KA3AKCTAH PECITYBJIMKACBIHBIH FbLIBIM )XOHE JKOFAPBI BIJIIM MUHUCTPJIITT
MHUHHUCTEPCTBO HAYKH U BBICLIEI'O OBPA30BAHUS PECITYBJIMKU KA3AXCTAH
MINISTRY OF SCIENCE AND HIGHER EDUCATION OF THE REPUBLIC OF KAZAKHSTAN

KOPKBIT ATA ATbIHIAFbI KbI3bIJIOPJA YHUBEPCUTETI
KbI3bUVIOPAUHCKUH YHUBEPCUTET UMEHU KOPKBIT ATA
KORKYT ATA KYZYLORDA UNIVERSITY
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7 «BexiTeMiny
JKaparhuIpICTany . MHCTHTYTHIHBIH
aKaJIeMHSITBIK . HiHZeri KOMHTET
TOPAFACH! deq- H.A. Axaraes
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6B01519 - «I"eorpadus-Tapux» 6inxim Oepy GaraapiaMachiHbIH
2023-2027 xplnmapra apHalIFaH
JAMY KOCIIAPBI

IIJIAH PA3BUTHUSA
obpasoBarenbHOi porpammel 6B01519 - «I"eorpadus-Hcropusi»
Ha 2023-2027 rozapr

DEVELOPMENT PLAN

educational program 6B01519 - «Geography-History»
for 2023-2027

Kesbinopna, 2023x./ Keeutopaa, 2023r./ Kyzylorda, 2023y



BEKITUIAI/ YTBEPXJEHO/ APPROVED

JKapatpuipicTaHy WHCTHTYTBIHBIH aKaJeMHUSUIBIK calla JKOHIHIETi KOMHTET Moximiciume Oexitinmi /
VTBepxKIeH Ha 3aCeaHHH KOMUTETA 10 aKaJeMHUIeCKOMY KadeCTBY HHCTHTYTA €CTECTBO3HAHMUS /
Approved at the meeting of the Academic Quality Committee of the Institute of Natural Sciences
xarrama/ mpotoxon/ protocol Ne s ot «% _o2 2023.

Tepara /lIpencenarens / Chairman /g;;b/ AxaraeB H.A.

(konsl/ nofnucs/ signature)

KAPAJIJIbl/ PACCMOTPEHO/ REVIEWED
«buosorus, reorpadus sxoHe xumus» BBb-HEIH Moxinicinne/ Ha 3acenannu OIl «Buonoruu, reorpaduu
u xumus»/ at the meeting of the Department of Biology, Geography and Chemistry

xarrama/ mpoTokoyt/ protocol Ne /ot «om &7 2023.

BBB xerexkiici/ Pykosourens OI/ Head of the OP %ﬁ Tokraranosa
(xonfl/ noanuce/ signature)

BIJIIM BEPY BAFJIAPJIAMACBIHBIH JKOCIIAPBIH ©3IPJIEY YIIIH HETI3TE AJIBIHIBY
OCHOBAHMUE IS PASPABOTKH IINIAHA OBPA30OBATEJIBHOU ITPOTPAMMBI/ THE BASIS
FOR THE DEVELOPMENT OF AN EDUCATIONAL PROGRAM PLAN:

Kopxeir Ata aremparel KY-min 2023-2027 xeuipapra apHaIfraH CTPATETMSUIBIK JaMy >KOCHapsl/
Crparernueckuii mian passutust KY umenn Kopxeir Ata ma 2023-2027 rogsy/
Strategic Development Plan of Korkyt Ata KSU for 2023-2027.



. BBB a3ipaeyminiep/ Pazpadoruuxu OIl/ Developers of Educational programs

6B01519 - «T'eorpapus-Tapux» bbb
JKYMBIC Oepyurijiep KeHeciHiH Myueci/
Ynensl coBera pabGoroaareneir mo OII
6B01519 - «I'eorpadus-Ucropus» /
Members of the Employers’ Council for
OP 6B01519-«Geography-History»

K.K.Toranosa - M. MameToB ateiHaarsl Kpi3blnopaa
JKOFaphbl IEAaroruKaiblK KOJUICDKIHIH JUPEKTOPHI/
Jupexktop Ke13p110pAMHCKOT O BBICILIETO
[ENArOrMYECKOro KoJuiemka wumeHd M.Mawmerosa/
Director of the Kyzylorda Higher Pedagogical
College named after M.Mametov

Herisri :xymbic 6epymisiep/

J.K.baiimyp3aeBa — Kp3pumopaa KanacblHBIH Oi1iM

OcHOBHBIE padoTomarenu/ Main | 6emiminin 6acTeirel/ HauansHuK OT/IETa 00pa3oBaHus

employers r. Kessumopma/ Head of the Department of Education
of Kyzylorda

Kymbic Oepyuinep apacwiHal | Oprapaesa . A. — b.K. MombiHOaeB aTbiHars! Ne278

aKaJeMHUsIBIK KeHec Mylieci/

Ynenbl Axagemmuueckoro CoBera cpeau
padoTonareneii/

Members of the Academic Council among
employers

MEKTEI -JINIEeH JUPEKTOPBIHBIH OKY JKYMBICHI
JKOHIHJIET1 OpbIHOAacapbl/ 3aMeCTUTEIb AUPEKTOpa MO
yueOHOM pabore mKona-iuued Ne278  uMmeHH
b.K.Mowmsin6aea/ Deputy Director for Academic
Affairs, B.K.Momynbayev Lyceum School No. 278

bb meH0epinae BIHTBIMAKTACTBIK Ky3ere

achbIpbLIATHIH Heriri  Olixim Oepy
MeKkeMeJiepi, Kacimopbinaap/
OcHoOBHBIE oOpa3oBaTe/ibHbIE

yupeskIeHus, NpeANpPUsTHs, ¢ KOTOPHIMH

OCYyLIECTBJIACTCHA COTPYAHNYECTBO B
pamkax OIl/
The main educational institutions,

enterprises with which cooperation is
carried out within the framework of the
OP

Keputopna k. H3M, NelO1 Kembuiopna k. A.
MyciuMyJsibl  aThIHIAFbl MeKTen-nuimeii, Ne264 T.
EceroB ateinmarbl Mmekten-nuiei, b.K. MombinOaeB
ateiHAarel Ne278 mekren-nmuuen, Ne3 Kepizpiopaa K.
mekten-rumuasusicel/ HUI r.Kesputopma, NelOl
mKona-nmuued uMeHu A.Mycmumynsl r.Kei3euopaa,
Ne264 mkona-nmuued wnMmenn T.EceroBa, 1koJa-
auneii Ne278 nmenn b.K.Mowmeia6aesa, Ne3 mikoja-
rumHasus 1. Keiseutopaa/ NISH G.Kyzylorda, Ne101
school-lyceum named after A.Muslimuly
G.Kyzylorda, Ne264 T.Yesetov Lyceum School,

B.K.Momynbayev Lyceum School Ne278, Ne3
Kyzylorda Gymnasium School
bbb ¢puaunangapsl/ Kebumopna k. H3M, NelOl KeBeuiopna K.
®umnanst OI/ A.Mycaumyssl  aThIHAAFbl  MeKTen-nuuei, Ne264

Branches of the OP

T.EceroB aTeiagarel Mmekrer-auiei, b.K.MombiHOacB
ateiHAarel Ne278 mekrten-nuuen, Ne271 opra mekren
HUII r.Kepsutopaa, NelOl mkona-nuieid uMeHU
A.Mycaumynsl r.Keibutopga, Ne264 mikona-nuuei
nMenn T.EceroBa, mkoma-mumenn Ne278  wum.
b.MowmbinbaeBa, cpeansis mkoma Ne271/  NISH
G.Kyzylorda, Nel01 school-lyceum named after
A.Muslimuly G.Kyzylorda, Ne264 T.Yesetov Lyceum
School, B. Momynbayev Lyceum School Ne278,
secondary school Ne271




2. BUIIM BEPY BAFJAPJIAMACBIH JIAMBITY/IbIH HEI'I3I'T MIHAETTEPI/ OCHOBHBIE
3AJIAYN PA3BUTUS OBPA3OBATEJBHOU MPOI'PAMMBI/ THE MAIN OBJECTIVES OF THE
DEVELOPMENT OF THE EDUCATIONAL PROGRAM

Cmpamezusanvik 6azeim 1. YHUBEpCUTETTIH OUIIM Oepy KbI3METTEPIHE KOJDKETIMIAUTIKTI KEHEUTY/
Cmpamezuueckoe nanpaenenue 1. Pacimpenue 1ocrymna K 00pa3oBaTelIbHBIM yCIyram yHI/IBepCI/ITCTa/
Strategic direction 1. Expanding access to educational services of the University

Ne Hatu:ke kopcerkimrepi (yaeci, naiibi3pl, canbl)/ oipaix/ | 2023|2024 |2025| 2026 | 2027
Ioxa3aTesn pe3yJbTaToOB (10151, MPOLEHT, KOJIMYECTBO) | ed.M3M./
Indicators of results (share, percentage, quantity) unit of
measurem
ent
1 |binim anymbuiap koutuHreHTi/ KontuHrent obydaronmxcs/| agam/yen./ | 30 | 35 | 40 | 45 50
Contingent of students man
2 |Opra Hemece OeiiiHi OoibIHIIA OpTa TEXHHKAIBIK OiniM| agam/gen./ | - - - - -
OepyneH  KeWiHri  OuUTiM  ajmymbulap — KOHTHHIEHTI man

(xpIC.OKBITY.)/ KOHTHHTEHT OOydarommxcs TOclie CpeHe
TeXHUY.Ipod WM cpemHero odpazoBaHus (yck.00y4.)/ The
contingent of students of secondary or post-secondary
technical education in the profile (winter.training.)

3 |XKorapbl OuTIMHEH KeWiHTi OLTIM anyliblIap KOHTHHTEHTI/ | amam/den./ | - - - - -
KOHTHHTEHT 00ydarommxcsi 1mociie BBICIIET0 00pa3oBaHUs/ man
Contingent of students after higher education
4 | Kyunmisri oKy dhopmaceiHa kabbuinay, 4 sxeuiapik/ [lpuem Ha| agam/uen./ | 20 | 25 | 30 | 35 40
JHEBHYIO (popMmy oOyueHus, 4 rona/ man
Admission to full-time education, 4 years

5 |XKenennetinreH OKpITY HhICAHBIHA KaObLTIAY (3 XKbLII, amam/gen./ | - - - - -
4 xwout)/ Tlpuem Ha yckopeHHYI0 Gopmy oOydenus (3 rona, 4 man
net)/ Admission to the accelerated form of education
(3 years,4 years)

6 |Tynex/ Boimmyck/ Release amam/gen./ | 15 | 12 - 17 25
man

Cmpamezusnvlk, 6azoim 2. binim 6epy KbI3METiH HHHOBAIUSJIBIK KaMTaMachI3 eTy/
Cmpamezuueckoe nanpaenenue 2. VIHHOBaIMOHHOE oOecieueHrue 00pa3oBaTEeIbHOM e TCILHOCTH/
Strategic direction 2. Innovative provision of educational activities

Ne Hoaru:xe kopcerkimrepi (yJeci, naibi3pl, cannr)/ oipaix/ | 2023 |2024|2025|2026| 2027
INoka3aresu pe3ya1bTaTOB (10J151, IPOLEHT, KOJIMYECTBO) | ed.M3M./
Indicators of results (share, percentage, quantity) unit of
measur
ement
1 | Arameken peiitunricinneri bbb nmosurusicer/ OpbIH/ - - 10 7 5
[ozumms OII B pelitnare ATamMekeH/ MecTo/
Position of the EP in the Atameken rating place
2 | bbb akkpeauranus/ Akkpenuramus OIT/ dbaxt/ +
Accreditation of the OP fact
3 | Ipi KOMITaHUSIap/bIH, YITTBIK KOMIMaHUsUIapabH, |  (akt/ + + + + +
MEMJIEKETTIK OpraHfapiplH, KaybIMAACTBHIKTAPABIH > KOHE fact
JKYMbIC ~ OepyliijiepaiH KaTbicybIMeH o3ipieHreH bbb/
PaspaboTka o0Opa3oBaTenbHOM MPOrpaMMbl C  y4acTHEM
KPYITHBIX KOMITaHU i, HaIlMOHAJIHHBIX KOMIaHUH,
rocopraHos, accouuauuii u padboronareneii/ Development of
an educational program with the participation of large
companies, national companies, government agencies,
associations and employers




EHOex HapbIFBIHBIH TalanTapblH eckepe OThIphl bbb
ka"apry / O0HoBnenue OII ¢ yuerom TpeGoBaHWil phIHKa
tpyna/ Updating the OP taking into account the requirements
of the labor market

dbaxt/
fact

Twuicti cana OOHBIHIIA OKY IPOIECiHE TAPTHUIFAH MPAKTHK
MaMaHaapAbiH ~ caHbl/  KoOJMYecTBO MPHBICYEHHBIX K
y4eOHOMY MpOIECCY CHELHMATMCTOB 110 COOTBETCTBYIOIIECH
orpacnu/ The number of specialists involved in the
educational process in the relevant industry

amam/
yelr./
man

Bb Gotisiamma FeuteiMu maperxeci 0ap I1OK yneci/ ons ITIC
¢ yuenont crenensto o OIl/ The share of teaching staff with
a degree in OP

%

50

50

55

55

60

ITonpik camaga OIMKTUTIKTI apTThIpy KypCTapblHAH OTKEH
I[NIOK canws/ KomuuectBo IIIIC, mnpomenmmx Kypchl
MOBBILIEHUS KBaMu(UKalMu B mpenmeTHod obnactu/ The
number of teaching staff who have completed advanced
training courses in the subject area

amam/
yen./
man

18

18

20

20

21

Oky asKTaJFaHHaH KeHiHri OipiHII JKbUIBI  KYMBICKA
opHanacteippiFan bb  TynekrtepiHiH yineci (TyJeKTepliH
JKaJIITbI caHbIHaH)/ Homs BBIITYCKHHUKOB OI1,
TPYIOYCTPOCHHBIX B TEPBBI TOA TMOCIE 3aBEpIICHHUS
o0yuenwst (0T o0IIero Konm4uecTsa BolTyckHUKOB)/ The share
of graduates of the OP employed in the first year after
graduation (from the total number of graduates)

%

75

80

85

binim Gepy KbI3MeTTEpiHiH canachlH Oaranayra KaTbICaThIH
VHHUBEPCHUTET TYJEKTepiHiH yieci (KYHII3ri okeiry)/ Jloss
BBIITYCKHUKOB YHUBEPCUTETA, YYaCTBYIOIIMX B OICHKE
KadecTBa 00pa3oBaTeIbHBIX yCiyT (MHeBHOE o0yueHue)/ The
proportion of university graduates participating in the
assessment of the quality of educational services (full-time
education)

%

50

60

60

10

Mamannmapael gaspiay camachklH OaranayFa KaThICaThIH
JKymbIc Oepyminiepain canbl / KonuuectBo paboTopatenei,
Y4aCTBYIOIIUX B OILICHKEC KayecTrBa II0AT'OTOBKH
cnenuamcroB/ The number of employers participating in the
assessment of the quality of training of specialists

anam/
yeir./
man

11

[TOK-HBIH menarorukaiblK KbI3METiH Oaranayra KaTbICaTbIH
OimiM  anmymsapabiH - yieci  (KyHII3ri  okpITy)/  Jlons
00yYaromuxcs, y4acTBYIOUIMX B OLEHKE IeJaroruuecKon
nesitenbrocTH [IIIC (mHeBHOE 00yuenue)/ The proportion of
students participating in the assessment of teaching activities
of teaching staff (full-time training)

%

70

75

80

80

85

12

¥BT mrexri OanplHaH OTKEH TYJIEKTEPHAiH yieci (TeK Ief
MaMaHJpIKTapbl yIniH)/ Jlons BBITYCKHUKOB, MPOIIE/IIIHe
noporoBeiii  6a;mun HKT(Tonmbko 1y meacnenuaibHOCTEN )/
Percentage of graduates who have passed the NCT threshold
score (only for PED specialties)

%

70

75

80

13

bbb Ooiibiama oxpiTymbuiap a3ipnereH  JKAOK  canbl/
Komuecteo MOOK, pazpabotannsie mpenomaBareismu OI1/
The number of MOOCs developed by the teachers of the OP

Oipmix/
€. u3M./
unit of
meas.

10

15

14

KOO-Ha oKyFa TYCKEHAEPIIH J>KajIbl CaHBIHAH «AJTHIH
Oenri»  Oenrici  OapiapablH, COHFBI  YII  JKBUIJAFbI
XaNBIKApABIK, ~ ONIUMIIAAAaliap MEH FBUIBIMU Jko0alap

KOHKYPCTapbIHBIH ~ JKEHIMIIa3/1aphl, arpIMJIBI  OKY
SKbLIBIHIAF bl MIPE3UICHTTIK, FBUIBIMU JKoOanapIbIH
pecyOMKabIK oJIMMITHAIaJIap MEH KOHKYpCTap

KEHIMIIA3IapbIHbIH_yJieci (OipiHIm, eKiHIm oHe YIIiHMII

%

10

12

14

16

20




Jopexen JTUILIIOMAapMeH  Mapantartanranaap)/  Jloms
nocTynuBmux B BY3bI, nMeronmx 3HaKU «AJNTHIH Oenri»,
nodenurenei MEXAYHApOAHBIX OJIUMIIMAJ W KOHKYPCOB
HAy4YHBIX MPOCKTOB TMOCIEJHUX TpeX JeT, Nodemurenei
MPE3UJCHTCKON, PeCcITyOIMKaHCKIX OJMMIIHA U KOHKYPCOB
Hay4YHbBIX IIPOEKTOB TEKYILETO yaeOHOTro rojga
(HarpakJeHHBbIE JUIJIOMAMH TIEPBOH, BTOPOM M TpeThei
cTeneHu) oT ux obiiero kommuectsa/ The share of those who
have entered universities with the signs "Altyn Belgi",
winners of international Olympiads and competitions of
scientific projects of the last three years, winners of
presidential, republican Olympiads and competitions of
scientific projects of the current academic year (awarded with
diplomas of the first, second and third degrees) of their total
number

Cmpamezuanvik 6azoim 3. XanblKapajblK bIHTHIMAKTACTHIK JKOHE MHTEPHAIIMOHAJIAHIBIPY
Cmpamezuueckoe nanpasnenue 3. MeXayHapoHOE COTPYIHUYECTBO U MHTEPHAIIHOHATU3AI[HS/
Strategic direction 3. International cooperation and internationalization

Ne Hornaxe kepcerkimrepi (yJieci, mailbI3pl, canbl)/ oipamix/ | 2023 | 2024|2025|2026| 2027
Iloka3aTesn pe3yJbTaToB (10151, IPOLEHT, KOJIMYECTBO) | ed.M3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1. | BBb menbepingeri KOO cepikrectik: Koc mumiomapr bbb/ | Gipmik/ - - - 2 2
MexBy30BCKOE MapTHEPCTBO B paMKax OIL: | eg.usm./
JByxaurutomubie OIT/ Interuniversity partnership within the | unit of
framework of the: Two - degree OP meas.
merengik KOO/ ¢ 3apyOexusiM By3om/ with a foreign - - - 1 1
university
Kazakcranapik JKOO-MeH/ ¢ ka3axCTaHCKUM By3oM/ with a - - - 1 1
Kazakh university
2. | bbb  OoiipiHIIA aFBUIMBIH  TUNHAETI TMoHAEpP caHbl/ | Oipiik/ 9 9 10 | 10 10
KomnyectBo aucummiime Ha aHriuidckoM si3bike mo Ol | ex.usm./
Number of disciplines in English by OP unit of
meas.
3. | CoIpTKbI (WIBFBIC) aKaJEMUSUIBIK YTKBIPIBLIK OarmapiaMacel | ajgam/ - - 2 2 2
mieHOepiHe KaTbicaTbiH BB OiniM  anyribuiapabiH caHbl / |4en./ man
KomnyectBo obyuatonmxcst OIl, ydacTByrommx B paMKax
porpaMMbl  BHEIIHEH  MCXOJsLICH aKaJIeMUYECKOM
mobuierocTr/ The number of students participating in the
external outgoing academic mobility program
4. | Timki (WIBIFBIC) aKaJEMUSUIBIK YTKBIPIBIK OarmapiaMacel | ajgam/ 2 4 6 10 15
nreHOepinge KarbicaTbiH BB GimiM amyribuiapasie cansl / | gei./ man
KomnyectBo obyuarommxcs OIl, ywyacTByronmmx B pamkax
porpaMMbl  BHYTPEHHEM  HCXOIAIIEH  aKageMHYECKOU
moOuieHOCcTH/ The number of students participating in the
internal outgoing academic mobility program
5. | Imki (kipic) akajgeMusUIBIK VTKBIPJIBIK —OarmapiamMacel | agam/ 2 2 4 4 5
nreHOepinae KarbicarbiH BB OimiM amymibuiapabiH cansl / | 9ei./ man
KomnyectBo obyuatommxcst OIl, ydacTByrommx B paMKax
NporpaMMbl  BHYTPEHHEW  BXOHSIIEH  aKageMHUYECKOU
mobuneHocTH/ The number of students participating in the
internal outgoing academic mobility program
6 | [ki (WBFBIC) akaJeMUSIBIK YTKBIPIBIK OaFgapiamackl | amam/ 1 2 2 3 3
meHOepinae Karsicatbin [TOK canbr / Komwuectso IITIC, |gen./ man

YY4acTBYIOIIMX B paMKax IpOorpamMMbl  BHYTPEHHEH




HCXOJIIel akageMuueckoii MoOmibHOCTH/ Number of
teaching staff participating in the internal Outgoing
Academic mobility program

7. | Imki (kipic) aKageMHUsUIBIK YTKBIPJIBIK OaFgapiamackl | anam/ 1 2 2 3 3
meHOepinae Karvicatein [TOK canbl/  Komwuectso IITC, |gen./ man
y4acTBYIOIIEr0 B  paMKaX IpOrpaMMbl  BHYTPEHHEH
BXOJAINEH akajeMuueckod MoOwibHocTH/ Number of
teaching staff participating in the internal Incoming
Academic mobility program
8. | Tapreurran meTenmiKk FaabIMAapAblH canbl/  Komudectso |  amgam/ - - 1 1 1
NPUBJICYCHHBIX 3apyOe:KHbIX ydeHbix/ Number of foreign |4en./ man
scientists involved
9. | CrIpTKbI (IIBIFBIC) aKaJAEMHUSUIBIK YTKBIPJIBIK OarmapiaMachel | amam/ - - 1 1 2
menOepinge Karbicateid ITIOK camsr Komwmuectso TITIC, |gemn./ man
Y4acTBYIOIIETO B paMKax MPOrpaMMbl BHENIHENH HMCXOIAIIEH
akajgemudeckoir MoOmibHOCTH/ Number of teaching staff
participating in the external Outgoing Academic mobility
program
10. | Arpumsi tiniage okeiraTeid ITOK canbl/ Komuuectso IIIC, amam/ 2 2 4 4 5
MpenofaroIuX Ha aHrmiickoM s3bike/ Number of teaching | gen./ man
staff teaching in English
Cmpamezuanvik 6a2oim 4. IHHOBaLUSAJIbIK SKOXKYHEH] JaMbITY
Cmpamezuueckoe nHanpaenenue 4. Pa3BuTiie ”HHOBAIIHOHHOM SKOCHCTEMEI
Strategic direction 4. Development of the innovation ecosystem
Ne HorTuike kepceerkimrepi (yieci, naibi3el, canbl)/ oipaix/ | 2023 |2024|2025|2026| 2027
Ioka3aresin pe3yabTaToOB (0151, MPOLEHT, KOJIMYECTBO) | eIX.u3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1 | Binim Oepy »oHe 3eprrey xkobamapeiHa KatbicaThiH [IOK |  amam/ 1 1 2 2 3
canbl/ Kommuecto IIIIC, yqacTBYIOIUX B 00pa3oBaTeNbHpIX | 4e/1./man
u uccnenosarenbckux mpoekrax/ Number of teaching staff
participating in educational and research projects
2 | Ipremi okoHe KommaHOamBl 3epTTEyNepAi ICKe achipyra | anam/ - - - 1 1
kateicateie ITOK cansi/ Komaectso ITIC, yuacTByromero B | Y€1/ man
peanu3anuu (byHIaMEHTaIbHBIX u MPUKIIATHBIX
uccrenosannii/ The number of teaching staff involved in the
implementation of fundamental and applied research
3 | Clarivate Analytics kommanusiceibiH ~ Journal — Citation | Gipik/ 1 1 2 3 3
Reports mepekrepi 6oifbinmma 1, 2 sKoHe 3 KBapTuire KipeTin | SAHM3M./
HeMece  Scopus  JepeKKOpbIHa  citescore  Goifpmma | UNitOf
MIPOLIEHTHIIb KepceTKimi Oap GachUIBIMIApIAFsl | e8>
KapusulaHeIMIap — caHbl/ KonmmyectBo mnyOmikanuii B
U3JaHMUSX, BXOMAMX B 1, 2 M 3 KBapTWIM HO JaHHBIM
Journal Citation Reports xomnannu Clarivate Analytics mm
uMeronmx B 0asze MaHHBIX SCOPUS TOKasaTeib MPOICHTHIIb
mo CiteScore/ The number of publications in publications
included in quartiles 1, 2 and 3 according to the Journal
Citation Reports of Clarivate Analytics or having a CiteScore
percentile in the Scopus database
4 | XamblKapajblK BIHTHIMAKTACTBIK IIEHOCPIHIC OPBIHIAIATBIH | Oipiik/ - - - 1 1
F3K canmbl/ Kommuectso HUP, BHIOTHAEMBIX B paMKax | SAHM3M./
MEKIyHApOJHOro coTpyaHuuyectsa/ Number of research l;::é;gf

projects carried out within the framework of international
cooperation




5 | BFCBK ychinFan GachuibIMAapAarbl KapusilaHbiMaap | Oipaik/ 2 2 3 | 4 5
caHbl/ KomuuectBo mybaMKauuii B H3JaHUSAX, eﬂ'P_BM];/
pexomennoBanHbix KKCOH/ Number of articles in li::é;g
publications recommended by the committee for control '
in the field of education and science CCFES
6 | BimimM anymsuiapasiH kapusiansivaap cadbl / KomuuectBo | Oipik/ 10 13 | 15| 15| 20
nybimkanuii odygaroruxcs/ Number of student publications eﬂ-P_It3M];/
unit o
meas.
7 | FeubiMu 3eprTeysiepre KartbiCaThiH OiTiM - alylibUIap/biH | azam/ - - 1 2 2
canpl / KomuuecTBo o6yuaromuxcs, TpHHEMAIOIIMX ydacTue | e/ man
B Hay4yHbIX uccienoBanusax/ Number of students taking part
in scientific research
8 | FpulblMH KOHKypCTapFa KaThICATBIH CTYAGHTTEp caHbl /| anam/ - 1 1 2 2
KOIH4eCcTBO CTYICHTOB, TPUHHMAIONIMX yJacTHe B HAaydHpIX | Y€/ man
koHKypcax/ Number of students taking part in scientific
competitions
9 | PecryOuMKaNbIK OJMMITHANANIAPFA KATHICATBIH CTYACHTTEp |  axam/ - 2 2 3 3
canbl/ KoNMYECTBO CTYNEHTOB, NMPUHHMAIONMX ydacThe B | YL/ man
pecnybmukanckux onmumiinanax/ Number of students taking
part in republican Olympiads
Cmpamezuanvik 6azoim 5. UnpakypbUIbIMABI )KaHFBIPTY
Cmpamezuueckoe nanpaeénenue 5. MoaepHuzanusi UHQPaCTPYKTYpHI
Strategic direction 5. Infrastructure modernization
Ne HorTuike kepcerkimrepi (yieci, naibi3el, canbl)/ oipaix/ | 2023 |2024|2025|2026| 2027
Ioka3aresin pe3yabTaToB (0151, MPOLEHT, KOJMYECTBO) | eIX.Hu3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1 | KoMmbroTepitik mapKTi AaMbity/ Oipik/ - 10 | - | 10 -
Pa3BuTHE KOMIILIOTEPHOTO MapkKa/ e u3M./
Development of a computer park lﬂgé;gf
2 | BarmapiaMalbiK skacaKTaMaHbl caThil any/ Oipatik/ 2 2 2 3 4
[IproOperenue mporpaMMHOro odecnedeHus/ eﬁﬁ?flgf/
Software acquisition eas.
3 | 3epTxaHabIK Ka0ABIKTAP/IBI CATHII ally jKoHE T. 0./ Oipatik/ 10 10 | 12 | 12 10
[Tpuobperenne nadoparopHoro odbopyaoBanus u ap./ en.u3M./
Purchase of laboratory equipment, etc. ‘ﬁ;‘é;gf
4 | KitanxaHa KOpbIH TOJBIKTBIPY/ Giprik/ 50 | 100 | 125 | 130 | 135
[TomoHenue oubaroTeuHoro ¢ponma/ enusm./
Replenishment of the library fund l:gé;gf
5 | Xwuhas cateim any/ Oipmix/ 12 14 | 14 | 14 16
[IpuobpeTenne medemu/ en.n3m./
Purchase of furniture unit of

meas.



https://ineu.edu.kz/kz/nauka/109-bsbk-synan-zhurnaldar-tzm.html

3. TOYEKEJAEPAI BACKAPY/ YIIPABJIEHUE PUCKAMHU/ RISK MANAGEMENT

bbb wmakcatka jkeryre jkoHe MaKcaTThl HHAMKATOpPJApPFa KOJ JKETKI3yre Keaepri KeNTipeTiH

OipkaTap Toyekenaepre Tan 60Jysl MyMKiH/

OIl MOXeT CTOJIKHYTHCS C PSIIOM PUCKOB, MPEMSATCTBYIOIIUX JOCTHKEHHUIO LETU U JTOCTHIKEHHIO

I[EJIEBBIX HHAMKATOPOB/

The OP may face a number of risks that hinder the achievement of the goal and the achievement of

target indicators

MakcaTka KeTyre Keaepri
00J1aTHIH TIYeKeJIep aTaybl

Taoyekenaepai 6ackapy OoiibIHIIA ic-TIapaJiap

Tanankepnepain enmimi3ain  Oacka
aﬁMaKTaprHa JKOHE JKAKbIH JKOHEC
aIIbIC LIETEeNepre KeTyi/

OTTOK aOUTYpHEHTOB B JApyrue
pETHOHBI  CTpaHBl M B CTPaHBI
OJIMDKHETO U JAabHEro 3apy0eibst/
Departure of applicants to other
regions of the country and to the near
and far abroad

- Kocinrik 6arnap 6epy KYMbICTapbIH KYLICHTY KoHE YKaHIAHBIPY.

- XKakpIH yoHe anbIc MeTeNnepae OKUIIIKTep anry.

- TanaHTThI )KacTapFa YHUBEPCUTETTIK TPAHTTAp MEH >KeHIIiKTep Oepy.

- AIMaKTBIH ipi KOCIHOPBIHIAPBIMEH OalIaHbICTApbl KEHEUTIN, MAKCATThl Kap
nasipiay Kyitecid gamoIty./

- YcuieHue 1 akTHBH3ALHsI TPOQOPHUEHTAILIMOHHOM PaboThI.

- OTKpBITHE MIPEICTaBUTEIHCTB B OIIDKHEM U AaJbHEM 3apyOexKbe.
-IlpenocraBnenre YHHUBEPCUTETCKMX TIPAaHTOB M CKHIOK JUId TaJIaHTJIMBOH
MOJIOJICHKH.

- Paciimpenune coTpyiHHYeCTBa ¢ KPYIHBIMH PETHOHAIBHBIMU MPEANPUSTUSIMU IS
eJIeBOM MOJTOTOBKH KaapoB./

- Strengthening and intensifying career guidance work.

- Opening representative offices in neighboring and distant foreign countries.

- Providing university grants and discounts for talented young people.

- Expanding ties with large regional enterprises for targeted staff training.

binim Oepy KbI3MeTTepi HapbIFBIHIA
JKaKbIH MaMaH/bIKTap 601711;11{11121
JKOFaphl OKY OPBIHIAPBIHBIH
GacekernecTiriHiH apTysl/

VYcuneHue KOHKYPEHLIMH Ha pPBIHKE
00pa3oBaTEeIBHBIX YCIYT CO CTOPOHBI
BY30B 10 CMECXKHBIM
cnenpansHoctaM / The growth of
competition among universities in
the nearest specialties in the
educational services market

- YHuBepcuTeTTiH Oipereil MaMmaHABIKTapblH JIaMBITy JKOHE OHBIH 09CEeKeNiK
ApTHIKIIBUTBIKTAPBIH KOPCETY.

- AKaieMusUTBIK OaFmapiaMaiapabl XaIbIKapalblK CTaHAApTTapFa COHKECTeHIIpY.

- YHUBEPCUTETTIH HWMUWKIH HBIFAUTy MakcatbiHZa PR KoHE MapKeTHHTTIK
HayKaHAap OTKi3y.

- Koc aumnomasr GaraapnaManap MEH akaJeMUSIIbIK YTKBIPIIBIKTEL 1aMBITy./

- Pa3zBuTre YHUKAIBHBIX HAINlPaBJICHUH MOATOTOBKH YHUBEPCUTETA M JEMOHCTPALINS
€ro KOHKYPEHTHBIX MPEHMYIIECTB.

-IlpuBeneHne akageMHUYECKUX IPOTPaMM B COOTBETCTBHE C MEXIYHApPOJHBIMH
CTaH/apTaMHU.

-IlpoBenenne PR- W MapkeTHHTOBBIX KaMIAaHUU JUIs YKPEIUICHUs HMUIKA
YHUBEPCHTETA.

- BHepenue mporpamMm IBOMHOTO JUILUIOMA M aKaJeMHIECKON MOOMIBHOCTH. /
-Developing the university’s unique specialties and showcasing competitive
advantages.

- Aligning academic programs with international standards.

- Conducting PR and marketing campaigns to strengthen the university’s image.

- Implementing dual degree programs and academic mobility initiatives

BimikTi FBUIBIMU-TIE AT OTUKAJIBIK
KaIpJIapabIH sKeTiCIeyIiairi/
Henmocratok  KBaIM(UIMPOBAHHBIX
HAy4HO-TIEAArOrHYECKUX KaapoB /
Lack of qualified scientific and
pedagogical staff

-Xac rFanpiMIap MEH OKBITYIIBUIAPABI BIHTATAHABIPY (FBUIBIMU KOOanapra
rpanrTap 6eiy).

- XanbIKapanblK JIeHrelaeri OKbITYIIBUIAP MeH mpodeccopiapsl TapTy.

- VHHUBEPCHUTET OKBITYIIBUIAPHI YIIIiH FRUIBIMH-3€PTTEY TPaHTTAPBIHA YChIHY/

- CTUMyIHpOBaHE MOJIOJBIX YYCHBIX WM MpernojaBaTelicil (IOBBIIIEHHE 3apIUIaThl,
TpaHTHI Ha HAyYHBIC TIPOCKTHI).

- [IpuBneyeHne MeXyHAPOIHBIX IPEIOaBaTeNeil 1 mpogeccopoB.
-TIpenocraBienre HAydIHBIX TPAHTOB ISl COTPYAHMKOB YHHBEpCUTETA/

- Encouraging young scientists and teachers (salary increases, grants for scientific
projects).

- Attracting international lecturers and professors.

- Providing research grants for university faculty members.

VHHOBAIMSLITBIK o1tiM oepy
OarapyiamManapblHbIH Kelll a3ipieHyi
(yakpITBLTBI 93ipiieHOeyi)/
HecBoeBpemeHHas pazpaboTka
MHHOBAIIMOHHBIX  00pa30BaTeNbHBIX
nporpamm /

- lHHOBaIMSIBIK ~ OaFmapiaManapabl  93ipiey MeEp3iMIEpiH IKENESNACTy IKOHE
OHTAUNAHABIPY.

- AKaJIeMUSUTBIK KaybIMIACTBIKIICH JKOHE OHEPKACII OKUIIEpIMEH THIFbI3 OaliaHbIC
OpHary.

-Xana TtexHomorusnmap MeH OuriM Oepy TpPEHATEpIH 3epTTEy apKbUIBl OKY
GarmapraManapbiH XKeTUIaipy/




Late development
development) of
educational programs

(untimely
innovative

- YCKOpeHI/Ie " OINITUMM3AlYs Iponecca pa3pa60TKH HWHHOBAIIMOHHBIX IPOTpaMM.

- YcTaHoOBJIEHHE TECHOTO COTpyAHHYECCTBA C dAKaJCMHUYCCKUM COO6III€CTBOM u
MMpEeACTABUTCIIAMUA UHAYCTPHU.

- COBepIHeHCTBOBaHI/Ie y‘Ie6HLIX mnmporpaMMm Ha OCHOBC
TEXHOJIOTHH U O6pa30BaTeJ'IBHBIX TpeHJIOB/

- Accelerating and optimizing the development of innovative programs.

- Establishing close cooperation with the academic community and industry
representatives.

- Improving programs by studying new technologies and educational trends

HU3Yy4YCHHA  HOBBIX

Binim oepy KBI3METTEPiHIH
CarrachIHBIH TOMEHIEYI/
CHmKeHue
00pa3oBaTeNbHBIX YCIyT /
Decrease in the quality
educational services

KadyecTBa

of

-binim Oepy craHmapTTapblH S>KaHAPTHIN, OKBITY Camackl MEH KayillCi3IiriH
KaMTaMachl3 €Ty.

- OKBITYIIBUIAPIBIH OUTIKTLNITIH apTTRIPY KyPCTAphIH YHBIMIACTHIPY.

- CtyzmeHTTepAiH MiKipiepi MEH YCBIHBICTAPhIH €CKEePETiH Kepi OaimaHbic KyleciH
€HTI3y.

-3amanayu oKbITY omicrepin enrizy (Blended learning, Project-based learning)/

- OOHOBJIEHUE 00pa30BaTENbHBIX CTAHJAPTOB JUIS 00ECIEUeHHs] BBICOKOTO KauecTBa
1 0e30MacHOCTH 00y4eHHSI.

- Opranusanys KypcoB IOBBIIICHHS KBATHM(DUKAILMHI JUIs IPEHoAaBaTeNeH.
-BBeznenne cucrembl 00paTHOM CBSI3M, YYMTHIBAIOIICH MHEHHS W IPEIJIONKEHHS
CTYJICHTOB.

-Bueapenue coBpemenHbix meroauk obyuenus (Blended learning, Project-based
learning)./

- Updating educational standards to ensure quality and security.

- Organizing professional development courses for teachers.
-Implementing a feedback system that considers students’
suggestions.

- Introducing modern teaching methods (Blended learning, Project-based learning)

opinions and

Bepinren  OUTIMHIH ~ ©3CKTUIITiHIH
TOMEHJICYi/

CHIKCeHUE aKTyaJIbHOCTH
TPaHCIUPYEMBIX 3HAHUI/

Reducing the relevance of this

knowledge

-Oky OarmapiamanapblH 3aMaHaYH FBUIBIMH JKOHE TEXHOJOTHSIIBIK KETICTIKTEpre
ColiKec KaHapTy.

-bimim  Oepy Ma3MyHBIH  HAapBIKTHIK
KSCIIOPBIHJaPMEH CEpPIKTECTIK OpHATY.

- OKBITYIIBUIAPIBIH YHEMI OUTIKTUTITIH apTTHIPBIN, JXKaHA OLTIM MEH IaFabLIap.bl
UrepyiH bIHTATAHABIPY./

-PeFYJ'IHpHOE 0OHOBJIEHHE yqe6H1,1x nporpaMm B COOTBETCTBUU C COBPEMCHHLIMU
HaY4YHbIMH U TEXHOJIOTHUYCCKUMU NJOCTHKCHUSAMU.

- YcraHoBIlieHHE MapTHEPCTBA C NPCANIPUATUAMU UIA adanTalluu 06pa3013aTem)Horo
KOHTEHTA K TpCGOBaHI/ISIM PbIHKA.

'HOOHIpeHI/Ie HEOPEPBIBHOT'O 06y‘I€HI/I$I 1 IIOBBIIICHUA I(BaJ'II/I(i)I/IKaIII/II/I cpeaun
mperoiaBarenei./

-Regularly updating curricula to reflect modern scientific and technological
developments.

- Establishing partnerships with industries to align educational content with real-
world demands.

- Encouraging continuous learning and upskilling among faculty members

CYpaHBICKa  COMKECTeHAIpY YLIIH

ITOK JKOHE KbI3METKepIIepIiH
FBUIBIMU MaKaJlaJIapbIH <OKBIPTKBILID?
JKypHaJapaa xapusiay/
[Tyonukarust Hayunbix crareid T1T1C
U COTPYAHHUKOB B «XHITHUYECCKHX)
KypHanax /

Publication of scientific articles by
faculty and staff in “predatory "
journals

-Xorapel geHreini, Oemenii FHUIBIMU JKypHaJIIap Typajbl aKNapaTTaHIbIpy.bl
apTThIPy.

-FputbiMu 3THKA KOHE camanbl >KypHAIAapAbl TaHIay OOWBIHINA OKBITYIIBLIAPFa
TPEHUHITEDP YIUBIMIACTBIPY.

- Makananapasiy Oeneni OachUIBIMIAp/a JKapHUsJIaHYbIH KaMTamachl3 €Ty YIIiH
IIKI pelieH3usiIay )KYHEeCiH eHrizy/

-IloBpIICHNE OCB€JOMJICHHOCTH O BBICOKOKAYECTBEHHBIX W PEUECH3UPYEMBIX
HAYYHBIX )XypHaJIaxX.

-IIpoBeneHue TPEHUHIOB JUIsl MPENOJaBaTelIed MO BONPOCAaM HAYYHOM 3THUKU U
BBIOOpA JKYPHAIOB /IS ITyOIHKAIIHN.

-BBengeHne BHYTPEHHETO MEXAaHU3Ma  PELIEH3UPOBAHUS
MyOIUKAaIUii B aBTOPUTETHBIX W3/TAaHUIX/

- Enhancing awareness of high-quality, reputable scientific journals.

- Providing training for faculty members on research ethics and journal selection.
-Implementing internal review mechanisms to ensure publication in credible
journals

It obecreyeHns

yHI/IBepCI/ITeT FaJlbIMIapbIHBIH
FBUTBIMHU *obaapbiHa
capanTaMaJblK OaraHbIH TOMEHIITI/
Huskasg »bskcreprHas OLIGHKa Ha

- Feutbimu sxobanapapl iIIKi capanTaMaaal eTKi3y KYHECiH KYIISHTy.

- YIITTBIK JKOHE XaJIbIKapaNbIK FhUIBIMU OaiiKaynapra KaTbICY/Ibl bIHTATAHBIPY.
- XKac 3epTreyuinepre apHaaFaH MEHTOPIIBIK OariapiamManap/bl JaMbITy./

- YcuneHnre BHYTpEHHEH CHCTEMBbI DKCIIEPTHOM OIIEHKH HaYYHBIX MTPEAI0KEHHH.




Hay4YHbIC MIPOCKThBI
yHUBepcHuTeTa /

Low expert assessment of scientific
projects of University scientists

YYCHBIX

- HOOIIIpeHI/Ie y4acTua B HAHMOHAJIBHBIX U MCKAYHAPOJHBIX HAYYHBIX KOHKYpCax.
-Pa3Butne mporpaMm HaCTaBHUYCCTBA JJI1 MOJIOJBIX HCCHCI[OBaTeHefI./

- Strengthening internal peer-review processes for research proposals.

- Encouraging participation in national and international scientific competitions.

- Providing mentorship programs for early-career researchers.

FruieiMn OHIMIL
KOMMEPLHSUIaH IbIPyFa
KOCITTOPBIHIAP MeH Om3Hec
KYPBUIBIMIAPBIHBIH
KBI3BIFYIITBITBIFBIHBIH TOMEHIIT/
Crnabas 3aWHTEPECOBAHHOCTD
NOPEANpUATAN U OU3HEC CTPYKTYp B
KOMMepIHATH3AIIH HAYJIHOU
npoxyKiuu/

Weak interest of enterprises and
business structures in the
commercialization  of  scientific
products

- YHUBepCHUTET TeH OM3HEC KaybIMAACTHIFBI apachIHIAFbl CEPIKTECTIKTI HBIFAUTY
yiIie GopyMaap MeH Ke3lecyaep oTKi3y.

- IHHOBaMSITBIK cTapTanTapasl KOJaay KoHe Om3Hec-nHKyOaTopiap Kypy.

- Fruteivu sxobanapaeie OM3HECKe THIMALTITIH TYCIHIIPY jkoHE OipIIeCKeH rpaHTTap
YCBIHY/

-Opraam3anuss QOpyMOB H BCTped [UIA Pa3BUTHS COTPYIHHYECTBA MEXKIY
YHHUBEPCUTETOM M OM3HEC-COOOIIECTBOM.

- HO)I)IGP)KKEI HWHHOBAIIMOHHBIX CTApPTAIlOB U CO3JIaHUC 6I/IBH6C-I/IHKy6aT0p0B.
-Ilonynapusanuss NpPEUMYLIECTB HAy4YHBIX IPOEKTOB I NPEANPUATHH U
MpEeAOCTaBJICHUE COBMECTHBIX I‘paHTOB/

- Organizing forums and meetings to foster university-business cooperation.

- Supporting innovative startups and establishing business incubators.

-Promoting the advantages of scientific projects to enterprises and offering joint
grants.

MarepuasiblK-TeXHUKAJIBIK 0a3aHblH

TEXHUKAIBIK  CHIATTaMaJapBIHBIH
ToMeH ieyi/

CHmxeHne TEXHUYECKHUX
XapaKTEPUCTUK MarepHaibHO-
TEXHUYECKOH 0a3nl/

Reduction  of the  technical

characteristics of the material and

technical base

- MarepuasiplK-TeXHUKAIBIK jKa0IbIKTap bl )KaHAPTY OaraapiaMachIH d3ipiey.

- MeMIIEKETTIK JKOHE )KEKE HWHBCCTULIUAIIAPDABI TAPTY.

-3epTxaHajap MeH OKYy FUMapaTTapbIHBIH HHPPAKYPbUIBIMBIH KAHFBIPTY/

- Pa3pa60TKa nporpaMMbl MOJACPHU3AIIMN MATCPHUAIIBHO-TCXHUYCCKOT'O OCHAIIICHU.
- HpI/IBJ'queHI/Ie I/IHBeCTI/IHI/Iﬁ OT rocyaapCTrBa U 4aCTHOT'O CEKTOpPA.

- OOHOBIIEHHE Tab0paTOpHii U yueOHOI HHPPACTPYKTYpPHI/

- Developing a program to upgrade material and technical equipment.

- Attracting investments from the state and private sector.

- Modernizing laboratories and educational infrastructure

Tanankepiepaid MOTHBALUACHIHBIH
TOMEH JIeHTei/

Huskuit YpOBEHb MOTHBAIAU
abuTypreHToB/

The low level of motivation of
applicants

- YHUBEpCUTETTIH TaOBICTBI TYJEKTEpPl Typaisl akmapaT Tapary apKbUIbI
TaanKepIepiH KbI3BIFYIIBUIBIFBIH apTTHIPY.

-Korapel axkameMUSIIBIK JKETICTIKTEpi Oap CTyAEHTTepre IMIOKipTaKeIap MeEH
JKEHUTTIKTEP YCHIHY.

- Tanmankepnepre kocibu Oarmap Oepy OarmapiaManapblH AaMBITY JKOHE Ooamiax
MaHCAaMTHIK MYMKIHAIKTEP I KopceTy/

-IloBbIlIEHUE BOBJIEYEHHOCTH 4Y€pe3 pEKIaMHbIE KaMIIaHUH, IEMOHCTPUPYIOLINE
YCIIELIHBIE IPUMEPHI BBIITYCKHUKOB.
-IIpenocraBieHue CTUNEHOUN U
AKaAEMHUYCCKUMHU JOCTHXKCHUAMU.
-Pa3Butne HpO(i)OpI/IeHTaHI/IOHHLIX nporpamMm, HaIrpaBJICHHBIX HAa ACMOHCTPALHIO
KapbepHBIX MEPCIIEKTHB./

-Increasing engagement through promotional campaigns showcasing university
success stories.

- Offering scholarships and incentives for high-achieving students.

- Strengthening career guidance programs to highlight future career opportunities

JbroT I CTYACHTOB C BBICOKMMH

Kadenpa menrepymrici/
3aBenyronmii kadeapoi/
Head of the Department
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