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1. BBb a3ipaeyminep/ Pazpadorunku OIl/ Developers of Educational programs

8D01104 - Iexaroruka :kdHe MCUXOJIOTHUsI
BBb xymbic Oepyuijiep KeHeciHiH
myueci/

Ynensnl coBera padoronareneid mo OIl
d01104 - Ilexaroruka u ncuxoJiorusi /
Members of the Employers’ Council for
EP 8D01104 — Pedagogy and Psychology

C.K.AckapoB - Kp13p11op1a 0OJIBICTBIK OKY OPTaJIbIFbI
(00sBICTBIK OLTiM OacKapMachl KaHBIHIAFBI OKY-
o/licTeMeNiK KaOMHET) TUPEKTOPhI/

C.K. Ackapos - [lupexrop Kbi3buiopanHckoro
00J1aCTHOTO Y4EOHOTO IIEHTPa yI4COHO-METOINICCKOTO
KaOMHETa MpU 00JIACTHOM YIIPaBJIEHUU 00Opa30BaHMsI)
S.K. Askarov - Director of the Kyzylorda Regional
Educational Center (Methodological Cabinet under the
Regional Department of Education)

Heri3ri sxxymbic 6epyurisiep/
OcHoBHBIE paboronaresnu/
employers

Main

C.K.Ackapos - KpI3b1110pa 00JIBICTHIK OKY OPTaJbIFbI
(0OMBICTBIK OUTIM OacKapMachl >KaHBIHAAFbI OKY-
oficTeMeNiK KaOUHET) TUPEKTOPhI/

C.K. Ackapos - lupektop KbI3bU10pAMHCKOTO 0071aCTHOTO
y4eOHOro IIeHTpa Yy4eOHO-METOAMYECKOro KaOWHeTa MpHU
o0acTHOM yIpaBIeHUH o0pazoBaHus1)
S.K. Askarov - Director of the Kyzylorda Regional
Educational Center (Methodological Cabinet under the
Regional Department of Education)

Kymbic Oepyuijiep
aKaJeMMsJIbIK KeHec Mylueci/
Yaenbl Axkanemuueckoro Cosera cpeau
padoroaareseit/

Members of the Academic Council among
employers

apacbIHaH

A.H.MycabaeBa - AObinait xan ateiHgarsl Nel140 kazak
opTa MEKTeO1 JUPEKTOPHI/

A.H. MycabaeBa — QUpPEKTOp Ka3axCKOHW CpeaHen
kol Ne140 nmenu AObLtail xaHa

A.N. Musabayeva — Secondary School by Abylai
Khan Ne140

bb meH0epiHge BIHTHIMAKTACTBIK Ky3ere
achbIpbLIATBHIH Heriri  Oimim  Oepy
MeKkeMelepi, Kdcimopbinaap/

OcHoOBHBbIE oOpa3oBaTe/ibHbIE
yupexaeHusi, NpeanpusTis, ¢ KOTOPbIMH

OCyLIECTBJIACTCH COTPYAHUYECTBO B
pamkax OIl/
The main educational institutions,

enterprises with which cooperation is
carried out within the framework of the
OoP

Ne3 Ke13putopaa K. MEKTETI-TUMHA3HSICHI/

Ne3 mixona- rumHa3zus r. Kessutopaa/

Ne3 Kyzylorda Gymnasium School/
O.MycinimoB ateiHaarbl Nel101 MeKTen-auiei/

Nel12 I.LKa6wutoB aremgarsl [T MekTen-nuieiii/
C.Ceiipymmun ateranarst Ned IT mexren-nureit/
[xona-munei Nel01 umenu ©. MycitimoBa/

IT mxoma-nueit Nel2 nmenn U. Kadsuiosa/

IT mxona-muneit Ned umenu C. Ceitdynauna/
School-Lyceum Ne101 named after A.Musilimov/
IT School-Lyceum Ne12 named after I. Kabylov/
IT School-Lyceum Ne4 named after S. Seifullin

bbb ¢puiamanmapel/
duanaasl OIl/
Branches of the OP

Ne3 mekren-rumuasuscel Kpissuiopaa K. /

Ne3 mikona- rumHa3zus r. Kezeutopaa/

Ne3 Gymnasium School Kyzylorda /

AObuTaii xaH aTeiHAarel Ne140 ka3zak opta MekTeO1/
Kazaxckas cpensis mkona Nel40 nmenu AObuiait
xaHa/

Secondary School by Abylai Khan Ne140
C.Ceiipymnun ateranaret Ned [T mexren-nureit/

IT mkona-numeit Ne4 umenu C. Ceitdynnnna/

IT School-Lyceum Ne4 named after S. Seifullin




2. BILIIM BEPY BAFJAPJIAMACBIH JAMBITYAbIH HETI3I'T MIHAETTEPI/ OCHOBHBIE
3AJJAYHA PA3ZBUTHUS OBPA3OBATEJIbHOM IPOIPAMMBI/ THE MAIN OBJECTIVES OF THE
DEVELOPMENT OF THE EDUCATIONAL PROGRAM

Cmpamezusanslx 6azom 1. YHUBEpCUTETTIH OLTiM Oepy KpI3METTEpiHE KOJDKETIMIUTIKTI KEHEHTY/
Cmpamezuueckoe nanpasnenue 1. Paciupenue nocrymna Kk 00pa3oBaTeIbHBIM yCIyraM YHHBEPCUTETa/
Strategic direction 1. Expanding access to educational services of the University

Ne Hoatuke kopcerkimTepi (yiaeci, naibi3bl, canbl)/ oipamix/ | 2023|2024 | 2025|2026 | 2027
IMoka3zatesau pe3yabTaToB (10151, MPOIEHT, KOJIUYECTBO) | €I.M3M./
Indicators of results (share, percentage, quantity) unit of
measurem
ent
1 |biniM anymbutap koHTHHreHT/ KOHTHHTEHT oOywaromuxcs/ | amam/gen./ | 13 | 11 | 25 | 30 35
Contingent of students man
2 |Tynex/ Beimyck/ Release amam/uen./ | 20 | 10 | 22 | 25 32
man

Cmpamezusansix 6azetm 2. binim 6epy KbI3METiH HHHOBAIUSITBIK KAMTaMaChI3 eTy/
Cmpamezuueckoe nanpagienue 2. VIHHOBaIIMOHHOE 0OecTieueHne 00pa30BaTEIbHON EATEILHOCTH/
Strategic direction 2. Innovative provision of educational activities

Ne Hotuke kopcerkimTepi (yiaeci, maiibi3bl, canbl)/ oipamix/ | 2023 2024|2025 (2026 | 2027
IMoxa3aTesu pe3yJibTaTOB (10151, MPOLEHT, KOJUYECTBO) | €1.Hu3M./
Indicators of results (share, percentage, quantity) unit of
measur
ement
1 | TAAP peiitunricingeri BB mosutusicer/ opeie/ | 26/33 |22/33|20/33|18/33| 16/33
Iozumus OII B peiituare HAAP/ MecTo/
Position of the EP in the Atameken rating place
2 | bbb akkpenuranus/ Akkpeauranus OIT/ dakt/ +
Accreditation of the OP fact
3 | Ipi KOMITaHHSUTAPBIH, YITTHIK KOMTIaHHSJIApIbIH, daxt/ + + + + +

MEMJIEKETTIK OpTaHOapIblH, KaybIMIACTHIKTAPABIH JKOHE fact
KYMBIC ~OepymriiepAiH KaTeicybIMeH a3ipienreH bbb/
Pazpabotka oOpa3oBarenbHOIl MPOrpaMMBI C y4acTHEM
KpYIHBIX KOMIIaHHUH, HaIIMOHAJIHHBIX KOMITaHMH,
TOCOpPTaHoB, acconnanuii u padoromareneit/ Development of
an educational program with the participation of large
companies, national companies, government agencies,
associations and employers

4 | EHOeKk HapbIFBIHBIH TallalTapblH eckepe OThIpbil bbb |  ¢akt/ + + + + +
xaHapty / OOnoBnenue OIl ¢ yderom TpeGoBaHUil phIHKA fact
tpyna/ Updating the OP taking into account the requirements
of the labor market

5 | TumicTi cana OOWBIHINIA OKy MPOIECIHE TapThUIFAH MPAKTHK | ajaam/ 1 1 1 1 2
MaMaHZapAbiH caHbl/ KONWMYecTBO MpPUBICYCHHBIX K | Yeil./
y4eOHOMY MPOLIECCY CHELUATNCTOB MO0 COOTBETCTBYIOMICH man

orpacau/ The number of specialists involved in the
educational process in the relevant industry

6 | Bb Ooiipiama reuisiMu nopeskeci 6ap [1OK yneci/ Hons [IIC % 100 | 100 | 100|100 | 100
c yuenoii crenensto o OI1/ The share of teaching staff with
a degree in OP

7 | Tonmik camaga OUTIKTULTIKTI apTTBIPy KypCTapblHaH ©OTKEH | ajam/ 5 6 7 7 7
[NOK cans/ KomuuectBo IIIIC, mnpomenmmx Kypchl yer./
TOBBINICHNST KBaJH(UKaIMU B TpeaMeTHoir obmactu/ The man
number of teaching staff who have completed advanced
training courses in the subject area




8 | Oky asKrasraHHaH KeHiHT1 OIpiHIII JKBUIBI KYMBICKA % 90 92 | 95 | 95 95
opHanacTelppuUFraH bb TynekrepiniH yieci (TyjleKTepiH
KB CaHbIHaH)/ Homnst BBIITYCKHUKOB OI1,
TPYIOYCTPOGHHBIX B TMEPBBI TOJ TOCIE 3aBEpIICHHS
o0yuenus (0T 00IIero KoaHuecTBa BeImyckHuKoB)/ The share
of graduates of the OP employed in the first year after
graduation (from the total number of graduates)
9 | Binim Oepy KpI3MeTTepiHiH camachlH Oaranayra KaTbICATHIH % 50 55 | 60 | 65 70
YHUBEPCUTET TYJEKTepiHiH yieci (KyHA3ri okpiTy)/ [ons
BBIIIYCKHUKOB YHUBEPCUTETA, YYacCTBYIOIIUX B OLEHKE
KauecTBa 00pa30BaTENIbHBIX YCIyT (qHeBHOE oOyuenue)/ The
proportion of university graduates participating in the
assessment of the quality of educational services (full-time
education)
10 | Mamangapael masipiay camachlH Oaranayra KaTbICaThlH | ajam/ 2 2 2 3 3
XKyMbIc Oepymrinepid canbl / KomuuectBo paboronmateneid, | uen./
y4acTBYIOIIMX B OLEHKE  KadecTBa  IOATOTOBKU | man
crienimanuctos/ The number of employers participating in the
assessment of the quality of training of specialists
11 | ITOK-HbBIH NeAarorukajiblK KbI3METIH Oarajayra KaThICAThIH % 70 75 | 80 | 80 85
OuTiM  amymbUIapAbH - yieci (KyHA3ri  okeity)/  Jons
00y4JarolMXxcsi, Y4acTBYIOIIMX B OIEHKE NeJarornueckoi
nestenpHocTr [TIC (aHeBHOE 00y4enue)/ The proportion of
students participating in the assessment of teaching activities
of teaching staff (full-time training)
12 | ¥BT urekti GanbplHaH OTKEH TYJEKTEpIiH YJeci (Tek men % 90 90 | 95 | 95 95
MaMaHJBIKTapbl YIIiH)/ J{ons BBITYCKHUKOB, IPOIIEAIINE
noporoBeiii  6aymur HKT(Tonmbko it mencnenuanbHOCTEH)/
Percentage of graduates who have passed the NCT threshold
score (only for PED specialties)
13 | BBb OGoiieiHma oxerTyinbLiap a3ipmered JKAOK canpl/ | Gipimik/ 1 1 2 4 5
KomunuectBo MOOK, paspaborannsie npenoaasateasmu OIl/ | em.u3m./
The number of MOOCs developed by the teachers of the OP | unit of
meas.
Cmpamecuanvik 0azbim 3. XaJbIKAPAIBIK BIHTBIMAKTACTBIK >KOHE WHTEPHALMOHAIIAHIBIPY
Cmpamezuueckoe nanpasienue 3. MexyHapoJIHOE COTPYAHUYECTBO M MHTEPHAIIMOHATIN3ALHS/
Strategic direction 3. International cooperation and internationalization
Ne Hotu:ke kopcerkimTepi (yiieci, maiibi3bl, caHbl)/ oipaix/ | 2023 20242025 (2026 | 2027
Iloka3aTesau pe3yJibTaTOB (1015, MPOLIEHT, KOJUY€ECTBO) | ed.u3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1. | BBb menoepingeri KOO cepikrecrik: Koc numnomaet BBB/ | 6ipimik/ - - 1 1 2
MexBy30BCKOE MapTHEPCTBO B paMKax OIl: | em.u3m./
JHByxmuriomusie OIT/ Interuniversity partnership within the | unit of
framework of the: Two - degree OP meas.
merenaik KOO/ ¢ 3apybexHbiM By3om/ with a foreign - - 1 1 1
university
Kazakcranasik JKOO-MeH/ ¢ ka3axcranckum By3om/ With a - - 1 1 1
Kazakh university
2. | bbb OoiipiHIIA  aFBUIINBIH  TUTIHZAErT TMOHJAEpP caHbl/ | Oipiik/ 1 1 1 1 1
KonnuectBo AuCHUIUIMH Ha aHMHACKOM s3bike 1o OIT/ | em.usm./
Number of disciplines in English by OP unit of
meas.
3. | ChIpTKBI (WIBIFBIC) aKaJEMHSIIBIK YTKBIPIBIK Oarnapriamacel | amgam/ - 1 2 2 2
mieHOepiHe KaTtbicaThlH bb OLtiM  amymbuiapabiH caHbl / | gen./ man

KonmuuectBo oOywatommxcsi OIl, yyacTByrommx B pamkax
MIpOrpaMMBbl BHEIIHEH HCXOIAIIEN aKaJIeMUYecKOH
mobunsHOcTH/ The number of students participating in the
external outgoing academic mobility program




4. | Imki (WBIFBIC) aKaJeMUSUTBIK YTKBIPJIBIK Oargapiamacel | agam/ - 2 3 3 5
mreHOepinae KatbicaThlH BB OimiM amymibutapibiH cadbl / | 4en./ man
KonmuuectBo oOyuatommxcss OIl, yyacTByrommx B pamkax
OporpaMMbl  BHYTPEHHEH  UCXOZSIIEH  akaaeMHYecKOH
mobmneHocT/ The number of students participating in the
internal outgoing academic mobility program
5. | lmki (kipic) akageMHsUIBIK YTKBIPIBIK ~Oarmapiamacel | amgam/ - 1 2 3 3
mieHOepiHae KarbicaTblH BB OimiM anmymsmiapaeiH canbl / | gen./ man
KomuuectBo oOyuatomuxcsi OIl, yyacTByrommx B pamkax
HporpaMMbl BHYTPEHHEM BXOIAIIEH aKaJIeMUYECKON
mobmnpHOcTH/ The number of students participating in the
internal outgoing academic mobility program
6 | [wki (WBIFBIC) aKaJEMUSUIBIK YTKBIPIIBIK OaraapiamMackl agam/ 1 1 2 3 3
menOepinae Karbicatein ITOK canbl / Komumuectso IITIC, |uen./ man
y4acTBYIOIIMX B  paMKaXx MOpOrpaMMbl  BHYTpEHHeEH
ucxomsame axamemuuecko wmoOmimbHOoctr/  Number of
teaching staff participating in the internal Outgoing
Academic mobility program
7. | Immki (kipic) akKaJeMHUsJIBIK YTKBIPJBIK OaFjgapiamachl | amam/ 1 2 2 3 3
menOepinae karbicatbid [IOK canwsl/ Komugectso [IIIC, |uen./ man
y4acTBYIOIIEr0 B  paMKax HporpaMMbl  BHYTpEHHEH
BXO[sAerl akamemuuecko MoOwisHOcT/  Number of
teaching staff participating in the internal Incoming
Academic mobility program
8. | TapThuiFan IETENAIK FalbMIapabiH caHbl/  KomuuectBo anam/ 1 1 1 1 1
MpUBIICYEHHBIX 3apyOexHbix yueHbix/ Number of foreign Yes./ man
scientists involved
9. | ChIpTKbI (IIBIFBIC) aKAJEMHSIIBIK YTKBIPIBIK OaFmapiamachkl | amgam/ 2 2 2 2 3
menOepinge KareicatelH IIOK canbl Kommuectso IITIC, |yen./ man
YYacCTBYIOIIETO B paMKax MpPOTrpaMMbl BHEIIHEH HCXOAIIEH
akagemuueckoir mobmmsHocTH/ Number of teaching staff
participating in the external Outgoing Academic mobility
program
10. | Arpummeie Tiniage okpitateiH [IOK cansl/ Kommaectso ITTIC, anam/ 2 2 4 4 5
npernojarommx Ha anrauickom szeike/ Number of teaching |gen./ man
staff teaching in English
Cmpamezuanvlk 6azeim 4. IHHOBaIMSUIIBIK SKOXKYHECH1 TaMBITY
Cmpamezcuueckoe nanpaenenue 4. Pa3Butre HHHOBAILIMOHHOM 3KOCHUCTEMBI
Strategic direction 4. Development of the innovation ecosystem
Ne Hotu:ke kopcerkimTepi (yjeci, maiibi3pl, caHbl)/ oipmix/ | 2023 20242025 (2026 | 2027
IMoka3aTesau pe3yJibTaTOB (1015, MPOLEHT, KOJUY€CTBO) | e1.u3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1 | biniMm Gepy »xoHe 3epTrey xobanapbiHa katbicaThiH [IOK | anmam/ 3 3 4 5 6
canbl/ Komnuectso IIIC, yuacTByromux B 06pa3oBaTeIbHbIX | Y€IL./man
u uccnenoBarenbckux npoekrax/ Number of teaching staff
participating in educational and research projects
2 | Ipremi >kxoHe KommaHOambl 3epTTEyNEepli IiCKe achlpyFa | azam/ 3 3 4 5 6
yes1./ man

karbicatbi [1OK canwsl/ Kommaectso [IIIC, yuacTtBytromero B
pcain3anuu (bYHI[aMeHTaJ'IBHLIX u MIPUKIIAAHBIX
uccrnenosannii/ The number of teaching staff involved in the
implementation of fundamental and applied research




3 | Clarivate Analytics xommanusiceinsiy Journal — Citation | Gipik/ 12 15 15 16 18
Reports siepextepi Goitbiama 1, 2 sxoHe 3 KBapTWwire KiperTin | SAM3M./
HeMece  SCOPUS  JepekkopbiHa  Citescore  Goiipmama | UNItOF
MIPOLIEHTHIIb KepcerKimi Oap OachlIBIMAAPIAFbI meas.
KapusutanbiMmap —canbl/  KomuuecTBOo — myOnmukaunuii B
M3aHusX, BXomanmx B 1, 2 m 3 KBapTWIM NO JaHHBIM
Journal Citation Reports komnanuu Clarivate Analytics wu
UMEIOIINX B 0a3e JaHHBIX SCOpUS IOKa3aTesb MPOLCHTHIIb
no CiteScore/ The number of publications in publications
included in quartiles 1, 2 and 3 according to the Journal
Citation Reports of Clarivate Analytics or having a CiteScore
percentile in the Scopus database
4 | XanpIkapanblK BIHTBIMAKTACTBIK MICHOCPIHIE OPBIHIAAIATHIH | Oipmik/ 1 1 1 1 1
F3)X canbl/ KomuuectBo HUP, BHIMONHAEMBIX B pamkax | CA.H3M./
MeXIyHapogHoro corpymunuectsa/ Number of research | unitof
projects carried out within the framework of international meas.
cooperation
5 | BFCBK ycbinFan GacsuisIMaapiarsl skapusUiaHsiMaap | Oipmik/ - 2 | 3 4 5
caupl/ KonmuecTBo  myOnuKanuMidi B M3JaHUSX, en.u3M./
: . unit of
pexomennoannbix  KKCOH/ Number of articles in | . -
publications recommended by the committee for control
in the field of education and science CCFES
6 | Binim anymbutap/piH skapusuianeiMaap caubl / KomwuectBo | Gipiik/ 10 13 | 15 | 15 20
my6nukarmii ooyaatorruxcst/ Number of student publications ezl-_ltm;-/
unit o
meas.
7 | FeutbiMu 3epTTeyliepre KaTbiCaThIH OUTIM  aiylibuiap/blH | axam/ 1 1 1 2 2
canbl / KonudectBo 06yuarommuxcsi, MIPUHUMAIONIMX yJacTue | e/ man
B Hay4HBIX ucciaeqoBanusx/ Number of students taking part
in scientific research
8 | FeutbiMu KOHKypcTapra KaThICATBHIH CTyAeHTTep caHbl /| agam/ 1 1 1 2 2
KonuuecTBO CTY/IEHTOB, MIPMHUMAIOIIMX ydacTHe B HAyYHBIX | Y€/ Mman
koukypcax/ Number of students taking part in scientific
Competitions
9 | PecnyOnukanblK ONUMITHAZanapra KaThICATBIH CTyIEHTTep | anam/ - 1 2 3 3
canbl/ KonMdecTBO CTyHEHTOB, NPHHMMAIOIMX ydacThe B | eI/ man
pecnyonukanckux onumnuagax/ Number of students taking
part in republican Olympiads
Cmpamezuanul 6azetm 5. HQpaKypbUIBIMIBI )KaHFBIPTY
Cmpamezuueckoe nanpaenenue 5. MoaepHuzaius HHPpacTPYKTyphbI
Strategic direction 5. Infrastructure modernization
Ne Horuxe kepcerkimrepi (yineci, naiibi3bl, canbl)/ oipamix/ | 2023 20242025 (2026 | 2027
IMoka3aTesau pe3yJibTaTOB (1015, MPOLEHT, KOJUY€CTBO) | e1.u3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1 | KommbroTepiik mapKTi AaMbITy/ Oipix/ - 10 | - | 10 -
en.n3Mm./
unit of
meas.
Pa3BuTHEe KOMIBIOTEPHOTO MapKa/
Development of a computer park
2 | barmapnaManbIK jkacaKTaMaHbI CaThIN any/ Oipmik/ 2 2 2 3 4
[TpuoOpeTeHne mporpaMMHOTO oOecTieueHHs/ eﬁh?:’g];/

Software acquisition

meas.



https://ineu.edu.kz/kz/nauka/109-bsbk-synan-zhurnaldar-tzm.html

3 | 3epTxaHaNbIK >ka0BIKTapAbl CATHII ATy XKOHE T. 0./
[TpuoOperenne maboparopHoro odopymoBaHus U aAp./ en.u3M./
Purchase of laboratory equipment, etc.

Oipmix/ 10 10 | 12 | 12 10

unit of
meas.

4 | Kirarrxana KOpPBIH TOJIBIKTBIPY/
[MomonHenue 6ubIMOTEeUHOTO QoM I/ en.usu./

Oipik/ 50 | 100 | 125 | 130 | 135

Replenishment of the library fund L:Qétagf
5 | XKwuha3 catem amy/ Oipmix/ 12 14 | 14 | 14 16
[Ipuobperenue medenu/ en.usm./
Purchase of furniture unit of
meas.

3.TOYEKEJIAEPII BACKAPY/ YIIPABJIEHUE PUCKAMMU/ RISK MANAGEMENT
bbb makcarka skeTyre »oHe MakcaTThl MHIAMKATOPJIApFa KOJ KETKi3yre Keaepri KenTipeTiHn Oipkarap

ToyeKenepre Tan 001ybl MYMKiH/

OII MOXeT CTONKHYTHCA C PsIIOM PUCKOB, IMPEMSTCTBYIOIIMX AOCTHKEHUIO LENH U AOCTHUKEHUIO

O EJICBBIX I/IHI[I/IKaTOpOB/

The OP may face a number of risks that hinder the achievement of the goal and the achievement of

target indicators

MakcaTKa keTyre Keaepri
00JIATBIH TyeKeJIep aTaybl

Toyekesaepai 6ackapy OoiibIHIIA
ic-mapanap

Tanankepnep/iy enimi3aiH Oacka
aﬁMaKTapLIHa JKOHEC JKAKBbIHKOHC
aNpIC MIeTeTIepre KeTyi/

OTTOK aOUTYPHEHTOB B ApyTUe
PETUOHBI CTPAaHbI U B CTPaHbI
OIMIKHETO U JAJIBHETO
3apyOexbs/

Departure of applicants to other
regions of the country and to
thenear and far abroad

KacinTix 6armap 6epy >KyMbICTapblH KEHEHTIN, OelceHaipy.

JKakbIH >xoHE apIC MeTeN MeTeAep e OKIIIIKTEp alry

TanmaHTTHI )KacTapra yHUBEPCUTETTIK TPAHTTAP MEH XKEHUIIIKTEp Oepy
AWMAaKTBIK 1pi KCITOPBIHAAPEIMEH OaiIaHBICTAPAbI KEHEHUTIIl, MAKCATTHI
KaJp JAaspiay KYHeciH TaMBbITy.

Ycunenre u akTUBH3AIHSI PO OPHUEHTAIIMOHHON PabOTHI

OTKpBITHE IPEICTABUTEIBCTB B OJIIDKHEM M JaJIbHEM 3apyOexKbe.
IIpencraBienne yHUBEPCUTETCKUX TPAHTOB M CKUOK ISl TAJIAHTIMBON
MOJIOJICKH.

Pacmmpenne coTpyIHUUECTBO C KPYITHBIMH PETHOHATBHBIMU
MPEPHUATHSIMU JJIS [IEIEBOM MOATOTOBKU KaIPOB.

Strengthening and intensifying career guidance work

Opening representative offices in neighboring and distant countries.
Presentation of university grants and discounts for talented young people.
Expanding ties with large regional enterprises for targeted staff training.

bimim  Gepy KbI3merTepi
HapbIFbIHA

JKaKbIHMaMaH IbIKTapOObIHIIIA
JKOFapbl OKY OpPBIHIAPBIHBIH
09CeKeNecCTITiHIH apTybl/
VYcunenne KOHKypeHIIMHA Ha
pBIHKE 00pa30BaTENbHBIX YCIIYT
COCTOPOHBI BY30B IIO CMEKHBIM
criermansHocTsM / The growth
ofcompetition among
universities in the nearest
specialties in the

educational services market

YHuBepcuTeTTIH Oipereii MaMaHIBIKbapbIH JTAMBITY KOHE OHBIH 0oCeKeliK
ApTHIKIIBUIBIKTAPBIH KOPCETY.

AxazeMUSITBIK OarmapiaMaiapasl XalbIKapaliblK CTaHAapTTapra
colikecTeHIipy

YHUBEPCUTETTIH HMHJUKIH HBIFATY MakcaThiHIa PR jkoHE MapKeTHHTTIK
HayKaHJIIap OTKI3Y

Koc oumnomuasr 6armapiaManap MEH aKaJIeMUSIIBIK YTKBIPIBIKTEI TaMBITY
Pa3BuTHe yHUKaIbHBIX HAlpaBiIeHUH OATOTOBKA YHUBEPCUTETA U
J€MOHCTpALsl €r0 KOHKYPEHTHBIX IPEUMYILIECTB.

[IpuBeneHune akaileMUUYECKUX IPOrPaMM B COOTBETCTBUE C
MEXIIyHapOIHBIMHU CTaHIApTaMU

IIpoBenenne PR- 1 MapKeTHHTOBBIX KAMIIAHUH JUIs1 YKPETUICHUST MU IKa
YHUBEpPCHUTETA.

Pa3paboTka mporpaMm JBOHHOTO TUIUIOMA W aKaJeMUYECKON
MOOMJIBHOCTH

Development of unique areas of preparation for the university and
demonstration of its competitive advantages.

Bringing academic programs into line with international standards
Conducting PR and marketing campaigns to strengthen the university’s
image.




Implementing dual degree programs and academic m mobility initiarives

BiniKTi FEUTBIMU-TIEIATOTUKAJIBIK

KaJpaapAblH >KeTiCIeyIiIir

Henocratok

KBaH(UIIPOBAHHBIX HAYIHO-

MeJarornueckKux KaJapoB

Lack of qualified scientific and
pedagogical staff

Kac FajJbIMAap MCH OKbITYHIbUIAPAbl bIHTAJIAHABIPY (F bIJIbIMU >1<06aJ1apFa
rpaHTTap Oeiy)

XanblKapablK ACHTeilleri OKbITYLIbLIap MEH podeccopaapasl TapTy
YHHUBEPCUTET OKBITYILIBLIAPHI YIIIIH FRUIBIMU-3EPTTE€Y TPAHTTAPbIHA YChIHY
CTI/IMyJ'II/IpOBaHI/Ie MOJIOABIX YUCHBIX U npenoz[aBaTeneﬁ (HOBI)IHIGHI/IG
3apIruiaThl, FPAHTBI HA HAYYHbIC HpOGKTI)I)

[IpuBneueHne MexTyHapoOAHBIX IpertofaBaTeneii u npodeccopon
Hpe}lOCTaBHeHI/Ie HAYYHBIX I'PAaHTOB JId COTPYHHUKOB YHUBCPCUTETA
Incentives for young scientists and teachers (salary increases, grants for
research projects)

Attracting international teachers and professors

Providing research grants for university staff

WNHHoBanuAmbIK OitiM 6epy
OarapiaManapbIHbIH Kelll
93ipieHyi(yaKbIThUIBI
azipnenobeyi)/
HecBoeBpemeHnHas pa3paboTka
HWHHOBAIIlMOHHBIX
00pa30BaTENBHBIX IPOrpaMM
/Late development(untimely
development) of innovative
educational programs

MHHOBaMANBIK OaFaapiaManapisl a3ipiey Mep3iMAepiH JKeAeIeTy KoHe
OHTaMIaHBIPY
AKaeMHSITBIK KaybIMIACTHIKIICH KOHE OHEPKACII OKIJIIEePIMEH THIFBI3
OaiiaHbIC OpHATY
JKana TexHomorusap MeH OiniM Oepy TpEeHITEPiH 3epTTeY apKbUIbI OKY
OarapiaManapbH KeTUIIIpY
YckopeHue U ONTHMHU3ALUS CPOKOB Pa3paOOTKH HHHOBAIMOHHBIX TPOrPaMM
VY cTaHOBUTH TECHBIC KOHTAKTHI C MPEeACTAaBUTCIIAMU aKaJICMUYCCKOT' O
Cco00IIIecCTBa U TIPOMBIIIJICHHOCTH.
- CoBepIICHCTBOBAHHUE YICOHBIX IMPOrPAMM ITyTEM M3YUEHUS HOBBIX TEXHOJIOTUI
1 00pa3oBaTENbHBIX TCHCHIIUH.
- Acceleration and optimization of development timelines for innovative programs
- Establish close contacts with representatives of the academic community and
industry.
- Improving curricula by exploring new technologies and educational trends.

Binim Gepy KbI3METTEpiHIH
canachlHBIH TOMEH ICY1/
CHIKeHue KayecTBa
obpasoBarenbHbIX yeiayr /Decrease
in the quality of educational
services

- binim Oepy cTaHmapTTaphIH XKaHAPTHII, OKBITY camackl MEH KayilcCi3airin
KaMTaMachI3 eTy

- OKBITYIIBUIAPIBIH OUTIKTUTITIH apTTIPY KYpPCTapblH YHBIMIIACTBIPY

- CryneHTTepiH MiKipiaepi MEeH YChIHBICTAPBIH €CKEePETiH Kepi OaitinaHbic
JKYHECIH eHTi3y

- 3amMaHayH OKBITY 9/IiCTEPiH EHT13Y

OOHOBUTH 00pa30BaTEIIbHBIC CTAHAAPTHI K 00SCIICYNTH KA4eCTBO
0e301acHOCTh 00pa30BaAHMSL.

Opranu3anys KypcoB MOBBIIICHHS KBATH(UKAINH TS YIUTEIICH.
Brenpenue cucteMbl 00paTHOM CBSI3H, YYUTHIBAIOIICH MHEHHUS 1
MPEIIOKEHHSI CTYACHTOB.

BHenpenue coBpeMEHHBIX METOJOB 00YIEHUS

Update educational standards and ensure the quality and safety of
education.

Organization of advanced training courses for teachers.

Organization of advanced training courses for teachers.
Implementation of modern teaching methods

Bepiiren O1TIMHIH ©3€KTUTITTHIH
reMeHeyl/

CHIDKEeHHE aKTyalbHOCTH
TpaHCIupyeMbIX 3Hanuii/Reducing
the relevance of this knowledge

BiniM 6epy Ma3MYHBIH HApBIKTHIK CYPaHBICKA COMKECTEHIIPY YIIIiH

KOCIITOPBIHIAPMEH CEPIKTECTIK OpHATY

OKBITYIIBUTAPIBIH YHEMI OUTIKTLIITIH apTTHIPHII, JKaHa OuUTiM MeH

JaFIbIIapbl HTEPYiH BIHTAJIAHIBIPY

- YcranaBimBaTh MAPTHCPCKUEC OTHOMICHUA C IIPCAIPUATUAMMA JIA
IIPUBEACHUA 06p8.30BaTeJ'IBHOFO KOHTCHTA B COOTBECTCTBUEC C PhIHOYHBIM
CIIPOCOM

- HOOI.LIpﬂTL y‘lHTCJ‘ICfI K IIOCTOAHHOMY COBCPIICHCTBOBAHHUIO CBOMUX
HAaBBIKOB U TIPHOOPETCHIIO HOBBIX 3HAHUH ¥ YMCHHH.

- Establish partnerships with businesses to align educational content with
market demand

- Encourage teachers to continually improve their skills and acquire new
knowledge and abilities

IMOK JKOHE KBI3METKEPIIEPIiH
[Tybnukamust HaydHBIX CTATEH
MIIC m coTpyaHHUKOB B
XULIHAYIECKUX» KypHaiax /
Publication of scientific articles by
faculty and staff in "predatory"

JKoraps! nenreiini, 6emenmi FRUIBIMHA KypHAIAAP Typasbl
aKrnapaTTaHIbIPYIbl ApTTHIPY

FruteiMu 5THKa )K9HE canalibl )KypHaIIapAbl TaHIay OOHbIHIIA
OKBITYIIBUIAPFa TPEHUHITEP YHBIMIACTBIPY

Maxkananapapie 6eaensi 0acbuTbIMAapFa )KaprsUIaHybIH KAMTaMachl3 €Ty
YILIiH iIIKi peleH3nsuIay )KyHeciH eHrisy

[oBbIIIEHE OCBETOMIIEHHOCTH O BHICOKOKQUECTBEHHBIX M PELCH3UPYEMBIX

Hay4HBIX XypHaJax.




) journals

[ IpoBe/ieHre TEHIHIOB /1118 NPenojaBaTenei no Bonpocam Hay4HOM ]
YUK 1 BLIGOPA AypHAIOR A5t NyO/IMKalun '
BBe/leHHe BHYTPEHHOIO MENAHH3Ma PELUEH3HPOBAHKS 1S
oGecncyenus nyGanKaltMi B aBTOPHTCTHLIX W3AaHHAX
Conducting trainings for teachers on issues of scientific ethics and
the selection of journals for publication

Introduction of an internal peer review mechanism to ensure
publication in reputable journals

YHUBEPCHTET FaIbIMAAPbIHbBIH ‘ -
FhIbIME Z00aapbIiHa s
caparramanbik Garanbii ‘
Tomenairi/Huskaa akeneprias \
OLEHKA HA HAYUILIC [IPOCKTHI |

yuetbIxyHsepenrera /

Low expert assessment ol
scientific projects of Lfnivcrsily|
scientists

MarepHaijiblK-TEXHUKAIbIK -

BGazanbli TCXHAKAJIbIK 1
‘ cHnaTraMaaapbiHbi Tomenaevi/ ®
U CHUZKEHHE TENHUUCTKHX =
XApAKTEPHCTHUR MaTepHAIbHO- l =

TexHinueckoit fazbl/

Decline in the technical \ .
' specifications of the material and 2
technical base ‘ .

| -

Tanankepacp MOTHBALMACHIHbIH
Tomeleyi/ ‘

i CHuzerne MOTHBALLHH -
laGuryprenTos!

Decrease in applicants' moti\-'alion' -

“Development of mentoring programs for young researchers

future career opportunities

FbiabivH koGanap/bl iliKi capantaMaia oTkasy KyHeciH KYLUIEeHTY
Y 1 TBIK JKOHE XallbIKapaibiK FblibiMu GaHKay1apra KaTbicy Abl
BHHTANAHABLIPY

Jiac seprTeywisiepre apHaaran MeHTOpbIK Garaapiamaiapip!
JIAMBITY

Veuaetne BHYTPeHHEH CHCTeMBI JKCNEPTHOH OLIRHKH HAaYHHBIX
NPC/UI0/KEHUHI

[loolpenue yHacTHsl B HALMOHAILHBIX M MEIKYHAPOAHBIX HayYHbIX
KOHKYpeax

Pa3BITHE NPOrPAMM HACTABHUUCCTEA LIS MOJOILIX uceneoBaTenei
Strengthening the internal system of expert evaluation of scientific
proposals

I'ncouraging participation in national and international scientific
competitions

MarepraiIblK-TeX HHKAIbIK KaAbIKTap bl skaHapTy Oaraap:1aMachiH
asipaey

MenaeKeTTiK AKIHE JKeKe MHBECTOPAAPbI TApTY

JeprxaHaiap MeH OKy FHMapaTTapbii HHQPAKYpPbUIbIMbIH XKAHAPTY
PazpaGoTka Nporpamybi MOACPHH3ALAN MATEPHANILHO-TEXHHUECKOTO
OcHalLeHKS

[IpuBietenne HHBECTHLLN OT FOCYIAPCTBA H HACTHOIO CEKTOPa
OGuosnenue nadoparopuit v yueOHOH HHPPACTPYKTYPbI
Development of a program for the modernization of material and
technical equipment

Attracting investment from the state and private sector

Updating laboratories and educational infrastructure
VHHBEPCHTETTIH TalbICTbl TYIEKTEPI TYpPaiibl aKNapaT Tapaty
APKBIILI TANANKEPIAEPAiI KbI3bIFYLBITBIFbIH APTTHIPY

JKorapbl aka eMHsUIbIK KeTICTiKTEpi Gap CTYACHTTEpre IHAKIPTAKbI
MEH JKeHIIKTED YCbIRY

Tanankepaepre kacioun Garnap Gepy Garaap.iamanapbit 1aMbiTy
Jcatie GoNalIaK MaHCANTHIK MyMKIHIAIKTEpAI KopeeTy

[lopbienue wirrepeca abUTYPHEHTOB My TeM PacipoCTpaHeHH:
HdopMaLiy 00 yernelHo OKOHUHBILMX YHHUBEPCHTCT

BLITTYCKHUKAX o

[Ipe/iocTaBAEHHE CTHIICH/ A 1 JIbFOT CTYCHTAM C BbICOKHMH
ARAJEMHUCCKUMH JOCTHIKEHUIMU. &
>a3pabaTeiBaTh MPOIPAMMbL TPOPOPHEHTALIMH IS KAHIHIATOB H
OCBELLATH OYAYIILME BOIMOAHOCTH KAPbEPHOTO POCTA.

Increasing the interest o applicants by disseminating information
about successful graduates of the university

Providing scholarships and benefits to students with high academic
achievements.

Develop career guidance programs for candidates and highlight

bbb skereknlici j b.oK Bexxanosa
Pykosoautens Ol @2’ b. K. bexikanona
Head of the OP B.Zh. Bekzhanova



