KA3AKCTAH PECITYBJIMKACBIHBIH FbIJIBIM )KOHE KOFAPBI ELJIIM MHUHUCTPJIIT]
MHUHHUCTEPCTBO HAYKH U BLICUWIEI'O OBPA30BAHUS PECNIYEJIUKU KA3AXCTAH
MINISTRY OF SCIENCE AND HIGHER EDUCATION OF THE REPUBLIC OF KAZAKHSTAN

KOPKBIT ATA ATBIHAAYBI KbI3bIJIOPJA YHUBEPCUTETI
KbI3bIUVIOPAUHCKHUHU YHUBEPCUTET UMEHU KOPKBIT ATA
KORKYT ATA KYZYLORDA UNIVERSITY

A

Toparaghis 77
« ALs)

dKaJ1EM /> :

8D01515-Xumus O11iM Oepy OarmapiiaMachbIHbIH
2024-2028 xpU1gapra apHaJlFaH

TAMY KOCIIAPHI

IIJTIAH PABBUTUSI
oOpa3zoBarenbHOM nmporpaMMbl 8D01515-Xumus
Ha 2024-2028 roasl

DEVELOPMENT PLAN
educational program 8D01515-Chemistry
for 2024-2028

Ke3sinopaa, 2024x./ Ke3sutopaa, 2024r./ Kyzylorda, 2024y
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BEKITLUI/ YTBEPXKJIEHO/ APPROVED . 2 .
YKapaThUIbICTaHy HWHCTHTYTBIHBIH aKaJeMHUSJIBIK cana JKOHIHJICT] KOMHTET MaXiTiciHae OEKITUIAL /

VTBep)K/IeH Ha 3aceJaHUH KOMHTETa 110 aKaJeMHYeCKOMY KaueCTBy HHCTHTYTd CCTCCTBO3H3HPII$I S/ .
Approved at the meeting of the Academic Quality Committee of the [nstitute of Natural Sciences

xarrama/ mpotokoy/ protocol Ne /ot «si » &7 2024.

Tepara /IIpencenarens / Chairman %ﬁ‘ﬂ«/ AxartaeB H.A.
(Konbl/ noanuce/ signature)

KAPAJIJIbI/ PACCMOTPEHO/ REVIEWED
«buomorus, reorpadus >xoHe Xumusn» BBB-ubeH Moxiicinae/ Ha 3aceganuu OIl «buomorumy, reorpauu
u xumus»/ at the meeting of the Department of Biology, Geography and Chemistry

xarTama/ mpotokoJ/ protocol Ne / oty PP 2024

bbb xerexmicl/ PykoBoaurens OIT/ Head of the %}u— ['.b. ToxraranoBa

(Konbl/ noanuce/ signature)

BIJIIM BEPY BAFJIAPJIAMACBIHBIH JXOCIIAPBIH O3IPJIEY YIIIH HETI3T'E AJIBIH/BI/
OCHOBAHUE TSI PABPABOTKMU TTJIAHA OBPA3OBATEJIbHOU ITPOT'PAMMBI/ THE BASIS
FOR THE DEVELOPMENT OF AN EDUCATIONAL PROGRAM PLAN:

Kopkeir Ata artemgarsl KY-mig 2024-2028 >xpuimapra apHaiFaH CTPATETHsUIBIK JaMy KOCHapbl
Crparernyeckuii miad pazsutus KY umenn KopkeiT Ata Ha 2024-2028 roasl/
Strategic Development Plan of Korkyt Ata KSU for 2024-2028.




W O —— -~

. bbb asipaeyminep/ Paspa6orunxn OII/ Developers of Educational programs

8D01515-Xumusa bbb xymbic Oepymisiep
KeHEeCIHIH My1eci/
Huaensl coBera paboromareneir mo OII
8D01515-Xumusn /

Members of the Employers' Council for
OP 8D01315-Chemistry

XK.K.ToranoBa/ JK.Toganova - M. MoameToB

aTbIHAAFbl  KpI3bUIOpHa JKOFaphl  I€4arordKajbik
KOJUICIKIHIH OUPEKTOPBI/ JlupekTop
KeBBUIOpAMHCKOTO  BBICIIETO  MEAArOTHYECKOro

Koiuiemka uMeHu M.MameroBa/ Director of the

Kyzylorda Higher Pedagogical College named after
M.Mametov

Heri3ri sxymbic OepymiJiep/

X.M. CanpakacoBa — KeI3pu1opaa KajlachIHBIH O1TIM

OcCHOBHbBIE padoroxarTesn/ Main | OemmiHIH O6acTeirbl/ HauanbHUK O0TaEMa 00pa3oBaHH

employers r. Kensuiopaa/ Head of the Department of Education
of Kyzylorda

Kymblic Oepywiiep apaceiHaH | . A. OprapaeBa/ G.A. Orgaraeva — b.K. MoMbiHOaeB

aKaJIeMHSVIBIK KeHeC Myeci/
Ynensl Axkagpemuueckoro Cosera cpenu
pabdoronareneii/

Members of the Academic Council among
employers

aTeIHJArbl Ne278 MeKTen-JIuled JUPEKTOPBIHBIH OKY
)KYMBICHI  JKOHIHJErli opblHOacapbl/ 3aMECTUTEINb
IupeKkTopa mo yyeOHo# pabore mkosa-nuuen Ne278
nmenun b.K.Momem6aeBa/ Deputy Director for
Academic Affairs, B.K.Momynbayev Lyceum School
No. 278

bb men0epinae BIHTHIMAKTACTBIK, JKy3ere
achIpbLIATBIH  Heri3ri  OuLrim  Oepy
MeKeMeepl, KdCImopuiHaap/

OcHOBHbBIE oOpa3zoBaTe/IbHbIE
yupexxaeHusl, NpeAnpHUsITHS, ¢ KOTOPbIMH

OCYIIECTBJISACTCS  COTPYJAHHUHYECTBO B
pamkax OIl/
The main educational institutions,

enterprises with which cooperation 1is
carried out within the framework of the

OP

Keneuopoa K. H3M, NelO1 Kemeuiopma kK. A.
MycCauMyIbl aThIHIAFbl MeEKTen-nuuen1, Ne264 T.
EceroB atpiHmarel Mekremn-nuiei, b.K. MomeiHOaeB
aTeiHAarel Ne278 mexren-nuueit, Ne3 Kpi3puiopaa K.
mekten-rumuasusacel/ HUIID r.Kemsutopma, NelOl
mKona-iuied uMeHu A.Mycaumynel r.Kbe3suiop/a,
No264 wmxkoma-nmunedr umMeHu 1.EceroBa, mKoia-
muauei No278 umenu b.K.MomreiaOaeBa, Ne3 mkona-
rumHa3ud r. Kesutopaa/ NISH G.Kyzylorda, Nel01
school-lyceum named after A .Muslimuly
G.Kyzylorda, Ne264 T.Yesetov Lyceum School,
B.K.Momynbayev Lyceum School No278, No3

Kyzylorda Gymnasium School

bbb ¢uaunangapel/
duauanasl OIl/
Branches of the OP

Kenpmopaga K. H3M, NelOl KeBesulopma K.
A .MycnuMyJibl aThIHIAFbl MeEKTen-jaunei, No264
T.EcetoB aTteinnarel Mektemn-nuuei, b.K.MomMmreiHOaeB
aTeiHAarel Ne278 Mexkren-ymmuei, No271 opra mekren
HUII r.Kensuiopaa, NelOl mxona-nunedn UMEHH
A .Mycaumynsl r.Kessuiopaa, Ne264 mkona-nunen
umenn T.EceroBa, mxona-nuued No278 um.
b.MomreiHOaeBa, cpenusis mxona Ne271/  NISH
G.Kyzylorda, NelO1 school-lyceum named after
A .Muslimuly G.Kyzylorda, Ne264 T.Yesetov Lyceum
School, B. Momynbayev Lyceum School Ne278,
secondary school No271
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PIHE KO/DKETIMALTIKTI KEHEHTY/
PEHHE NI0CTyNa K 00pa3oBaTeNbHBIM yCayram YHUBEpcuTeTa/
educational services of the University

Ne Hormke kepcerkimrepi I, Naii
p1 (yneci, naiibi3bl, canb)/ Olpaik/ |2024(2025(2026|2
IIon;a:;szeJm Pe3yJbTaTOB (20J151, NPOLIEHT, KOJIHYeCTBO) | ex.m3m./ i o
ndicators of results (share, percentage, quantity) unit of
measurem
I |binimM anyweinap koutunrenti/ KOHTHHIGHT oOyuarouuxcs/| a art:l/lt /| S S T
Contingent of students g ma‘;en. : ; :
2 | Tynew Beinyck/ Release apam/uen./ | |1 - 3 S d
man

gmpamezu;uzbuq 6azeim 2. Binim Gepy KbI3METiH HHHOBALMSUIBIK KAMTAMACKI3 eTY/
mpamezuieckoe Hanpagnerue 2. VinnoBamoHHoe obecneuenye 06pa3oBaTeIbHOM AeITeNbHOCTH/

Strategic direction 2. Innovative provision of educational activities

Ne HoarTuxe kepcerkimTepi (yaeci, naibizpl, CaHbl)/ oipaik/ | 2024 [2025]2026(2027| 2028
Hoxa3a.TeJm pPe3yJIbTaToB (10J1s1, MPOLEHT, KOJIHYECTBO) | ex.n3m./
Indicators of results (share, percentage, quantity) unit of
measur
ement
1 | TAAP peiitunricinaeri BBB no3uuuscel/ OpbIH/ - 7 5 2 1
[To3uuus OI1 B peiitunre HAAP/ MECTO/
Position of the EP in the Atameken rating place
2 | bbb akkpeaurauus/ Akkpeaurauus OIT/ dbaxt/ +
Accreditation of the OP fact
3 | Ipi KOMIaHHAIapbIH, VITTBIK KOMMaHUs1apAblH, |  ¢akt/ + + + + +
MEMJIEKETTIK OpraHaapAblH, KaybIMJACTBIKTApPAbIH JKOHE fact
XYMbIC  Oepyluiiepald  KaTteiCybiMeH a3ipneHreH bbb/
Pa3paboTrka o00Opa3oBaTesbHOH TMpPOrpaMmMbl C y4acTHEM
KPYIHBIX KOMITaHHH, HaLIMOHAJIbHBIX KOMIMaHHH,
rocopraHoB, accouuaumii u padboronarenei/ Development of
an educational program with the participation of large
companies, national companies, government agencies,
associations and employers
4 | EnOek HapbIFbIHBIH TajantapblH eckepe OThipein  bb |  dakt/ + + + + +
>xaHapty / O6HoBnenue OII ¢ yuerom TpeOoBaHui pbiHka |  fact
tpyna/ Updating the OP taking into account the requirements
of the labor market
S | TuicTi cana GoMbpIHIIA OKY MPOLIECIHE TApThbUIFAH MPAaKTHK | anam/ - : : ] 2
mMaMaHaapabiH ~ caHbl/ KonuMuecTBO  MpHBIEYEHHbIX K | yen./
yueGHOMY MPOLECCY CMNELMAIMCTOB MO COOTBETCTBYIOLIEH |  man
orpaci/ The number of specialists involved in the
educational process in the relevant industry |
6 | BB 6oiipiHwa rFeinbiMu aapexeci 6ap [TOK ynect/ Jons IIIC % 100 | 100 | 100 | 100 | 100
¢ yuenoii crenenbto no O/ The share of teaching staff with
a degree in OP d £l
7 | IMonpik canaga OiMIKTINKTI apTTHIPY KYpCTapblHaH OTKEH | ajaam/ 516 7 7 7
[TOK caupl/ KoauuectBo IINC, npowenuux Kypebl | uen./
noBbilieHus kBaiupukauud B npeamerHod obnactu/ The | man
number of teaching staff who have completed advanced
training courses in the subject area




8 | OKy askranramHan keMinri OipiHwi skbuibl skymbicka | % | 70 | 75 | 75 [ 80 [ 85
OPHaNaCTbipbLiran  bb  Tynektepinin yneci (tynekreppin
JKarbl CaHbIHaH)/ JHons BbIMYCKHUKOB OI1,
TPYAOYCTPOCHHBIX B mepBbIM roa  mocie 3aBEPLLECHUS
o0yuenus (0T obLero konuyecTsa BbIMYCKHUKOB)/ The share
of graduates of the QP employed in the first year after
| gr.ac.iuation (from the total number of graduates) “
9 | buim Gepy KpismeTTepinin canachiy Oaranayra KaTbICaTbIH Yo 60 65 | 70 | 75 | 80
YHUBCPCUTET TYNEKTepiHiH yneci (KyHaisri oxpity)/ ons
BbIITYCKHUKOB  YHUBEPCUTETa, Y4YaCTBYIOLIMX B OLEHKE
Ka4yecTBa 0Opa3oBaTeNbHBIX YCAYT (IHEBHOE o0yuenue)/ The
proportion of university graduates participating in the
assessment of the quality of educational services (full-time
education) _L
10 | Mamanpapael  naspnay canacein OarajlayFa KaTbICATbIH | amaw/ | 1 2 2 3 3
KYMbIC Oepywinepain caubl / KonuuectBo paGotoparenedd, | uen./
yHaCTBYIOIIMX B OLEHKE  KayecTBa  MOJArOTOBKM | man
cneuuanuctos/ The number of employers participating in the
assessment of the quality of training of specialists |
11 | TIOK-HbIH nmenarorukansik Kbi3MeTiH Oaranayra KaTbhiCaTbIH % 70 75 | 80 | 80 85
OumiM  anymwbinapapin  yneci  (kyHamisri  okpity)/ Jlons
OOYYaIOLMXCS, YYaCTBYIOLIMX B OLEHKE MEIarorHyeckoil
aearenbHocTu [IIIC (nueBHoe oOyuenune)/ The proportion of
students participating in the assessment of teaching activities
of teaching staff (full-time training) L
12 | bbb GoMbiHwa okpiTywsap a3ipaeren XAOK canbl/ | 6Gipni/ - I 2 4 J
Konnuectso MOOK, paspaborannsie npenogasarensmu OI1/ | en.u3m./
The number of MOOCs developed by the teachers of the OP | unit of
meas.
Cmpamezuanvix, 6azoim 3. XanslKapaiblK bIHTHIMAKTACTHIK )KOHE MHTEPHALMOHAIAAHIBIPY
Cmpamezuueckoe nanpagnenue 3. MexJ1yHapoIHOE COTPYJIHUYECTBO M HHTEPHAIIMOHAIH3 AL/
Strategic direction 3. International cooperation and internationalization
Ne HorTunke kepcerkimrepi (yJeci, naibi3bl, CAaHbl)/ O1paik/ | 2024 [2025(2026(2027| 2028
Iloka3aresn pe3yabTaToB (10J151, IPOUEHT, KOJIMYECTBO) | ea.H3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1. | bbb wendepinaeri KOO cepikrectik: Koc aunnomasl BEb/ O1pJTiK/ - - - - 1
MexBy30BCKO€ NapTHEPCTBO B paMkax OIl: e.u3M./
JIByxnumnoMHsie OI1/ Interuniversity partnership within the unit of
framework of the: Two - degree OP meas
werenaik XOO/ ¢ 3apybexunsim By3oM/ with a foreign . - - ]
university
Kazakcranapik 2KOO-MeH/ ¢ kazaxcTaHCKUM By3oM/ with a - 5 = : i
Kazakh university
2. | bbb OolibiHIIA aFbUILIBIH TITIHAET] MOHAEP CaHbl/ O1piK/ - - - 1 1
KonnyecTBO AUCUUITJIMH Ha aHMJIMMCKOM s3bike 1o OI1/ ea.u3Mm./
Number of disciplines in English by OP unit of
meas.
3. | CpIpTKb! (LUBIFBIC) aKAAEMUSIIBIK YTKBIPJIBIK OaFaapiamMmachl anam/ - - 2 2 2
| wenOepine KaTbicaTbiH BB GiniM anywsuiapasH caHbl / yes./ man
KonunyecTBo obyuaromumxces OIl, yyacTByroux B pamkax
MporpamMMbl BHELUHEW UCXOASLLECH aKaJeMHUYECKOM
mMoOmibHOCTH/ The number of students participating in the
external outgoing academic mobility program




4. | Ikt (Ul?“' bIC) aKaJIEMHSUIBIK YTKBIPJIBIK OarnapsaMachl ~anam/ syl 1ot 2 l:22
weHOepinae KarbicaTbid BB 611im allylbl1apabIH caHbl / yeJi./ man
Konunuectso obyuarowmxcs OIl, yyacTytowmux B pamkax
NPOrpaMMbl BHYTPEHHEHU UCXOAALIECH aKaaeMHUYeCKOM
MoOunbHocTH/ The number of students participating in the
I inter.nal. optgoing academic mobility program | | A T | |
5. | ki (KIpIC) akaaeMusbIK YTKbIPJbIK OaFaapiamachl anam/ 1 I | 2 2
weHOepiHae Karbicatbid BB OiniM anyiubiiapabiH caHbl / yeJj1./ man
KonunuectBo oOyuarowuxces OIl, yyacTByromux B paMKax
[pOrpamMMbl BHYTPEHHEH BXOAAIIEH aKaJeMUUYECKOM
mobuneHOCTH/ The number of students participating in the
| internal outgoing academic mobility program 2k et |
6 | Iwki (WBIFBIC) aKaAEMUSIIBIK YTKBIPJIbIK OaraapiaMachl anam/ I 1 I 2 2
meHOepinae kareicaThid [TOK canbl / Konuuectso I1IIC, yes1./ man
YYaCTBYIOIIMX B paMKaX MpOrpaMmbl BHYTPEHHEN
MeXoasLLel akaneMuueckor MoounbHocTH/ Number of
teaching staff participating in the internal Outgoing
Academic mobility program 1 e
7. | Iki (kipic) akaneMHsIIbIK YTKbIPJIbIK OaraapiaMachl anam/ I 1 1 2 2
wenbepinne karbicatbid [TOK canbl/ Konuuectso I1I1C, yes1./ man
y4aCTBYIOILETO B paMKax MporpaMMbl BHYTPEHHEH
BXOJsLIEH akaneMuueckoi ModunsHocTH/ Number of
teaching staff participating in the internal Incoming
Academic mobility program a!
8. | TapThutraH LWETENAIK FaTbIMAAPAbIH CaHbl/ KonH4eCTBO azam/ 1 1 2 2 3
NPUBJIEYEHHBIX 3apyOexHbIX yueHbX/ Number of foreign yeJ./ man
scientists involved 4! i}
9. | ChIpTKbI (LIBIFBIC) aKAAEMHUSIBIK YTKBIPJIBIK OaF1apiamMachl anam/ - - 1 1 2
menOepinae kareicatbiH [TOK canbl KonnuecTBo [TI1C, yeJ1./ man
Yy4aCTBYIOLUErO B paMKax MporpamMmel BHELIHEH UCXOASIIEH
axanemuueckoit moounbHocTH/ Number of teaching staft
participating in the external Outgoing Academic mobility
_program ol
19 | Arpumubig Titinae okpitaTeid ITOK canpl/ KonuecTso [IIC, | anam/ 2 2 4 4 5
NpenofaloLIMX Ha aHIJIMHCKOM SI3bIKe/ Number of teaching | 4es./ man
staff teaching in English
Cmpamezuansik, 6azoim 4. VIHHOBaIMSIIBIK SK0XKYHEH1 JaMBITY
Cmpamezu4ecKoe HanpaeierHue 4. Pa3BuTre THHOBAIIMOHHOH 3KOCHCTEMBI
Strategic direction 4. Development of the innovation ecosystem
No Hormke kepceTkimTepi (yJeci, naiibi3bl, canbl)/ oipaix/ | 2024 |2025|2026|2027| 2028
[Toxa3aTeJH pe3yJabTaToB (1051, IPOLUEHT, KOJIHYEeCTBO) | ed.H3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1 2 3 4 S 6 | 7 8
| | Binim 6epy skoHe 3eprrey skobanmapbiHa KateicaThiH TTOK amam/ | 1 1 2 2 3
canet  /  KomuuectBo  IMIIC,  ywacTBylowux B | Uei1/man
oOpa3oBaTebHbIX M MCCJIE10BATE/IbCKHX npoektax/ Number
of teaching staff participating in educational and research
_projects
2 | Ipreni »xoHe KonjaHOambl 3epTTeyNiepAl ICKe acklpyFa anam/ - - - l l
katbicatbi ITOK canbl/ Konnuectso IT1C, yyacTByrowero B | 4€1./ man
peanu3alum dyHIamMeHTanbHbIX U MPUKJIaAHBIX
uccnenoanuit/ The number of teaching staff involved in the
implementation of fundamental and applied research HE




1 . 2 [Faig oo 86 |8
3 Clarlvate Analytics koMmmauusiceiHblH  Journal Citation# Gipaik/ I 1 1 2 T 3 3
Reports nepexrepi GoibiHia 1, 2 joune 3 kBapruire Kiperin | €A.M3M./
HeMece  Scopus  JepeKKopblHma  citescore  GoifpiHma | Unitof
NPOLUEHTHIbL  KepceTkiwni  Gap  GacbinsiMmapparbl | T3
KapusnaHbIMaap  caHbl/ KonunyectBo nyOaukauuid B
M3JaHUAX, BXOOAWMX B |, 2 u 3 kBapTuau no JaHHBIM
Journal Citation Reports komnanuu Clarivate Analytics niu
HMEIOIIKMX B Oa3e AaHHbIX Scopus mokasaTesb MPOLEHTHIIb
no CiteScore/ The number of publications in publications
included in quartiles 1, 2 and 3 according to the Journal

Citatioq Reports of Clarivate Analytics or having a CiteScore
_percentile in the Scopus database

4 | XaublKapajiblK BIHTBIMAKTACTBIK LIEHOEPIHAE OpbIHAAIAThIH OipJik/ . -
F3)X canpl/ Konuuectrso HUP, BwimonHseMbIX B paMKax eﬂ-Pf3M°/
MEKAyHapOaHOro coTpyaHuuecTBa/ Number of research unit of

projects carried out within the framework of international gt
cooperation |

S | BFCBK ychiHraH GachUibiMAapiarsl Jkapusuianbviap | OiPTiK/ 2 203 |4 5
CaHbY/ KonuyectBO INyOnuKamuii B H3JAHMIAX, efﬁ?f?é/

pexomennoBaHHelx KKCOH/ Number of articles M) A

publications recommended by the committee for control
in the field of education and science CCFES

6 | BiniM anywsuiapablH JKapusiiaHbiMaap cadbl / KonuuecTBo GipstiK/ 2 3 4 S >
ny6nukauuii 06yuarouxcs/ Number of student publications eﬁﬁ?tng/
meas. 1
7 | FeutbiMi  3epTTeynepre KaTbicaTbiH OUTIM ajyLiblIapblH azam/ " = I 2 2
canbl / KonuuecTBo 00y4aroluxcs, NPMHUMAIOLIHX y4acTHE 4es1./ man
B Hay4HbIX MccienoBanusx/ Number of students taking part
in scientific research
8 | FoulbiIMH KOHKYpCTapFa KAaTbICaThlH AOKTOPAHTTAap CaHbI /| anam/ - 1 I 7
KonuuecTBO JOKTOPAHTOB, MNPWHUMAKOUIKMX Y4acTHEC B 4eJ1./ man
HayyHbIX koHKypcax/ Number of doctoral students
undergraduates taking part in scientific competitions
Cmpamezuanvlx, 0azoim 5. ViH(paKypbUIBIMBI XaHFBIPTY
Cmpamezuueckoe Hanpaeaenue 5. MoJICpHU3aINS MH(PPaCTPYKTYPEI
Strategic direction 5. Infrastructure modernization
Ne Hotuske kepceTkimTepi (yJeci, naibi3bl, cCaHbl)/ oipaik/ | 2024 (2025|2026 (2027 | 2028
[Toka3aTeH pe3yJbTaTOB (0Jisl, NPOLEHT, KOJIHY€eCTBO) en.u3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment |
1 2 3 4 S 6 7 8
1 | KoMOoproTepitik mapKTi JaMbITY/ Gipik/ : piQE | 10 :
Pa3zBuTHE KOMIIBIOTEPHOrO MapKa/ e/ M3M./
Development of a computer park ‘l‘::agf
2 | BarpapnaMablK yKacaKTaMaHbl CaThIll ay/ O1piik/ 2 2 > |3 4
[Tpro6GpeTenye MpOrpaMMHOro obecredeH st/ el1.M3M./
Software acquisition unit of
meas.
3 | 3eprxaHabIK >Ka0IbIKTap/IbI CATHII ajly JKoHE T. 0./ O1putik/ 10 “1E10-1:12:1:12° 1 - 10
[TpuoGperenue nabopaTopHOro 06OpYyIOBaHUS U Ap./ | CAHM./
Purchase of laboratory equipment, etc. unit of
meas.




1 2 T
, 3 4 5
4 | Kitanxana KOPBIH TOJIBIKTEIPY/ 1 OipJtik/ * 50 100 | lgs #I;O I 125
[lononsenue Gubamoreunoro dhomuma/ €A1 M3M./
Replenishment of the library fund e
5 | XKuha3z catein any/ T t y [
y O1pik/ 12 14 14 14 16
[Ipnobperenne mebenu/ el.1U3M./
Purchase of furniture unit of
meas.

3. TOYEKEJIIEPAI BACKAPY/ YIIPABJIEHUE PUCKAMU/ RISK MANAGEMENT

. bbb Mmaxcarka jxeryre >xoHe MakcaTTBI MHIMKATOpIAapra KOJ JKETKi3yre KeIepri KeNTIpeTiH
O1pKarap Toyekenmepre Tam 601ybl MyMKiH/
OIT MOXeT CTONKHYTBCS C PSAOM PHCKOB, NMPENATCTBYIOIIUX JOCTHIXKEHHIO LETH U JOCTHXXCHHIO
[IEI€BBIX UHIUKATOPOB/
The OP may face a number of risks that hinder the achievement of the goal and the achievement of
target indicators

MakcaTka xeryre Keaepri
00J1aThIH TIYEKeJIAep aTaybl

Toyekenaepai 6ackapy Oo¥ibIHLIA ic-LIapaaap

Tanankepnepain enimi3aiH  6acka
alMaKTapblHa J>XQHE JKaKblH JKOHE
aJIbIC LIETENaepre KeTyl/

OTTOK aOUTYpHMEHTOB B ApPYrHe
PErHOHbBI CTpaHbl M B  CTpaHbI
OJIMXKHEro W AajbHEro 3apyo0exbs/
Departure of applicants to other
regions of the country and to the near
and far abroad

- KacinTik 6arnap 6epy *yMbICTapblH KYIUEHTY XKOHE XKaHAaHABIPY .

- XKaKpblH XoHE aJIbIC LWIETENAepAe OKUIAIKTED ally.

- TanaHTThI )KacTapFa YHUBEPCUTETTIK TPAHTTap MEH XeHUIHIKTep Oepy.

- AiiMaKTbIH ipi KocimopblHaapbiMeH GaiinaHbICTapabl KEHEHTIN, MaKcaTThl Kajap
nasipjay XyheciH AaMbITy./

- VCcHIeHHe U aKTUBU3aLus Mpo(OpHEHTaLMOHHOM paldoThl.

- OTKpbITHE TIPEACTABUTENLCTB B OMKHEM M a/lbHEM 3apy0ekbe.
-TIpenocraBneHe YHWUBEPCUTETCKMX TIpPaHTOB W CKHOOK JUIA TaJIAHTJIUBOM
MOJIOAEXKH.

- PaciumpeHue COTpyAHNYECTBA C KPYNHbIMU PErHOHAJIbHBIMH NPEANPUATHAMH U1
LIEJIEBOI MOArOTOBKH KaJpOB./

- Strengthening and intensifying career guidance work.

- Opening representative offices in neighboring and distant foreign countries.

- Providing university grants and discounts for talented young people.

- Expanding ties with large regional enterprises for targeted staff training.

BiniM Oepy KbI3METTEP] HApbIFbIHAA
)KaKplH MaMaHIbIKTap  OOMBIHILIA
YKOFaphl OKY OpbIHApPbIHbIH
OaCceKeJIeCTIriHiH apTybl/

VcuneHue KOHKYPEHLMM Ha pPbIHKE
00pa30BaTEJIbHBIX YCIYT CO CTOPOHBI
BY30B 1o CMEXXHBIM
cnemuanbHoctsM / The growth of
competition among universities in
the nearest specialties in the
educational services market

- VHUBEpPCHTETTIH Oipereli MaMaHJABIKTAapblH NAMBITY JKOHE OHBIH OaceKeiK

apTHIKUWIBLIBIKTAPbIH KOPCETY.
- AKaneMHsANIbIK OaFaapiamManapasl XalblKapasiblK CTaHAApPTTapFa COMKECTEHIPY.

- VHUBEPCUTETTIH HWMHUIKIH HbIFaliTy MakcaTbiHaa PR )koHE MapKETHHITIK
HayKaHJap ©TKI3Yy.

-Koc npuruioMasl 6araapiaaManap MEH akaJeMHUSUIBIK YTKbIPJBIKTBI JaMbITY./

- Pa3zBuTHE YHUKAJIbHBIX HANpaBji€HUI MOATOTOBKH YHUBEPCUTETA U JEMOHCTPALIMS

€ro KOHKYPEHTHBIX MPEUMYLLECTB.
-TIpuBeeHHEe aKaJEMHYECKUX MpOrpaMM B COOTBETCTBME C MEXAYHApOIHBIMH

CTaHJapTaMH.
-TlpoBenenue PR- ¥ MapKETHHrOBBIX KaMMaHWK JUIS YKpEIUJICHUs HMMIXKA

YHUBEPCUTETA.
- BHeapeHue nMporpaMM ABOHHOrO AUIUIOMA U aKaAEMHUYECKOH MOOWIBHOCTH./
-Developing the university’s unique specialties and showcasing competitive
advantages.

- Aligning academic programs with international standards.

- Conducting PR and marketing campaigns to strengthen the university’s image.
- Implementing dual degree programs and academic mobility initiatives

BinikTi FbLJIBIMU-TIEJarOruKaJbIK
KaJapJiapblH XKeTicrneywiiiri/
Henocratok  KBaJM()ULUHUPOBAHHBIX
Hay4yHO-I€Jaroruyeckux Kaapos /
Lack of qualified scientific and

pedagogical staff

-)Kac ranpiMOap MeH OKbITYLIbUIAPAbI bIHTAJIAHABIPY (FBUIBIMH JKoOanapra
rpaHTTap 6einy).

- XanplKapaiblK JeHrelaeri OKpITyLIblIap MEH Mpogeccopiiapabl TapTy.

- VHUBEPCHUTET OKBITYIIBLIAPHI YILIiH FhUIBIMH-3€PTTEY IPAHTTAPbIHA YCbIHY/
- CTUMYJIMPOBAHKME MOJIOABIX YUYEHBIX W rpenojaBaresieil (MOBbILCHHE 3apIulaThl,
rPaHTbl HA HaY4YHBIE MPOEKTHI).

- [TpuBNIeueHHE MEX Ly HAPOIHBIX MPENoAaBaTeiei 1 npodeccopos.
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PCAOCTaBJIEHHE HAY4HBIX FPAHTOB [T COTPYAHHKOB YHUBEPCHTETA/

- Encouraging youn lenti
: g scientists and teacher ' e
projects). s (salary increases, grants for scientific

-Attra.ct.ing international lecturers and professors.
- Providing research grants for university faculty members.

MHHOBauuUANbIK OLtim Oepy

OarmapnaManapeiHbIH Kem d31pJEHYi
(YaKbITbUIbI 93ipieHbeyi)/

-HH}iOBauPl}lJlblK Oarmapnamanapabpl o3ipney Mep3iMaepiH IKeAeNneTy KoHe
OHTalIaHabIPY.

- AKaIEMUSIIBIK KaybIMAACTBIKIIEH JKOHE OHEPKACIN OKiiAepiMeH ThIFbI3 GaiiaHbIC

educational services

E::Boespemenﬂaa pa3paboTka |opHary.
OBa
nporpa;lgo/nublx oOpasoBatenbHbIX |-Kana TEXHONIOTHANAP  MEH oiniM Oepy TpeHATEpiH 3€pTTeY apKbLIbl OKY
Late development (untimel 6;FﬂapnaManapbm e
Sevelonmaat % innovativ)el -yckopeuuenonmmmaum{ npoLecca pa3pabOTKH HHHOBALIMOHHBIX MPOrPamMM.
ocational propais CTAHOBJIEHME TECHOrO COTPYAHHYECTBA C AKaJEMHYECKMM COOOLIECTBOM H
MPEACTABUTENAMH UHAYCTPHH.
- CoBepilieHCTBOBaHHE Y4eOHbIX MporpaMM Ha OCHOBE M3Y4CHHA  HOBBIX
TEXHOJIOTHi1 1 00pa3oBaTe/IbHbIX TPEH 0B/
- Accelerating and optimizing the development of innovative programs.
-Establishing close cooperation with the academic community and industry
representatives.
s - Improving programs by studying new technologies and educational trends
Binim Oepy KbI3METTEpiHiH |-BiniMm Gepy cTaHAapTTapblH >KaHApThIN, OKBITY Canackl MEH Kayinci3airiH
CanacblHbIH TOMEHAEY1/ KaMTaMachI3 eTy.
CHmxeHue kauecTBa |- OKBITYLIBLIAP/ABIH GUTIKTIIriH apTTHIPY KyPCTapbliH YHIMAACTBIPY .
oOpa3zoBaTeNbHBIX YCJIYT / - CTyIeHTTEpAIH MiKipjiepl MEH YChIHbICTApbIH eckepeTiH Kepi GaillaHbIC XKYHECIH
Decrease in the quality of |eHrisy.

-3amMaHayM OKbITY aaicTepiH eHrizy (Blended learning, Project-based learning)/

- O6HOBNEHNHEe 06pa30BaTE/IbHBIX CTAHAAPTOB Ui 00eCneUeHHs BbICOKOrO KaiecTsa
1 0e30macHOCTH 00yUEHHH.

- OpraHu3auLus KypcoB MOBbILIEHAS KBATHHKALKK 1S npernoaaBaTeleH.
-BBeneHHE CHCTEMbl OOpaTHOM CBSI3H, YYHMTHIBAIOLIEH MHEHHSA H MPELIOKECHHA

CTYJIEHTOB.
- BHenpeHne COBPEMEHHbIX METOAMK OOy4EHHS (Blended learning,

learning)./

- Updating educational standards to ensure quality and security.

- Organizing professional development courses for teachers.

-Implementing a feedback system that considers students’ opinions and

suggestions.
- Introducing modern teaching methods (Blended learning, Project-based learning)

Project-based

Bepinren  OuUIIMHIH ©3€KTLIITHIH
ToMeHaeyl/
CHWXKEHHE aKTYaJIbHOCTH

TPAHCAHUPYEMbIX 3HAHUH/
Reducing the relevance of this

knowledge

-Oky GarjapiamMaliapblH 3aMaHayd FhUIBIMH JKIHE TEXHOJIOTHAIBIK KETICTIKTEpre
CoMKEC XaHApTY.

-Binim  Oepy Ma3MyHbIH  HapbIKThIK
KoCiMOpbIHAAPMEH CEPIKTECTIK OpHATY.

- OKbITYLIBLIAPABIH YHEMI OUIKTIIIFIH apTThIPbIMN, JKaHA OuTiM MeH Aarabliaplbl
UrepyiH bIHTAJAHABIPY./

- PerynspHoe OOHOBNIEHHE yueOHbIX MPOrpaMm B COOTBETCTBUH € COBPEMEHHLIMH
Hay4HBIMH H TEXHOJIOTHYECKUMH JOCTHXCHHAMH.

-V CTaHOBJIEHME MAPTHEPCTBA ¢ MPEANPHATHAMMU ISl afanTalii 00pa3oBaTesbHOrO
KOHTEHTa K TpeOOBAHHUAM PbIHKA.
-[ToowpeHre HenpepbIBHOro 00y4€HHs H MOBbLILICHHA KBaTM(pUKALMH Cpeau
npenojaBaTenei./

-Regularly updating curricula

developments.
-Establishing partnerships with industries to align educational content with real-

world demands.
- Encouraging continuous learning and upskilling among faculty members

CypaHbICKa  COWKECTeHAipy  YIUIH

to reflect modern scientific and technological

[TOK  »oHe  KbI3METKepJep/iH
FRUIBIMU MakKajiaJlapblH <«OKbIPTKBILI
KypHa1ap/a skapusnay/

TlyGnMKauus HayuyHbiX CTaTeH [1I1C
U COTPYAHUKOB B «XHUIHUYECKHX)

KypHanax /
Publication of scientific articles by

faculty and staff in "predatory "
_journals

-)Korapbl JeHreiini, Oenenai FbUIBIMK JKypHAIIap Typajbl aKnapaTTaHblpy bl
apTThIPY. '
-FbUIBIMH 3THKA JQHE canajibl >KypHajAapibl TaHAAY

TPEHUHITEP YHBIMAACTBIPY.
-Maxkananapaei Geznenai OacbinbiMAapaa kapusjlaHyblH KaMTaMacbl3 €Ty YLUIH

iKi peLien3nsay Kyiecid enrisy/
-TIoBBbILIEHHE OCBEJOMJIEHHOCTH O BbICOKOKAYECTBEHHLIX H

Hay4HbIX KYpHaJax.,

QoiibIHIIA OKBbITYLUBLIAPFA

peLeH3UpyeMbIX

-IlpoBeeHHe TPEHUHIOB A nperojaparesieil Nno BOMPoOCaMm Hay4yHOH STHKH H




r

BbIOOpA JKypHANOB 15 my6nuKaLuy.

-BBenenne  BHyTpeHHero MexaHusMa peLeH3MpOBaHMA Ui OGeCreyeHus
NyONMKaLuMii B aBTOPHTETHBIX M3AaHHAX/

-Enha.nc.ing awareness of high-quality, reputable scientific journals.

- Providing training for faculty members on research ethics and journal selection.
-Implementing internal review mechanisms to ensure publication in credible

, |journals

HUBEPCUTE i . Ll i

FblelMpH . FaJIBIMAAPBIHBIH |- FbIIbIMU x00anap/pl ilKi capanTaMazaH ©TKi3y KYHECIH KYLICHTY.
KoOanapbiHa |- ¥NTTBIK XoHe XanbIKapaiblK FhLIBIMH Oaiikayapra KaTbICy/bl bIHTATAHIBIPY -

%apamamanbn( OaraHbIH TeMeHpiri/ |- Xac 3epTTeywwinepre apHanFaH MEHTOp/IbIK Gafaapamaiapbl aMbITY./
M3Kafd OKCMEPTHAs OUEHKA Ha |- YCHIeHHe BHYTpEHHel CHCTEMbI IKCIIEPTHON OLEHKH HayYHbIX MPELIOKCHHMH.

Hay"1HbIC POEKThI ydeHbIX |- IToowIpeHKe y4acTHs B HALMOHAIBHBIX H MEX/IYHapOAHBIX Hay4HBIX KOHKYPCaX.
YHUBEpCHUTETA / - Pa3BuTHe nporpamMm HacTaBHHYECTBA U1 MOJIOABIX uccaeaoaresnei./
Lovy expert assessment of scientific |- Strengthening internal peer-review processes for research proposals.
projects of University scientists - Encouraging participation in national and international scientific competitions.
e 2 T-Providing mentorship programs for early-career researchers. & Bt
bUTBIMU OHIMII |- YHuBepcuTeT neH Ou3HeC KaybIMIACThIFbI apachblHAAFbl CEpIKTECTIKT! HbIFAHTY
KOMMEPLHAIAHAbIpYyFa yILiH hopymMaap MeH Ke3aecyJep oTKi3y.
KICIMOpbIHAAP MEH OusHec |- UHHOBaUMANBIK CTapTanTapAbl KoJaay XKoHeE 6u3Hec-MHKyOaTopiap KYpy-
KYPbUIbIMAQPbIHbIH -FoinbiMu xo0anapablH OU3HECKe THIMILNICIH TYCIHAIPY YKOHE Gip/IeCKEH rpaHTTap
KbI3bIFY LIbLTBIFbIHBIH, TOMEHAIT1/ YCbIHY/
Cnabas 3aHHTePEeCOBAHHOCTD |- Opranusauust (opymMoB W BCTped I PasBHTHA COTPYAHHYECTBA MEMIY
NPeANPUATHI U OH3HEC CTPYKTYpP B |YHMBEPCHTETOM M OM3HEC-COOOLUECTBOM.
KOMMEpLHaIu3aluu HayuHOIi |- [Toanepikka HHHOBALIMOHHBIX CTApTarioB H CO3AaHHC 6uU3HEC-UHKY0aTOpOB.
POy KUK/ -Tlonynspu3auus NpPEMMyYIIECTB HAYYHBIX MPOCKTOB I TMpeAnpHATHH M

Weak interest of enterprises and |mpenocTtaBieHHE COBMECTHBIX rpaHTOB/ .
business  structures  in  the |-Organizing forums and meetings to foster university-business cooperation.

commercialization of  scientific |- Supporting innovative startups and establishing business incubators.
products -Promoting the advantages of scientific projects to enterprises and offering joint
rants.

MaTtepHaabIK-TeXHUKaIBIK 0a3aHbIH |- MaTepHallibIK-TEXHHKATIbIK ka0 abIKTap/Ibl )kaHapTy OaraapiaMachbiH a31pJiey.
TEXHUKATLIK  CHMATTaMalapbliHbIH |- MEMIIEKETTIK XOHE Heke HHBECTHLMANAP/bI TAPTY.

TOMEHAEY/ -3epTXaHajap MeH OKy FUMapaTTapbIHbIH HH(PAKYPBUIBIMBIH KaHFBIPTY/
CHIKEHUE TeXHHYeCKUX |- Pa3paboTka mporpamMmbl MOAEPHH3ALMH MAaTEPHATILHO-TEXHHIECKOTO OCHALLEHUS.
XapaKTEePUCTHK MaTepuaibHO- |- [IpuBIeUeHHe HHBECTHUMH OT rocy1apcTBa H 4aCTHOTO CeKTopa.

TeXHH4YECKOM 0a3bl/ - Q6HOBNEHHUE 1abopaTopuit U YUeOHOH HH(pacTpyKTyphl/

Reduction  of the  technical |-Developing a program to upgrade material and technical equipment.
characteristics of the material and |- Attracting investments from the state and private sector.

technical base - Modernizing laboratories and educational infrastructure

TanankepjepAiH MOTHBALMACBIHBIH - VHUBEPCUTETTIH TaObICTBI ~ TYJIEKTEpl Typajbl aKmapaT TapaTy apKbUIbI
TOMEH JeHrek1/ TajankepyepAiH Kbl3bIFYIIbLIBIFbIH aPTTBIPY.

Huskuii  ypoBeHb  MoOTHBauUuWH |-JKorapbl aKaaeMHAJBIK KeTicTikTepi 0ap CTyJeHTTepre IWOKIpTaKbulap MEH
aOUTYypUEHTOB/ )KEHUIAIKTEP YCBIHY.

The low level of motivation of |-Tanankepaepre kacidOu Oarnap Gepy OarnmapiamallapblH AaMBbITY XOHE Ooallak
applicants MaHCANTbIK MYMKIHAIKTEpAl KepceTy/

-TloBbILIEHHE BOBJICYEHHOCTH 4epe3 pEeKJIaMHbIE KaMIaHWH, JNEMOHCTPHUPYIOUIUE
yCIEIIHbIE MPUMEPbI BbIMTYCKHUKOB.

-T[lpenocTaBieHnue CTHMEHAMH W JIBFOT JUIA  CTYAEHTOB C  BbICOKHMH
aKageMHUYECKUMHU AOCTHKEHHAMMU.

- PazButHe npoOpHEHTALMOHHBIX MPOrpaMM, HAmNpaBJIEHHbIX Ha AEMOHCTPALHIO
KapbePHBIX MEPCHEKTUB./

-Increasing engagement through promotional campaigns showcasing university
success stories.

- Offering scholarships and incentives for high-achieving students.

-Strengthening career guidance programs to highlight future career opportunities

- ‘

3aBeayouui kapenpoi/ Toxraranosa I'.b.
Head of the Department Toktaganova G.B

Kadenpa meHrepyuict/ Q? Tokraranosa I'.b.



