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MINISTRY OF SCIENCE AND HIGHER EDUCATION OF THE REPUBLIC OF KAZAKHSTAN
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6B01516-Xumus-bronorus 611iM 6epy GargapiaMachIiHbIH
2024-2028 xpuigapra apHaFaH
- JAMY XOCIIAPBI

ITJIAH PABBUTUA
oOpasoBarenbHol porpammel 6B01516-Xumusa-Buroxorus
Ha 2024-2028 roas

DEVELOPMENT PLAN

educational program 6B01516-Chemistry-Biology
tor 2024-2028

Keispinopaa, 20245x./ Keizeunopaa, 2024r./ Kyzylorda, 2024y



BEKITUIIl/ VITBEPXXJIEHO/ APPROVED
KapaTsuibicTaHy MHCTHTYTBHIHBIH AaKaACMHIbIK cana SKOHIHJETI KOMUTET Makijiciaae OGekitimmi /
VTBepik/IeH Ha 3acelaHiH KOMHTETA M0 aKaAeMHYECKOMY KAaueCTBY HHCTUTYTa CCTCCTBOSHAHMA /
Approved at the meeting of the Academic Quality Committee of the Institute of Natural Sciences
xartama/ mpotokon/ protocol Ne_/ ot «ad» _o & 2024,

Tepara /Mpencenarens / Chairman {\%-&*3“: il

/ (Komel/ moanues/ signature)

Axartaes H.A.

KAPAJIJIbI/ PACCMOTPEHO/ REVIEWED
«Buonoras, reorpadust xone XxuMuss» BBB-HbH Mokinicinae/ na sacenanuu OIl «buonornu, reorpaduu
u xumis/ at the meeting of the Department of Biology, Geography and Chemistry

xarrama/ npotokon/ protocol Ne_/ o1 w29 05 ZO%,
BBb xerexmici/ Pykosoaurens OI1/ Head of the OP 7 § ”___,_.I“.B. ToxkraraHosa

(xonbi/ noAnHes/ signature)

BUIIM BEPY BAFJIAPJTAMACBIHBIH JXOCITAPBIH O3IPJIEY YUIIH HEII3TE AJIBIHJBL/
OCHOBAHME IJISI PABPABOTKM TUIAHA OBPA3OBATEJIBHOU TTPOI'PAMMBI/ THE BASIS
FOR THE DEVELOPMENT OF AN EDUCATIONAL PROGRAM PLAN:

Kopkbir Ata aremparst KY-min 2024-2028 skpuijapra apHaiIfaH CTPATETHANBIK IaMy socmapel/
Crparermyeckuii rnan passutusd KY umenu KopkeiT ATa Ha 2024-2028 rompl/
Strategic Development Plan of Korkyt Ata KSU for 2024-2028.



1. BBB azipaeyminep/ PaspaGorunkn OII/ Developers of Educational programs

6B01516-Xumusn-buonoruss BBB kymbic
Oepymriziep keHecinin mynreci/

Unensl coBera pabdoromateneii mo OII
6B01516-Xumuna-buosorus /

Members of the Employers’ Council for
OP 6B01516-Chemistry-Biology

K.K.Toranoea - M. MametoB arsmzarsl Keizsuiopia
JKOFaphl NEJArOrMKAIBIK KOJUICDKIHIH, JUPEKTOPLL/
Jlupexrop Kenemmopamrackoro BEICIIETO |
NearoTHueckoro Komnemka wMenn M.Mamerora/
Director of the Kyzylorda Higher Pedagoglca]
College named after M.Mametov

Herisri sympic Oepymiiep/

J.K.Baiimyp3saesa — KpI3pU1opaa KallaChIHbIH 61J1].M :

aKaXeMHANBIK KeHee Mymeci/
Ynenpr Aragemuueckoro Cosera cpean

OcHoBHBIC paboromarean/ Main |6enimMiHIE GacThiFrpl/ HagansHuK oT/ena o6pazoBanus

employers r. Keeuopaa/ Head of the Department of Education
of Kyzylorda

AKymbic Oepymisep apacoian | Oprapaesa I A. — B.K. Mombm6aes atsigaarnt No278

MEKTCI-IMLCH ~ JUPCKTOPBIHBIH ~ OKY  JKYMBICEI
JKOHiHer opbiHOacapbl/ 3aMECTUTENb JUPEKTOPA 110

paboToxaTe.reit/ yucOHOH pabGore mkoma-muneir Ne278 wumennu
Members of the Academic Council among|b.K. Momembaesa/ Deputy Director for Academic
employers Affairs, B. K. Momynbayev Lyceum School No. 278 -

bb menfepinge bIHTBIMAKTACTBIK JKY3ere
achIpLLIATBEIH  Herisri  Oinim  Oepy
MeReMeepi, Kacimopsiagap/

OcHoBHEIE o0pazoBaTe/ibHbIE
yUpesKIeHHs, IPeInpHaTHs, ¢ KOTOPbIMU
OCYHICCTBIACTCH  COTPYJAHHYECTBO B
pamrax OII/

The main  educational institutions,
enterprises with which cooperation is
carried out within the framework of the
oP

Keputopoa k. H3M, NelO1l Kepsbuiopoa k. A
Myciaumyiibl atblHIarel MekTen-muneri, No264 T.
EceroB arbmuparsl mexren-naneid, b.K. Mombimbaes
areinarel Ne278 mexren-nmuueii, Ne3 Kpibuiopia x
mekTen-rumaazusacs/ HMI  r.Keissutopoa, NelO1
mkosa-ued uMeHn A Mycnumynsl r.Kei3sitopiia,
No264 mxkona-maneit umenu T.Ecerosa, 1mkona-
muneii Ne278 umenn b.K.Momeinbaesa, Ne3 mkoJia-
rumuaszus r. Kesoiopaa/ NISH G.Kyzylorda, Ne101
school-lyceumn named after A.Muslimuly
G.Kyzylorda, Ne264 T.Yesetov Lyceum School,

B.K.Momynbayev Lyceum School No278, Nu3
Kyzylorda Gymnasium School
bbb duanangapsy/ Kepomopra k. H3M, NelOl  Keseuopaa K.
Oumans: OI1/ A.Mycrumynel - aThiHjlarbkl - Mexrten-nuueni, No264
Branches of the OP T.Eceron arpmjare Mexten-imneit, b.K.Mompimbaen

areiHaarel No278 mekren-nurei, Ne271 opra Mexten
HHAI r.Keseuopaa, NelOl mxona-nuineil umend
A Myciuamynsl r.Kensutopma, Ne264 mxona-nuiei
pmenn  T.Ecerosa, mxona-muneit  Ne278  wum:
b.MowmbiHOaeBa, cpeausis mkoja Ne271/  NISH
G.Kyzylorda, NelO1 school-lyceum named after
A Muslimuly G.Kyzylorda, No264 T.Yesetov Lyceum
School, B. Momynbayev Lyceum School No278,
secondary school Ne271




2. BLUIIM BEPY BAFJIAPJIAMACKHIH JAMBITYJIBIH HET'I3T'T MIHIETTEPT OCHOBHBIE 3A/TAYUH

PA3BHTHS OBPA3OBATEJBHOH IIPOTPAMMBI/ THE MAIN OBJECTIVES OF THE
DEVELOPMENT OF THE EDUCATIONAL PROGRAM
Cmpamezuanuix, 6azeim 1, Yuyusepeutertin Ginim Gepy KbIsMeTTepiHe KOJLKeTIMALTIKTI KeHenTy/
Cmpamezunecroe nanpagaerue 1. Pacimpenne 10CTyna K 06pasoBaTelbHbIM yCayraM yHUBEPCHTETa/
Strategic direction 1. Expanding access to educational services of the University
[ Ne Hotuke KopeeTkimTepi (yiaeci, naiibispi, canb)/ Bipmix/ | 202420252026 2027 | 2028
[lokazaTeau pPe3ybTATOB (10151, MPONEHT, KOJHYECTBO) | eA.H3M./
Indicators of results (share, percentage, quantity) unit of
5 measurem
ent
| |binim anywbiiap koutuurenti/ Konrtunrent ofyvarommxes/| amam/qen./ | 35 | 40 | 45 | 30 50
Contingent of students man
2 |Opra memece Oeitini GolbiHwa opra TexHukamblk Oimiv| anam/wen/ | - - - - -
GepyneH Kelinri OL1iM anylibuiap KOHTHHIEHTI (KbIC.OKBITY. )/ man !
KOHTHHTeHT 00YUaIOWMXCs [I0C/Ie CPe/IHE TEXHUY.IIPO(] HITH
cpentero obpasosanms (yck.0Gyd.)) The contingent of
students of secondary or post-secondary technical education in
the profile (winter.training.)
3 |Korapsl GimivieH KeMinri GiniM aaylubLiap KOHTHHreHTI/| amam/den./ | - - - - -
KoHTHHIeHT O0YUalolMXCa [oc/Ie Bbicwiero obpasosaHus/ man
Contingent of students after higher education
4 |Kyuaisri oky dopmaceina kadbiagay, 4 xeuiasik/ Ilpuem va| agam/sen./ | 35 | 40 | 45 | 50 50
anesHy1o hopmy obyuenus, 4 roaa/ man
Admission to full-time education, 4 years
5 Kegenperinren okpITy HeicaHbiHa Kabblaaay (3 kKb, ajam/uen. | - - - - -
; 4 sbin)/ Ilpuem Ha yckopenHyro dopmy oOydenns (3 roga, 4 man
aet)/ Admission to the accelerated form of education
(3 years,4 years)
6 |Tyner/ Boinyck/ Release amam/uen/ | 31 | 40 | 45 | 45 50
man

Cmpamezunisix 6azoim 2, bitim Oepy KbI3MeTiH HHHOBAITAATBIK KAMTaMachl3 e1y/
Cmpamezuneckoe nanpasaenue 2. VInHosanionHoe odecneueHne 00pazoBaTeibHON e TeIbHOCTH/
Strategic direction 2. Innovative provision of educational activities

Ne Horuxe kepeerkimTepi (yaeci, naibI3pl, canbl)/ dipaix/ | 2024 2025|2026 |2027| 2028
Mokazarean pe3yabTATOB (1015, IPOUEHT, KOTHYCCTBO) | e4.H3M./
Indicators of results (share, percentage, quantity) unit of
measur
ement
1 | Aramexen peiituuricingeri bbb nosunuscey/ OpbIH/ E - 10 | 7 5
[Mozuumsa OI1 B peiiTunre AtameKkeH/ MecTo/
Position of the EP in the Atameken rating place
2 | BBEb akxpeaurarmsa/ Axkpenurauus Ol daxr/ &
Accreditation of the OP fact
3 |Ipi  KOMNAaHMS/IApABIH,  YATTHIK  KOMNAHWATApIbIH, | (akr/ + + + + +
MEMIICKETTIK OpraHaapibld, KaybIMAACTLIKTAPABIH JKaHE fact
Mymblc  Gepylninepain  karbicybiMen a3ipseHren  BBD/
PaspaGotka oOpazoBaTenbHOH rporpaMMBl ¢ Y4acTHeM
KPYIHBIX KOMIIAHUH, HATTHOHATBHBIX KOMTIAHUH, TOCOPraHos,
accoumaumit u  paboronareneii/ Development of an
educational program with the participation of large companies,
national companies, government agencies, associations and
employers




Enfex HaperblHBIH - TadanTapelH  eckepe  oTeipoin BB
aaHapty / Obnosnenne OIl ¢ yyerom TpeboBanmii peiHKa
tpyaa/ Updating the OP taking into account the requirements
of the labor market

dakt/
fact

Tuicri cana GolibiHIIA OKY MpOLECiHE TAPTLUIFAH MPAKTHK
MaMangapapl  canel/  Komu4ecTBO  TIPHBJICUEHHBIX K
yueOHOMY mpoueccy CrIeUUanUCTOB MO COOTBETCTBYIOMIEH
orpacinu/ The number of specialists involved in the
educational process in the relevant industry

azam/
yeJ./
man

bb GoiibHina reineivi gopeskeci 6ap ITOK yneci/ Hons ITIC
¢ yuenoi ctenenpio no OIl/ The share of teaching staff with
a degree in OP

%

50

50

35

33

Ilonpix canama OinikTinikri aprrTeipy KypeTapblHaH ©TKEH
HHOK canp/ Konuuecrso [IINC, mnpomeamux Kypebl
NoBblLeHHA KBanHPHKAUHU B mipenmeTHoi obnactu/ The
number of teaching staff who have completed advanced
training courses in the subject area

ajgam/
uest./
man

18

20

20

Oky askraaramHaH KeHiAri OipiHII  JKBUIBL  KyMBICKA
opuanactelpeuirad  bBb  Tynmektepinin yneci (Tynexkrepmin
JKATITB CaHbIHAH)/ Honst BBIIIYCKHUKOB OI1,
TPYZOYCTPOSHHBEIX B TEpPBBIA TOJM TOCHE 3aBEpIICHUs
obyuenus (oT o0mero kommyuecTsa BeimyckuHkos)/ The share
of graduates of the OP employed in the first year after
graduation (from the total number of graduates)

%

70

78

75

80

85

Binim Gepy Kel3merrepinid canachld Oaranayra KaTblCaTblH
YHUBEPCHTET TYJeKTepiHiy yneci (kyHaisri okwity)/ Jlons
BBIIIYCKHUKOB ~ YHHBEPCHTETa, YYACTBYIOIIMX B OIEHKE
KauecTBa 00paszoBaTe/lbHbIX yeuyr (qHeBHoe obyuenue)/ The
proportion of university graduates participating in the
assessment of the quality of educational services (full-time
education)

%o

50

60

60

60

10

Mawmanpapasl  gasipiaay  canacblH  Oaranayra  KaTbICATHIH
skymbic Oepywinepain cansl / Komuwuecrso paboropareneii,
YYaCTBYIOIIMX B OHEHKe  Ka4yecTBa  TOATOTOBKH
cneuuanucror/ The number of employers participating in the
assessment of the quality of training of specialists

amam/
yen./
man

[MTOK-#bIH negarorukanblk KeI3MeTiH Oaranayra KaTblCaThiH
Oimim  anymwbiapasi  yaeci  (kynaisri  oxwiry)/  Jlons
00y4arommxcs, y4acTBYIOUHMX B OLEHKEe TIearorHyeckoi
nearensroctu TTC (nnernoe o6yuenue)/ The proportion of
students participating in the assessment of teaching activities
of teaching staff (full-time training)

%

70

75

80

80

85

YBT wekTi Ganpiman OTKeH TYJNCKTepIiH yneci (Tek mea
MaMaHIbIKTapbl ywiH)/ Jons BBIMYCKHHMKOB, MpPOLIEIIIHE
noporoseiii Ganr HKT(Tonbko s neicnenuansHOCTeH)/
Percentage of graduates who have passed the NCT threshold
score (only for PED specialties)

%

60

65

70

i

80

BB OolibiHma oxpiTymsutap a3ipneren KAOK  cansy/
Komuuecrso MOOK, paszpaGortanusie nperniogaeatensamu OIT/
The number of MOOCs developed by the teachers of the OP

Oipmir/

ea.u3M./
unit of
meas.

10

KOO-Ha OKyra TYCKEHIAEPIIH KNGl CaHBIHAH «ANTHIH
Genri»  Oenrici  GapnapiblH, COHFBI VIO  JKBUIJAFEI
XaJIBIKAPANBIK,  ONAMIIHAJAJIAp MEH FhUIbIMH  koGanap
KOHKYPCTapLINBIH  JKeHIMITa3lapel, areIMIIbl  OKY
ABUIBIHAAFBL  TIPE3UAEHTTIK,  FBIIBIMH  JkoGamap/isH
pecnyOnuKaibIK — OJMMIIHAAap MEH  KOHKypCTap
JKeHIMTa3aapeIHbiH yiaeci (OipiHuri, exiHwi skoHe yruiHmn

%

10

12

16




mepeskeni  AMIUIOMAapMeH  maparrartanrangap) o
noctynueuix B BY3bl, HMEIOUMX 3HAKU «ANTbIH Oenriy,
nobeaurenell MEKAYHAPOAHBIX OIMMINA] W KOHKYPCOB
HAYUHBIX MPOEKTOB [MOCHCAHMX Tpex JeT, nodeautene
[PE3HACHTCKON, pecnyOIMKAHCKMX OMMITHA/L U KOHKYPCOB
HayuyHBIX ~ OPOeKTOB  Tekymero  ywebnmoro  roga
(HarpaxieHHbBIE JUIJIOMAMH [EPBOM, BTOPOH W TpeTbeH
crermenn) oT ux obuero konuuectsa/ The share of those who
have entered universities with the signs "Altyn Belgi", winners
of international Olympiads and competitions of scientific
projects of the last three years, winners of presidential,
republican Olympiads and competitions of scientific projects
of the current academic year (awarded with diplomas of the
first, second and third degrees) of their total number

Cmpamezuaislx 6a2sim 3. XalbIKapajiblK bIHTHIMAKTACTEIK XKOHE HHTCPHALMOHAILIAHABIDY
Cmpamezuueckoe Hanpasaenue 3. MeKIYHApOIHOE COTPY/IHIUCCTBO U HHTEPHALMOHATA3aIHA/
Strategic direction 3. International cooperation and internationalization

Ne Hommke kopeerkinrrepi (yJeci, nainispl, canni)/ Gipaix/ | 2024 |2025(2026 2027 2028
TokazaTean pesy/bTATOB (A0/15, NPOIEHT, KOIHYECTBO) | eA.u3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1. | bbb wen6epinneri KOO cepikrectik: Koc aunnomae bbb/ Oipmi/ - - - 2 2
MezBy30BcKOe mapTHepeTBo B pamkax OIL: em.um./
Heyxauromusie OT1/ Interuniversity partnership within the unit of
framework of the: Two - degree OP meas.
wetenaixk KOO/ ¢ sapybesknsiv Byzom/ with a foreign - - - 1 1
university
Kasakcranabik JKOO-men/ ¢ kazaxcraHckuM By3om/ with a - - - 1 1
Kazakh university
2. | BBF Gotisiama arsuIiibE TUIIHAET ] MOHAEP CaHbl/ Gipnik/ 9 9 10 | 10 10
KonudecTBO QMCLIMIUIMH Ha aHIIHickoM a3bike no Ol en.usm./
Number of disciplines in English by OP unit of
; meas.
3. | CoipTKBI (WBIFBIC) AKAAEMHSUIBIK YTKBIPILIK Gariapiamaces anam/ - - 2 2 2
meHOepiHe Karbicarbii BB GiniM any mbIap/sH canb / yen./ man
Konudecto o0yuaromuxed Oll, yuabTeyouiux B pamMmkax
NpOrpaMMbl BHELUHEH MCXOAAIEH akaleMHUUCCKOH
moGusHoer/ The number of students participating in the
external outgoing academic mobility program
4, | Iwki (MIBIFBIC) AKATEMUMITBIK YTKBIPIbLIK OaraapiamMachl aam/ 2 4 6 10 15
weHOepinae KarsicarbiH BB Oimiv anybimap/sie caHbl / ven./ man
Konuuectro obyuarowuxes O, yuacTByIOLIMX B paMKax
! POrpaMMBI BHYTPEHHEH UCXOA1IEH aKaleMUUecKo
E mobunsrocTH/ The number of students participating in the
internal outgoing academic mobility program
5. | huki (xipic) akaieMHATBIK YTKLIPALIK DaraapnaMacsl agam/ 2 2 + 4 3
;: menbepinge karoicareld BB Olilim anyiusinapasiy canb! / yeJ./ man
' Koaunuectro obyuatommxes OI1, yyacTByromnx B paMkax
[IPOrpaMMBl BHYTPeHHEH BXOALIEH aKaieMHYeCKOH
mobunsHocTw/ The number of students participating in the
internal outgoing academic mobility program
6 | [kl (1bIFbIC) aKaAEMHAIBIK YTKbIPJIBIK OaraapaaMackl agam/ 1 2 2 3 3
wenGepinge katpicarsit [TOK canbl / Komuecrso TIC, yes./ man
VUACTBYIOLUMX B PAMKAX [POrpamMMbl BHYTPEHHEH




HexoasIeH akanemuyeckor MoGuipHoCTH/ Number of
teaching staff participating in the internal Outgoing
_ Academic mobility program
[ 7. | Tuiki (xipic) akameMMANBIK YTKLIPALIK Garzapnamace azam/ 1 2 2 3 3
! wenGepinae karoicatsid [TOK caupl/ Komuuecrtso [M11C, yes./ man
YYaCTBYIOIEr0 B PAMKAX NPOIPaMMbl BHY TPEHHEH
BXOAIIEH akagemuueckoli moduasaocTi/ Number of
teaching staff participating in the internal Incoming
Academic mobility program
8. | TapTourran wereik faasiMaapabiy canbl/ KomayecTBo agam/ - - 1 1 1
TIpMBJIEUEHHBIX 3apyOekHbIX yueHbix/ Number of foreign yes1./ man
scientists involved
9, | ChIpTKbI (LIBIFBIC) aKAAEMUANBIK YTKBIPIBIK Oargapaamacs! anam/ - - 1 1 2
wenbepinge karicatbin [TOK canvi Konuuectso ITIC, yes./ man
YHACTBYHOLIETO B PAMKAX [POrpaMMbl BHELIHEH HCXOSIIIEH
akagemmueckoil MoGunbHocT/ Number of teaching staff
participating in the external Outgoing Academic mobility
program
10. | Arsurem Tininge oksrrateie TTOK cansl/ Konnuectso [MT1C, | axam/ 2 2 4 4 5
MPenoAIOIINX Ha aHrmiickom s3bike/ Number of teaching | wen./ man
staff teaching in English
Cmpamezunnvi 6azotm 4. VIHHOBAIMAIBIK SKOKYHEHI LaMbITy
Cmpamezuveckoe Hanpaeaene 4. Pazpurne MHHOBAIIMOHHON 9KOCHCTEMBI
Strategic direction 4. Development of the innovation ecosystem
Ne Hormke kopeeTrimTepi (yiaeci, nafibi3bl, canbi)/ Gipmix/ | 2024 |2025(2026 2027 | 2028
IMokasaTe s pe3yaLTATOB (10151, NPOLEHT, KOJIHYECTBO) | ed.H3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1 | binim Gepy sxeme sepriey sobGanapeina kateicatein [IOK | amam/ 1 1 2 2 3
caubl / Komuuecteo [IT1C, yuacTByiomux s 00pasoBaTe/bHbIX gen./man
1 ucenenoparensckux npoextax/ Number of teaching staff
participating in educational and research projects
2 | Ipreai wowe konpanGanel 3eprreynepai icke acobipyra | amam/ - - - |
| karbicareid TTOK canwl/ Konwuectso [TIC, yuacTeytowero B uen1./ man
peanuzalmm (yHAaMEHTATBHBIX u IPUKJIAAHBIX
neenenosaniit/ The number of teaching staff involved in the
implementation of fundamental and applied research
3 | Clarivate Analytics komnasuacebin Journal Citation Reports | 6ipaik/ 1 1 2 3 3
nepexrepi OoibiHmIa 1, 2 jKaHe 3 KBapTHIre KipeTiH Hemece en.maM./
Scopus JepekkopelHaa citescore OOHBIHIIA MPOLEHTHITE unit of
KopeeTKili 6ap GachUibIMAApAarsl Kapuananbivap caxpy | M
Konuuecrso myGnukanuii B 3/1aHAAX, BXOIAWNX B 1, 2 1 3
keapTuau 110 gadneiM Journal Citation Reports komnaHuw
Clarivate Analytics wid uMelownx B 0ase JaHHBIX Scopus
nokazatens npoueHtuab no CiteScore/ The number of
publications in publications included in quartiles 1, 2 and 3
according to the Journal Citation Reports of Clarivate
Analytics or having a CiteScore percentile in the Scopus
database
4 | Xanpikapanblk bLIHTBIMAKTACTHIK LueHOepiHae OpbiHAanaThi | Oipnik/ - - - 1 1
F3K canp/ Komuuecreo HHP, BbinonHseMbix B pamkax | AH3M./
MEKIYHAPOJHOro corpyiHudectsa/ Number of research unit of
meas.

projects carried out within the framework of international
cooperation




S | BFCBK ychiHraH GachulbIMapaarsl jKapHsnaHsMuap | Oipaik/ 2 2 3 4 5
canbl/ KomuuectBo nyOaukauMii B H3JAHHAX, eﬂ-?”‘“l:
pexomerioBaniplx KKCOH/ Number of articles in 1;1;;)
publications recommended by the committee for control '
in the field of education and science CCFES
6 | Binim anylubuiapasie skapusnasbivaap carbl / Konwaectso | Oipiik/ 10 B35 | 15 2
nyGankaumii obyuatommxes/ Number of student publications | A.13u./
unit of
meas.
7 | FoulelMd 3epTTeyliepre KaTbicaThiH OL1iM  anylibuiapibelH | agam/ - - 1 2 2
catbl / KommvecTBo 00yuaommxces, NPUHUMAOMIKX yyacTHe | 9€1./ man
B HayuHbIX ucciaeoBanusx/ Number of students taking part in
scientific research
8 | FoulbiMi KOHKypCTapra KatbiCaThlH CTYACHTTEp caHbpl / | anam/ - 1 1 2 2
KoanuecTBO ¢TYIEHTOB, NPHHUMAIOLIMX YUacTHe B HAYUHLIX | Y€1/ man
konkypeax/ Number of students taking part in scientific
competitions
9 | PecriyGnukanelk ONHMIIMAZaIapra KaThICATBIH CTY[IEHTTEp |  azam/ - 2 2 3 3
canbl/ KonuuecTBO CTYAEHTOB, NPHHAMAROLIMX ydacTe B | €1/ man
pecnyOnukanckux ostmvnuanax/ Number of students taking
part in republican Olympiads
Cmpamezuanvix, 6azpim 5. VIHpakypbulbIMbL KAHEFBIPTY
Cmpamezuyeckoe Hanpasaerue 5. MonepHnzanys HHQPacTPyKTy pbI
Strategic direction 5. Infrastructure modernization
Ne | Hoatmike kopeeTkimTepi (y.1eci, maibI3bl, canbl)/ Oipair/ | 2024 |2025|2026|2027| 2028
IoxasaTeH pe3yabLTATOB (X011, NPOUEHT, KOJIHYeCTBO) | el.u3m./
[ Indicators of results (share, percentage, quantity) unit of
measure
ment '.
1 | KomrmbroTepik NapKTi 1amMbITy/ Giprik/ - 10 | - wl -
Pa3BuTHEe KOMIBIOTEPHOIO apKa/ "'5]‘1"]_"::::
Development of a computer park meds.
2 | barpapraMaisl jKacaKTaMaHbl CaThIIl ary/ Gipumik/ 2 2 [ 2713 4
[Mpuobperenue mporpaMMHOTO oOecredeHus/ e;fg‘ff
Software acquisition | _ ey
3 | BeprxaHaiblK a0 AbIKTApAbLL CATLLI Ay xaHe T, 0./ Oiprik/ 10 74 S 1o - 10
[IpuoGpereHue naGoparopuoro 06opyaoBaHus u ap./ ea.irsm/
Purchase of laboratory equipment, etc. lgé;gt
4 | Kitanxana KOpeIH TOJBIKTEIPY/ Gipaik/ 50 | 100 | 125 | 130 | 135
[Monmommerue 6ubanoreunoro Gonaa/ en.u3m./
Replenishment of the library fund l::égf
5 | JKuhaz carein any/ Bipaik/ 12 14 14 14 | 16
[puobperenne mebenn/ eLI3M./ 1
Purchase of furniture unit of
meas.




3. TOYEKEJAEPII BACKAPY/ YIIPABJEHHUE PHCKAMW/ RISK MANAGEMENT

bbb Mmaxcarka sxeTyre ome MakcaTThI HHJMKATOpJIapra KON JKCTKi3yre Keuepri KeiriperTin
ipkatap Toyexenzepre Tam 60mys: MyMKin/ n
OIl mMOxeT CTOMKHYTBCS ¢ psijioM PHCKOB, TPENATCTBYIOMIAX JTOCTHKCHHIO [ENH W JOCTHIKCHHIO

LEJIEBLIX HHIUKATOPOB/

The OP may face a number of risks that hinder the achievement of the goal and the achievement of

target indicators

MakeaTka ®eTyre Keaepri
G0JaTBIH TIYEKE/IEP ATAVDI

Tayerennepai Sackapy Goiibiuiua ic-mapasap

Tanankepnepnin  enimisniy,  Gacka
aiiMaKrapplHa KAHE KAKLIH JKIHE
QIbIC IIeTeaepre KeTyi/

OTToOK  abuTYpHEeHTOB B  apyrHe
PeTHOHBI  CTPaHbl W B CTpaHbl
OIH3KHEro W NanbHero 3apy6ekps/
Departure of applicants to other
regions of the country and to the near
and far abroad ,

-Kacinrik Garnap bepy sxympictapsin KYILCHTY Mane JKaHIaHabIpy.

- JKaKBIH KaHe aIBIC WeTesepie eKinaiKkTep amy.

- TanaHTThl )KacTapFa YHHBEPCUTETTIK MPAHTTAp Men sKeHUniKTep 6epy.

- AliMakTeIH ipi kacinopsiHAapeIMen Gaitnambl CTapABl KeHEHTIN, MakcaTThl Kamp
naspnay xyHecin namsiry./

- YCHIIeHHE W aKTUBH3AIs TIPO(GOPHEHTAIHOHHON paboTet.

- OTKpBITHE NPEICTABHTENBCTE B OIIDKHEM W HaibHEM 3apybeiKne.
-Ilpenocrasiienye yHHMBEpCHTETCKMX TI'DAHTOB M CKHIOK JUIS  TATalTimBol
MOJIO JeRH.

-Paciunperie coTpynnuyecta ¢ KpymHEIMI PErHOHANEHBIME TIPe AP THAME LIS
LEJIeBOil MOArOTORKH Kaapos./

- Strengthening and intensifying career guidance work.

-Opening representative offices in neighboring and distant foreign countries.

- Providing university grants and discounts for talented young people.

-Expanding ties with large regional enterprises for targeted staff fraining.

binim Gepy kblsmerTepi Hapbirbioa
JKAKBIH - MaManabIKTap  OolibiHma
HKOFapbI OKY OPLIHIAPEIHbIH
OacekenecTirinin apTysl/

VCuwieHne KOHKYpPeHLUHM Ha PbIHKE
00pa30BaTeNLHBIX YCIYT €O CTOPOHLI
BY30B no CMEIKHBIM
coemaneHocTaM /[ The growth of
competition among universities in
the nearest specialties in the
educational services market

- YHHBEpCHTETTIH Gipereil MamaHABIKTAphIH AAMBITY KOHE OHBIH Gacexeik
APTHIKIILLILIKTAPBIH KOPCeTy.

- AKaIeMHAIBIK Gar iapiiaMaap/sl XaTbIKapajibiK CTaHaapTTapra calKecTeHmipy.

- YHHBEPCHTETTIH MMUKIH HbIFalTy MakcaThimma PR kome MapKeTHHITiK
HAYKAHIAp OTKI3y. '
-Koc jnnomel 6arzapnamanap MeH akaneMusIbIK YTKBIP/IBIKTHL IAMBITY./
-PasBuTie yHUKANBHLIX HATIPABICHHIT MOATOTOBKH YHHBEPCUTETA W IeMOHCTPaLis
€ro KOHKYPEHTHBIX NPEUMYIIICCTR.

-IlpuseacHue akafeMIYecKkux NpOrpaMM B COOTBETCTBHE ¢ MEKIYHAPOAHBIMH
CTaHIapTaAMH. ; '
-TIpoBenenne PR- u MapkeTwHroBbIX kamnanuii jyis YKpemnenuss Hum
YHHBEPCHTETA.

-Brenpenne nporpamm 1BoiiHoro mnuioma v akazeMHUecKol MOGHIBHOCTI/
-Developing the university’s unique specialties and showcasing competitive
advantages.

- Aligning academic programs with international standards.

-Conducting PR and marketing campaigns to strengthen the university’s image.

- Implementing dual degree programs and academic mobility initiatives

HIa

Binikri FhUILIMH-TIE TAr OTHKANbIK
KanprapasiH JKeTiCHeyinimiri/
Hepnocrarok KBaTH(HIIHPOBAHHBIX
HAayTHO-NeJaroru4eckux Kaapos /
Lack of qualified scientific and
pedagogical staff

-Kac raneMmap MeH OKBITYWIBLTAapBL BIHTATAHABIPY  (FBIIBIMH  %o0anapra
rpadrTap femy).

- XansIKapasiblK geHrefizeri OKBITYLILLIAP MEH Mpodeccoprapsl TapTy.

- YHUBEPCHTET OKBITYIIBIIAPH! YK FLUTBIME-3€PTTCY IPAHTTAPRIHA YCBIHY/

- CTUMyIHpOBaHHE MONOABIX YHeHBIX H NperofapaTereii (TOBBILLICHHE 3APTLIATEHL,
I'PAHTEI HA HaYYHBIE NPOEKTHI).

-TIpHBIICUCHIE MEKIYHAPOLHEIX npenojiasareicii u npodeccopos.
-Ipenocrapnerne HAYIHBIX rpanHTOR M COTPYAHHKOB YHHBEpcHTETa/

- Encouraging young scientists and teachers (salary increases, grants for scientific
projects).

- Aftracting international lecturers and professors.

- Providing research grants for university faculty members.

MHHOBAMMSIBIK Oimim bepy
OarapnaManapblHeiH kel a3iprenyi
(yaxprTsisl azipnendeyi)/
HecroeBpemenHas paspaboTka
HHHOBAUHOHHBEIX  00pa30BaATE  bHEIX

nporpam /

- MuHopanuaneik  Garmapinamanap/pl asipney Mep3imaepin kemenery aHe
OHTAMAHABIPY.

- AKAIeMISUILIK KaYRIMACTEIKIIEH JKOHE OHEPKAcin OKinaepiMeH Thirkls Hatinanbic
opHary.

-Kara TexHonormsnap mem Gimim Gepy TPEHATEPIH 3€PTTEY apKBUILL OKY
Oarnapramanapsis xerinipy/




Late development
development) of
educational programs

(untimely
innovative

- YCKOpeHHe H ONTUMH3ALIA [IpoLecca pa3spaboTKi HHHOBAIHOHHBIX MpOrpasm.

- YCTAaHOB/ICHHE TECHONO COTPYAHWYECTBA C AKaIeMHYECKHM COOBIIECTBOM M
NPEACTABHTENSIME HHLYCTPHH.

- CoBepuieHcTBOBAHHE  y9e0HBIX  TIPOTpamMm
TeXHOTIOTHIi M 08pa3oBaTe/IbHbIX TPEHAOB/

- Accelerating and optimizing the development of innovative programs.
-Establishing close cooperation with the academic community and industry
representatives,

-Improving programs by studying new technologies and educational trends

Ha OCHOBE HM3VYCHHA HOBBIX

Binim Gepy KbI3METTEPIHIH,
CalachlHbIH TOMEHAeYi/
CHimkenme
00pazoBaTeNbHBIX YCIyT /
Decrease  in the  quality
educational services

KaiecTBa

of

-BiniM Gepy CTaHIApTTAphiH AHAPTHIN, OKLITY Camacsl MeH Kaylncisairiy |
KaMTaMachI3 eTy,

- OKBITY WIBLIAPABIH GIMIKTITIrIH apTTBIDY KypCTAPbIH YHBIMIACTEIPY.
-CrynentTepain nikipepi MeH YCHIHBICTAPBIH eCKepeTiH Kepi Gaimansic KYlecin
CHII3y.

-3amanayu OKbITy daicrepin enrisy (Blended learning, Project-based learnin g)/
-O6HoBnenHe 06pasoBaTENBLHBIX CTAHAAPTOB /s 0GECTICYCHHUS REICOKOrO KauecTsa
1 GezonacHoCTH 0GyIeHus.

-OpraHnsauus KypcoB MOBBIIEHNs KBATH(UKAIIME 1S MperoiaBaTeeii.
-BeejicHue cuctembl o0paTHOI CBA3W, yuHTHIBAKOLIEH MECHHS H HPEINOKEHH
CTYOEHTOB.

-BHenpenne cospemennsix mMeromuk obydenns (Blended learning, Project-based
learning)./

-Updating educational standards to ensure quality and security.

-Organizing professional development courses for teachers.

-Implementing a feedback system that considers students’ opinions and
suggestions.

- Introducing modern teaching methods (Blended learning, Project-based learn ing)

Bepinren  Ginimuin  e3ekTinirinin
TOMEH/IeY1/

CHuxeHue AKTYaJILHOCTH
TPaHCIMPYEMBbIX 3HAHH/

Reducing the relevance of this

knowledge

-Oxy Oarjapramanapbld 3aMAHAYH FBUIBIMH KSHE TEXHOJOTHAIBIK AKericTikTepre
ColiKec xaHapTy.

-biniMm  Gepy MasMYHBIH  HAPBIKTHIK
KOCINOPbIHAAPMEH CePIKTECTiK OpHATY.

- OKbITYWIbUIAPABIH YHeMI GUTiKTINICiH apTTRIpEIT, Kana GimiM Mem HAFIBLIApb]
UTepYiH BIHTLTAHARIDY./

-Perynaproe obnosicHue yueOHLIX TPOrPaMM B COOTBETCTBHM ¢ COBPEMEHHBIMH
HaYYHBIMH H TEXHOJOTHUECKHMH J0CTHKEHHAMH,

- YCTaHOBIGHHE NAPTHEPCTBA ¢ MPE/TPUATUAMH IS aANTAINE 00Pa30BaTENBHOTO
KOHTEHTa K TpeGOBaHUSIM PLIHKA,

-Iloompenne HenpepbIBHOTO O0YYeHHA W NOBBILICHUS KBATH(DHKALHA Cpean
npenojasarenei./

-Regularly updating curricula to reflect modern scientific and technological
developments.

- Establishing partnerships with industries to align educational content with real-
world demands.

- Encouraging continuous learning and upskilling among faculty members

CYpaHbICKa  CoHKecTeHAIpy  yIuim

HIOK  xome  KpIsMeTKepiepiid
FBUILIMH MAaKANaNapbiH «KbIPTKBILIY
AKYpHaIapaa kapuanay/
My6nukamus Hayuneix crateit [TTIC
H COTPYAHHKOB B «XHIIHHYECKHX)
KypHATAX /

Publication of scientific articles by
faculty and staff in "predatory "
journals

-Korapsl mexreimi, Gemenmi THUTBIME WKYpHaNaap Typaibl aKnapaTTaHikipy el
apTTBIPY.

-FPrimeIME oTHKA A0HE cananbl KypHaigapabl TaHmay GoHkHIA OKBITYIIBLIAPFa
TPEHHHITEP YHBIMAACTHIPY.

-Makananapisiy, Genenmi GaceuibiMaapia KapHATAHYLIH KaAMTaMachs ery yIig
ImKi penensusiay xyhecid eurisy/ :
-[ToBEILIENHE OCBENOMICHHOCTH O BLICOKOKAYECTBEHHBIX U PELeH3HPYEMBIX
HaYYHEIX JyPHaIax.

-IIpoBeneHne TPeHUHIOB MM TperiofaBaresedl 1o BOTIpOCAM Hay4HO!l 3TUKH W
BBIOOPA HKYPHAIOB IS TYGIMKALIHN.
-Beemenne  BHyTpeHHEro MexaHH3Mma
nyOIHKaLnii B ABTOPHTETHBIX H3TAHUAX/
- Enhancing awareness of high-quality, reputable scientific journals.

- Providing training for faculty members on research ethics and journal selection.
-lmplementing internal review mechanisms to ensure publication in credible
journals

pelCH3upoBanya g olecrieyeHus

VYHupepeurer FaJIBIM/IAPbIHEIH
FBIIBIMH #obanapeina
capantamMannlk OaraHblH TeMemmiri/

Huskas  okemeprhas  oueHka Ha

- Fouteivu sxoGamapast ki capantamanan OTKIzy KYHeCiH KymekTy.

- ¥ITTBIK JAHE XabIKapanbIK Fhilbivi Gaiikaynapra KAThICY /bl bIHTATAHIBIPY.
-2Kac seprreyuiinepre apHaIran MEHTOPIIBIK DarmapnamManapisl 4ambITy./

- Yeunenue BHYTPEHHEN CHCTeMbI IKCIIEPTHOH OUEHKNA HAYTHBIX T1PEUIOKEHHIT.




HAYUHBIE MPOEKTHI
yHuUBepeuTeTa /

Low expert assessment of scientific
projects of University scientists

YHEHBIX

-TloompeHye yHacTH B HALMOHAIIBHBIX W MEAKILY HAPOAHBIX HAYYHBIX KOHKYPCaX.
- Pazsurie nporpaMM HacTaBHWYIECTBA /UTS MOJIOILIX HecTefoBareneii./

- Strengthening internal peer-review processes for research proposals.

- Encouraging participation in national and international scientific competitions.

- Providing mentorship programs for early-career researchers.

FhuibMHu eHiMJL
KOMMEPIHATaHABIPYFa
KacimopeIHaap MeH Ou3Hec
KYPBUILIMAAPbIHbIH,
KbI3BIFYIILUTRIFBIHEIH TOMEHITI/
Crnabas 3aMHTEPECOBAHHOCTD
npeanpusTiii 1 OH3HEC CTPYKTYpP B
KOMMEPLHATH3ALHH HAYYHOH
npomyKIHm/

Weak interest of enterprises and
business structures in the
commercialization  of  scientific
products

- VuusepenteT neH OM3HEC KAYBIMJACTBIFBI APAChIHIArsl cepiKTecTikTi HBIFaiTy
yurin gopymaap MeH Ke3fecynep oTkizy.

- MHHOBAUMANBIK CTAPTANTAP/L! KO/IAY #aHe OH3Hec-HHKyDaTOpaap Kypy.

- FruisiMn obanapsid 6uzHecke THiMainirin Tycinnipy wane Gipmecken rpantrap |
YCBIHY/ Gl e
-Opranuzaups  (JOpyMOB U BCTpPEY U1 PasBHTHA COTPYAHHUECTBA MEKIY
YHHBEPCHTETOM H OH3HEC-COOBIIECTROM.

-Tlojyrepskka MHAOBAIHONHBIX CTAPTANOB H CO3AaHHe OH3Hec-UHKy0aTopoB.
-llomynapu3alnad NPeMMYLIECTB HAYUHbIX MPOSKTOB Ul HpPEeAUpHATHA M
NPENOCTAB/ICHHE COBMECTHBIX IPAHTOR/

-Organizing forums and meetings to foster university-business cooperation.

- Supporting innovative startups and establishing business incubators,

-Promoting the advantages of scientific projects to enterprises and offering joint
grants,

MaTepnaniblK-TeX HUKAIbIK Da3aHbIH
TEXHHKAIBIK Cl-l]'lE’I.TTE].ME]J]a.le HBIH
TOMeHAeYi/

CHIDKeHEE TEXHHYECKHX
XapaKTepHCTHE MaTepHuaiEHO-
TexHHYecKol Da3nl/

Reduction of  the technical

characteristics of the material and
technical base

- Marepranierk-TeX HIKATBTK JKaOABIKTap Bl KAHAPTY Oar1apiaMackhIt a3ipiey.

- MemJITekeTTiK aHe JKeKe HHBeCTHIHATAPIL TapTy.

-3epTXananap MeH 0Ky FHMAapaTTapblHEIH HH(PPAKYPLUILIMEIH HKAHFBIPTY/

- PazpaboTka NporpaMmbl MOJEPHU3ALHH MaTePHATLHO-TEXHIYECKOTO OCHAIICHHS.
-TlpuBieHe HHE MHBECTHILMI OT rOCY 1APCTBA H YaCTHOTO CEKTOPA.

-O6xosnenue naboparopuit 1 yueGuol wadpacTpyxrypsr/

-Developing a program to upgrade material and technical equipment.

- Attracting investments from the state and private sector.

- Modernizing laboratories and educational infrastructure

TanankepnepmiH  MOTHBALMACHIHBIH
TOMEH JeHreii/

Huskuii YpOBEHb MOTHBALHH
aburyprenTos/

The low level of motivation of
applicants

- YuupepenTeTTin  TadBICTBl  TYJNEKTepi Typalbl akmapar —Tapaty
TaJankepnep/in KbI3bIFYITLLTBIFBIH apTTRIPY.

-JKorapsl akageMMANLIK JKkeTicTikTepi ©Gap cTyIeHTTepre IIAKIpTAKbLUIAD MeH
KEHINTKTEP YChIHY.

- Tanankepnepre kaciGu Garmap Oepy GarmapraManapblH JaMblTy KoHe Oosiallax
MAHCANTLIK MyMKiHIiKTepai kepeeTy/

-ToBbleHHE BOBICHCHHOCTH 4EPE3 PCKIIAMHBIC KaMIAHAW, JEMOHCTPHPYIOMINE
YCIIEUTHBIE MPHMEPB] BBINMTYCKHUKOB. :
-llpenocraBnenne  cTUNEHAWA W JIBrOT
aKaTeMIT9ecKUMH AOCTIDKe HIAMH.

-Pasputie npoQOPHEHTALNOHHBIX MPOrPaMM, HAIPABISHHLIX HA NEMOHCTPALMIO
KapbePHBIX MePCHeKTHB./

-Increasing engagement through promotional campaigns showcasing university
success stories.

- Offering scholarships and incentives for high-achieving students.

- Strengthening-career guidance programs to highlight future career opportunities

APKBLIbL

ONA  CTYHEHTOB €  BLICOKHMH

Kadenpa meHrepymici/
3asemyromuii kadenpoil/
Head of the Department

Tokraranora I'.B.
Tokraranosa I'.B.
Toktaganova G.B




