOJUIMHITE
KYHIBUTBIKKA OaFpITTaliFaH TYXBIpeIMIaMaiap, Oackapy ece0i
KoHe Oakplmay Kypangapbl 3epTTenedi. YUbIMAacThIPYIIBUIBIK-
GacKapyIIBUIBIK IIenIiMiep KaObpliiay jkoHe OJapAbIH CajIapbiH
Oarasay KaOimeTiH, KOPHOPATHUBTIK CTPATETHSHBI  d3ipiey
KaOureTiH gaMbitagpl. CTpaTerwsuIblK MIHASTTEPIi MISITy YIIiH
OackapyIblH  3aMaHayd  OJicTepiH  KOJJIAHy  JaF/blIapbIH

Vrerenosa K.A.
9.F.K., ara
OKBITYIIBI

VYrerenora K.A.
K. 3. H., CTaplIMi
npernoaBaTesb

Utegenova K.A.
Candidate of
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KaJIbINTaCThIPAIbL.
5.Ky3bIpeTTiIiri: JkOHOMUKAIIBIK areHTTep MEH HapBIKTapbIH
MiHEe3 KYIKBIH JKOHOMHKAJIBIK JKOHE CTPaTerusulblK —Talaay
OMICTEpPiH MEHIEpY

6.Kyrinerin woTm:ke: CrpaTervsuiblk Oakpliay oIicTepi MeH
KypainmapbiH Oimy. KpI3MeTTi ecemke aiy jKoHE Kocmapiay
JKyheciH JMarHOCTHUKAJIAY BT Kysere aceIpa oimy,
KOCIMOpBIHAApAa  CTPATEeTHANbIK  OaKpUIayAbl  YHBIMIACTBIPY
mpobeManapsiH Tangai 01Ty, YHBIMIBI KYHIBUIBIK-0aFapIaHFaH
Oackapyra Kateica amy. bakpuraynel YWBIMIACTBIPY 9IiCTEMECiH
JKOHE YHBIMHBIH aFbIMAAFbl JKOHE CTPATETISUIBIK OIO/DKETTEpPiH
93ipJiey TEXHUKACHIH MEHTEPY.

1. [IpepekBU3UTHI: DKOHOMHUKA MPEATPHSTHS
2.IHocTpexBu3uThI: Hanmncanue Maructepckoil qucceprauu
3.11eap TUCHUTLUIMHBI: HOPMHUPOBAHUE Y MAarMCTPAHTOB 3HAHUMN
0 TEOPETUYECKHX OCHOBAaX, METOJOJIOTHH W IPaKTHYECKHUX
BONPOCAaX OpraHM3allid M  BEICHMHM Ha  NPEANPUATHAIX
CTPaTeruuyecKoro KOHTPOJUINHTA.

4.KpaTtkoe cojep:xaHue: Nsyuarorcs €HHOCTHO-
OPHEHTHPOBAHHBIC KOHIIEIIIINY B CTPATETHYECKOM KOHTPOJUINHTE,
YIPaBICHYECKUI y4eT ¥ HHCTPYMEHTHI KOHTpOJuInHTra. Pa3BuBaer
CIOCOOHOCTh ~ NMPHHHMATh  OPraHU3AIMOHHO-YIPaBICHUECKHE
pemieHust M OLEHWBaThb  HX  IIOCIENCTBHUS,CHOCOOHOCTH
pa3pabaThIBaTh KOPIOPATUBHYIO cTpareruto. opMupyer ymeHus
UCIIONIb30BAaHHUSI ~ COBPEMEHHBIX METOAOB  yNpPAaBICHHUS IS
peImIeHus CTpaTeTHIeCKUX 3a1ad.

5.Komnerenuuu:Bragenne MerojaMu  3KOHOMUYECKOTO U
CTPATErnueckoro aHajau3a IMOBEJeHUS] SKOHOMHUUECKHX areHTOB U
PBIHKOB

6.0xuaaemMblii  pe3yabTaT:3HaTh METOABl W HUHCTPYMEHTHI
CTPaTern4ecKkoro  KOHTPOJUIMHIA.  YMETh  OCYIIECTBIISTh
JIMarHOCTHKY CHCTEMBI y4eTa U IUIaHUPOBAHUS JESTEIHHOCTH,
aHAIM3MPOBAaTh  NMPOOJIEMBl  OpraHU3allMH  CTPATETHYECKOTO
KOHTPOJUIMHTa HA TPEeINpHUATHSAX, TNPUHUMAaTh ydacTHE B
LIEHHOCTHO-OMPEHTHPOBAHHOM  YIpPAaBJICHWH  OpraHu3aluen.
Bianets MeTOJMKOH OpraHu3alMi KOHTPOJUIMHTA M TEXHHUKOM
pa3paboOTKM  TEKyUMX M  CTPaTerHm4ecKuX  OHO/DKETOB
OpraHU3aIHH.

1. Pre-requisites: Enterprise economy.

2.Post-requisites: Writing a Master's thesis

3.The purpose of the discipline: to form undergraduates'
knowledge about the theoretical foundations, methodology and
practical issues of the organization and conduct of strategic




controlling at enterprises.

4.Summary: Value-oriented concepts in strategic controlling,
management accounting and controlling tools are studied.
Develops the ability to make organizational and managerial
decisions and assess their consequences, the ability to develop a
corporate strategy. Forms the skills of using modern management
methods to solve strategic tasks.

5.Competencies:Knowledge of methods of economic and
strategic analysis of the behavior of economic agents and markets
6.Expected result:Know the methods and tools of strategic
controlling. Be able to diagnose the system of accounting and
activity planning, analyze the problems of the organization of
strategic controlling at enterprises, take part in the value-oriented
management of the organization. Master the methodology of
controlling organization and the technique of developing current
and strategic budgets of the organization.
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1.IIpepexBu3nTi: KocinopbiH 3KOHOMHKACHI

2.IlocTpexBU3UTI: MarucTpiik guccepTaiius xas3y

3.I1oHHIH MAaKCATbI: IToumi OKBITYIbIH MaKcaTbl
MarucTpaHTTapAbl  KOCIMOPBIHHBIH ~ 0dceKere  KaOUICTTLTIriH
Oackapy TYXbIpbIMJAaMalapbIMEH JKOHE CalajblK HapbIKTa
OocekenecTik  CTpaTeTHUSHBl  KAJBIITACTHIPY  Heri3JepiMeH
TaHBICTHIPY OOJBIIT TAOBIIA B

4.KpIcKamma Ma3MYHbI: Bacekenectik KOCITTOPBIHHBIH
MapKeTHHITIK OpTachiHbIH (akTopel periHge. OOBbEKTiNEpIiH
OocekenecTik  apTHIKUIBUIBIKTAPHI. TayapabiH ~ Oacekere
kabirertiniri. TayapiapasiH Oocekere KaOUICTTUIIrH Oackapy.
Ke3merrepaiy 0ocekere KaOiIeTTUNIriH Oaranay epekIieTiKTepi.
OdupmanbiH 0dcexere kadinerrtimiri. bacekenectepaiH KbI3METIH
Tanaay. bacekenectik cTparerusap.

5.Ky3bIperTimiri: yibIM 3KOHOMHKAachl MEH MEHEKMCHTIHIH
HETi3ri YFBIMJAphl OJaplblH e3apa OaliilaHBICKI MEH e3apa
TOYEJIAUIIri; YHBIMHBIH JlaMy TEOpHSIaphl, NPHHIMITEPI MEH
3aH1apbl; YHBIMHBIH TYCiHITI MeH MaHi, Kasipri KkoraMm eMipinzeri
YUBIMHBIH peJi; TyJFa MEH YWBIMHBIH ©3apa opeKeTTeCyiHiH
QIIeyMETTIK MeXaHM3M/IEPi; YHBIMABIK MOJICHHETTI KAJIBIITACTRIPY
YKOHE TAaMBITY KO37epi, oaicTepi.

6.KyTinerin HOTHM:Ke:VIBIMHBIH 3KOHOMHKACHI, MEHEKMEHT
cajachIHAAFel O1TIM JKyHeciH maiaanaHy; KOCIMOPHIHHBIH HAKTHI
KaW-KYWiH JXKOHE OHBIH JaMy IIepPCIIeKTHBAIAPBIH aWKBIHIAY
MaKCaThIH/a YHBIMAAP/IBIH OPTYPIIUITi Typajbl ajiFaH OuTiMIepin
KoJjiaHy; Oackapy MiHJAETTEpiH MIenly YIIiH NaiJainaHymibl

MyxanoBa A.E.
3.F.K.,
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PEKMMIiH/IE KOMITBIOTEPIIK TEXHUKAHbI NaljanaHy, aKnapaTThl
JKyHeney, JKHHaKTay, YHBIM OKOHOMMKAChl, MEHEKMEHT,
penakuusuiay, pedeparray JKoOHE pPELEH3MsIAy —CallaChIHIAFbl
Mocenenep OOWBIHIIA  IMIONyJNap JaiblHIAy  MEHEIKMEHT
caylachIHAArbl  KociOM Ma3sMyHIarbl MoTiHAep. Marucrpant
TCOPUSUTBIK OLTIM adyFa, COHAal-aKk Oocekere KaOuICTTUTIKTI
Oackapy cayachlHIa KaKETTi MPAaKTUKAIBIK JaFIbUIapAbl HTepyTre
JTalBIH OOJTYBI THIC.

1. IlpepekBU3UTHI: DKOHOMHKA TPEIIPHUITHS
2.I1ocTpexBu3nThl: Hanncanue Maructepckoi auccepTanuu
3.eap aucuUMINHBL: L{enpi0 H3ydeHNs TUCIIUIUIHHBL SBIISETCS
O03HAKOMJICHHE MATUCTPAHTOB C KOHICHIMSIMH YIPaBICHUSL
KOHKYPEHTOCIIOCOOHOCTHIO MPEaIpUATHS u OCHOBaMH
(bopMupOBaHUs KOHKYPEHTHOW CTpAaTErHy Ha OTPACIEBOM PHIHKE.
4.Kpatkoe comep:xkanme: KoHKypeHIuss  kKak  (akrop
MapKEeTHHIOBOM cpezbl MIPEATIPUSATHS. KonkypeHTHBIE
npeuMyniectBa  00beKTOB.KOHKYpEHTOCIIOCOOHOCTh  TOBapa.
VYrpaBineHue KOHKYPEHTOCIIOCOOHOCTBIO TOBapoB. OCOOEHHOCTH
OIICHKHU KOHKYPEHTO-CITIOCOOHOCTH YCITyT.
KoHKkypeHTOCTIOCOOHOCTE  (upMBI.  AHamM3  ACSITEIHHOCTH
KOHKYpEeHTOB. KOHKypEeHTHEIEC CTpaTeruu.

5.Komnerenuuu: 0a30BbIC MOHATHS SKOHOMHUKH OpPTaHU3AIMH U
MEHEDKMEHTa WX B3aHMOCBS3b H B3aHMMOOOYCIIOBICHHOCTH;
TEOPUH Pa3BUTHSI OPraHU3ALUK, IPHUHIUIEI U 3aKOHbI; TIOHSATHE U
CYLUIHOCTh OpraHH3allu{, poJb OpTaHU3alMM B  KHU3HH
COBPEMEHHOT'0 o01ecTBa; coLpaibHbIe MEXaHU3MBI
B3aUMOJICHCTBUSL  JIMYHOCTH M  OpraHU3allik; HCTOYHHKH,
croco0sl  (OPMHUPOBAHMSA W  Pa3BUTUS  OPraHU3AIMOHHOM
KyJbTYpBI.

6.0xxugaemMblii pe3yJibTaT: HCIOJNB30BaTh CUCTEMY 3HAHUU B
00JTacTH SKOHOMHUKH OpTaHW3aIlMH, MEHEIKMEHTa; MPUMEHSITH
MTONTyYCHHBIE 3HAHUS O Pa3sHOOOpa3WH OpTaHU3allWid, C IIETHI0
OTIpeIeNICHUs PeaJbHOTO COCTOSIHUS MPEIIPUATHS U MEPCICKTHB
€ro Pa3BHUTHSL; UCIIOIB30BATh KOMITBIOTEPHYIO TEXHUKY B PEXKUME
MoJb30BaTeNs  JUIS  peIIeHHs  yHpaBlICeHYECKHX  3a7ad,
CHCTEMaTH3UPOBATh, 0000IaTh HHPOPMALINIO, TOTOBUTH 0030PbI
mo  BompocaM B 00acTH  SKOHOMHKH  OpTaHH3aIlvy,
MEHEDKMEHTa, PeIaKTHPOBATh, peeprupoBaTh U PEICH3NPOBATH
TEKCTBl ~ NPOQECCHOHATBHOTO  COAEp)KaHUs B cdepe
MEHeDKMEHTa. MarucTpanT IOHKEH OBITh TOTOB K IOJTYYECHHUIO
TEOPETHYECKNX 3HAHWH, a TaKkXkKe NMPUOOPETEHHI0 HEOOXOIMMBIX
MPAKTHICCKIX HAaBBIKOB B chepe YIpaBJICHUS
KOHKYPEHTOCIIOCOOHOCTBIO.




1.Pre-requisites: Enterprise economy.

2.Post-requisites: Writing a Master's thesis

3.The purpose of the discipline: The purpose of studying the
discipline is to familiarize undergraduates with the concepts of
enterprise competitiveness management and the basics of
forming a competitive strategy in the industry market.
4.Summary: Competition as a factor of the marketing
environment of the enterprise. Competitive advantages of the
objects. The competitiveness of the product. Managing the
competitiveness of goods. Features of assessing the
competitiveness of services. The competitiveness of the company.
Analysis of competitors' activities. Competitive strategies.
5.Competencies: basic concepts of organization economics and
management, their interrelation and interdependence; theories of
organization development, principles and laws; the concept and
essence of the organization, the role of the organization in the life
of modern society; social mechanisms of interaction between the
individual and the organization; sources, methods of formation
and development of organizational culture.

6.Expected result:use the knowledge system in the field of
organization economics, management; apply the knowledge
gained about the diversity of organizations in order to determine
the real state of the enterprise and its development prospects; use
computer technology in user mode to solve management tasks,
systematize, summarize information, prepare reviews on issues in
the field of organization economics, management, edit, refer and
review texts of professional content in the field of management. A
master's student should be ready to acquire theoretical knowledge,
as well as acquire the necessary practical skills in the field of
competitiveness management.
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Tayeken
MEHEIHKMEHT/
Puck
MeEHEHKMEHT/
Risk-
management

eMTHuXxaH/
3K3aMeH/
exam

»ka30arma-
aybI3IIa/TTICh
MEHHO-
yCTHO/Written
form-orally

1.IIpepexBu3uti:CTpaTerusiiblK MEHEIKMEHT
2.IocTpexkBU3uTi: MarucTpiik AuccepTaIus xKas3y

3.0Ionnin Makcatbl: [IoHII OKBITYIOBIH MaKCaThI-YHBIMHBIH
Toyekenaepai Oackapy Herizzepin urepy. Ochbl MoHII 3epieney
KOCINKEpIiK ToyeKeJAepai Taljay >KoHe Oaranay Kypayaapbl
cajachlHAa OiUTiM aiyFa JKOHE [aMBITyFa MYMKIHIOIK Oepei,
COHJal-aK KOCIMKEpNiK OpTaja ToyeKeNAepAl a3auTyabIH
FBUTBIMH OJICTEpiH KOJIAHY IaFbUIapblH HTepyre MYMKIiHJIK
Oepeni.

4.Kpickama Ma3MyHbl: ToyekenaiH MoHi KoHE OHBIH YHUBIMHBIH
JaMybIHIaFsl  poii.  ¥HBIMHBIH  Toyekenre  OarbITTasFaH
MCHE/DKMCHTIHIH  KeIICHAI  Kydeci. ¥HBIM  KBI3METIiHIH

Kaz6ekona JI.A.
9.F.K., JOLEHT

Kas6ekosa JI.A.
K. 3. H., JIOLEHT

Kazbekova L.A.
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TOYEKENICPIH COUKECTCHIIpY oHE eiey. ToyekemuaepaiH
yiibiMFa ocepiH Oaramay. YHBIMHBIH TOyCKeNACpiHE ocep eTy
omicTepi.

5.KysbIperTiniri: HappIKTBIK JKOHE epeKlile ToyeKelaepre
Taljay OKYpridy, OHBIH HOTWXKENEpiH Oackapy IIeImimMaepiH
KaObUIIAy YIIH Maiianany MyMKIHIIT1.

6.KyTiseTin HOTHKe: - Toyeken (haKTOpIapBHIH COHKECTCHIIPY
JIAFABIIAPHI; - TOYEKENAep i Tanjay *KoHe Oaranay JaFablIapsl; -
TOyeKen ImemriMaepiH KaObuIgayZarbl OWBIH TEOPHUSCHIHBIH
Kypaliaapsl; - YHBIMHBIH TOYEKEN KapTachlH Kypy; - Toyekemnre
KapcHl ic-IIapanapIpl TaHAAy dIicTepi.

1.IIpepexBu3uThl: CTpaTErHNYECKUN MEHEIKMEHT
2.IHocTpexBu3uThI: Hanmncanue Maructepckoil qucceprauu
3.Ueap gucuumiannbl: Lens n3ydeHus! AUCUUIUIMHBL COCTOUT B
OCBOCHHHM OCHOB PHCK-MEHEIDKMEHTa opraHusanuu. l3yueHue
JIAHHOW JTUCLUIUTMHBI [TO3BOJIUT IMOJYYHUTh W Pa3BUTh 3HAHHS B
obiacti HHCTPYMEHTOB aHajM3a u OLICHKH
NpEeANPUHUMATENbCKUX PHUCKOB, a TaKke JacT BO3MOXKHOCTb
OBIIAJICTh HABBIKAMH MPUMEHEHHS HAyYHBIX NPUEMOB CHIKCHUS
PHCKOB B IIpEIIPUHUMATEIBCKON Cpere.

4.Kpatkoe conep:xkanme: CyIIHOCTh pHUCKAa WU €ro pojib B
pasBuUTHM  opraHu3anud. KOMIUIEKCHass  cHCTeMa  PHCK-
OpPHEHTHPOBAHHOTO MEHEIKMEHTa OpTaHM3ALHH.
Wpentndukaumss ¥ M3MEPEHHE  PHCKOB  JIEATEIBHOCTH
opranmzanyuu. OlEHKa BIMSHHAS PHCKOB Ha OpPraHH3alUio.
MeTo1bl BO3ICHCTBUS HA PUCKU OPraHU3aLUHY.
5.Komnerenuuu:CriocoOHOCTs MPOBOJUTH aHAINU3 PHIHOYHBIX U
crenuUIecKnX PHUCKOB, HCIIOJb30BaTh €ro pe3yJbTaThl s
NPUHSTHUS YIIPABJICHYECKUX PEIICHUH.

6.0:kumaemMblii  pe3yabTaT: - HaBBHIKAMH HICHTH(OUKAIIUN
PHCKOBBIX (paKTOpOB; - HaBBIKAMHU aHAJIHM3a U OIEHKH PUCKOB; -
MHCTPYMEHTAaMH TEOPUH WIP B NMPHHATHN PUCKOBBIX PELICHHH; -
MIOCTPOEHMS KapThl PUCKOB OPraHHM3allMM; - METOJaMH BBIOOpa
AQHTUPUCKOBBIX MEPOIPUSTHH.

1.Prerequisites:Strategic management

2.Post-requisites: Writing a Master's thesis

3.The purpose of the discipline:

The purpose of studying the discipline is to master the basics of
risk management of the organization. The study of this discipline
will allow you to gain and develop knowledge in the field of tools
for analyzing and assessing entrepreneurial risks, as well as
provide an opportunity to master the skills of applying scientific
techniques to reduce risks in the business environment.




4.Summary: The essence of risk and its role in the development
of the organization. A comprehensive system of risk-oriented
management of the organization. Identification and measurement
of the risks of the organization's activities. Assessment of the
impact of risks on the organization. Methods of influencing the
risks of the organization.
5.Competencies: The ability to analyze market and specific risks,
use its results to make management decisions.

6. Expected result: skills of identification of risk factors; - skills
of risk analysis and assessment; - tools of game theory in making
risk decisions; - building an organization's risk map; - methods of
choosing anti-risk measures.
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Kacinkepaix
Ti 1aMBITYy
OolipIHIIa
koyuuHr/Koy
YHHTBPa3BHUT
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Coaching in
the
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9K3aMeH/
exam

kaz0arna-
aybI3I11a/TTUCh
MEHHO-
ycTHO/Written
form-orally

1. ITpepexBusuTi:busnec Herizaepi

2. MMocTpekBU3NTi: MarucTpiik AUCCepTALUS Ka3y

3. TIoHHiH MaKcATBI: KOCIMKEPNiK KBI3METTI aiKbIHIAWTHIH,
KOCIMKEPIIKTI KYpY JKOHE JKYPTi3y ToCLIIepiH Urepy, 9JIeyMeTTiK
calaza  KOCIMKEpIIK  KBI3METTI  KYPrisy  epeKIIeNiKTepiH
HaKThLIAY.

4. Kpickama masmyHbl: Koyumar. Herisri yreimmap. ¥ibiMaa
Koyunnr. Koyunnrtig Typrepi.backapy tonrapeiagarst Koyauar
KembacmbUIBIFBL. KOydnHr JkoHEe amaM  pecypcTapblH  THIMAI
backapy.JKeke THIMIUTIKTI 0acKapyIpH HeTi3T1
onmictepi.XpoHoMmeTrpaxk.  Tamcelpmanapiasl  xocmapiay.Keke
MaHcanTtsl 0ackapy.O3iH-e31 BIHTANAHABIPY, ©31H-031 KETUIAIpY
KOHE THIMJII JeMaly NPUHIUITEDI.

5. Kyswiperrigiri: bocekere xaGineTtinirin apTTRIpyFa
OarpITTaliFaH Tajjiay, Oarajay »IKoHe Oackapy LIemiMiepi
KaObUIIayFa MYMKIH/IIK TyaIbl.

6. KyTisteTiH HOTH:Ke:KOYUMHITI KOJIJIaHy JIaFAblIaphbl;
OacKaHBIH XKeKe 0achlH KaObLTIay, CeHIMAL OaiilaHbIC TIeH AUAaIor
OpHATY TEXHOJIOTHSUIAPBIHBIH 3JIEMEHTTEPI,

ajaMapIplH  CeHIMAEpPI MEH KOJIAybl YaKbIT pecypcTapbiH
Oarayiay MeH TaigayAply OLTiMi MeH Oenrisi Oip JaFapuIaph;
©3iH-631 KOpCeTy, OSMIaTHsi, KociOM caHa MEH JTHKAHBI
KaJIBINTACTBIPY JAFIbUIaphl; KOCTapiay MEH MakKcaT KOMOJbIH
Oimimi MeH Oenrimi Oip AaFApUIapBI; JKYMBIC YaKbITBIH THIMII
naiganany e OiTiMi MeH Oenrini Oip maFapuIapsl;
1.IIpepexBu3nTbl: OCHOBHI OH3HECA

2. MocTpexBu3nTHI: Hammcanne MarucTepckoi IuccepTannu

3. Hejb AMCHMILIHHBI: OCBOCHHE CIIOCOOOB CO3/IaHUS M BEJCHUS
NPEANPUHIMATENBCTBA, ONPENEISIONNX MPEAPUHIMATEIbCKYTO
JIeSITEJIbHOCTh,  KOHKpETH3alMs  OCOOCHHOCTEH  BeJleHHMs
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npodeccop
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NpeANPUHIMATENbCKON IEATEIBHOCTH B COLIMANBHON cdepe.

4 Kpatkoe conep:xkanme: Koyuunr. OCHOBHBIE HOHATHS.
Koyunnr B opranmsamuu. Buael koyuwnra. TpeHepckoe
JUAEPCTBO B yOpaBlieHYeckux rpymnnax. KoyuwHr u
>QQeKTUBHOE  yNpaBIeHHE  YEIIOBEYECKUMH  pECypcaMu.
OCHOBHBIE METO/Bl YNpaBJIEHHS JMYHOH 3((HEKTHBHOCTHIO.
XponoMmerpax. IlmanupoBaHue 3amad. YmpaBieHHE JHMYHOU
Kapbepod. IIpUHLUMIBI CaMOMOTHBALUH, CAMOCOBEPIIECHCTBO-
BaHUSA U YPPEKTUBHOTO OT/IBIXA.

5. Komnerenumu: IlosBuUTCS BO3MOXHOCTH IPUHUMATh
AQHAIUTHYECKHE, OLCHOYHBIE W YIPABICHYECKHE PpeLICHHS,
HalpaBJICHHbIE HA MTOBBIIICHAE KOHKYPEHTOCIOCOOHOCTH.
O:xkuaemMblii pe3yJibTaT: HAaBBIKU HCIIOJIb30BAHUS KOYUMHTa;
DJICMCHTHI TEXHOJIOT UM BOCHPpUATUA JIMYHOCTHU Aapyroro,
YCTaHOBJICHUSA JOBEPUTCIILHOTO O6HICHI/I$1 n auajora,

yOeXKIeHUST W TOJJAEpKKa JIoJedl 3HaHWA U ONpeelIeHHBIC
HaBBIKH OLICHKH U aHaJli3a BPEMEHHBIX PECYPCOB;

HaBBIKU CaMOBBIPaXKECHMUS, OMIIaTHH, (hopmupoBaHus
npo(heCcCHOHABHOTO CO3HAHUS U OTHKH; 3HAHUS U ONIPEACIICHHBIC
HAaBBIKA IUIAHUPOBAaHWS W TOCTAHOBKM IeJiell; 3HaHUA W
oIpe/ieNicHHbIe HaBBIKK () (HEKTUBHOIO MCIONB30BaHUS pabodero
BpEMEHH;

1. Pre-requisites:Business Basics

2.Post-requisites: Writing a Master's thesis

3.The purpose of the discipline:mastering the ways of creating
and conducting entrepreneurship that define entreprencurial
activity, specifying the specifics of doing business in the social
sphere.

4.Summary.Coaching. Basic concepts. Coaching In The
Organization. Types of coaching. Coaching leadership in
management groups. Coaching and effective human resource
management. Basic methods of personal performance
management. Timing. Task planning. Personal career
management. Principles of self-motivation, self-improvement and
effective rest.

5.Competencies.It will be possible to make analytical, evaluation
and management decisions aimed at improving competitiveness.
6.Expected result: Coaching usage skills; elements of
technologies for perceiving the personality of another,
establishing trusting communication and dialogue, persuasion and
support of people, knowledge and certain skills for assessing and
analyzing time resources; skills of self-expression, empathy,




formation of professional consciousness and ethics: knowledge
and certain skills of planning and settmg goals: knowledge and
certain skills of effective use of working time.

< —

. . B.A. JlocxkaHos
AKaIEMUANLIK MANIENENED KOHIHACTI IENAPTAMEHT AMPEKTOPhI

BBB yinecTipy xaHe OKy yaAepicin xocnapnay 6ackapMachiHbIK 6aciubICh] AKX .Byxapb6aesa

QJS .
s
A K. Hcaesa
«IKOHOMHKA HIHE KYKLIK» HHCTUTYThIHbIN BHUPEKTOPLI
c/%’/’-*“

n

. 1L Kywenosa
«IKOHOMHKa *aHe 6ackapy» BEB-HbH xerekuici M:HEKy;




