KA3AKCTAH PECIIYBJMKACBIHBIH FBIJIBIM JKOHE JKOFAPLI BIUIIM MUHUCTPJIITT
MUHUCTEPCTBO HAYKH U BBICIIEI'O OBPA3OBAHUSI PECITYBJINKU KABAXCTAH
MINISTRY OF SCIENCE AND HIGHER EDUCATION OF THE REPUBLIC OF KAZAKHSTAN

KOPKBIT ATA ATBIHJAFBI KbI3bIJIOPJIA YHUBEPCUTETI
KbI3bIUIOPIMHCKHAI YHUBEPCAUTET UMEHU KOPKBIT ATA
KORKYT ATA KYZYLORDA UNIVERSITY

«BexiteMin»
UHCTHTYTHIHBIH,

6B01520 — «I"eorpadus myranivmepin naspuay» 6iniM 6epy GaraapiaMackIHbIH
2025-2029 xputnapra apHaIFaH
JAMY KOCIIAPBI

IIVIAH PA3BUTUSA
ob6pazoBarenbHOI mporpamMmsl 6B01520 — «IToaroroBka yuurelneii reorpadum»
Ha 2025-2029 roxpr

DEVELOPMENT PLAN

educational program 6B01520—«Teachers training Geography»
for 2025-2029

Kesbuiopaa, 2025x./ Keissuiopaa, 2025r./ Kyzylorda, 2025y



BEKITUIAI/ YTBEPXXJIEHO/ APPROVED

JKapaTsUTBICTaHy MHCTHTYTBIHBIH aKafeMHsUIBIK cala >KOHIHAeri KOMHTeT Maximicimme Gexitimai /
VTBepK/IeH Ha 3aCeJaHUH KOMHTETA I10 aKaZeMAYECKOMY Ka4eCTBY HHCTHTYTA €CTECTBO3HAHHS /
Approved at the meeting of the Academic Quality Committee of the Institute of Natural Sciences
xarrama/ potokoit/ protocol Ne 4" ot «& _o,2 2025.

Tepara /IIpencenarens / Chairman %M/_ il Axartaes H.A.
(kombl/ moanucs/ signature)

KAPAJIJIbI/ PACCMOTPEHO/ REVIEWED
«buonorus, reorpadus sxore Xumus BBB-ubin Moxdnicinae/ Ha 3acenanuun OI1 «Bronoruu, reorpaduy
u xumusy/ at the meeting of the Department of Biology, Geography and Chemistry

xarrama/ npotokon/ protocol Ne ./ ot ¢&p _OZ 2025.

BBb xerekurici/ PykoBomurens OIT/ Head of the OP %ﬂﬁ Toxraranosa
(xof6)/ nonnucs/ signature)

BIJIIM BEPY BAFIAPJIAMACBIHBIH JXOCITAPBIH O3IPJIEY YIIIH HETI3TE AJIBIHJIBI/
OCHOBAHUE JIJI5I PASPABOTKH IIJIAHA OBPA30OBATEJIbHOM ITPOT'PAMMBI/
THE BASIS FOR THE DEVELOPMENT OF AN EDUCATIONAL PROGRAM PLAN:

KopkeiT Ata aremjarst KY-mig 2025-2029 JKbUIIApPFa apHAFaH CTPATErdsuIbIK JaMmy KOCHapbl/
Crparernyeckuii mian passutust KY umenu Kopkbit Ata Ha 2025-2029 rogsy/
Strategic Development Plan of Korkyt Ata KU for 2025-2029.



. BBB a3ipaeyminep/ Pazpa6orunxu OIl/ Developers of Educational programs

6B01520
aasipjaay»

— «leorpadpmss myrajimaepin
bbb JKYMBIC Oepyurisiep

KeHeciHiH Mymeci/
Ynensl coBera pabGorogareseii mo OII
6B01520 -  «IloaroroBka  yuuTesei

reorpaguny»/
Members of the Employers' Council for OP
6B01520—«Teachers training Geography»

K.K.Toranosa - M. MaomeTroB atbiHarbl Kpi3puiopaa
JKOFapbl TIEarOTUKAJIBIK KOJUIC/DKIHIH JUPEKTOPbI/
Jupexrop Kb3b11opauHckoro BBICILIETO
HeIaroTHYeCcKOro KoJuie/ka uMeHn M.Mawmerosa/
Director of the Kyzylorda Higher Pedagogical
College named after M.Mametov

Herizri :xymsic Oepyurisiep/
OcHoBHbIe padoToaTean/
Main employers

J.K.baiimyp3zaeBa — KpI3bpIIOpaa KalachbHBIH OLTiM
OemiMiniH OacTeirbl/ HauaapHHK OT/IEa 00pa30oBaHuUs
r. Keizputopna/ Head of the Department of Education
of Kyzylorda

Kymbic Oepywuinep
aKaJeMHsJIbIK KeHec MyLeci/
Ynenst Axagemuveckoro Cosera cpean
pa6oronareJeii/

Members of the Academic Council among
employers

apacbIHaH

Oprapaesa I'.A. — b.K. MombinOaeB atbingarsl No278
MEKTEN-JINIEN  TUPEKTOPBIHBIH ~ OKY  JKYMBICHI
JKOHIHJIET1 OpbIHOACApbl/ 3aMECTUTENb TUPEKTOpa TI0
yaeOHOM pabote mkoya-mumei  Ne278  umeHu
b.K.MowmeinbaeBa/ Deputy Director for Academic
Affairs, B.K.Momynbayev Lyceum School No. 278

Bb menOepinge BIHTBIMAKTACTBIK Ky3ere
achIpbLIATHIH Heri3ri oiim Oepy
MeKkeMeJiepi, kKacinopbinaap/

OcHoBHBIEe 00pa3zoBaTe/ibHbIE YUpeKIAeHuUs,
NpeanpusATHs, ¢ KOTOPBIMH OCYIIECTB-
JisieTcsl COTpyaHn4YecTBO B pamkax OIl/

The main  educational institutions,
enterprises with which cooperation is
carried out within the framework of the OP

Keeuiopma k. H3M, NelOl KeBbsuiopga k. A.
Mycnumyiibl aThIHIAFbl MekTen-nuieii, Ne264 T.
EceroB ateiamarel mekren-nmiei, b.K. MoMbeiaOaeB
atbiHgarel No278 Mekremn-nuieit, No3 Ke3putiopaa K.
mekten-rumuasuscel/  HUII r.Kemsuiopma, NelO1
mKkoJia-muue umenn A.Mycnumynsl T.KbI3pUtopaa,
Ne264 mxoma-nmunei mmenn T.EceroBa, 1mikona-
munen Ne278 umenn b.K.MowmbeinOaeBa, Ne3 mikoia-
rumaasus T. Kessuopaa/ NISH G.Kyzylorda, Ne101
school-lyceum named after A.Muslimuly
G.Kyzylorda, Ne264 T.Yesetov Lyceum School,

B.K.Momynbayev Lyceum School Ne278, Ne3
Kyzylorda Gymnasium School
bbb punanangapsy/ Kebuiopna k. H3M, NelOl Kesuiopga K.
dummans OI1/ A.MycinuMmysibl  aThIHAAFbl MeKTen-iauued, Ne264

Branches of the OP

T.EceroB ateinmarsl MekTen-nuneii, b.K.MomMeiHOaeB
aTbiHgarel Ne278 mexren-nuueit, Ne271 opra mekren
HUII r.Ke3buopaa, NelOl mkona-nuiedi UMeHH
A Mycnumynsl r.Kensuopaa, Ne264 mikona-nuuein
nmenn T.EceroBa, mkona-mumer Ne278  um.
b.MowmrbinbaeBa, cpeass mkoina Ne271/ NISH
G.Kyzylorda, Nel01 school-lyceum named after
A.Muslimuly G.Kyzylorda, Ne264 T.Yesetov Lyceum
School, B. Momynbayev Lyceum School Ne278,
secondary school Ne271




2. BIJIIM BEPY BAFJAPJIAMACBIH JAMBITYABIH HEI'I3I'T MIHAETTEPI/ OCHOBHBIE
3AJAYHA PA3BUTHUSA OBPA3OBATEJBHOM ITPOI'PAMMBI/ THE MAIN OBJECTIVES OF THE
DEVELOPMENT OF THE EDUCATIONAL PROGRAM

Cmpamezuanvlk, 6azoim 1. YausepcuteTTiH Oi1iM 0epy KbI3METTEPiHE KOIDKETIMILTIKTI KeHenTy/
Cmpamezuueckoe nanpasienue 1. Pacumpenue 10CTymna K 00pa3oBaTeNbHBIM yCIyraM YHHBEpcUTETa/

Strategic direction 1. Expanding access to educational services of the University

Ne Hornke kopeerkimrepi (yiaeci, maibi3pl, canbl)/ oipaix/ | 2025|2026|2027 | 2028 | 2029
IMoka3zaTeau pe3yabTaToB (10151, MPOLEHT, KOJIMYECTBO) | ed.U3M./
Indicators of results (share, percentage, quantity) unit of
measurem
ent
1 |Bimim amymsuiap koHTHHTEHTI/ KoHTHHTeHT 0Oy4aromuxcs/ | agam/gen./ | 25 | 40 | 55 | 70 85
Contingent of students man
2 |Opra Hemece OeifiHi OOifbIHINIA OpTa TEXHHUKAJBIK OutiM | amam/gen./ | - - - - -
OepysaeH  keifiHri  OUIIM  ajymsUilap — KOHTHUHIEHTI man
(kpIC.OKBITY.)/ KOHTHHIGHT O0OYyYaroIIUXCsl IOCHe CpEeaHe
TeXHUY.TIpod MM cpeaHero odpasopaHus (yck.o00yd.)/ The
contingent of students of secondary or post-secondary
technical education in the profile (winter.training.)
3 |XKorapsl OutiMHEH KeifiHri OimiM amymibulap KOHTHHreHTI/ | amam/gen./ | - - - - -
KoHTHHTEHT 00yJarommxcst MOCIIe€ BBICIIEro 0Opa3oBaHwMs/ man
Contingent of students after higher education
4 | Kynnisri oKy ¢opMacbiHa KaObuiaay, 4 *KbLIIbIK/ amam/uen./ | 15 | 20 | 25 | 30 35
[IpueMm Ha aHeBHYIO hopMy 00yueHus, 4 roaa/ man
Admission to full-time education, 4 years
5 |XKenengerinren oKpITY HbICAHBIHA KaObUTAAY (3 JKBLI, anam/yen./ - - - - -
4 xoun)/ Tlpuem Ha yckopennyio ¢hopmy obydenus (3 roaa, 4 man
ner)/ Admission to the accelerated form of education
(3 years,4 years)
6 |Tynex/ Beimyck/ Release amam/uen./ | - - - - 25
man

Cmpamezusanvik 6azoim 2. biniv 6epy KbI3METiH HHHOBAIUSUIBIK KAMTaMachi3 eTy/
Cmpameeuqea(oe HanpaeieHue 2. I/IHHOBaHI/IOHHOG oOecrieueHne 06p330BaTeJII>HOI>'I ,I[CSITCJ'IBHOCTI/I/
Strategic direction 2. Innovative provision of educational activities

Ne Horu:xe xkopcerkimrepi (yJeci, maipi3bl, canbl)/ oipmix/ | 2025 2026|2027 (2028 | 2029
IMoka3aTenu pe3yJbTaToB (10J15, MPOIEHT, KOJIU4YECTBO) | €ed.U3M./
Indicators of results (share, percentage, quantity) unit of
measur
ement
1 | Arameken peiitunricingeri BBb nosuruscei/ OpBIH/ - - - - 5
[ozumus OII B perituare ATamekeH/ MecTo/
Position of the EP in the Atameken rating place
2 | BBb akkpemuranus/ Axkpenurarst OIT/ daxt/ +
Accreditation of the OP fact
3 Ipi KOMITaHUSIApAbIH, WITTBIK KOMITaHHUSUIApABbIH, (l)aKT/ + + + + +
MEMIIEKETTIK OpTaHJap/blH, KaybIMIACTHIKTAPIBIH JKOHE fact
XKyMbIc OepymrinepaiH KaTbicybIMeH 93ipieHreH bbb/
PazpaboTka 00pa3oBaTeNbHON NPOrpaMMBl C y4acTHEM
KpPYIHBIX KOMITaHUH, HallMOHAIbHBIX KOMITaHUH,
rocopraHoB, acconuanuii u padoronareneit/ Development of
an educational program with the participation of large
companies, national companies, government agencies,
associations and employers




EHOek HapbIFbIHBIH TaJanTapblH ecKepe OThIpbIl bbb
xaHapty / OO6HoBnenue OIl ¢ yderom TpeGoBaHUWiIl pBHIHKA
tpyna/ Updating the OP taking into account the requirements
of the labor market

daxt/
fact

Twuicti cana OoibIHIIA OKY MPOLECIHE TapThUIFAH HPAKTHK
MaMaHgapAbpiH ~caHbl/  KomudecTBO TpPUBJICUEHHBIX K
y4eOHOMY IPOLIECCY CIELMATUCTOB IO COOTBETCTBYIOMIEH
orpaciu/ The number of specialists involved in the
educational process in the relevant industry

amgam/
yen./
man

BB Ooiibiata FeutbiMu mapeskeci 6ap ITOK yneci/ Jons TITIC
c yuenoii crenenbto mo OIl/ The share of teaching staff with
a degree in OP

%

50

50

55

55

60

[Monnik camajga OLTIKTUTIKTI apTTBIPY KypcTapblHaH OTKEH
MOK cans/ Komuuectso [IIIC, mnpomeqmux Kypehl
MOBBIIIICHNsT KBaJMM(UKauM B mpeaMmerHol obmacti/ The
number of teaching staff who have completed advanced
training courses in the subject area

amxam/
yed./
man

18

18

20

20

21

Oky asKranFaHHaH KeWiHri OIpiHIIl KBUIBI KYMBICKA
OpHanacTeippUIFaH bb TylekTepiHiH yieci (TyleKTepiiH
JKaJIbl caHbIHAH)/ Hounst BBIITYCKHUKOB OI1,
TPYAOYCTPOCHHBIX B TIEPBBIH TOJ TOCIE 3aBepIIeHHUs
o0yuenus (ot obuiero konuuecTBa BeIyckHUKOB)/ The share
of graduates of the OP employed in the first year after
graduation (from the total number of graduates)

%

65

Binim Gepy KbI3MeTTepiHiH camachlH Oarajayra KaTbICAThIH
YHUBEPCUTET TYJICKTEpiHiH yieci (KyHOI3ri okeITy)/ Jons
BBIIIYCKHUKOB YHUBEPCUTETA, YYacCTBYIOIIMX B OLEHKE
KauecTBa 00pa3oBaTeNIbHBIX YCIyT (qHeBHOE oOyuenue)/ The
proportion of university graduates participating in the
assessment of the quality of educational services (full-time
education)

%

60

10

MawmaHnapapl Jaspriay camnachlH OaralayFa KaThICATHIH
x)yMbIc Oepymrinepaid cansl / KommdecTtBo paboromaTereid,
YYACTBYIOIIMX B OIEHKE  KayecTBa  IOATOTOBKU
cnennanuctoB/ The number of employers participating in the
assessment of the quality of training of specialists

amam/
yen./
man

11

[IOK-HBIH memarorukanblK KpI3METiH Oaraniayra KaTbICAThIH
OimiM  amymsmapaslH - yiieci  (KyHOI3ri  okeity)/  Jloms
00Yy4YarONIUXCs, YYACTBYIOIIUX B OICHKE IENaroruyecKom
nesrenpHOCTH [ITIC (mHEBHOE 00yuenue)/ The proportion of
students participating in the assessment of teaching activities
of teaching staff (full-time training)

%

70

75

80

80

85

12

¥BT mekTi OanblHaH OTKEH TYJEKTepIiH yieci (Tex men
MaMaHABIKTapbl YiriH)/ J{ons BBIMTYCKHHUKOB, MPOIICIINE
moporoseiii  Oamnm HKT(Tompko mis mencnennamsHOCTEH )/
Percentage of graduates who have passed the NCT threshold
score (only for PED specialties)

%

70

13

BBb OoiipiHma oxkpiTymbsuiap  a3ipaeren JKAOK  cansl/
KonunuectBo MOOK, paspaborannsie npenonasatensimu OI1/
The number of MOOCs developed by the teachers of the OP

Oipix/
€I.M3M./
unit of
meas.

14

JKOO-Ha oKyFa TYCKEHAEPIIH >KalIbl CaHbIHAH «AJTBHIH
Oenri»  Oenrici  OaprmapiblH, COHFBI  YII  SKBUIAAFBI
XalbplKapajblK  ONMMIIMAAajap MEH FBUIBIMH >Ko0ajap

KOHKYPCTAapbIHbIH )KCHiMHa3,I[apBI, aFbIM/JIbI OKY
KbUIBIHIAFbI HpC3I/I,I[GHTTiK, FbIJIBIMHA )KO6aJ'Iap):[BIH
peCHY6J'II/IKaJ'ILIK oJIMMIIraaanap MCH KOHKYpCTap

KeHIMIa3AapbIHbH _ yJieci (OipiHIm, eKiHIN >KoHE YINiHmi

%

10

12

14

16

20




JopeKeni IUIIoMAapMeH Mapantartanrangap)/ [Hons
noctynuBIMX B BY3bIl, uMmeronmx 3Hakd «ANTBHIH OENTi»,
HO66£{I/IT€J‘ICI71 MCKAYHAPOAHBIX OJUMIHAA W KOHKYPCOB
HAaY4YHBIX IIPOCKTOB IIOCICAHUX TpPEX JICT, HO66}:[I/IT6J'IGI7I
HpeBHI{eHTCKOfI, peCHy6J'II/IKaHCKI/IX ojiuMIIMag U KOHKYpPCOB
Hay4YHBIX IIPOEKTOB TEKYIIEro yueOHOro rojaa
(HarpaxJeHHble JAWIJIOMaMH TIepBOW, BTOPOM M TpeThei
cTerneHu) ot ux odbuiero koimudecrsa/ The share of those who
have entered universities with the signs "Altyn Belgi",
winners of international Olympiads and competitions of
scientific projects of the last three years, winners of
presidential, republican Olympiads and competitions of
scientific projects of the current academic year (awarded with
diplomas of the first, second and third degrees) of their total
number

Cmpamezuanvlk 6azetm 3. XalbIKapaiblK bIHTBIMAKTACTHIK KOHE WHTEPHAITUOHATAHIBIPY
Cmpamezuueckoe nanpaenenue 3. MeXyHapOIHOE COTPYAHUYECTBO M HHTEPHAIIMOHATH3AIHsI/
Strategic direction 3. International cooperation and internationalization

Ne Hotu:ke kopcerkimrepi (yieci, maibi3bl, canb)/ oipaix/ | 2025 2026|2027 (2028 | 2029
IMoxazaTesu pe3yJbTaToB (10151, MPOIEHT, KOJIHYECTBO) | €1.U3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1. | BBb men6epinaeri KOO cepikrectik: Koc mumaomzasr BBB/ | Gipiik/ - - - - 1
MexBy30BCKOE MapTHEPCTBO B paMmKax OIT: | em.u3m./
Heyxmumaomasie OIT/ Interuniversity partnership within the | unit of
framework of the: Two - degree OP meas.
merenmik KOO/ ¢ 3apybexusim Bysom/ with a foreign - - - - 1
university
Kazakcranmpik JKOO-men/ ¢ kazaxcraHCKuM By3om/ with a - - - 1 1
Kazakh university
2. | BBb OoiipiHIIAa  aFbUIIIBIH  TUIHAErl IOHAEP caHbl/ | Oipiik/ 1 1 1 1 1
KommuectBo mucumminuH Ha aHrimiickom sizbike mo OIl/ | eg.m3m./
Number of disciplines in English by OP unit of
meas.
3. | CoIpTKbI (LIBIFBIC) aKaAEMUSJIBIK YTKBIPJIBIK OafmapiiaMachl anam/ - - 2 2 2
nreHOepine KaTbicaThlH BB OimiM  amymisuiapasiH canbl / |4en./ man
KommuectBo obywarommxcs OIll, ydacTByrommx B paMmKax
OporpaMMbl  BHEIIHEH  HMCXOOAIIEH  aKageMHU4YeCKOH
mobmnpHOCTH/ The number of students participating in the
external outgoing academic mobility program
4. | lmki (WIBIFBIC) aKaJeMISUTBIK YTKBIPJIBIK —OaFaapiaMachkl agam/ - - 3 5 7
nreHOepinae KarbicaTbiH BB OuTiM anmymisiiapasiy canbl / |4en./ man
KonmnuectBo oOyuatomuxcs OIl, ydacTByrommx B paMKax
MpPOrpaMMbl  BHYTPEHHEH  MCXOMAIICH  aKaJeMHYeCKOU
mobminpHOCTH/ The number of students participating in the
internal outgoing academic mobility program
5. | Imki (kipic) akaAeMUsIIBIK YTKBIPIBIK OaFaapliaMachl agam/ - - 1 2 3
meHOepinae KarbicaTbiH BB GimimM amymsutapasiy canbl / |4ern./ man
KomuuectBo obOyuaromuxcs OIl, ydacTByrommx B paMKax
MporpaMMbl  BHYTPEHHEH  BXOJMIIEH  aKaJIeMHU4ecKOi
mobunsHOcTH/ The number of students participating in the
internal outgoing academic mobility program
6 | lmki (WOBIFBIC) aKaIeMHUSIIBIK YTKBIPIBIK OarmapiiaMachl amgam/ - - 1 2 3
menOepinae katpicathiH [TOK canbl / Komuuectso IIIIC, |gen./ man

y4acTBYIOIIMX B paMKax  MpOrpaMMbl  BHYTpEHHEH




HCXOMAIIEN axageMudeckol MoOuiabHocTH/ Number of
teaching staff participating in the internal Outgoing
Academic mobility program

7. | lmki (kipic) axajeMHATBIK YTKBIPABIK Oardapiamachl | agam/ - 1 2 3 3
menoepinae kxateicatein [TOK cans/  Komuuectso IIIIC, |gen./ man
y4acTBYIOIIEr0 B  paMKaXx TpOrpaMMbl  BHYTpEeHHeH
BXOmdIIell akagemudeckod MoOmipHOcTH/ Number of
teaching staff participating in the internal Incoming
Academic mobility program
8. | TapThutFaH IIETENIIK FaJbIMAAPIALIH caHbl/  KommuecTBo anam/ - - 1 1 1
MPUBIICUCHHBIX 3apyOeXHBIX yueHbix/ Number of foreign |uen./ man
scientists involved
9. | CoIpTKBI (UIBIFBIC) aKaIEMUSIIBIK YTKBIPJIBIK OaFaapiiaMachl amxam/ - - - 1 2
menOepinge karbicatein IIOK cansr KomuuecrBo IITIC, |gen./ man
YYacCTBYIOILEI0 B paMKaX IPOrpaMMbl BHEIIHEH UCXOZSIIEH
akagemuueckoi moOmnmbHOcTH/ Number of teaching staff
participating in the external Outgoing Academic mobility
program
10. | Arputmsie Timiage okprtathid ITOK canbl/ Komnuectso IT1C, anam/ - - 1 1 1
NperoaroNMx Ha aHrmiickoM s3bike/ Number of teaching |uen./ man
staff teaching in English
Cmpamezuanuix, 6azeim 4. VIHHOBaMSUIBIK 9KOKYHEH1 JaMBITy
Cmpamezuueckoe nanpagienue 4. Pa3zputrie ”HHOBAITMOHHOW YKOCHCTEMBI
Strategic direction 4. Development of the innovation ecosystem
Ne Hornake kopceerkimrepi (yiaeci, naibizbl, canbl)/ oipaix/ | 2025 2026|2027 (2028 | 2029
IMoka3aresin pe3yabTaToB (10JIsl, IPOIEHT, KOJUYECTBO) | eX.u3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1 | Burim Gepy sxoHe 3eprTTey »)obamapbiHa KatbicaThiH IIOK |  amam/ 1 1 2 2 3
canpl/ Komruectso ITIC, yuacTByIoImmX B 06pa3oBaTeIbHEIX | Ye1./man
u ucciaenoBatenbckux mpoekrax/ Number of teaching staff
participating in educational and research projects
2 | Ipremi xoHe KoMgaHOAmbl 3epTTEyNepAi ICKe acwipyra | anam/ 1 1 2 2 3
kateicathi [TOK canbl/ Komuuectso IITIC, yuactByromero B | e/ man
peanu3anun (dyHIaMEHTaTBHBIX u TIPUKIIATHBIX
uccrnemosannii/ The number of teaching staff involved in the
implementation of fundamental and applied research
3 | Clarivate Analytics kommanusceiHblH Journal —Citation | Gipaik/ 2 3 5 5 8
Reports nepextepi GoiibiHima 1, 2 skone 3 KBapTuire KipeTin | C4.H3M./
HeMece  Scopus  IepeKKopblHa  citescore  Goifprama | UNitof
MIPOIEHTHITH KepceTKimi Oap GachlmbIMaapaarsl | 1A
KapusUtaHbIMIap — CaHbl/ KomuuectBo myOnukanuii B
WU3aHMSIX, BXogsammx B 1, 2 W 3 KBapTWIM HO JaHHBIM
Journal Citation Reports xomnannu Clarivate Analytics wm
UMEIONMX B 0a3e JaHHBIX SCOPUS MOKas3aTeNb MPOLECHTHIIb
mo CiteScore/ The number of publications in publications
included in quartiles 1, 2 and 3 according to the Journal
Citation Reports of Clarivate Analytics or having a CiteScore
percentile in the Scopus database
4 | XanpIkapanblK BIHTBIMAKTACTHIK MICHOEPIHIC OpbIHIANATHIH | Oipiik/ - - - 1 1
F3XK canpl/ KomuuectBo HUP, BbIMONHAeMBIX B pamkax | €4-H3M./
MEXKAyHapogHoro corpyanudectBa/ Number of research L:Tr]‘é;(s)f

projects carried out within the framework of international
cooperation




5 | BFCBK yceinran GacsuisIMIapaarbl skapusulaHsiMaap | Oipmix/ 2 2 | 3 | 4 5
caHbl/ KonnyectBo nyOiMKamuMid B M3JaHUSX, eﬂ'P_BMf'/
pexomennoBanHeix KKCOH/ Number of articles in l:gétag
publications recommended by the committee for control '
in the field of education and science CCFES
6 | Binim anymbuiapabiH kapusuianbiMaap canbl / KomndectBo | Gipmik/ - 2 5 6 8
nyonukaruii ooyuatornuxcs/ Number of student publications 621~1f1t3M1;/
unit o
meas.
7 | FeulbiMu  3epTTeyniepre KaTbiCaThIH OUTIM anyIibLIapAblH | azam/ - - 1 2 2
canbl / KonudectBo o0yuaromuxcsi, IPUHUMAIOMKMX ydacTue | e/ man
B HayuHbIX uccienoBanusx/ Number of students taking part
in scientific research
8 | FpulbiMH KOHKypCTapFa KaThICAaThlH CTYICHTTEp caHbl / | azam/ - - - 1 2
KoJIM4ecTBO CTYIEHTOB, TIPHHUMAIOIIUX y4acTHE B HAYYHBIX | Y€1/ man
koHKypcax/ Number of students taking part in scientific
competitions
9 | PeciyOnuKaniblK OJMMIIKANAAPFa KaThICATBIH CTYISHTTEp | anam/ - 1 2 2 2
canbl/ KonudecTBO CTyNEHTOB, MPUHMMAIOIMX ydacThe B | 4ei1/man
pecniyonukanckux onumnuagax/ Number of students taking
part in republican Olympiads
Cmpamezuanuix, 6azeim 5. IHbpaKypbUIbIM/IbL dKAHFBIPTY
Cmpamezuueckoe nanpagienue 5. Monepauszaiys HHPpacTpyKTyphI
Strategic direction 5. Infrastructure modernization
Ne Hortu:ke kopcerkimrepi (yieci, naibi3el, canb)/ oipaix/ | 2025 2026|2027 (2028 | 2029
IMoka3aTesin pe3yIbTaTOB (10151, MPOLEHT, KOJINYECTBO) | em.u3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1 | KoMmbroTepiiik mapkri gamsity/ Gipix/ - 10 | - | 10 -
Pa3BuTHE KOMITBIOTEPHOTO MapKa/ en.u3M./
Development of a computer park liﬂétagf
2 | barpapnamaisik )acakTaMaHbl CaThI any/ Oipmik/ 2 2 2 3 4
[TprobOpeTenune mporpaMMHOro obecreyenus/ eﬁh?fgdf/
Software acquisition eas.
3 | 3epTxaHaibIK ®aOAbIKTAP/IbI CATHII Ay JKoHE T. 0./ Oipuir/ 1 2 5 10 15
[Tpuobpetenue 1abopaTopHOro 000PyIOBaHUS U 1p./ en.u3M./
Purchase of laboratory equipment, etc. L:Qétagf
4 | KitanxaHa KOpPbIH TOJBIKTBIPY/ Oipmik/ 50 | 100 | 125 | 130 | 135
[Tomonuenue 6ubIHOTEYHOTrO hoHaa/ enmm./
Replenishment of the library fund L:Qétagf
5 | XKuha3s cateim any/ Oipik/ 12 14 | 14 | 14 16
IMpuobperenue mebemu/ en.usm./
Purchase of furniture unit of

meas.



https://ineu.edu.kz/kz/nauka/109-bsbk-synan-zhurnaldar-tzm.html

3. TOYEKEJJEPIAI BACKAPY/ YIIPABJIEHUE PUCKAMM/ RISK MANAGEMENT

bbb MakcaTka »eTyre jKOHE€ MakCcaTThl WHIUKATOpjapra KOJI JKETKI3yre KeJepri KeNTipeTiH

Oipkarap Toyekenaepre tamn 00Iybl MyMKiH/

OII moxer CTOJIKHYTBCA C pAAOM PUCKOB, NPCHATCTBYIOIUX AOCTHXXCHUIO LCIINM U JOCTUIKCHUIO

OECICBbBIX I/IHIII/IKaTOPOB/

The OP may face a number of risks that hinder the achievement of the goal and the achievement of

target indicators

MakcaTka xKeTyre Keaepri
00JIATBHIH TIYEKeJJIEP aTaYhI

Toyekenanepai 6ackapy 0oiibIHIIA ic-1Iapajap

Tanamkepnepain  emiMizniH  Oacka
afiMaKTapplHa JKOHE JKAKBIH JKOHE
aJIbIC IIeTeNnaepre KeTyi/

OtTOoK aOWUTYpHUEHTOB B JIpyrue
pPETHOHBI  CTPaHbl ©W B  CTpPaHbI
OJIMDKHETO M JAaJbHET0o 3apy0eKnst/
Departure of applicants to other
regions of the country and to the near
and far abroad

- Kocinrik 6argap Oepy >KYMBICTapbIH KYIIEHTY jKOHE )KaHAaHIBIPY.

- )KakpIH xKoHe albIC IeTeaepae OKiAIKTep aliy.

- TanaHTThI )KacTapFa YHHBEPCUTETTIK IPAHTTAp MEH XKEHIJIIKTEp Oepy.

- AiMaKTBIH ipi KOCIMOpHIHAapbIMEH OaiilaHbIcTapAbl KEHEWTIN, MakcaTThl KaJp
Jasipyiay sKyhecin namoIty./

- YcuseHre v akTUBH3aIus MpohOPUCHTAIIMOHHON PaboTHI.

- OTKpBITHE MPEICTAaBUTEIBCTB B OJIMKHEM U TATbHEM 3apyOeKbe.

- Hpe}lOCTaBHeHHC YHUBEPCUTETCKUX TPAHTOB W CKHUIAOK JUIA TaJIAHTJIMBOH
MOJTOIE)KH.

- Pacumpem/le COTPYAHHUYECTBA C KPYITHBIMU PETrHOHAJIBHBIMU NPEATIPUATUAMU IS
1eJIEBOM MOATOTOBKU KaapoB./

- Strengthening and intensifying career guidance work.

- Opening representative offices in neighboring and distant foreign countries.

- Providing university grants and discounts for talented young people.

- Expanding ties with large regional enterprises for targeted staff training.

binmim Oepy KbpI3MeTTepi HapbIFbIHIA
JKaKplH MaMaHZIBIKTap  OoibIHIIA
JKOFaphel OKY OpBIHAAPBIHBIH
6ocekenecTiriniy apTyst/

VYcuneHne KOHKYPEHLMM Ha PBIHKE
00pa3oBaTENbHBIX YCIYT CO CTOPOHBI
BY30B o CMEXKXHBIM
cnenmansHoctam /| The growth of
competition among universities in
the nearest specialties in the
educational services market

- VHuBepcuTeTTiH Oipereif MaMmaHIBIKTapblH JaMBITy JKOHE OHBIH O9CeKeliK
apTHIKIIBIIBIKTAPBIH KOPCETY.

- AkazleMUsUTBIK, OaFapiaManap/bl XalblKapalblK CTaHAAPTTapFa COUKECTEHIIPY.

- VHUBEpCUTETTIH HMMMKIH HbIFAiiTy MakcaTbiHoa PR JkoHEe MapKeTHHITIK
HayKaHIap eTKi3y.

-Koc aumomst Garmapiamanap MEH aKaJeMHUSUTBIK YTKBIPIBIKTHI TaMBITY./
-Pa3zBuTHe YHUKAJIBHBIX HAPABJICHUHA ITOATOTOBKH YHHBEPCHUTETA U JEMOHCTPALIUS
€ro KOHKYPEHTHBIX IPEUMYIIECTB.

-IlpuBeneHne akageMHYECKUX NPOTPaMM B COOTBETCTBHE C MEXKIYHAPOIHBIMHU
CTaHIapTaMH.

-IIpoBenenne PR- W MapKeTHHrOBBIX KaMIIaHUW U1 YKPEIUIEHUS HMUIKA
YHHUBEPCUTETA.

- BHeipenue mporpaMM IBOMHOTO AUIIOMA U aKaJeMUUYECKON MOOMIBLHOCTH. /
-Developing the university’s unique specialties and showcasing competitive
advantages.

- Aligning academic programs with international standards.

- Conducting PR and marketing campaigns to strengthen the university’s image.

- Implementing dual degree programs and academic mobility initiatives

Bimikri FBUIBIMHU-TIEJATOTUKAJIBIK
KaapiapasIH KeTiCIIeyIimiri/
Hemocratok  KBaM(UIMPOBAHHBIX
HAy4YHO-TIEJArOrHYECKUX KaapoB /
Lack of qualified scientific and
pedagogical staff

-Xac rFampMmap MeH OKBITYIIBUIAPABI BIHTAJTAHABIPY (FBUIBIMEH >koOamapra
rpanTTap Oeiy).

- XanpIKapaibIK AeHTeiIeri OKBITYIIBIIap MEH Mpodeccopiiapabl TapTy.

- VHUBEPCHUTET OKBITYIIBIIAPHI YIITIH FEUTBIMH-3€PTTEY TPaHTTapBIHA YChIHY/

- CTuMynupoBaHUE MOJOABIX YYCHBIX W TIperojaBateneil (TOBBIIICHUE 3apILIaThI,
TPaHTHl Ha HAY9IHBIC TIPOCKTHI).

- [IpuBnedeHne MEXTyHAPOIHBIX MPeToaBaTeneii u mpodeccopos.
-TIpenocraBienre HAYIHBIX TPAHTOB JUTSA COTPYIAHUKOB YHUBEpCUTETA/
-Encouraging young scientists and teachers (salary increases, grants for scientific
projects).

- Attracting international lecturers and professors.

- Providing research grants for university faculty members.

MHHOBaUUIIBIK Oitim oepy
OarapaManapbIHBIH KeIl 33ipJenyi
(yaxpITBUIBI 93ipeHOeyi)/
HecBoeBpeMeHHast pa3paboTka
WHHOBAIIMOHHBIX  00Pa30BaTEIbHBIX
nporpamm /

-VHHoBansAbIK  Oargapiamanapabl  93ipiey Mep3iMIepiH KeOenaeTy IKoHe
OHTaWIaHABIPY.

- AKaIeMUSUTBIK KaYBIMIACTHIKIICH KOHE OHEPKACINT OKUIIepiMEH THIFRI3 OaiiaHbIC
OpHaTy.

-Xana TexHomormsmap MeH OimiM Oepy TpEHATEpIH 3epTTey apKbUIBl OKY
OarapaManapblH XeTuaipy/




Late development
development) of
educational programs

(untimely
innovative

- chopeHI/Ie " ONITUMM3alys Iporecca pa3pa60TKI/I HWHHOBAIIMOHHBIX IIPOI'paMM.

- YCTaHOBIIEHHE TECHOTO COTpyAHUYCCTBA C AKAACMHUYCCKUM COO6H1€CTBOM u
OpeaACTaBUTCIIAMU UHAYCTPHUH.
-CoBeplIeHCTBOBaHME YyYEOHBIX MporpaMM Ha
TEXHOIOTUH U 06pa30BaTeJ'IBHBIX TpeH,Z[OB/

- Accelerating and optimizing the development of innovative programs.

- Establishing close cooperation with the academic community and industry
representatives.

- Improving programs by studying new technologies and educational trends

OCHOBC HM3Y4YCHUA HOBBIX

Binim oepy KbI3METTEPiHIH
CamnachIHBIH TOMEHCY1/
CHkeHue
00pa30BaTENBHBIX YCIYT /
Decrease in  the quality
educational services

KadyecTBa

of

-biniMm Oepy craHmapTTapblH KaHApPTHIN, OKBITY camackl MeH KayilCi3Airia
KaMTaMachl3 eTy.

- OKBITYIIBUIAPABIH OUTIKTUTITIH apTTHIPY KYpCTapblH YHBIMIIACTHIPY.

- CtyneHTTepAiH MiKipiepi MEH YCHIHBICTApBhIH €CKEpEeTiH Kepi OaiinaHbic xKyileciH
€HT'13y.

-3amaHayH OKBITY 9/icrepin enrizy (Blended learning, Project-based learning)/

- OOHOBIIEHHE 00pPa30BATENBHBIX CTAHAAPTOB I 00CCIICUCHHUS BHICOKOIO KayeCcTRa
1 0e30MacHOCTH 00YUeHHUSI.

- Opranuzanusi KypcoB MOBBIILICHUS KBATU(QHUKAIMN JUTS IPErojaBaTelei.
-BBenenne cucrembl 0OpaTHOM CBS3M, YYUTHIBAIOUIEH MHEHUS M TPEIUIOKEHUS
CTYJICHTOB.

-Buenpenue coBpemenHbix Metomuk oOyuenus (Blended learning, Project-based
learning)./

- Updating educational standards to ensure quality and security.

- Organizing professional development courses for teachers.
-Implementing a feedback system that considers students’
suggestions.

- Introducing modern teaching methods (Blended learning, Project-based learning)

opinions and

Bepinren  OUTIMHIH ~ ©3€KTUIITIHIH
TeMeH Ieyi/

CHmxeHne aKTyaJIbHOCTU
TPAHCIUPYEMbIX 3HAHUI/

Reducing the relevance of this
knowledge

-Oky OarmapiamManapblH 3aMaHayHd FhUIBIMH JKOHE TEXHOJIOTHSJIBIK JKETICTIKTEpre
COMKEC JKaHapTYy.

-binim  Gepy  Ma3MyHBIH  HApPBIKTBIK
KOCITIOPBIHIAPMEH CEPIKTECTIK OpHATY.

- OKBITYIIBUIAPBIH YHEMI OUTIKTUINIH apTTBIPBIN, jKaHa OUTIM MEH JarabUIap/bl
UrepyiH bIHTATAHABIPY./

- PerynsipHoe oOHOBJIEHHE y4eOHBIX NPOrpaMM B COOTBETCTBHUU C COBPEMEHHBIMHU
Hay4YHBIMHU U TEXHOJIOI'MYCCKUMU AOCTUKCHUAMU.

- VcTaHOBIIEHUE MAPTHEPCTBA C MPEANPUATUAMHE VIS aIalTall i 00pa3oBaTeIbHOIO
KOHTEHTa K TpeOOBAHUSAM PBHIHKA.

-Tloommpenue HeMpepbIBHOrO OOYYEHHS W TOBBINICHHS KBaJH(DUKAIUU CpEln
npernoaaBaTenei./

-Regularly updating curricula to reflect modern scientific and technological
developments.

- Establishing partnerships with industries to align educational content with real-
world demands.

- Encouraging continuous learning and upskilling among faculty members

CYpaHBICKAa  COMKECTeHJIpy  YIIiH

IIOK >xoHE KbI3METKEpJCPHAiH FHUIBIMU
MakaanapblH <OKBIPTKBILID
KypHasIIapaa xapusiay/

[yonukarms Hayuneix crareid [IIIC u
COTPYIHHKOB B «XUIHUYECKHX»
*KypHanax /

Publication of scientific articles by
faculty and staff in "predatory " journals

- Korape! aeHreiini, Geesni FAUIBIMU XKypHAIAAP TYPajibl aKIapaTTaHbIPyAbl aPTTHIPY.

- FoutbiMu 3THKA KaHE canalibl )KypHaIAapAbl TaHIay OOUBIHILA OKBITYIIbLIAPFA TPEHUHITED
YHBIMIACTHIPY.

- Makananapapie Oenmenai  OachUabIMIapia JKapHsUIaHYbIH KaMTaMachl3 €Ty YIIH 1IIKi
peleH3usIIay JKYHeciH eHri3y/

- [loBblimieHne OCBE€JIOMJIEHHOCTH O BBICOKOKAQYECTBECHHBIX W PEHEH3UPYEMBIX HAaYYHBIX
KypHanax.

- IIpoBeneHne TpEeHWHroB Ui MpenojaBaTeNieil Mo BONpOcaM HAyYHOW STHUKH W BBIOOpa
JKYPHAJIOB JUTA ITyOTMKAIIUH.

- BBeZieHre BHYTPEHHET0 MeXaHHM3Ma PELEeH3UPOBaHMs Ul OOecredyeHus MyONuKanuii B
ABTOPUTETHBIX I/ISHaHI/IHX/

- Enhancing awareness of high-quality, reputable scientific journals.

- Providing training for faculty members on research ethics and journal selection.

- Implementing internal review mechanisms to ensure publication in credible journals

YHHBEPCUTET FaIBIMAAPBIHBIH FHUIBIMU
KoOanapelHa —capanTamajblK —OaraHBIH
TOMEHIri/

Huskas sxcriepTHas OlleHKa Ha

- Feimpivu sxo0anap/pl iki capanTaMagaH eTKi3y )KYHeCiH KYIIeHTy.

- YITTHIK XKOHE XaJIBIKApAJIbIK FRUIBIME OaiiKaynapra KaTeICY/Ibl BIHTAIAHIBIPY.
- XKac 3epTreyminepre apHaaFaH MEHTOPIIBIK OaFaapiamMaiapabl JaMbITy./

- YcuseHue BHyTPEHHEN CUCTEMBI SKCIIEPTHOW OLIEHKU Hay4HBIX MPEUIOKEHUI.




Hay4HbIe TIPOEKTHI
yHHBEpcHUTETa /

Low expert assessment of scientific
projects of University scientists

YUEHBIX

-Tloommpenue yuacTns B HALMOHAJILHBIX U MEXAYHAPOIHBIX HAYYHBIX KOHKYDPCAX.
- Pasurre mporpaMM HaCTaBHUYECTBA IS MOJIOJBIX MCCIIEAOBATENE./

- Strengthening internal peer-review processes for research proposals.
-Encouraging participation in national and international scientific competitions.

- Providing mentorship programs for early-career researchers.

FrutbiMu oHIMAL
KOMMEpLMSIIaHIbIPYFa
KocimopsIHAap MeH 6uzHeC

KYPBUIBIMIAPBIHBIH
KBI3BIFYIUBIILIFBIHBIH TOMEHIIr1/

Cnabas 3aUHTEPECOBAHHOCTD
OpeanpuaTuii U Gu3HeC CTPYKTYp B
KOMMepIHaNIU3auu Hay4YHOMH
NPOAYKIUHA/

Weak interest of enterprises and
business structures in the
commercialization of  scientific
products

- VHHBEpCUTET TeH OHM3HEC KaybIMHACTBIFBI APACHIHIAFBI CEPIKTECTIKTi HBIFAMTY
yiiH GopymMzaap MeH Ke3[ecyliep oTKizy,

- VIHHOBaLWMAIIBIK CTApTanTapIbl KONJAY XKoHe OU3HeC-HMHKYGaTopiap Kypy.
-Frutbivu sxobanapnpie GusHecke THIMALTINH TyciHAipy XkoHe Gipnecken rpanTTap
YCBIHY/

-Opranusauus (QOpyMOB M BCTpeY JUIsl PasBUTHS COTPYAHHYECTBA MEKMIY
YHHBEPCHTETOM M OU3HEC-COOOIIECTBOM.

-Tonnepxka MHHOBAIMOHHEIX CTAPTAIIOB ¥ CO3JaHKe GU3HEC-UHKYGATOPOB.
-Tlonmyndpusauns NpeuMMyIIECTB HAyYHbIX IIPOEKTOB JUIA NPEANPUATHH H
MPENOCTARIICHHE COBMECTHBIX MPAHTOB/

-Organizing forums and meetings to foster university-business cooperation.

- Supporting innovative startups and establishing business incubators.

-Promoting the advantages of scientific projects to enterprises and offering joint
grants.

MartepuanablK-TeX HUKaIbIK Ga3aHbIH

TEXHUKANBIK  CHIATTaMaJapbiHBIH
TeMeHeyi/

CHuxenue TEXHUYECKUX
XapaKTePHCTHK MaTepualIbHO-
TEXHUUECKOU 6a3pl/

Reduction  of  the technical

characteristics of the material and
technical base

- Matepuan/iplk-TeXHUKaBIK Ka0AbIKTap bl XKaHAPTy GarmapiaMachld a3ipiey.

- MeMIeKeTTiK jKoHe XKeKe HHBECTHLHITAP/BI TapTy.

-3epTXaHanap MeH OKy FUMapaTTapblHbIH HHOPAKYPEUIEIMBIH KaHFBIPTY/

- Pa3paloTka mporpaMMbl MOAEPHI3ALMH MaTePHATIEHO-TEXHUYECKOTO OCHAIIEHHS.
- IpuBrieueHre HHBECTHIHIT OT FOCYIAPCTBA H YACTHOTO CEKTOPA.

- O6noBnenne naboparopuii 1 yueGHOU HHGPACTPYKTYpbI/

-Developing a program to upgrade material and technical equipment.

- Attracting investments from the state and private sector.

-Modernizing laboratories and educational infrastructure

Tanankepiaepaiy, MOTUBALMACHIHBIH
TOMEH JeHreii/

Huzkuit YPOBEHb MOTHUBALIUH
abuTypUeHTOB/

The low level of motivation of
applicants

- YHUBEPCUTETTIH TAOBICTBI TYNEKTepi Typambl —akmapar
TaNankepyepaiH KbI3bIFYIIbLIBIFGIH apTTHIPY.

-JKorapel aKaeMHANBIK JKETiCTiKTepi Gap CTyHEHTTepre LIOKIpTaKbUIAp MEH
JKEHIIAIKTEp YChIHY.

- Tanankepnepre kociOu Garmap Gepy OarfapiamanapblH AaMbITy oHe Gojamlak
MAaHCanThIK MYMKiHAIKTEpAI KopceTy/

-TloBblIeHre BOBNEYEHHOCTH Yepe3 PeKIaMHBIE KaMIAHWH, JEMOHCTPUPYIOLIME
YCHENTHbIE IPHMEpPHI BBITYCKHHUKOB.
-IlpenocraBnenye cruneHaMd U
aKaIeMHIECKHMHU JOCTIKEHHUSAMH.
-PassuTre MpodopHEeHTANMOHHBIX MPOrpaMM, HANPABNEHHBIX HA JEMOHCTPALMIO
KapbepPHBIX MEPCTIEKTUB./

-Increasing engagement through promotional campaigns showcasing university
success stories.

- Offering scholarships and incentives for high-achieving students.

- Strengthening career guidance programs to highlight future career opportunities

Tapary  apKbLIbI

JBroT And  CTYOCHTOB C  BBICOKMMHM

bbb xerexurici/

Pyxosopurens OIT/

Head of the OP

Tokraranosa I'.B.
Tokraranosa I'.B.
Toktaganova G.B
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