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1. bbb azipaeywinep/ Pazpadorunku OIl/ Developers of Educational programs

8D01101 - ITegaroruka sk9He NCUX0JIOTUSA
bbb xymbic Oepyurijiep KeHeCiHiH
myueci/

Ynenbl coBeTa padoronareseii mo OIl
8D01101- Ilegarornka u ncuxoJiorust /
Members of the Employers' Council for
EP 8D01101 — Pedagogy and Psychology

C.K.Ackapos - Kp13bpu10p/1a 00JIBICTBIK OKY OpPTaJIbIFbI
(00BICTHIK O11iM GacKapMachl )KaHBIHIAFbI OKY-
o/licTeMENiK KaOMHET) TUPEKTOPHI/

C.K. Ackapos - JIupexrop KbI3pu1opaAMHCKOTO
00JaCTHOTO YU4eOHOTO [IEHTPa yIeOHO-METOIUIECKOTO
KaOWHeTa Mpu 00JIACTHOM YIIpaBIECHUN 00pa30BaHMS)
S.K. Askarov - Director of the Kyzylorda Regional
Educational Center (Methodological Cabinet under the
Regional Department of Education)

Herisri :xymbic Oepyurisiep/
OcHoBHbBIE paGoronartenn/
employers

Main

C.K.AckapoB - Ke13bu10p1a 00JIBICTBIK OKY OPTaJIBIFBI
(0OJIBICTBIK O1TiM OacKapMachl )KaHBIHAAFbI OKY-
oliCTEMENTK KaOUHET) TUPEKTOPHI/

C.K. Ackapos - upekrop KpI3pUIOpIUHCKOTO 00IaCTHOTO
y4e0HOTO I[eHTpa Y4eOHO-METOIMYECKOTO KaOWHEeTa MpH
obmacTHOM YIpaBICHUN o0Opa3oBaHws)
S.K. Askarov - Director of the Kyzylorda Regional
Educational Center (Methodological Cabinet under the
Regional Department of Education)

Kymbic Oepyuuiiep
aKaJeMHUAJIbIK KeHeC Myleci/
Ynennl Akanemuueckoro Cosera cpeau
pabotonareneii/

Members of the Academic Council among
employers

apacbIHaH

A.H.MycabaeBa - AGblnaii xan aTeiHgarbl Nel40 kazag]
opTa MEeKTeO1 TUPEKTOPBI/

A.H. MycabaeBa — AUPEKTOp Ka3axCKOW CpeIHEeH
mkosibl No140 numenu AObutaii xaHa

IA.N. Musabayeva — Secondary School by Abylai
Khan Ne140

Bb meH0epinie BIHTBIMAKTACTBIK Ky3ere

achIpbLIATHIH Herisari  Ourim  Oepy
MeKeMeJiepi, Kdcimopbiaaap/
OcHoBHBIE o0pa3oBaTeJIbHbIE

yupexJaeHusi, NpeANnpusaATHs, ¢ KOTOPbIMHU

OCYHIECTBJISIETCH  COTPYJAHHYECTBO B
pamkax OIl/
The main educational institutions,

enterprises with which cooperation is
carried out within the framework of the
op

Ne3 Kei3bu10pia K. MEKTE-TrUMHA3HUChHI/

No3 mikona- rumuasus r. Kezeutopaa/

Ne3 Kyzylorda Gymnasium School/
O.MycinimoB ateiHgarel Nel101 MexTen-nureii/
Nel2 1.Ka6bu1oB ateiHgarsl I'T MekTen-nuneii/
C.Ceiipysuun arbiaaarst Ne4 IT MekTen-nueii/
[Ixomna-mumeit Nel01 nmerun ©. MycinimMoBa/

IT mkoma-nunei Nel2 umenu U. KaObmosa/

IT mkona-nmuteit Ne4 umenu C. Ceitdynnnna/
School-Lyceum Nel101 named after A.Musilimov/
IT School-Lyceum Nel2 named after I. Kabylov/
IT School-Lyceum Ne4 named after S. Seifullin

bbb puanangapel/
duauans OI1/
Branches of the OP

No3 mexren-rumuasusicel Kei3puiopaa K. /

Ne3 mikona- rumHuaswust r. Kei3simopaa/

Ne3 Gymnasium School Kyzylorda /

IAObutaif xaH aTeiHAarel Ne140 Ka3ak opta MekTeO1/
Kazaxckas cpennss mkona Nel40 umenu AObutait
xaHa/

Secondary School by Abylai Khan Ne140
C.Ceiipysutun arbiaaarsl Ne4 IT mekTen-iueii/

IT mkona-nmumeit Ne4 umenu C. Ceitdymnmnna/

IT School-Lyceum Ne4 named after S. Seifullin




2. BIIIM BEPY BAFJAPJTAMACBIH JAMBITY/IbIH HEI'I3I'T MIHAETTEPI/ OCHOBHBIE
3AJJAYM PA3BUTHUSA OBPA3OBATEJIBHOU ITPOI'PAMMBI/ THE MAIN OBJECTIVES OF THE
DEVELOPMENT OF THE EDUCATIONAL PROGRAM

Cmpamezuanslk 6azoim 1. YHUBEpCUTETTIH OiiM Oepy KbI3METTEpiHE KODKETIMIUTIKTI KeHeUTy/
Cmpamezuueckoe nanpasnenue 1. Pactmpenune noctyma kK 00pa3oBaTeIbHBIM yCIyTraM YHUBEpCHTETa/
Strategic direction 1. Expanding access to educational services of the University

Ne Hotuke kepcerkimrepi (yJeci, maifbi3pl, canbl)/ oipaik/ 2026 2027 2028
IMoka3aTesin pe3yJbTaTOB (10J151, HIPOLEHT, KOJIU4Y€CTBO) ex.u3m./
Indicators of results (share, percentage, quantity) unit of
measurem
ent
1 | Binim anymbsiap koHTUHreHTI/ KOHTHHIeHT oOyvatronmxcs/ | amam/4en./ 25 30 35
Contingent of students man
2 | Tynex/ Beimyck/ Release agam/gen./ 22 25 32
man

Cmpamezusanuik 6azetm 2. biniMm 0epy KbI3METiH HHHOBAIUSUTBIK KAMTAMAChI3 €Ty/
Cmpamezuueckoe nanpasnenue 2. IHHOBallMOHHOE 00eCIIeYeHUE 00pa30BaTEILHON JICATEIIEHOCTH/
Strategic direction 2. Innovative provision of educational activities

Ne Hoatuke kepceTkimrepi (yJeci, maifbi3pl, canbl)/ oipaik/ 2026 2027 2028
IMoka3aTesin pe3yJbTAaTOB (10J151, IPOLEHT, KOJIUYE€CTBO) ex.m3m./
Indicators of results (share, percentage, quantity) unit  of
measur
ement
1 | TAAP peiitunricinaeri BBb nmo3umusicel/ OpBIH/ 18/33 | 16/33 | 18/33
o3unms OI1 B peiitnare HAAP/ MecTo/
Position of the EP in the Atameken rating place
2 | bbb akkpeauranus/ Axkpenurarus OI/ thakt/ + +
Accreditation of the OP fact
3 | Ipi xoMmaHUsIAPABIH, YITTHK KOMIAHUASIIAP/IBIH, MEMIICKETTIK |  (hakT/ + + +
OpraHAap/ibIH, KaybIMJIACTBIKTAP/IbIH KOHE HKYMBIC fact

OepymrijiepaiH  KaTeicybiMeH a3ipiienreH bbb/ Pa3spaborka
o0pa3oBaTeNbHONM  MPOTpaMMbl € Y4acTHEM  KpPYIIHBIX
KOMITaHWH,  HaIMOHAIBHBIX KOMITaHWH,  T'OCOpPTaHOB,
acconmanuii u padoronareneit/ Development of an educational
program with the participation of large companies, national
companies, government agencies,

associations and employers

4 | EnOex HapbIFbIHBIH TalaNTapbiH eckepe oTbipbil bbxkanapty / |  dakt/ + + +
Oo6noenenne OIl ¢ yuerom TpeOoBaHMII pBHIHKA Tpya/ fact
Updating the OP taking into account the requirements
of the labor market

5 | Tuicti cama OoifpIHIIA OKy NpOILECIHE TapThUIFAaH NPAaKTUK | ajgam/ 1 2 1
MaMaHJapAbIH canbl/ Komu4ecTBO MpuBIeUYEeHHBIX K y9eOHOMY |  4ei./
IpoLEecCy CHENNATNCTOB 110 COOTBETCTBYIOMIEH man

orpacin/ The number of specialists involved in the educational
process in the relevant industry

6 | Bb Ooiiprama reuteiME gopeskeci 6ap I[TOK yreci/ dons [MTICc % 100 100 100
yueHoli crenienbto o OI1/ The share of teaching staff with
a degree in OP

7 | ITonpix canmana OLTIKTUTIKTI apTThIpY KypcTapeiHad eTked [IOK | agam/ 7 7 7

canpl/ Komuuectso IIIC, mpomieAmux Kypchl HMOBBIIICHUS yer./
kBannpukanun B mnpeaMetHou ob6mactu/ The number of | man
teaching staff who have completed advanced
training courses in the subject area




8 | Oky asKranfaHHaH KeWiHri OIpiHII JKbUIBI JKYMBICKa % 95 95 95
opHanacTelppuiran bbb TynekTepiHiH yieci (TyJaeKTepaiH
KB CaHbIHAH)/ Homns BBITTYCKHUKOB OI1,
TPYIOYCTPOCHHBIX B MEPBBII T0J TOCIEe 3aBEPLICHUS
o0OydeHnus (0T obriero kKonuyecTBa BeITyckHUKOB)/ The share
of graduates of the OP employed in the first year after
graduation (from the total number of graduates)

9 | Binim Gepy KbI3METTEpiHiH camacblH Oaranayra KaTbICaThIH % 60 65 70
YHHUBEPCUTET TYJEKTepiHiH yneci (KyHami3ri okeity)/ Houss
BBIITYCKHUKOB YHUBEPCHUTETa, YYaCTBYIOIIMX B OICHKE
KadecTBa 00pa3oBaTeIbHBIX YCIyT (IHEBHOE 00yuenne)/ The
proportion of university graduates participating in the
assessment of the quality of educational services (full-time

education)

10 | Mamangapasl  gasipiay —camachlH —OaraiayFa KaThICAThIH | amam/ 2 3 3
KyMbIc Oepymrinepaid canbl /| KomndectBo pabortomareneid, qen./
y4acTBYIOIIMX B  OICHKE  KayeCcTBa  IOJArOTOBKH man

cneunanuctoB/ The number of employers participating in the
assessment of the quality of training of specialists

11 | TIOK-HBIH MeaarorukajiblK KeI3METIH Oaramayra KaThbICAThIH % 80 80 85
OimiM  amymbulapaeiH - yheci  (KyHmi3ri  okeity)/  Jloms
00yYaromuXxcsl, Y4acTBYIOIIUX B OLEHKE IeJaroruuecKon
nesirenbHOcTH [IIC (nHeBHOE 00yuenue)/ The proportion of
students participating in the assessment of teaching activities
of teaching staff (full-time training)

12 | ¥BT mexTi OanbiHaH OTKEH TYJIEKTEpIiH Yieci (Tek men % 95 95 95
MaMaHABIKTapbl yiIiH)/ Jlons BBITYCKHUKOB, MPOIIEAIINE
moporoBeiid  6amnm HKT(Tompko mias mexpcrenuanbsHOCTEH )/
Percentage of graduates who have passed the NCT threshold
score (only for PED specialties)

13 | Bbb Ooiibiama okeiTymbutap o3ipaeren JKAOK canbl/ | Oipimik/ 2 4 5
Kommuectso MOOK, paspaborannsie npenonasarensimu OIl/ | ex.nzm./
The number of MOOCs developed by the teachers of the OP unit of
meas.

Cmpamecuanvik, 6azvim 3. XanbIKapaJblK BIHTBIMAKTACTBIK KOHE WMHTEPHALMOHAIIAH]bIPY
Cmpamezuueckoe nanpasienue 3. Mex1yHapoJAHOE COTPYAHUYECTBO U UHTEPHALIMOHATU3AIMS/
Strategic direction 3. International cooperation and internationalization

Ne Hotuike kepceTkimTepi (yJeci, maifbi3pl, canbl)/ oipJix/ 2026 2027 2028
Iloxa3aTesn pe3yJIbTATOB (10151, POLEHT, KOJIHYECTBO) | ed.H3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1. | BBB menbepinmeri KOO cepikrectik: Koc mummomasr BBB/ | 6ipmix/ 1 1 2
Me:xBy30BCKOE IIapTHEPCTBO B paMKax OIl: | ex.m3m./
Heyxnumnomusie OIN/ Interuniversity partnership within the | unit of
framework of the: Two - degree OP meas.
merenaik KOO/ ¢ 3apyOexusiM By3om/ with a foreign 1 1 1
university
Kazakcrannsixk JKOO-MeH/ ¢ ka3axCTaHCKUM By3oM/ with a 1 1 1
Kazakh university
2. | BBb  OoiiplHIIa  aFBUINIBIH  TUTIHAETT TOHAEP caHbl/ | Oipiik/ 1 1 1
KonuyecTBo IHUCIMIUIMH Ha aHIHKWCKOM sa3bike 1o OIT/ | ex.u3m./
Number of disciplines in English by OP unit of
meas.
3. | CoIpTKbI (LIBIFBIC) aKaJAEMUSIIBIK YTKBIPJIBIK OarmaapiiaMachl amam/ 2 2 2
menOepiHe KaTbicaThlH bb OinmiM  amymbuiapabliH caHbl / | 4ej./ man
KomnuectBo obyuatomuxcs OIl, ydacTByommx B pamkax
MpOrpaMMbl BHEITHEW MCXOJALIEH aKaJeMHUYeCKOMN
mobmsHOCTH/ The number of students participating in the
external outgoing academic mobility program




4. | Imxi (WIBIFBIC) aKaAEMHSJIBIK YTKBIPJIBIK Oarmapiamacel | agam/ 3 3 5
meHOepiHae KarsicaThiH BB OimiM amymsuiapasly cadel / | 9ed./ man
KonuuectBo oOyuarormuxcs OIl, y4acTBYONmMX B pamKax
MpOrpaMMbl  BHYTPEHHEH  UCXOIAIIEH  aKaJeMHUYECKON
mobuasHocTH/ The number of students participating in the
internal outgoing academic mobility program

5. | Imxi (kipic) akKageMmusUIBIK YTKBIPIBIK —OarmapiaMachkl | agam/ 2 3 3
menOepiame KarbicatblH bb OimiM amymbuapasiH cadbl / | ges./ man
KomnuectBo obyuaromuxcs OIl, ydacTBylommx B pamkax
MporpaMMbl BHYTPEHHEH BXOJSIICH akaJeMHU4YecKOi
mobunsHOCcTH/ The number of students participating in the
internal outgoing academic mobility program

6 | Imki (IIBIFBIC) aKaIEMHUSITBIK YTKBIPIBIK OaraapiamMachl amam/ 2 3 3
menOepiame kKateicaThiH [IOK canbl / KommuectBo IIIIC, |den./ man
YY4aCTBYIOIIMX B  paMKaXx NporpaMMbl  BHYTPCHHEH
HCXOOAIe akageMudeckoir MoOmipHOcTH/ Number of
teaching staff participating in the internal Outgoing
Academic mobility program

7. | Imxi (kipic) aKageMHsUTBIK YTKBIPIBIK — Oarqapiamachl anam/ 2 3 3
menOepinge Katbicathid [IOK canpl/ Komuuecrso IIIIC, |4en./ man
YYaCTBYIOIIETO B  paMKax IHporpaMMbl  BHYTPCHHEU
BXOOAIEH akageMHuecko MoOmipbHOCcTH/ Number of
teaching staff participating in the internal Incoming
Academic mobility program

8. | TapTburFaHn MmETENAIK FaapIMAapAblH caHbl/  KonndecTso amam/ 1 1 1
MIPUBJICYCHHBIX 3apyOeKHbIX yueHbix/ Number of foreign 4en./ man
scientists involved

9. | CeIpTKbI (IIBIFBIC) aKaJEMUSUIBIK YTKBIPIBIK OaraapiaMachl anam/ 2 2 3

menoepinge kKateicateln IIOK canbl Kommuectso IIIC, |4en./ man
YYaCTBYIOIIETO B paMKax IPOTrpaMMbl BHEIIHEH HCXOIAILEH
akagemmdecko moOmimeHOCTH/ Number of teaching staff
participating in the external Outgoing Academic mobility
program

10. | Arpimmsie Timiaae okpiTaThid [TOK canbl/ Komunuectso III1C, amam/ 4 4 5
MpenoAamInuX Ha aHriauickoMm s3bike/ Number of teaching | gen./ man
staff teaching in English

Cmpamezuanuvik 6azoim 4. VIHHOBaUAIBIK SKOXKYHEHI JaMBITy
Cmpamezuueckoe nanpaenenue 4. Pa3putre HHHOBAIIMOHHOHN SKOCHCTEMBI
Strategic direction 4. Development of the innovation ecosystem

Ne Hotuke kepceTkimTepi (yJeci, maifbi3pl, canbl)/ oipJix/ 2026 2027 2028
Iloxa3aTesn pe3yJIbTATOB (10151, IPOLEHT, KOJIHYECTBO) | ed.M3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1 | Binim Oepy »xoHe 3eprrey oOamapeiHa KatbicathiH [IOK | amam/ 4 5 6

canbl/ Konmnuectso ITIC, yuacTBylomux B 06pa3oBaTebHbIX | Y¢i1./man
U HccaenoBaTenbckux npoekrax/ Number of teaching staff
participating in educational and research projects

2 | Ipremi »koHe KONJaHOANbl 3epTTEyJepiAl icke achlpyra | anam/ 4 5 6
karbicaTeie ITOK canbl/ Komuuectso ITIC, yyacTByromero B | 4ei./ man
peanuzanuu (dyHIaMeHTaIbHBIX u MIPUKIIAIHBIX

uccnepoBanuit/ The number of teaching staff involved in the
implementation of fundamental and applied research




3 | Clarivate Analytics kommanusiceiHblH Journal — Citation | Gipiik/ 15 16 18
Reports nepekrepi Goiibinima 1, 2 skoHe 3 kBapTHiTe KipeTin | CA4.H3M./
HeMece Scopus  JepeKKOpBIHAa  citescore  OoiipiHma | Unit of
MIPOLIEHTHIIb KOepCeTKili Oap GachuTBIMIapaarsr | CAS:
KapusianeiMaap  canbl/  KosjwmuecTBo  myOsMKkaruii B
U3IAHUSX, BXOMINMX B 1, 2 ¥ 3 KBapTHIM TO JaHHBIM
Journal Citation Reports komnanuu Clarivate Analytics wimn
AMEOMMX B 0aze JaHHBIX Scopus ITOKa3aTellb MPOICHTHIH
mo CiteScore/ The number of publications in publications
included in quartiles 1, 2 and 3 according to the Journal
Citation Reports of Clarivate Analytics or having a CiteScore
percentile in the Scopus database
4 | XanblkapamiblK BIHTBIMAKTACTHIK IICHOCPIHAC OPBIHIAIATHIH | Oipmik/ 1 1 1
F3)XX canpl/ KommuectBo HHMP, BEIOMHAEMBIX B paMKax eﬂ~%I3M-/
MEKIyHAPOAHOTO COTpyaHHdectBa/ Number of research | unitof
projects carried out within the framework of international meas.
cooperation
5 | BFCBK ycobiaran 0achulbIMAapAarbl sKapusuiabiMpap | Oipiik/ 3 4 5
caupl/ KomuuecTBo  nyOnukauMii B M3[aHHSAX, eH'I.BMt;/
pexomennoBanHbix KKCOH/ Number of articles in L:E;Z
publications recommended by the committee for control '
in the field of education and science CCFES
6 | Binim anymbutappiH skapusuianbiMaap canbl / KomuuectBo | Gipiik/ 15 15 20
myGmukanuii o6ydaromuxcs/ Number of student publications | ©A.H3M./
unit of
meas.
7 | FeulbiMu 3epTTeyniepre KaTbICaThIH OUTIM  alymbUIapAbIH | axam/ 1 2 2
canbl / KomudecTBo 00y9aromuxcs, IPUHAMAIOIINX YIaCTHE et/ man
B Hay4HbIX uccienoBanusax/ Number of students taking part
in scientific research
8 | FoutbiMu KOHKypcTapra KaTBICATBIH CTYIEHTTEp caHbl / | amam/ 1 2 2
KonM4ecTBO CTYIEHTOB, MPMHUMAKOIIUX y4AaCTHE B HAYYHBIX | Y€1/ man
KoHKypcax/ Number of students taking part in scientific
Competitions
9 | PecriyOnuKanblK OJNMMITHAJANApFa KATBICATBIH CTYACHTTEp | anam/ 2 3 3
canbl/ KONM4eCTBO CTYNIEHTOB, NPUHUMAIONIMX ydacTHe B | 9ei1./man
pecnyOnukanckux onumiuaaax/ Number of students taking
part in republican Olympiads
Cmpamezuanwik 6azoim 5. VIHQpaKypbUTBIMIbI )KaHFBIPTY
Cmpamezuueckoe nanpaeienue 5. MoaepHausaius HHQpacTpyKTypbl
Strategic direction 5. Infrastructure modernization
Ne Hotuke kepceTkimTepi (yJeci, maifbi3pl, canbl)/ oipJix/ 2026 2027 2028
Iloxa3aTesmn pe3yJIbTaTOB (10151, MPOLEHT, KOJIHYeCTBO) | ed.M3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1 | KommbroTepitik mapKTi 1ambITy/ Oipix/ - 10 -
Pa3BuTHEe KOMIIBIOTEPHOTO TTApKa/ en.u3M./
Development of a computer park unit of
meas.
2 | barmapiaMalibiK )KacaKTaMaHbl CaThII aly/ Gipmix/ 2 3 4
[TprobpeTenne MporpaMMHOTo obecredeHus/ el’llﬁ?:l(‘)‘f/
Software acquisition meas.
3 | 3epTxaHaNbIK a0 AbIKTAP/IbI CATHII ATy JKOHE T. 0./ Giputik/ 12 12 10
[Tpuobperenune 1abOpPaTOpHOro 0OOPYAOBAHUS | JIP./ en.usM./
: unit of
Purchase of laboratory equipment, etc.
meas.
4 | Kitammxana KOpbIH TOJIBIKTBIPY/ Oipuix/ 125 130 135
[Toronuenue 6ubMOTEYHOTrO hoHIa/ efﬁ?:rf/

Replenishment of the library fund

meas.



https://ineu.edu.kz/kz/nauka/109-bsbk-synan-zhurnaldar-tzm.html

5 | Kwuha3 carem any/
[IpuoGperenne mebenn/
Purchase of furniture

Oipiik/ 14 14 16
el.u3M./
unit of

meas.

3. TOYEKEJIJEP/I BACKAPY/ YIIPABJIEHUE PUCKAMMU/ RISK MANAGEMENT
bbb MakcaTka jkeTyre jkoHe MaKcaTThl MHIUKATOpPJapFa KOJI JKETKi3yre KeIepri KeNTipeTiH OipkaTtap
ToyeKenepre Tam 60aybl MYMKiH/
OII MOXeT CTOJNIKHYTHCSI C PSIZIOM PHUCKOB, IPETATCTBYIONINX JOCTHKEHHUIO TIENH U JTOCTHKEHUIO

LEJIEBBIX UHIUKATOPOB/

The OP may face a number of risks that hinder the achievement of the goal and the achievement of

target indicators

MakcaTKa ’keTyre Keepri
00JIaTBIH TOyeKe/1ep aTaybl

Tayexesgepai 6ackapy OoiibIHIIA
ic-mapanap

Tanankepnepaiy exiMi3aiH
Oacka aliMakTapblHa >KOHE
JKaKBIH)KOHE AJTBIC IIETENIepre
Keryi/

OTTOK aOUTYpPHEHTOB B ApYyTHe
PETHOHBI CTPAHBI U B CTPAHBI
OJIMDKHETO U JANBLHETO
3apyOexbs/

Departure of applicants to other
regions of the country and to the
near and far abroad

KacinTik 6armap 6epy »KYMBICTAphIH KCHEHUTIIT, OCICEHITIPY.

JKaxpIH jxoHE anpIc MIeTeN MeTeNaAepIe OKUIIIKTEep amry

TananTTh )KacTapra YHUBEPCUTETTIK TPAaHTTap MEH KEeHUIIIKTep Oepy
AWMaKTBIK ipi KOCITOPBIHAaphIMEH OaliylaHBICTApABl KEHEHUTIIT, MaKCATTHI Kap
Jasipyiay *KYHECiH TaMBITy.

Ycunenne v akTUBH3aNUs Po(QOprUeHTAIIMOHHOMN PadoThI

OTKpBITHE MPECTABUTEILCTB B OJMIKHEM U TATbHEM 3apy0exkbe.
[pencraBieHne YHUBEPCUTETCKUX TPAHTOB M CKUJIOK JUTS TAJIAHTIMBOM
MOJIOJIEKH.

Pacimmpenue coTpyTHUYECTBO C KPYITHBIMU PETHOHATLHBIMU MPEIPUITHIMHA
JUTSL TITICBOM MOTOTOBKU KaJIPOB.

Strengthening and intensifying career guidance work

Opening representative offices in neighboring and distant countries.
Presentation of university grants and discounts for talented young people.
Expanding ties with large regional enterprises for targeted staff training.

butim Gepy  KpI3MeTTEpi
HapBIFBIHIA
JKaKbIHMaMaH/IbIKTapOOHBIHITIA
JKOFaphbl OKY OpPBIHIapLIHBIH
0oceKemnecTiriHIH apTybl/
VYcuneHne KOHKYpPEHLIUU Ha
PBIHKE 00pa30BaTEIbHBIX YCIyT
COCTOPOHBI BY30B II0 CMEKHBIM
cnernanbHocTsIM / The growth
ofcompetition among
universities in the nearest
specialties in the

educational services market

YHuBepcUTETTIH Oipereii MaMaHIbIKbaphIH IaMBITY JKOHE OHBIH 09CEKEeIIiK
apTHIKIIBUIBIKTAPBIH KOPCETY.

AxaieMHsUTBIK OaFapiiamMmaiapibl XallblKapallblK CTaHIAPTTapFa COUKECTEHIIPY
YHUBEPCUTETTIH UMHUDKIH HBIFAUTY MakcaThiHia PR jkoHe MapKETUHITIK
HayKaH/Iap OTKi3y

Koc aumnmmomaer 6arnapiamanap MeH akaJeMUSUTBIK YTKBIPIBIKTHI JaAMBITY
Pa3BuTne yHUKaJIBHBIX HalPaBJICHUI MOATOTOBKA YHUBEPCUTETA U
JEMOHCTPAIIUS €0 KOHKYPEHTHBIX MPEHMYIIECTB.

[TpuBeneHne akaeMHUIECKUX IPOTPAMM B COOTBETCTBUE C MEX/yHAPOIHBIMH
CTaH/IapTaMu

IIposenenue PR- 1 MapKETUHIOBBIX KAMIIAHUH JUJIs1 YKPEIUICHUST UMUJDKA
YHHUBEPCUTETA.

Pa3paboTka mporpaMm JBOHHOTO AWUIUIOMA U aKaIEMUYECKOH MOOMIIBHOCTH
Development of unique areas of preparation for the university and demonstration
of its competitive advantages.

Bringing academic programs into line with international standards

Conducting PR and marketing campaigns to strengthen the university’s image.
Implementing dual degree programs and academic m mobility initiarives

BimiKTi FEUIBIMU-TIE1AN O HKAJIBIK
KaJIpJiap/IbIH JKETICIC YT
Henocrarok
KBTH(DUIIMPOBAHHBIX HAYYHO-
MearorHuYecKuX KaJIpoB

Lack of qualified scientific and
pedagogical staff

XKac ragpiMaap MEH OKBITYIIBUTAPBI BIHTATAHIBIPY (FHUIBIMHE K00aTapra rpaHTTap
Oeiy)

XaJbIKapalbIK JeHTeiIeTi OKBITYIIBIIap MEH MpodeccopiapIbl TapTy
YHHUBEPCUTET OKBITYIIBUTIAPHI YIIIH FRUIBIMU-3EPTTEY T'PAHTTAPBIHA YCHIHY
CTuMyImpoBaHNe MOJIOABIX YICHBIX U IPEToIaBaTeseH (MOBRIICHHE 3apILIATHI,
TPaHTHI HA HAYYHBIEC TIPOCKTHI)

[puBieyeHrEe MEKIYHAPOIHBIX TIperoaaBaTeseh u mpodeccopon
[IpenocraBieHNe HAYIHBIX TPAHTOB [UISI COTPYHUKOB YHUBEPCUTETA

Incentives for young scientists and teachers (salary increases, grants for research
projects)

Attracting international teachers and professors

Providing research grants for university staff

WNunoBanusbIk OiiM Oepy
OarmapiaMatapbIHBIH KeIl
a3ipsIeHyi(yaKbITBUIBI
a3ipieHoeyi)/

MHHOBaNMsIIBIK OaFaapiiaManiapabl 93ipiey Mep3iMIepiH KeAeTIeTy KoHe
OHTAMJIAHABIPY

AKaJIeMUSIUTBIK KaybIMIACTBIKIICH KOHE OHEPKACIM OKIIAePIMEH THIFbI3 OaiiaHbIC
OpHaTy




HecBoeBpemenHas pa3paboTka
MHHOBAIIMOHHBIX
00pa3oBaTeNbHBIX IPOTPAMM
/Late development(untimely
development) of innovative
educational programs

Xana TexHoMOrUsIIAp MEH OLTIM Oepy TPEHATEPIH 3ePTTEy APKBUIBI OKY
OarapiiaManapbiH XETULIIPY

- YCcKOpeHHE U ONTUMH3ALHS CPOKOB pa3pabOTKM MHHOBAMOHHBIX POTPaMM
- YCTaHOBUTH TECHBIC KOHTAKTHI C TIPEICTABUTEISIMH aKaIEMIYECKOTO
c000IIeCTBa ¥ MPOMBIIILIEHHOCTH.

- CoBeprieHCTBOBaHHNE YUEOHBIX IPOTPAaMM IIyTEM N3yUCHUSI HOBBIX TEXHOJIOTHHA 1
00pa3oBaTeIbHBIX TCHICHITUA.

- Acceleration and optimization of development timelines for innovative programs
- Establish close contacts with representatives of the academic community and
industry.

- Improving curricula by exploring new technologies and educational trends.

binim Gepy KpI3MeTTepiHIH
CaIrachIHBIH TOMEHIEYi/
CHIKEeHHE KayecTBa
00pa3oBaTeNbHBIX YCIyT /
Decrease in the quality of
educational services

Binim 6epy cTaHmapTTapbiH )KaHAPTHII, OKBITY canachkl MEH Kayirci3airin
KaMTaMachI3 €Ty

OKBITYIBUIAPIBIH OUTIKTLIITIH apTTHIPY KypCTapblH YHBIMIACTHIPY
CTyIeHTTepiH MiKipJiepi MEH YChIHBICTAPBIH €CKEPETiH Kepi OailiaHbIC KyHeciH
EHT13y

3amMaHayH OKBITY QJIICTEPiH €HT13y

- OOHOBHTH 00pa3oBaTeNbHBIC CTAHAAPTHI U 00CCIICYUTh KAYECTBO U
0e30MMacHOCTh 00pa30BaHMS.

- OpraHusaiys KypcoB TOBBIIICHHS KBATA(UKAIIMA IS YIUTEIICH.

- Buenpenwne cucteMbl 00paTHOI CBS3M, YUUTHIBAIONICH MHEHHS U TIPEIIOKEHHS
CTYZICHTOB.

- BHenpeHue COBpEeMEHHBIX METOIOB O0yUCHHS

- Update educational standards and ensure the quality and safety of education.
- Organization of advanced training courses for teachers.

- Organization of advanced training courses for teachers.

- Implementation of modern teaching methods

Bepinren 6iTiMHIH 63€KTUTITiHIH
TOMEHIeyi/

CHIWKEHHE aKTyallbHOCTH
TPaHCIUPYEMBIX 3HAHHUH/
Reducing the relevance of this
knowledge

BiniM 6epy Ma3MYHBIH HApBIKTBIK CYPAaHBICKA COMKECTEHAIPY YIIiH
KOCIIOPBIHIAPMEH CEPIKTECTIK OpHATY
OKBITYIBUIAPIBIH YHEM1 OUTIKTUTITH apTTHIPHII, KaHa O11iM MEeH AaFAbUIap bl
UTepyiH BIHTAIAHIBIPY
- YcTaHaBIMBAThH MAPTHEPCKHE OTHOIICHUS C MPESIIPUSITAIMHE IS TIPUBEICHUS
00pa30BaTEILHOrO KOHTCHTA B COOTBETCTBUE C PHIHOYHBIM CIIPOCOM

- IMoompsTh yunTenel K MOCTOSHHOMY COBEPIIIEHCTBOBAHHIO CBOMX HABBIKOB H
MPUOOPETCHHIO HOBBIX 3HAHWH ¥ YMECHH.

- Establish partnerships with businesses to align educational content with market
demand

- Encourage teachers to continually improve their skills and acquire new
knowledge and abilities

TTOK JKOHE KBI3METKEpIIePIiH
[lyOnukanuss HaydHBIX cTaTeH
IIIIC u coTpyAHUKOB B
«XHMIIHAYECKUX» JKypHaax /
Publication of scientific articles
by faculty and staff in "predatory"
journals

JKorapsl meHreitni, Oemenai FEUTBIME KXypHAIIAP TYpaIlbl aKnapaTTaHIbIPY b
apTTBIPY
FrutbiMu 3THKA %KOHE canalibl )KypHaIIAp/ bl TaHAay OOMBIHIIIA OKBITYIIBLIAPFa
TPEHUHTTEP YHBIMIACTHIPY
MakxananapasiH Oeneni 6acbuTbIMIapFa KapHsJIaHYbIH KAMTaMachl3 Ty YIIIH 1IKi
peneH3usIay )KyHeciH eHrizy

- [ToBbIIeHHE OCBETOMIIEHHOCTH O BBICOKOKAYECTBEHHBIX M PELICH3UPYEMbBIX
HAYYHBIX KypHaIax.
-IIpoBeneHne TPEHUHIOB AJIs IPENOAaBaTeIel 0 BOIpocaM HayqHOH dTUKU U
BBIOOpA KYPHAJIOB IS ITyOIMKAITUH
- BBEJICHHE BHYTPEHHOTO MEXaHU3Ma PELECH3UPOBAHIS ISl 00CCIICUCHUS
My OJIMKAIMK B aBTOPUTETHBIX H3IaHHUIX
- Raising awareness of high-quality and peer-reviewed scientific journals.
-Conducting trainings for teachers on scientific ethics and the selection of journals
for publication
- introduction of an internal review mechanism to ensure publication in reputable
publications

yHI/IBepCI/ITeT FaJIbIMIapBIHBIH
FBUIBIMH KOOaNapbIHa
capanTaMabIK OaFaHbIH
TeMeHiri/ Huskas skcniepTHas
OIICHKA Ha HAYYHBIC MTPOCKTHI
yUYeHbIX yHHBepcuTeTa/ Low
expert assessment for scientific
projects of university scientists

- Feuteivu xo00amaps! iMiKi capantamMaga oTKi3y KYHECIH KYIICHTy

- YJITTBHIK JKOHE XaJIbIKapaiblK FRUTBIMHU OaiKaysiapra KaThICYIbl bIHTAIAHIBIPY
- XKac 3eprTeyminepre apHAIFaH MEHTOPIBIK OaFmapiraManapIpl JaMbITy

- YcuieHne CUCTEMBI IPOBEACHS BHYTPEHHEH 3KCIIEPTU3BI HAYYHBIX IPOCKTOB
- CTUMyJIMpOBAaHKE YYACTHS B HAIIMOHATBHBIX U MEXKIYHAPOIHBIX HAYIHBIX
KOHKypCax

- Pa3BuTHE MEHTOPCKUX MPOTpaMM I MOJIOJIBIX UCCIIEIOBATEINCH

- Strengthening the system of internal expertise of scientific projects

- Encourage participation in national and international scientific competitions

- Development of mentoring programs for young researchers




MarepuanablK-TeXHHKIbIK - MatepuanabiK-TeXHHKalbIK Ka0/bIKTap bl XKAHAPTY Gar1apnaMachii a3ipiey
Ga3aHblH TeXHHKAJIBIK - MeMeKeTTik jKaHe JKeKe HHBECTOpaap/ibl TapTy

cHnaTTaManapbiHbIH TOMEHAeYi - 3epTxaHazap MeH OKy FUMaparTapbiH HH(PaKypbLIbIMbIH JKaHAPTY

- PaspaboTka nporpamMmbl OOHOBJIEHHs MaTePHATIbHO-TEXHHYECKOro 000pYy 10BaH s
- [puBneyeHre rocyAapcTBEHHbIX H YaCTHBIX HHBECTOPOB

- ObnoBneHne MHGPaCTPYKTYpPB! JadopaTopuii U yueOHbIX 31aHuUIT

- Development of a program for updating material and technical equipment

- Attracting public and private investors

- Modernization of the infrastructure of laboratories and educational buildings

Tanankepiep MOTHBAUMSCBIHBIH | - YHUBEPCHTETTIH TaObICTbI TY/IEKTEP] TypaJlibl aKnapaT Tapary apKbiibl
tomenzeyl/ CHIKeHIE MOTHBALIMH|  TajianKepriepilit Kbi3bIFYLIbUIBIFbIH APTTHIPY

ﬂOHT}"PeHTOB/ Decrease in - JKorapbl akaneMHsUIbIK JkeTicTiKTepi 0ap cTy eHTTepre WAKipTaKbl MeH
applicants’ motivation HKEHIAIKTED YCblHY.

- Tanankeprepre kacidn 6arnap Oepy Garnapiamanapbi AaMbITy skoHe Gosaiiak
MaHCanTbIK MYMKiHAIKTEpi KepceTy

- IToBbllleHHe MHTEpeca aUTypPHEHTOB Yepe3 pacnpocTpaHerne nHpopmain 06
YCHELUHbIX BblIYCKHUKAX YHHBEPCHTETA

- TpesocTaBieHne CTUMEHANH 1 JIbIOT CTY/AEHTAM € BLICOKMMU aKaaeMHUecKiMiu
AOCTHIKEHUAMHU.

- Paszsurue nporpamm npogopueHrain abuTypUeHTOB 1 AeMOHCTpaLust Oy aynx
KapbepHBIX BO3MOJKHOCTEI

- Increase the interest of applicants by disseminating information about successful
university graduates

- Offer scholarships and benefits to students with high academic achievements.

- Development of career guidance programs for applicants and demonstration of
future career opportunities

a2

bbb sketekimici: b.JK. bexskaHoBa
Pykosoaurens OI1 b.JK. berxokaHoBa
Head of the OP B.Zh. Bekzhanova




