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1. BBb azipaeymrinep/ Pazpadorunku OIl/ Developers of Educational programs

6B01203 MekTenke aeiinri 0iim 0epy (IP)
bbb xymbic Oepyuiiep KeHeciHin Myuieaepi/
Yiaennl coBera padoroaareneit mo OI1 6B01203
JomxkosnHoe oopa3zoBanue (IP) / Members of
the Council of employers

6B01203 School Education (IP)

«Ax-Ucmam» Oo0eKxKai OaxIacel
P.T. Kykamosa/Scmu-can  "Ak-Ucmam" P. T.
XKykamosa/Nursery garden "Ak-Islam” by R. T.
Zhukashov

Heri3ri  kymbIc Oepymisiep/  OcHoBHBbIE

padoronaresn/ Main employers

«Ax-Hcimam» Oe0eKKai OakIIachel
P.T.KykamoBa/fcnu-can  "Ax-Ucnmam™ P. T.
Kyxamosa/Nursery garden "Ak-Islam” by R. T.
Zhukashov

Kymbic Oepymiijiep apacblHAH aKaJIeMUSJIbIK
keHec mymeci/ YUnensl Axkagemunueckoro Cosera
cpenu  padoroaartesneii/ Members of the
Academic Council among employers

P.T.XKyxkamosa/ P. T. Kykamosa/ R. T. Zhukashov

Bb meHn0epiHge BIHTBIMAKTACTBIK Ky3ere
achIpblUIaTBIH Heri3ri OiniM Oepy Mexemesnepi,
Kacinopsinaap/ OcHoBHbIe o00pa3oBaTebHbIE
YUpexKIeHUsl, TPeANpUATUs, ¢ KOTOPHIMH
OCYIIECTBJIAAETCSI COTPYAHUYECTBO B pamkax OIl/
The main educational institutions, enterprises
with which cooperation is carried out within the
framework of the OP

Kazak VIITTBIK KbI3J1ap e JarOTUKAJIBIK
YHHUBEPCUTETI;
AGaii arteiHmarel Kazak YITTBIK TearoruKajibik
YHUBEPCHUTETI;
K. XybGanoB ateiHmarel AKTeOe  OHIPIIK
YHUBEPCHUTETI,
JLH.I'ymunes aTBIHAFbI Eypaszus VIITTBIK
YHUBEPCHTETI;
«Axk-Ucmam» 0Oelexxaii Oakmacel /Kazaxckuit
HaIMOHATLHBIN JKEHCKHI neIarornaecKui
YHHUBEPCUTET; Kazaxckuit HaIlMOHAILHBIN
MeJarorTHYecKuii  yHUBEPCUTET WMEHH  Ablas;

AKTIOOMHCKMI pernoHaIbHbII YHUBEPCUTET UMEHH
K. JKybGanoBa, EBpasuiickuii HaIMOHAIbHBIN
yauBepcuteT uM. JI. H. I'ymunesa; Scnau-can "Ak-
Hcnam™ /Kazakh National Women's Pedagogical
University;  Kazakh ~ National  Pedagogical
University named after Abai; Aktobe Regional
University named after K. Zhubanov; L. N.
Gumilyov Eurasian National University; Nursery
garden "Ak-Islam" by

BBb ¢pumannapel/ ®uamans OIN/ Branches of
the OP

M.MowmetoBa ateiHarsl JKbBM

Scemu-can "Ax-Ucmam" Sdcmu-cax "Ax-Hcaam" /
MOY um. M. Mamerosoii Sciu-can "Ax-Hcnam™ /
MOU named after M. Mametova Nursery garden
"Ak-lIslam" by

2. BIUIIM BEPY BAFIAPJIAMACBIH JAMBITYIBIH HETI3I'I MIHAETTEPI/OCHOBHBIE
3AJAYN PA3BUTHUSA OBPA3OBATEJIBHOU NMPOI'PAMMBI/ THE MAIN OBJECTIVES

OF THE EDUCATIONAL PROGRAM DEVELOPMENT

CrpaTerusuibiK 0arbIT 1. YHUBEPCUTETTIH OLIiM Oepy KbI3METTEPiHE KOJIKETIMIUTIKTI KEHEHTY
CrpaTterndeckoe Hanpasjienue 1. Pacmmpenne noctymna Kk 00pa3oBaTeIbHBIM YCIyraM YHUBEPCUTETA
Strategic direction 1. Expanding access to university educational services

Hotmxe kepcetkimTepi (yieci, HalbI3bl,

[ 2o |

‘6ipni1<l’ 2023 y 2024 y 2025 \ 2026 \ 2027 y




canbl)/ [lokazarenu pe3yapTaToB (10, €71.U3M
mporieHT, koiamaectBo) Indicators of results |/ unit
(share, percentage, quantity) of
measu
rement
1. | bimim anymsinap koHTHHTeHTI/ KOoHTHHTEHT | amam/
oOyyaromuxcs/ Contingent of students
ver./ 86 87 90 100 100
man
2. | Opra Hemece Geliini GoiibIHIIA OpTa azam/
TEXHHUKAIBIK O171iM OepyaeH KeHiHri Oimim
aTyIIbUIap KOHTUHTEHTI (KBIC.OKBITY.)/ yenr./
KoHnTuHreHT 00y4aromuxcs nocie cpegHe man
TEXHUY.TIPO( UITN CPEIHEro 00pa3oBaHuUs 57 40 60 80
(yck.o00y4.)/ The contingent of students of
secondary or post-secondary technical
education in the profile (winter.training.)
3. | Koraps! OiniMHEH KeliHri OTiM anymsulap | agam/d
KOHTHHTeHTI/ KOHTHHTEHT 00yJaromuxcst e/
nocie Boicinero oopasosanus/ Contingent of | man 12 12 20 25 30
students after higher education
4. | Kynnisri oy ¢popmaceina Kabbuinay, 4 agam/u
*bU1IBIK/ [Iprem Ha nHEBHYIO popMy e/
o0yuenus, 4 roga/ Admission to full-time man 57 42 50 60 0
education, 4 years
5. | XKenpengerinreH okpITY HbICaHbIHA KaObUIIAY | amam/d
(3 &b, 4 xbi1)/ [IpriemM Ha YCKOpPEHHYTO e/
dopmy obyuennus (3 rona, 4 ner)/ Admission | pan 12 12 20 25 30
to the accelerated form of education (3
years,4 years)
6 | Tynex/ Beimyck/ Release agam/4
e/ 17 | 33 | 38 | 63 | 70
man
Cmpamezuanvlk oazeim 2. Bimim oepy KBI3METIH WHHOBALTMSIIBIK KaMTaMachI3 eTy/

Cmpamezuueckoe nanpasnenue 2. VlHHOBanmoHHOe obecrieueHrne oOpa3oBatebHON aestensHocTH/ Strategic
direction 2. Innovative provision of educational activities

No Horwmxke xkopceTkimrepi (yieci, naibisml, Oipix/ 2023 | 2024 | 2025 | 2026 | 2027
canbl)/ [lokazarenu pe3yapTaToB (101, en.u3M./
MpoIieHT, konudecTBo) Indicators of results | unit of
(share, percentage, quantity) measur
ement
2. ArtamekeH peiitunricinaeri bbb OpBbIH/ 20/33 | 18/33 | 16/33
no3utnusicel/ [lozunus Ol B peliTunre mecTo/ ) 7/32
Atameken/ Position of the EP in the place
Atameken rating
3. bbb akkpennranms/ Axkpemurarms OTT/ ¢akt/ + + + + +
Accreditation of the OP fact
4. Ipi KoMIaHUATAPABIH, YIATTHIK dakt/ + + + + +




KOMIIaHUAJIapAbIH, MEMIIEKETTIK
OpraHaapblH, KaybBIMIACTHIKTAPABIH JKOHE
JKYMBIC OepyIIiiepaiH KaTbICybIMEH
azipnenren BBEB/ Pazpabotka
00pa30BaTeIbHON IPOTPAMMBI C YIaCTHEM
KPYIIHBIX KOMHaHHﬁ, HaITMOHAJIbHBIX
KOMHaHHﬁ, TOCOpPraHoB, accounaunﬁ n
paboronateneii/ Development of an
educational program with the participation
of large companies, national companies,
government agencies, associations and
employers

fact

EHOex HapbIFbIHBIH TAANTAPBIH eCKepe
oteipsin bb xxaHapty / O6HoBneHue Oll ¢
y4eToM TpeOOBaHMI PhIHKA Tpya/
Updating the OP taking into account the
requirements of the labor marke

dakrt/
fact

TwuicTi cana OoMbIHIIA OKY MPOLIECIHE
TapTHUIFaH MIPaKTHUK MaMaHIApbIH CaHbl/
KommuecTBO mpuBIEYEHHBIX K y4eOHOMY
IPOLECCY CIIELUATIUCTOB 110
cooTBeTcTBYIOIIEH oTpacau/ The number
of specialists involved in the educational
process in the relevant industr

agam/u
en./
man

BB Gotibiamia FeutbiMu Jopeskeci 6ap [TOK
yieci/ Homnst IIIC ¢ yueHoO# CTeneHbo 1o
OI1/ The share of teaching staff with a
degree in OP

%

50

50

55

55

60

[Monnik canana OUTIKTIIIKTI apTTHIPY
kypcrapeiHad eTkeH [IOK canbl/
Komnuectso II1C, npomeamux Kypcebl
MOBBINICHHS KBATH(DUKAINH B TIPEIMETHOM
obnactu/ The number of teaching staff who
have completed advanced training courses
in the subject area

agam/u
en./
man

18

18

20

20

21

OKy asiKTaJIFaHHAH KeHiHT1 OIpiHIII JKbLIbI
JKYMBICKa OpHanacToipbUIrad bb
TYJIEKTEPiHiH yJIeci (TyJIeKTepIiH KaJIbl
canbiHan)/ [losns BeimyckuaukoB OIT,
TPYAOYCTPOEHHBIX B IIEPBBIN 0]l TIOCIIE
3aBeplIeHust 00ydeHus (0T o01ero
KOJIn4ecTBa BhITycKHUKOB)/ The share of
graduates of the OP employed in the first
year after graduation (from the total
number of graduates)

%

70

75

75

80

85

10.

bimim  OGepy KbI3BMETTEpiHIH  camachiH
Oaranayra  KaTbICAaTBIH  YHHUBEPCHTET
TYJIEKTepiHiH yJeci (KyHairi okpITy)/ Jomns
BBIITYCKHUKOB YHUBEPCUTETA,
Y4aCTBYIOUIUX B OILICHKEC KayecTBa
o0pa3oBaTeIbHBIX yciIyr (mHEBHOE
oOyuenue)/ The proportion of university
graduates participating in the assessment of
the quality of educational services (full -
time education)

%

50

50

60

60

60

11.

MamaHzap/sl gaspiay canachlH Oaranayra
KaTBICATBIH KYMBIC OepyIIiiep/ iy caHbl /

agam/u
en./

57

65

70

75

80




KonuuecTBo paboronareneii, man
YYIaCTBYIOIIHMX B OIICHKE Ka4ecTBa
moaArotoBkHu cuernuanuctos/ The number of
employers participating in the assessment
of the quality of training of specialists

12. | bbb oxbITymsimaper - o3ipiaeren  XKAOK en 2 4 8 10 15
canbl/KommuectBo MOOK, paspaboTanHbie
npenonaBarensimu  OIT/ The number of
MOOCs developed by the teachers of the

OP

13. | KOO -Ha oKyFa TYCKEHIEpHiH KajIlbl 10 12 14 16 20
CaHbIHAH «AIITBIH Oenri» Oerici %
OapapabIH, COHFBI Y1 JKBUIIAFbI

XaJIbIKapaJbIK OJIMMIIMaAajiap MCH FbUIBIMU
»o0aap KOHKYPCTapBIHBIH JKEHIMIIa3daphl,
arbIMJIBl  OKY JKBUIBIHJIAFBI MPE3UACHTTIK,
FBUIBIMH  KOOANapablH  PecITyOIHKaIbIK
oJMMIInazanap MEH KOHKypCTap
KEHIMITa3AapbIHbIH Yieci (OipiHIi, eKiHIIi
JKOHE YIIIHIN JIOpeXxeni JAUIIIOMIapMeH
Mapanrtartairangap)/ Jlons MoCTymUBIIAX
B BY3r1, nMeromux 3Haku «AJITBIH O€Nri,
nmobenuTeneil MeXITyHapOIHBIX OIUMITHAT
H KOHKYpPCOB Hay4HBIX MPOEKTOB
MOCIEAHNX  TpeX JeT, modenuTenei
HIPE3UJICHTCKOH, pecIyONMKaHCKUX
OJIMMITHA] H KOHKYPCOB Hay4YHBIX
IIPOCKTOB TCKYILICTO yqe6Hor0 roaga
(HarpaxJIeHHBIE  JTUTLIOMaMH MEepPBO,
BTOpPOI M TpeThel CTENEeHH) OT WX OOIIEero
konudectBa/ The share of those who have
entered universities with the signs "Altyn
Belgi", winners of international Olympiads
and competitions of scientific projects of
the last three years, winners of presidential,
republican Olympiads and competitions of
scientific projects of the current academic
year (awarded with diplomas of the first,
second and third degrees) of their total
numbe

Crpaterusiibik 0arbIT 3. XadbIKapaiblK BIHTHIMAKTACTBIK KOHE HHTEPHAIMOHAIAAHABIPY CTpaTernyeckoe
HanpasjieHne 3. MexayHapo/Hoe COTPYAHMYECTBO U HHTepHANHOHAIU3auus/ Strategic direction 3.
International cooperation and internationalization

No IToka3zaTe/u pe3yJbTaToB (10Jisl, IPOLEHT, En. 2023 | 2024 | 2025 | 2026 | 2027
KOJINY€eCTBO) H3M.
1. bbb menoepingeri JKOO cepikrectik: Koc el - - 1 1 1
murutomabl BBB/ MexBy30Bckoe
napTHepcTBO B paMkax OIl:
Jsyxaumnomusle OI1/ Interuniversity




partnership within the framework of the: Two

- degree OP
mrerenaik XKOO/ ¢ 3apyOexxubimM By3om/ With en. -
a foreign university
Kazakcrannbik 2KOO-MeH/ ¢ ka3aXCTaHCKUM erl. -
By3om/ with a Kazakh university

2. bbb OoiibIHIIA aFBUTIIEIH TUTIHICT] TIOHIEP el -

canpl/ KomnuecTBO OIUCHUILIMH Ha
aarmuickoMm sa3eike o OIT/ Number of
disciplines in English by OP

3. ChIpTKBI (LIIBIFBIC) aKaIEMUSIIBIK YTKBIPIIBIK apam/ -
Oarapiamacs! meHOepine KatbicaTtelH bb yen./
OiniM amymsutapabig cansl / KonmngecTBo man

oOyuaroruxcs Oll, ygacTByrOmuX B paMKax
IIpOrpaMMBbl BHEIIHEH UCXOALIEH
akagemrrgeckoi MoomwipHOCTH/ The number
of students participating in the external
outgoing academic mobility program

4. ki (IIBIFBIC) aKaIEMUSUTBIK YTKBIPIIBIK agam/ 2
OarmapiaMacskl meHOepiH/e KaTeicaThlH bb yen./
OiniM anymbapasH canbl / KomndyectBo man

oOyyaromuxcst OI1, yaacTByromux B paMmKax
pOrpaMMbl BHYTPEHHEH HUCXOASILEH
akagemrgeckoi MoomwipHOCTH/ The number
of students participating in the internal
outgoing academic mobility program

5. ki (kipic) akageMUsITBIK YTKBIPITBIK agam/ 2
OarmapiaMacskl meHOepiH/e KaTeicaThlH bb yen./
Oinim amymbuapaey canbl / KonndectBo man

obyuaroruxcs Oll, ygacTBYOMUX B paMKax
porpaMMbl BHYTpEHHEH BXOAIICH
akagemudeckoid MoomnbHocTr/ The number
of students participating in the internal
outgoing academic mobility program

6 Ik (IBIFBIC) aKaEMUSITBIK, YTKBIPIBIK agam/ 1
Oarnapiamacs! menoepinye karoicatet [IOK | yen./
canbl / Konmnuectso [IT1C, yuacTByOmux B man

paMKax NporpaMmbl BHYTPEHHEHN HCXOAsIILEn
akazeMuyeckoi moouasHocTH/ Number of
teaching staff participating in the internal
Outgoing Academic mobility program

7. ChIpTKBI (IIBIFBIC) aKaIEMUSITBIK YTKBIPITBIK agam/ 1
Oarnapiamacs! menoepinye karoicates [IOK | yen./
caubl Konmnuectso IITIC, yuacTByroIero B man

pamMKax MporpaMMbl BHEITHEW NCXOASAIIEH
akageMuueckoi moouasHocTr/ Number of
teaching staff participating in the external
Outgoing Academic mobility program

8. ArpuIIsIH TiTiHAE OKBITaThIH [TIOK canbl/ agam/ 2
Komwmgectro IIIC, npernoaaronux Ha yen./
aHrnuiickoM si3bike/ Number of teaching man

staff teaching in English

Cmpamecuanvik 6azvim 4. Hnnosayuanvik Ikodcyneni oampimy
Cmpam_ezu_ltecgoe Hanpaeienue 4. Pa3eumue un(weauuormoﬁ IKocucmembsl
Strategic direction 4. Development of the innovation ecosystem



Iloxa3zaTrenu pe3yJbTaToOB
(10151, MPOLEHT, KOJIMYECTBO)

En.
H3M.

2023

2024

2025

2026

2027

binim Gepy xoHe 3epTTey KobanapbiHa
katbicathid [1OK canbl/ Komnuectso T1I1C,
YYaCTBYIOIIMX B 00pa30BaTEIbHBIX U
UCCIIeIOBATEIbCKUX MpoekTax/ Number of
teaching staff participating in educational
and research projects

amaM/u
elL/
man

Ipreni xoHe KommaHOa Bl 3€pTTEYIEPIl iCKe
aceipyra KarbicaTbid 110K canbl/
Kommaectso II1C, yuactBytomiero B
peanuzanny GpyHIaMEHTAIBHBIX U
NpuKIagHbIX uccaenoanuit/ The number of
teaching staff involved in the
implementation of fundamental and applied
research

agam/4
ei./
man

Clarivate Analytics KOMIaHUSCHIHBIH
Journal Citation Reports nepexrepi
OofibiHIIA 1, 2 5k0HE 3 KBapTWITe KipeTiH
HeMece Scopus JIepeKKOphIHa citescore
OOMbIHIIIA MPOIICHTUWIb KOPCETKIII 0ap
0achUTBIMIapAaFbl )KAPUSIIAHBIMIIAP CAHBI/
KommuecTBo myOnukanmii B M3JaHASX,
BXOJSIIUX B 1, 2 ¥ 3 KBapTWIH 110 JAHHBIM
Journal Citation Reports kommanuu Clarivate
Analytics nim nMeronux B 6a3e JaHHBIX
Scopus nokazaTens NPOLEHTHIIb TI0
CiteScore/ The number of publications in
publications included in quartiles 1, 2 and 3
according to the Journal Citation Reports of
Clarivate Analytics or having a CiteScore
percentile in the Scopus database

ell.

ThomsonReuters/Scopus aepexrep
0a3acblHa HI13UINeH UMITAKT-(PaKTOpBI
HOJIZIEH aCllaliThIH XypHaLgapaa
AOKTOPAHTTAPAbIH FBIJIBIMU
MaKaJlaJIapbIHbIH KapHUAJIaHbIMIAPbIHbIH
canbl /KonuuecTBo nmydnukanui
HAaYYHBIX CTaT el JOKTOPAaHTOB B
KypHajiaX ¢ HCHYJICBBIM UMIIAKT-
(dhakTopoM, BXOASIMIUX B 0236l JAHHBIX
ThomsonReuters/Scopus/ Number of
publications of scientific articles by
doctoral students in journals with a non-
zero impact factor included in the
ThomsonReuters/Scopus databases

cI.

XanbIKapayblK BIHTBIMAKTACTBIK asIChIHIA
JKY3€ere achIpbUIFaH FRUTBIMH JK00asIap
canbl /Konmnuectso HUP, BeIIONMHSIEMBIX
B paMKax MEKyHapOJIHOTO
corpyauundectBa/ Number of research
projects carried out within the framework

Gip/




of international cooperation

0. KKSON ycpinran 6achuibIMaaparbl en/ 3 5 7 7 7
*apusnansiMaap cansl /Konuuectso units
myOIMKaui B U3JaHUX,
pexomengoBanasix KKCOH/ Number of
publications in publications
recommended by KKSON
7. CryneHTTik OachUIBIMIAp oip/ 10 13 15 15 20
canbl/KonuaecTBo myoaukanui
obyuatomuxcsi/Number of student
publications
8. Feuieivu 3epTTeyniepre KarslcaTblH agam/q - - 1 2 2
crynentrep canbl /KomnuecTBo en/Hu
o0yJaromuxcsi, IPUHAMAIOIINX YIacTHe man
B HayuHbIX uccienoBanusx/ Number of
students taking part in scientific research
0. FreuteiMu sxapsicTapra KaThICKaH ajgam/4q - 1 1 2 2
cTyneHtrep canbl /KomndaecTBo en/Hu
CTYJCHTOB, IPUHUMAIOIIUX Y4acCTUE B man
Hay4HBIX KOHKypcax/ Number of students
taking part in scientific competitions
10. | PecnyOnukainbIk onummnuaaanapra agam/da - 2 2 3 3
KaTbICKaH cTyAeHTTep canbl /KonnuectBo | en/Hu
CTYJCHTOB, IPUHUMAIOIIUX YIaCcTUE B man
pecnyonukanckux onumiuanax/ Number
of students taking part in republican
Olympiads
Crpaterusibik 0arbIT 5. MHGPaKYPBUTBIMIIBI )KAaHFBIPTY
Crparerndeckoe HampasiieHue 5. MoepHu3aus HHPPacTpyKTypbl
Strategic direction 5. Infrastructure modernization
No Hotuke kepcerkimrepi (yiaeci, En. 2023 | 2024 | 2025 | 2026 | 2027
naiibi3bl, canbl)/Iloka3zarenu HN3m.
pe3yabTaToB (1015, POIEHT,
kosmuecTBo)/ Outcome indicators
(share, percentage, quantity)
1 KomnbroTepiik napkTi JaMbITy oip/
/Pa3BUTHE KOMITBIOTEPHOTO TTapKa/ 10 10 10 15 15
Development of a computer park
2 barmapnamansiK Kypanabl caThIl amy en/
/TIproGpeTenune IPOrpaMMHOTO units 1 1 2 2 2
obecnieuenus/ Purchasing software
3 3epTXaHabIK KaOIBIKTap bl CaThIN aity | Oip/
xoHe T.0./[Ipnobperenne 1 1 1 1 )
nabopaToOpHOro 000pymoBaHUs U Ap./
Purchase of laboratory equipment, etc.
4 KitanxaHa KOpbIH TOJIBIKTBIPY en/ 50 100 150 150 200




/Tlononuenue OubnuoTeuHoro Gpoxaa/ units
Replenishment of the library collection
5 JKuhas carein any/IIpuobperenne oip/
: . 1 1 2 2 3
mebenu /Purchasing furniture

3. TOYEKEJIEPAI BACKAPY/ YIIPABJIEHUE PUCKAMMU/ RISK MANAGEMENT
bbb makcaTka jkoHE HBICAaHANBI MHAMKATOPJIApFa KOJ JKETKI3yre Keaepri KeNTipeTiH Oipkarap

Toyekenaepre Tam 0omybl MyMKiH/ OIl MOXET CTONKHYTBCSI C PSIIOM PHUCKOB, MPEHSATCTYIOMINX
TOCTIDKEHHIO 1enu U neneBbix uuaukaropos/ The EP may face a number of risks that hinder the
achievement of the goal and target indicators

MakcaTKa keTyre dcep eryi MyMKiH
TIyeKeJAepaiH aTaybl/

HaunmenoBaHmue PHUCKOB, KOTOPbIC MOI'YT

MOBJIMATH HA JOCTHKeHHe ueau/

The name of the risks that may affect the

achievement of the goal

Toyekennepai 6ackapy xeHiHgerli ic-
mapaJaap/
MeponpusiTusi 1o ynpaBJieHHIO
puckamu/
Risk management measures

Tanankepiepaid eniMi3IiH Oacka eHipiepiHe

JKOHEC JKAKbIH JK9HC aJIbIC IICT CIIACPIe KGTYi/

OTTOK a6I/ITypI/IeHTOB B JApYyruc€ pPEeruoHbI
CTpaHbl M B CTpPaHbL OJIMOKHETO U JaJIBHOI'O
3apybexnsi/ The outflow of applicants to other
regions of the country and to countries near and

far abroad

- binim amymsiiapmMen KocinTik 6araap
Oepy KYMBICBHI OapbICHIHIA SPTYPIIi
MaTepUAIIBIK-TEXHUKATBIK 0a3aHbI
naiiganany/

- Ucnonp30Banue pasinu4HoOn
MaTepuaIbHO-TEXHUYECKOM 0a3bl B X0
poOpUEeHTAMOHHOMN pabOTHI €
obyuarormmMucs/

- The use of various material and technical
resources in the course of career guidance
work with students

FruieiMu mopesxenepi 6ap OKbITYIIBLIAP
YJECIHIH TOMeHIeYy1/

CHmkeHne J0JIH npenonaBaTeneﬁ C YYCHBIMU

CTETeHIMU/
Decrease in the proportion of teachers with
academic degrees

- PhD gokropnapasl TapTy, MarucTpiaepin
PhD nokropanTypacsina Tycyi/

- [Ipusneuenue goxrapoos PhD ,
MOCTYIUICHHUE MarucTPOB B JOKTOPAHTYPY
PhD/

- Attracting PhD students , admission of
masters to the PhD doctors

[TOK arbLIIIBIH TITIH KETIK OlIMeyl/
Henocratounoe snagenne [1I1C anrmuiickom
SI3BIKOM/

Insufficient knowledge of the teaching staff of

the English language

- PhD noxToprapsia MakcatThl naspiay/
- LleneBas moaroroska qokropos PhD/
- Targeted training of PhD doctors

[leTenmik cTyIeHTTEpIiH TOMEH yiieci/
Hwuskast 107151 ”'HOCTPAaHHBIX CTYIEHTOB/
Low proportion of international students

- [IOK-HBI aFbUIIIBIH TUTIH YHpEHYTE TapTy/

- [Ipusneuenue II1C k n3yuenutro
AHTJIMHCKOTO sI3bIKa/

- Involvement of teaching staff in learning
English

BBb xerekmrici/PykoBoautesns OI1/ Head of the EP

b.K.bekxaHoBa
(xoJBI/mOANIMCH/signature)




Purchase of laboratory equipment, etc.

4 Kitanxasa KOPbIH TOJIBIKTBIPY e/
TTononuerne 6Gubnuoreqnoro ¢hoxma/ units 50 100 150 150 200
Replenishment of the library collection

h

JKuha3s catemn any/IIpuo6perenue 6ip/
meGenu /Purchasing furniture

3. TOVEKEJIAEPAI BACKAPY/  VIIPABJIEHUE PUCKAMM/  RISK
MANAGEMENT

BBB MakcaTKa ’KoHe HbICaHabl HHAMKATOpJapra KOJ JKETKi3yre Keaepri KenTipeTiH
Gipkarap Tayekenuepre Ttan 6osybl MyMKiH/ OIl MOXET CTOJKHYTBCS C PSAJAOM PUCKOB,
NPENSTCTYIONX JOCTHKEHUIO Leau M ueneBbIX uHaukatopoB/ The EP may face a
number of risks that hinder the achievement of the goal and target indicators

MakcaTKa sKeTyre dcep eTyi MyMKiH
ToyeKeJiepaiH aTaybl/
HaunmeHoBaHHe PHCKOB, KOTOPbIe MOTYT
MOBJIMATH HA JOCTHKEHHe 1eau/
The name of the risks that may affect the
achievement of the goal

Tayexeaaepai 6ackapy #eHinzgeri ic-
mapaJsap/
MeponpusiTUsi 110 yIIPaBJIECHHIO
puckamu/
Risk management measures

Tanankepaepain enimisain 6acka oHipiaepine
JKOHE YKAKbIH XOHe aJIbIC LIeT eJijiepre KeTyi/

OTTOK aOUTYpHEHTOB B JApPYTrHE€ PETHOHBI
CTpaHbl M B CTpaHbl OJMIKHEr0O U JaJbHOTO
3apybexbs/ The outflow of applicants to other
regions of the country and to countries near and
far abroad

- binim anymsutapmen kacintik 6arnap
Gepy HKyMbICHI OapBICHIHAA OPTYPII
MarepHaIbIK-TeX HUKAJIBIK Oa3aHbl
naiiganany/

- Ucnonp3oBanue pa3nnuHoi
MaTepualbHO-TEXHHYECKOi Oa3bl B X0/1e
npo()OpUEHTALUOHHON pabOThI C
00y4aromuMucs/

- The use of various material and technical
resources in the course of career guidance
work with students

FruibiMu napexernepi 6ap OKbITYIIBLIAD
yJieciHiH ToMeHaeyi/

CHIDKeHHeE JIOJH TperojjaBaTelieil ¢ yHeHbIMH
CTereHsAMH/

Decrease in the proportion of teachers with
academic degrees

- PhD npokrtopiapas! TapTy, MaruCTpIepAin
PhD nokTopanTypacbkiHa Tycyi/

- [Ipusneuenue noxrapoos PhD ,
MOCTYIJICHUE MAaruCTPOB B IOKTOPAHTYPY
PhD/

- Attracting PhD students , admission of
masters to the PhD doctors

ITOK arpUIIbIH TUTIH XKeTik Oinmeyi/
Henocratounoe Bianenue [1I1C anrmuiickoMm
SI3BIKOM/

Insufficient knowledge of the teaching staff of
the English language

- PhD nokropnapsia MakcaTTh! gaspiay/
- LleneBas noaroroska nokropos PhD/
- Targeted training of PhD doctors

Hlerenaix cTyIeHTTEpAIH TOMEH Yieci/
Hu3zkast 1011 HHOCTPaHHBIX CTYAEHTOB/
Low proportion of international students

- IIOK-HbI aFbUIIBIH TiNiH YiipeHyTe TapTy/

- [Ipusneyenue I[1I1C k nzyuenuro
QHTIIMHCKOrO s13bIKa/

- Involvement of teaching staff in learning

Epglish

BBb skerekwici/Pykosoautens OI1/ Head of the EPG 2 %B:)I(.BexmaHOBa

(Konbl/moanuce/signature)







