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1.bbb
programs

sipaeymisiep/Pazpaboruuxku  OII/

Developers of Educational

8D01303 — Dbacrayenura OKbITY
Mearorukackl MeH ofjictemeci 000
YKYMBIC OepyuIijep KeHEeCIHIH MyIeci/
Unensr coBera paboronateneit mo OII
[lenaroruka ¥ MeTOAMKA HAYaJIbHOTO
oOyuenuss/ Members of the Employers'
Council for the OP Pedagogy and
Methodology of Primary Education

Ke3buiopaa OOJIBICBIHBIH ouTIM
6ackapmachiHblH «KbI3pUTOp7a OOIBICTHIK
OKYy OPTAJBIFbI» OMICTEMENIK KaOWMHETIHIH

mupektopel  C.K.Ackapos/  JlupexTtop
METOIMYECKOTrO oTnena
Ko13pu10p1MHCKOTO 00JacTHOTO
00pa3oBaTenbHOTO LEHTpa
Kb13pu10p1MHCKOTO 00JacTHOTO

ynpasneHus: oopazosanus C.K. Ackapos/
Director of the Methodological Department
of the Kyzylorda Regional Educational
Center of the Kyzylorda Regional
Education Department S.K. Askarov.
C.TonbibexoB atbiHAarbl No 3 akmapTThIK-
TEXHOJIOTUSI MEKTEM-JUIEH JTUPEKTOPHI
JI.Y.AGenoBa/ JupexTop IIKOJIBI
uHdopMaIMoHHbIX TexHonorut um. C.
TonbsibexoBa — munest Ne 3 JIY. AGenosa/
Director of the S. Tolybekov School of
Information Technology - Lyceum No. 3
L.U. Abenova

Heri3ri sxymbic 6epytriiep/OcHOBHbBIE
paboromarenu/ Major employers

Ke3pumopaa 0OJIBICBIHBIH ouTIM
O6ackapMachIHBIH «KBI3BIIOp/Ia OOJBICTHIK
OKY OpTAaJIbIFbD» OJICTEMENIIK KaOWMHETTIH

mupektopel  C.K.Ackapos/  JlupexTop
METOTHYECKOTO oTaena
Ke3puiopauHckoro 00J1aCTHOTO
00pa3oBaTenbHOTO IEHTpa
Kb3b1opauHckoro 00J1aCTHOTO

ynpasienusi obpazoanusi C.K. Ackapos/
Director of the Methodological Department
of the Kyzylorda Regional Educational
Center of the Kyzylorda Regional
Education Department S.K. Askarov
C.TonpibexoB atbiHaarsl No3 aKmapaTThIK-
TEXHOJIOTUS MEKTEI-JIUIIEH TUPEKTOPHI
JI.Y.A6enoBa/ lupextop Ilxossr
uH(OPMAITMOHHBIX TeXHOIoru# uM. C.
Tosnbi0ekoBa — muress Ne 3, JI. V.
AobenoBa/ Director of the S. Tolybekov




School of Information Technology -
Lyceum No. 3, L. U. Abenova

Kympic oepyuiiep apachIHaH
aKaJeMISUIBIK KeHec Myteclt/ YmeH
AKaJeMHUYeCKOTO COBeTa OT YHcia
paboromareneii/ Member of the
Academic Council  representing
employers

C.K.Acxkapos, JI.Y.Ab6enona/ C.K.
Ackapos, J1.Y.AGenosa/ S.K. Askarov, L.
U. Abenova

bbb menOepiHne BIHTHIMAKTACTBIK
JKy3ere achIpbUIaThIH HETI3r1l  OuIiM
Ooepy  Mekemenepi, KocimopwiHaap/
OcHOBHBIE o0pa3oBaTeIbHBIC
YAPSXKICHUSI W MPEANpUATHs, C
KOTOPBIMU OCYIIECTBIISIETCS
cotpynauuectBo B pamkax OII/ The
main educational institutions and
enterprises with which cooperation is
carried out within the framework of the
OP

Ka3zak WITTBIK KpI3ap MEeAaroruKalibIK
yHuBepcuTeTi, AOai arbiHgarel Kazak
VITTBIK TI€IarOTHKAJIBIK YHUBEpCUTETI, K.
KybanoB ateiHAarel AKTeOe OHIPIIK
yuuBepcuteti, JL.H.I'ymuiieB arbiHgarsl
Eypazus VIITTBIK YHHUBEPCUTETI,
C.TonwibexoB atbiHaarbl No 3 aKMmapTThIK-
TexHojoruss  Mekren-iauiei, T.Eceros
aTBIHIAFbI Ne264 MEKTEII-
nunei/Kazaxckui HaIlMOHAJIBHBIN
KEHCKMU TNE€JarornYeCKui YHUBEPCUTET,
Kazaxckuit HallMOHAJIbHBIN
neJaroruueckuii yHuBepcuTeT uM. Abaiis,
AKTyOMHCKHM 0O0JaCTHOH YHHBEPCUTET

um. K.  KyGanoma,  EBpasuiickuit
HallMOHAJIbHBIKM yHUBepcuTeT wuM. JILLH.
I'ymunéna, NudopmarmonHo-

TEeXHOJOrnueckas mkona-muued um. C.
ToneioexoBa Ne 3, Illxoma-munein um. T.
EceroBa Ne 264/Kazakh National Women's
Pedagogical University, Kazakh National
Pedagogical University named after Abay,
Aktobe Regional University named after
K. Zhubanov, Eurasian National University
named after L.N. Gumilyov, Information
Technology School-Lyceum No. 3 named
after S. Tolybekov, School-Lyceum No.
264 named after T. Yesetov

bbb  duwmangaper/Ounmaner - OI1/

Branches of the OP

M. MowmeroBa ateiHmarsl  Kpi3euiopaa
IeJIarOTUKAJIBIK sKOFaphbl Koyute ki, NelO1
MEKTen-Iuler, AObUlalixaH aTbIHIAFbI
Nel40  mexren-ymiei, C.Tonsi0exoB
atbiHaarbl Ne 3 aKmapTTHIK-TEXHOJIOTHS
MEKTE-JINLEN, Nel36  T.)Kyprenos

aTBIHAAFbI MEKTEII-
muted/ KbI3bI1op IMHCKU T BBICIIIUH
earornuecKum KOJUICDK WM. M.




MawmeToBoi, mkona-auiei Ne 101, mkona-
auner Ne 140 mMm. AObUIanxaHa, IIKOJIa-
auted MHQOPMAIIMOHHBIX TEXHOJOTHM No
3 M. C. TonwpiOekoBa, miKoja-aumeid Ne
136 um. T. Xyprenosa/M. MoameroBa
aTBIHIaFbI Ke3puiopaa YKOFapbI
IeIarorukaibiK Kommiemki, Nel01 mekren-
auneni, AoObuiaiixan arteiHgarsl Nel40
MekTern-auieii, C. ToJbI0eKoB aThIHAAFbI
Ne3 akmaparThIK TEXHOJOTHSUIAP MEKTEII-
nmuneii, T. XyprenoBa arbiamarst Nel36

MEKTET-JINLIEH1

2.binim Oepy OargapiiaMachlH AaMBITYABIH HEri3r1 MiHaeTTepi/ OCHOBHBIE 3a7aun
pa3paboTku oOpazoBaresbHOM nporpammbl/ The main objectives of developing an
educational program

Crparerusiiblk  O0arbIT  1.YHuBepcutTeTTiH OuUTiM  Oepy  KbI3METTEpiHE
KOJDKETIMJIUTIKTI KEHEHTY/

Crtparernveckoe Hampaniaenue 1. Pacmmpenue nocryma k oOpa3oBaTeIbHBIM
yCcayraMm YHUBEPCUTETOB/

Strategic direction 1. Expanding access to university educational services.

Ne | Hotmke kepcertkimrepi(yneci, | Oipmix/en. | 2026 | 2027 | 2028 | 2029 | 2030

ManbI3bl,CaHbl) u3M./ unity
[TokazaTenu of
pE3yJIbTAaTOB(ZI0NIA, MPOIEHT, | measurem
KOJIMYECTBO) ent

Performance indicators (share,
percentage, quantity)

1 | burim anymisuiap KoHTUHTEHTI/ | agam/geno |20 | 20 25 25 28
Kontunrent oOywaronuxcs/ | Bek/ man
Contingent of students

2 | Tynex/Boinyck/ Release agam/yeno (20 |20 |25 27 |28
BEK/ man

Crparerusiibik 0arbIT 2.611iM Oepy KbI3METIH MMHBALMSUIBIK KAMTaMaChI3 €Ty/
Crparerunueckoe HanpasJieHHe 2. NuHoBanmonHoe oOecrieueHue
oOpaszoBaTeIbLHON AeSTEILHOCTH/

Strategic direction 2. Innovative support for educational activities

Ne | Hotmxe — kepcetkimrepi(yiect, | 6ipmik/e | 2026 | 2027 | 2028 | 2029 | 2030
Al bI3bI,CaHbl) J.U3M./
[Tokazatenmu pe3ynbTaToB(H0Js, | unity of
IPOLIEHT, KOJIUYECTBO) measure




Performance indicators
percentage, quantity)

(share,

ment

HAAP  peittunricinge bbb
nosurmsicel/  Ilo3umus OI1 B
petituare HAAP/ Position OP in
rating NAAR

Opbin/M
ecTo
/place

bbb
AKKkpeauTanus
Accreditation OP

aKKpenutTTey/
OIl/

dakrt/
fact

Ipi KxoMmaHWSTIAPIBIH, YITTHIK
KOMIaHUSUTAPABIH, MEMJICKETTIK
OpraHfap/blH, KaybIMIACTBIKTap
MEH  KYMBIC  OepymuiepiH
KaThICYbIMEH Y oepy
OarapiaaMachbiH azipiiey/
Pa3pabotka  0Opa3oBaTenbHOU
IPOTPAMMBI C y9acTHEM
KPYIIHBIX KOMIIaHUU,
HaAITMOHATBHBIX KOMIIaHWH,
TOCYJTAapPCTBEHHBIX YUPEIKICHUM,
acconmanuii U pabotonareneil./
Development of an educational
program with the participation of
large companies, national
companies, government agencies,
associations and employers.

daxrt/
fact

EHOCK HapBIFBIHBIH TajanTapbiH
eckepe oTbipeil bbb xaHapty/
Oounosnenne wmomenu OII ¢
y4eToM  TpeOOBaHUN  pBIHKA
tpyaa./, Updating the OP model
to meet labor market demands

daxrt/
fact

Tuicti cama OOWBIHIIA  OKY
MpOIIECiHE TapThUIFaH
MaMaH1ap/IbIH caHbl/
KonngecTBo CIICLIUAJIMCTOB,
YYaCTBYIOIIMX B  MPOIECCe
oOy4eHHs] B COOTBETCTBYIOIICH
oomactu./ The number of
specialists participating in the
training process in the relevant
field.

ajam/4de
JIOBEK/
man

bbb OolbIHIIIA FBLJIBIMU
nopexeci 6ap TIOK yneci/dons
[ITIC ¢ y4eHOW CTENEHbI MO

%

48

54

54

55

55




OIl/ The share of teaching staff
with an academic degree in the
educational program

[Tonmgik  camama  OUTIKTUIIKTI | amam/4de | 8 7 9 9 9
apTTBIPY JOBEK/
kypctapbinan etkeH [1OK canpl/ | man
KomnuectBo IIIIC, mpomenmmx

KYPCBI

MOBBIIMICHUS KBaIMPUKAUA B
MPEIMETHOM

ob6mactu/ The number of teaching

staff who have completed
advanced training courses in the

subject area

Oky  asgKTaJfaHHaH  KeuiHri | % 88 80 75 75 85
OipiHII JKBUIBI KYMBICKA
OopHaJacTeIppuFalH bb

TYJIEKTEPIHIH YJeci (TyJIeKTepAiH

YKaJITIBI

canbiHaH)/ JloJisi BBIMYCKHUKOB

OlI1,

TPYJIOYCTPOCHHBIX B MEPBBINA TOJ

nocine

3aBepuieHuss ~ o0yueHuss  (OT
o011ero

KOJIM4ecTBa BBIMTYCKHUKOB)/ The

share of

graduates of the OP employed in

the first

year after graduation (from the

total

number of graduates)

binim  O6epy  KbI3MeTTEpiHIH | %o 50 |55 60 |70 |78
camnachblH

Oarayrayra KaTbICAaTBIH
YHUBEPCUTET

TYJEKTEpiHIH  yJieci (KyHmi3ri
oKkpITy)/  Jlonsi  BBIITYCKHUKOB

YHUBEpPCUTETA,
y4aCTBYIOLINX B OLICHKE
KauyecTBa
o0pa3oBaTeIbHBIX yCIIyT
(nHEeBHOE

oOyuenne)/ The proportion of
university




graduates participating in the
assessment of the quality of
educational services (full

- time education)

10

MamaHapapl nasipiiay carachliH
Oarajayfa KAaTbICaThIH >KYMBIC
oepymriepaiy CaHBI
/KommuectBOo ~ paboromarenei,
y9aCTBYIOIIIX B OIICHKE
KauecTBa MIOJITOTOBKH
coneranuctos/ The number of
employers participating in the
assessment of the quality of
training of specialists

amam/ue
JIOBEK/
man

11

ITIOK-x e JarOruKaJjbIK
KbI3METIH Oaraiayra KaTbICaThbIH
OUIIM  anylWbUIApABIH  YJIEcl
(KyHi3T1 OKbITY)/Jl0Jst
OOyIIAIOMIMXCA YYacCTBYIOIIMX B
OILlCHKE e JarornuecKoun
JeSATCIbHOCTH [TIC(nueBHOE
obyuenue)/ The share of students
participating in the assessment of
the teaching activities of the
teaching staff (full-time
education)

%

65

65

70

75

80

12

¥YBT 1ekri OanbiHAaH OTKEH
TYJIEKTEP/IIH yJieci (Tex
MEAaroTUKalblK ~ MaMaHJIbIKTap
yuuin)/dons BBIIIYCKHUKOB,
NpOLIEAIINE MOPOrOBbI  Oa
HKT (TOJIBKO U1
nejcrenuanbHOCTen )/ The
proportion of graduates who
passed the NKT threshold score
(only for pedagogical specialties)

%

90

90

85

85

85

13

bbb oxpbITymibUIapel  93ipiiereH
JKAOK
canbl/KommuecTBo
pazpaboTaHHbIC
npenogaBarenssmu  OIl/  The
number of MOOCs developed
by the teachers of the OP

MOOK,

Oipmik/e
I.3M./
unity of
measure
ment

15




Crparerusiibik OarpIT 3.

XanpIKapasblK

BIHTBIMAKTAaCTBIK

KOHE

UHTepHalMOoHANAaHAblpy CTpaTerudeckoe Hampasjienue 3. MexayHapoaHOe
COTPYIHMYECTBO M HHTepHanuoHanu3anusi/ Strategic direction 3.International
cooperation and internationalization

Ne | Hotmxe kepcetkimrepi(yneci, | 6ipaik/e | 2026 | 2027 | 2028 | 2029 | 2030
Tl bI3bI,CaHbl) J.U3M./
[TokazaTenmu pe3ynbTaToB(H0Js, | unity of
IPOLIEHT, KOJIUYECTBO) measure
Performance indicators (share, | ment
percentage, quantity)
1 bbb  menbepinmeri KOO | Gipuik/e | - - - 1 2
cepikrectik: Koc muruiomapr | a.u3m./
bbb/ MexBy30Bckoe | unity of
napTHepcTBO B pamkax OIl: measure
JIByX IUTUIOMHBIE OIl/ | ment
Interuniversity partnership
within the framework of the:
Two- degree OP
metenaik KOO/ ¢ 3apyOexHbIM _ - - - 1
By30M/ with
a foreign university
Kazakcranapik KOO-men/ ¢ - - - 1 2
Ka3aXCTaHCKUM
By3oM/ with a Kazakh university
2 | BBB  GoiibiHma  arbuimbiH | OIPTIK/ | - - 1 2
.. : e11.M3M.
TUTIHJIET1 MIOHJED caHbl/ | 7 unity
KonudectBo nmucuuIisiiH Ha of
aHTIMicKkoM si3pike 1o OII/ | measur
Number of ement
disciplines in English by OP
3 | ChIpTKbI (LIBIFBIC) aKaJAEMUSIIBIK amam/a | - - 2 3
YTKBIPJIBIK OarapiiamMachl e/ﬂr%z%K
meHOepine KaTeicaThlH bb O1iM
ATy TIIBLTAPABIH CaHbI /
KomunuectBo oOyuaromuxcs OI1,
YYaCTBYOIINX B pamKax
[IpOrpaMMBbl BHEIIHEU
HCXOIIEN
aKaJeMUYeCKOH MOOMIBHOCTH/
The number of students
participating in the external
outgoing academic mobility
program
4 | Imxi (wsFsic) akageMusuIbIK | AAaM/T | - - 3 3
YTKBIPIIBIK OarapiiamMachl e/ﬂr%]zg{

meHOepiHae KartbicaThiH ~ bb




OuTiM  anylmbUIapJblH  CaHbl /
KomnuectBo obyuarommuxcst OII,

YYaCTBYIOIIHNX B paMKax
MIPOrpaMMBbl BHYTPEHHEU
UCXOIIEN aKaJeMHUUYECKOU

mobmbHOCTH/ The number of
students participating in the
internal  outgoing  academic
mobility program

Imki  (kipic)  aKagEeMUSIIBIK
YTKBIPJIBIK

OariapiaamMachl meHOepiHIe
KaTbICATBIH bb OLTIM
aTyIIbLIapIbIH CaHBI /
KomunuectBo oOy4arommxcs OI1,
Y4aCTBYIOIIHUX B paMKax
IIPOrpaMMBbI BHYTpPEHHEU
BXOSIIEH

aKaJIeMHYeCKOll MOOMILHOCTH/
The number of students
participating in the internal
outgoing academic mobility
program

agamM/u
€JIOBEK
/ man

k1 (xipic) akaaeMHsITBIK
YTKBIPJIBIK OaFaapiiaMachl
meHOepinae KarbicaThiH [TOK
cannl / Kommuectso I1I1C,
YYaCTBYIOIINX B

paMKax mporpaMMbl BHyTPEHHEH
UCXOJIAIIEN aKkaJeMHUIeCKOM
MoOuisrHOCTH/ Number of
teaching staff participating in the
internal  Outgoing Academic
mobility program

amam/4d
€JI0BEK
/ man

ChIpTKBI (IIBIFBIC) aKaJIeMUSIIBIK
YTKBIPJIBIK OarapiaMacsl
meHOepinae Karpicatbla [TOK
canbsl Kommuectso I1TIC,
YYaCTBYIOIIECTO B 5
paMKax MporpaMMbl BHEIITHEH
HCXOJAIIEN aKaJEMHUUECKOU
mobmibHOCTH/ Number of
teaching staff participating in
the external Outgoing Academic
mobility program

TapThuUIFaH MeTeIaIK
FaJIBIMJIAP IbIH
canbl/KoamyaecTBo
MIPUBJICYCHHBIX 3aPYOEHKHBIX
yueHbix/ Number of foreign

amam/4d
eJIOBEK
/ man




scientists attracted

9 AFBUIIIBIH TUTIHIE OKBITATHIH amam/a | _ - 2 3 4
ITOK canbl/ Komnuectso I1TIC, e/ﬂgllziK
IIPENOAAIOIINX HA aHIJIMHCKOM
s3pike/ Number of teaching
staff teaching in English
Crpaterusiibik 0arbIT 4./ IHHOBAMSUIIBIK SKOXKYHEH] JaMBITY .
Crpareruveckoe Hanpasjenne 4. Pazpurre HHHOBAIIMOHHOM 3KOCHCTEMBI.
Strategic direction 4. Development of an innovative ecosystem.
Ne | Hotmxe kepcetkimrepi(yneci, | 6ipaik/e | 2026 | 2027 | 2028 | 2029 | 2030
Tl bI3bI,CaHbl) J.U3M./
[TokazaTenu pe3ynbTaTtoB(H0Js, | unity of
MPOLIEHT, KOJIUYECTBO) measure
Performance indicators (share, | ment
percentage, quantity)
1 binim Gepy xoHe 3epTTey agam/ | 4 4 4 4 4
»)obanapsiHa KaTeicaThlH [TOK yei./m
canbl/ Kommuectso II1C, an
YYaCTBYIOIIHX B
00pa3oBaTENbHBIX U
HCCIIEIOBATEIIbCKUX MTPOCKTaX/
Number of teaching staff
participating in educational and
research projects
2 Ipremi JKOHE KosmanOaiel | agam/ge | 1 1 1 2 2
3epTTeyJepal  iCKe  achIpyFa | 1./ man
KaThICAThIH ITOK caHbl/
KonngecTBo IIIC,
YYaCTBYIOIIETO B pealu3aluu
byHaaMEHTaIbHBIX u
MIPUKIIATHBIX HCCIe10BaHUI/
The number of teaching staff
involved in the implementation
of fundamental and applied
research
3 Clarivate Analytics | anam/gye | 9 3 9 8 8
KOMIMaHUSACHIHBIH Journal | 1./ man

Citation Reports  nepekrepi
oorpiHma 1, 2 xoHe 3
KBapTWITE  KIPETIH  Hemece
Scopus aepekkopbiHa citescore
OoMbIHIIIA IIPOLICHTUIIb
KepceTKilli oap




OachUIBIMIAPIAF bl

YKapHusJIaHbIMJIap caHbl/
KomuuectBo myOnukamuii B
W3JaHUSIX, BXoasammx B 1, 2 u 3
KBapTWJIM TI0 JaHHBIM Journal

Citation Reports kommanuu
Clarivate Analytics WIn
AMEIOIUX B 0a3se JaHHBIX

Scopus nmokasaTenb NpOLEHTUIIb
no CiteScore/ The number of
publications in publications
included in quartiles 1, 2 and 3
according to the Journal
Citation Reports of Clarivate
Analytics or having a CiteScore
percentile in the Scopus
database

XabIKapaJIbIK, BIHTBIMAKTACTHIK
asChIHIA JKY3€Tre acChIPbUIFaH
FBUIBIMH xo0amnap CaHbI
/KommaecTBo HUP,
BEITIOJIHAEMBIX B paMKax
MEXTYHApOTHOTO
cotpyaauuectBa/ Number of
research projects carried out
within the framework

of international cooperation

Oipitik/e
JI.M3M./
unity of
measure
ment

bFCBK YCBIHFaH
OachbUIBIMIapAAF b
XKapUsITaHBIMIAP CaHbI
/KonmnyecTtBo myOnuKamuii B
U3JIAaHUSX,

PEKOMEHI0BAaHHBIX KKCOH/
Number of publications in

publications recommended by
CCFES

Oipmik/e
JI.M3M./
unity of
measure
ment

Bimim
OachLIBIMIAD
canbl/KonmmuecTBo myOmuKanmii
oOyuaroruxcst/Number of
student publications

ayLIbLUIAPbIH

Oipmik/e
JI.A3M./
unity of
measure
ment

16

29

34

38

40

FeutbiMu 3eprreyiepre
KATBICATBIH JJOKTOPAHTTAP CAHBI
/KonudecTBo

00y4YaromMXCsl, MPUHUMAIOIIHNX

OipJtik/e
I.13M./
unity of
measure




y4acTHe B HayYHBIX
ucciaeqoBanuax/, Number of
students taking part in scientific
research

ment

8 Feuibivu KOHKypcTapra | Oipiik/e | - - 2 3 4
KaThICKaH JOKTOPAHTTap CaHbI | 1.U3M./
/KomngecTBo unity of
MarucTpaHTOB, MPUHUMAIOIIUX | measure
ydacTue B HAy4HBIX KOHKypcax/ | ment
The number of master's students
participating  in  scientific
competitions
9 PecnyOnukainbIk oipiik/e | - - 2 3 4
OJIMMITHAJIaIapFa .13M./
KATBhICKAH JIOKTOpPAHTTAap caHbl | unity of
/KonudecTBO ~ MarvcTpaHTOB, | measure
MPUHUMAIOIINX YIaCTHE B ment
pecnyOIMKaHCKUX
oauMIIMagax/ Number of
Master's students participating
in national Olympiads
Crpaterusiibik 0arbIT 5. UHPpaKypbUIBIMIIBI dKAHFBIPTY.
Crparerudeckoe HanpasJjenune S.MoaepHusanus HHPPaCTPYKTYPHI.
Strategic direction 5. Infrastructure modernization.
Ne | Hormxe xepcetkimrepi(yineci, | 6ipaix/en | 2026 | 2027 | 2028 | 2029 | 2030
MaibI3bl,CAHbI) M3M./
[Tokazarenu unity of
pE3yNbTAaTOB(IONIA, TPOIEHT, | measure
KOJINYECTBO) ment
Performance indicators (share,
percentage, quantity)
| KomrmbroTepiik MapkKTi | OipIik/en | - - 5 8 9
JAMBITY .M3M./
/Pa3BuTHE  KOMIBIOTEpHOrO | unity of
napka/ Development of a | measure
computer park ment
2 barnapnamanbik Kypayiasl | Oipiik/en | - 2 2 2 3
CaThIN ATy M3M./
/TIpnobperenue unity of
IPOrPaMMHOTO measure
oOecrieueHust/ Purchasing | ment
software
3 3epTxaHaiblK  KaOABIKTApAbl | Oipiik/ex | - - 2 2 2




caThIm aiy KOHE | .M3M./

1.0./IIpnodperenue unity of

n1abopatopHOTO 000pPYAOBaHUS | measure

u np./ Purchase of laboratory | ment

equipment, etc.

Kiranxana KOpbIH | Oipmix/en | 50 60 |75 |90 100
TONBIKTRIpY/IlomonHeHne M3M./

OMOIMOTEYHOTO donna/ | unity of

Replenishment of the library | measure

collection ment

Kuhas
any/IIpuoOperenue
Purchasing furniture

CaTBIII
meoenm/

oipmik/en | 1 2 2 3 5
M3M./
unity of
measure
ment

3. Toyekenaepai 0ackapy/Ynpasienue puckamu/ Risk management

bbb Makcatka »xeTyre »XoHe MakcaTThl HHIUKATOpJapFa KOJ KETKI3yre
KeJIepr1 KeNTIPETiH OlpKaTap ToyeKelaepre Tam 00aybl MyMKIH.
OII MOXET CTOJKHYTBCSA C PSAAOM PUCKOB, NPEISITCTBYIOLIMX JOCTHKEHHIO

LCJIN YU OCJICBBIX MHAUKATOPOB.

The OP may face a number of risks that hinder the achievement of the goal

and target indicators.

MakcaTtka xkeryre Keaepri 001aTbIH
ToyekeJsaep araybl/ HazBanue pucku,
NpensiTCTBYIOLIME T0CTHKEHUIO LeJin/

Name the risks that prevent the
achievement of the goal

Toyekennepai 6ackapy OoibIHIIA ic-
mapajaap/ Meponpusitus 1o
ynpasJjeHuio puckamu/ Risk

management activities

Tanankepnepain emiMi3aiH 6acka
aliMaKTapbIHa JKOHE YKAKBIH KOHE aJIbIC
nietenaepre keryi/ Boiesn abutyprueHToB
B JIPYTHE PETUOHBI CTPAHBI U OJIMKHETO U
nanpHero 3apyoexns/ Departure of
applicants to other regions of the country
and near and far abroad

-biniM anymibutapra skaH->KakThl OUTIM
aybl YIIIH KaFai xxacay.

-binim oepy OarmapiiamacbiHa
Tajankepiaepal TapTy MakcaTbhIH/A
KociOu Oarmap Gepy KYMBICTAPBIH OKY
KBTI OOMBI JKYPIi3y.

- Coznanue YCJIOBHI IS
BCECTOPOHHETO oOy4eHus
00yJaroImmxcsl.

-IlpoBenenne npodopueHTAaTMOHHON

paboThl B TeyeHue y4eOHOro rojaa c
IENbI0 TPUBJICYCHUS a0UTYPHEHTOB K
o0pa3oBaTeabHOI MporpaMme.

- Creation of conditions for




comprehensive education of students.
-Conducting career guidance during
the academic year in order to attract
applicants to the educational program.

binim Oepy KbI3MeTTEpl HApBIFBIHJIA
KaKbIH MaMaHJIbIKTap OOMBIHIIIA >KOFaphI
OKy OpBIHAAPBIHBIH OOCEKEIECTITIHIH
apTysl/ POCT KOHKypEHIIMH BY30B IIO
ONMMKAMIIUM CIIEHUANTBHOCTSIM Ha PBIHKE
oOpazoBarenpHbIx yciayr/ The growth of
university competition in the nearest
specialties in the educational services
market

-bimim OGepy cranmapThiHa cali OKYy
MaTEepUANIBIK TEXHUKAJIBIK Oa3aHbI

KYLLICUTY.

-AKaJIeMUSIIBIK Oarmapiiamasapasl
XaJIbIKApaIbIK CTaHJapTTapra
COMKECTEHIIPY.

-Koc mumnmomasl Garnmapnamanap MeH
aKaIEMUSIIBIK YTKBIPJIBIKTHI TAMBITY.
-VHUBEpPCUTET UMHU/DKIH  HBIFAUTY
MakcaTbiHga PR >koHe MapKeTHHITIK
HayKaHJap OTKi3y

-Ycuiienne ydeOHOM MarepuaibHO-
TEXHUYECKOU 0a3bl B COOTBETCTBUU CO
CTaHJIapTOM 00pa30BaHUS

- CooTtBeTcTBHEC aKaJIeMIYECKHUX
porpamMm MEKTyHAPOIHBIM
CTaHJapTaM.
- Pa3Butne mnporpamMm  JBOWHOrO
JTUILIOMa u aKaJIeMHYECKOMN
MOOMJIBHOCTH.

- IIpoBenenne PR u MapKeTMHrOBBIX
KaMIMaHU ¢ TEeNbl0  YKpeIUIeHUs
UMUJKa YHUBEPCUTETA.

-Strengthening the educational material
and technical base in accordance with
the education standard.

- Compliance of academic programs
with international standards.

- Conducting PR and marketing
campaigns to strengthen  the
university's image.

BimkTi FBUIBIMU-IIE AT OTUKAJIBIK
KaapJapablH JkeTicreymniniri/ HexBaTka
KBaJIU(OUIIMPOBAHHBIX Hay4IHO-
negarornuyeckux  kagpoB/ Lack  of
qualified scientific and pedagogical staff

-Kac rampiMmap MEH OKBITYIIbUIAPIbI
BIHTAIAHJBIPY (FBUIBIMH  JKOOanapra
rpantTap 6emy).

- XaJbIKapanabIK IEeHrenaeri
OKBITYIIBLIAD MeEH Ipodeccoprapabl
TapTy.

-VHUBEPCUTET OKBITYIIBUIAp  YIIiH

FBUIBIMU 3€PTTEY IPAHTTAPBIH YCHIHY .
- CTUMYJUPOBAHUE MOJIOJABIX YUEHBIX
u npenojaBaresnen (BBIICIICHUE




I'PAHTOB HA HAYYHBIE MPOEKTHI).
- IlpuBnedyeHue tpenogaBaTeiien u

npodeccopoB MEXIYHapOIHOTO
YPOBHSI.

- IlpemocraBienue TrpaHTOB  Ha
Hay4HbIC HCCIIEIOBAHUS TUTSL

nperoaBaTelicli YHUBEPCUTETA.

- Encouragement of young scientists
and teachers (allocation of grants for
research projects).

- Attracting teachers and professors of
international level.

- Provision of research grants for

university professors.
MHHOBAUSIIBIK ouTIM oepy | -MHHOBAITHSIIBIK OarmapiaamMaapapl
OarmapiiaMaliapblHbIH KEIIeH] 9d31pJieHyl | 931pJiey Mep3IMIIEPIH JKEIEACTY HKoHE
(yaxkpIThUIBI ~ 93ipsieHOeyi)/ Pa3paboTka | oHTalaHABIPY .
KOMITJIEKCa WHHOBAIIMOHHBIX | -AKaIeMUSITBIK KaybIMIACTBIKIICH
o0Opa3oBaTeIbHBIX porpamm | )koHe OuliM  Oepy MeKeMellepiMeH
(HEcBOeBpeMeHHas pa3paboTka)/ | ThIFbI3 OaliJIaHbIC OPHATY.

Development of a set of innovative
educational programs (late development)

-)KaHa TexHonorusuiap MeH OuTiM Oepy
TPEHATEPIH 3EpPTTEY apKBLIBI  OKY
OarapiaamManapbiH XKEeTULIIPY.

- YCKOpeHHe U ONTUMH3AIUS CPOKOB

pa3paboTku WHHOBAIIMOHHBIX
MPOTPaMM.

- YcranoBieHue TECHOI'0
COTPYJHUYECTBA C AaKaJECMUYECCKUM

COOOIIECTBOM U 00pa30BaTEIbHBIMU
YUPESHKICHUAMHU.

- CoBeplIeHCTBOBaHUE  y4EOHBIX
IporpaMM IyTEeM H3YYCHHS HOBBIX
TEXHOJIOTMA W  00pa3oBaTeNbHBIX
TPEHIOB.

- Acceleration and optimization of the
development time of innovative
programs.

- Establishing close cooperation with
the academic  community and
educational institutions.

- Improvement of educational
programs by studying new
technologies and educational trends.

binim Oepy KbI3METTEpIHIH CanachbIHbIH
TeMeHzAey1/ CHmxeHue KadecTBa

-binim oepy CTaHJapTTapbIH
KAHAPTHIIT ~ OKBITY  camachl  MEH




oOpazoBaTenbHbIX yciayr/ Decrease in the
quality of educational services

Kaylirci3IirH KaMTaMachl3 eTy.
-ITOK-Ha ke3eH Ke3eHIMEH OlIIKTUIIK
KypCTapblH YHBIMAACTHIPY.

-biiM anymsUIapAbIH MKIpAEplT MEH
YCBIHBICTaPbIH €CKEepeTiH Kepi
OaiiaHbIC KYHECIH SHT13Y.

-3aMaHayu OKBITY 9[IICTEPiH EHTI3Y.

- Obecneuenue KauecTBa U
0e30MacHOCTH o0y4eHus C
OOHOBJICHHEM o0pa3oBaTeNbHBIX
CTaHJIapTOB.

-Opranu3zanus HOSTAIHbIX

KBAIM(PUKALMOHHBIX ~ KypCOB A
[II1C.

- Buegpenue cucteMbl oOpaTHOI
CBS3M, YUWTHIBAIOIIEH MHEHUS U
MPEIIOKEHHS 00yYarOIIUXCA.

- BHenpenue coBpeMEHHBIX METOJIOB
oOyueHus.

- Ensuring the quality and safety of
education with the wupdating of
educational standards.

-Organization of step-by-step
qualification courses for teaching staff.
- Implementation of a feedback system
that takes into account the opinions
and suggestions of students.

bepinren OLTIMHIK O3EKTUIIIHIH
tomeHzieyl/ CHIDKEHHE aKTyaJbHOCTU
nanubix 3HaHUW/ Reducing the relevance
of this knowledge

-binmim  Gepy Ma3MyHBIH HapBIKTHIK
CYpPaHBICKa COMKECTEHAIPY YIIiH OLTiM
O0epy  YUBIMAApPBIMEH  CEPIKTECTIK
OpHary.

-IIOK yHemi OUIKTUIIIH apTThIPHIIL,
aHa OUTIM MEH JarAblUIap/bl UTEpyIH
BIHTAJIAHIBIPY .

- HamaxxuBanue MapTHEPCKUX
OTHOIIEHUH C  00pa3oBaTEIHHBIMU
OpraHM3alMsIMM O NPUBEACHUS
COJIepKaHUS oOpa3oBaHUs B
COOTBETCTBHUE C PHIHOUHBIM CIIPOCOM.
- CTumynupoBaHUE  TOCTOSHHOTO
noBbieHns kBamdukanuu IIIIC u
OpUOOpEeTEeHUs HOBBIX 3HAHUH W
HABBIKOB.

- Establishing partnerships  with
educational organizations to bring the




content of education in line with
market demand.

- Stimulating  the  continuous
professional development of teaching

staff and the acquisition of new

knowledge and skills.
[IOK xoHe KpI3METKEpiepiH FhuIbIMU | -)KOFaphl AeHTes1i Oemeni FhUIBIMU
MaKaJtaJapbiH (GKBIPTKBIID) | )KypHAJIIAP Typadbl aKmmapaTTapabl
KypHangapnaa skapusiay/ [lyOmmkarus | apTTeIpy.
HayuHbix ctateil [IIIC m coTpynHukoB» | -F'buUlbIMM ~ 3THKa  JKOHE  camajbl
xunHeIX " KypHamax/ Publication of | xypHammapael — TaHmay — OOMBIHINA
scientific articles by teaching staff and | okeITymIBLIapFa TPEHUHTTEP
staff in " predatory " journals YHBIMIACTBIPY.
-Makasnanapsig oenenmal
OacbUIBIMIIApAA KapUsUTaHybIH
KamMTaMachl3 eTy YIIiH 1IIIK1
pe3eH3usIIay )KYHECIH eHT13y.
-IloBeimienne  WHMOPMUPOBAHHOCTH

ABTOPUTETHBIX HAYYHBIX JKYpPHAJIOB
BBICOKOTO YPOBHHI.

- Opra#mzanius  TPEHWHTOB IS
MPETO/IABATENIEN 0 HAYYHOW ATHKE U
BBIOOPY KAYECTBEHHBIX KYPHAJIOB.
-Buenpenune cuctemMbl BHYTPEHHETO
PE3CH3UPOBAHUSA I  OOCCIeUeHUs
nyOJMKAIMU CTaTel B aBTOPUTETHBIX
U3JIaHUSIX.

- Raising awareness of reputable high-
level scientific journals.

- Organization of trainings for teachers
on scientific ethics and selection of
high-quality journals.

- Implementation of an internal review
system to ensure the publication of
articles in reputable publications.

YHUBEPCUTET FalbIMIAAPBIHBIH FHUIBIMU
’koOamapblHa —capanTaManiblK —OaraHBIH
teMeHIiri/ Hu3kas sKcrepTHas OIICHKa
HAYYHBIX IIPOCKTOB YYEHBIX
Yuuepcurera/ Low expert assessment of
scientific projects of University scientists

-Freuteimn yKoOamap bl 1K1
capantamaaaH OTKI3y KyHeciH
KYLLEUTY.

-¥ITTHIK KOHE XaJIBIKAPaJIbIK FHUTBIMU
Oaiikaymapra KAaTbICY/IbI
BIHTAJIAHJIBIPY .

-Kac  3eprreymiyiepre — apHaiFaH
MEHTOPJIBIK OargapyiaManap/bl
JAMBITY.

- YCulleHHE CHUCTEMBI NPOBEICHUS




BHYTPEHHEH SKCHEPTU3bl HAyYHBIX
MPOEKTOB.
- CTumynupoBaHuE€  y4yacTus B

HAI[MOHAJIBHBIX W MEXTYHApOIHBIX
HAyYHBIX KOHKYypCax.

- Pa3BuTHE MEHTOPCKHUX MTPOTPAMM JISI
MOJIOABIX UCCIEN0BATEIICH.

- Strengthening the system of internal
expertise of scientific projects.

- Encouraging participation in national
and international scientific
competitions.

- Development of mentoring programs
for young researchers.

FouipiMu ©HIMII KOMMEPIUSUTAHABIPYFa
KOCIMOPBIHAAP MeH Ou3Hec
KYPBUTBIMIAPBIHBIH KbI3BIFYIIBLTHIFBIHBIH
TOMEHIIT1/ Huzkni HMHTEPEC
NPEANPUATAA W OW3HEC-CTPYKTYp K
KOMMepITHATH3alliN HAyIHOU
npoaykuun/ Low interest of enterprises
and  business  structures in  the
commercialization of scientific products

-VHuBepcUTeT TIeH OuriM  Oepy
YUBIMIApBl apachIHAAFbl CEPIKTECTIKTI
HBIFAUTY YUIH ceMHuHapap,
dhopymaap MEH Ke3ZIeCyJiep
YUBIMIACTBIPY.

-HHOBAIUSIIBIK cTapTanTapabl

KOJIay JKOHE Ou3Hec-uHKyOaTopiap
K¥py9

-bimim  Gepy yilbIMIapeiHa FBUIBIMU
XKOOQIApJbIH,  THIMIUIITIH  TYCIHAIPY
KoHE OIPJIECKEeH IPAHTTAp YChIHY.

- Opranmzanus ceMuHapoB, (GOpPyMOB
u BCTpEY TUTST YKPEIUICHUS
MapTHEPCTBA MEXIAY YHUBEPCUTETOM U
OpraHu3alusIMu 00pa30BaHUS.

- [Tonnepkka WHHOBAIIMOHHBIX
CTapTaioB M  co3JaHue  Ou3Hec-
MHKY0aTOpOB.

- PazbsicHenue s dexTuBHOCTH

HAyYHBIX MMPOCKTOB W MPEAOCTABICHNE
COBMECTHBIX TPAHTOB OpPTaHHU3AIUSIM
oOpa3oBaHUs.

- Organization of seminars, forums and
meetings to strengthen partnership
between the university and educational
organizations.

- Support for innovative startups and
creation of business incubators.

- Explaining the effectiveness of
research projects and providing joint
grants to educational organizations.




MatepuanabIK-TeX HUKAJIBIK 0a3aHbIy
TEXHUKAJIBIK cUnaTTamaliapblHbIH
tomeHzcyl/ CHIKEHHE TEXHHYSCKHX
XapaKTEPUCTHK MaTepHaIbHO-
texunueckol 0as3pl/ Reduction of the
technical characteristics of the material
and technical base

-binim 6epy Oarmapiamachkl OOWBIHIIIA

MaTepUAIIBIK-TEXHUKAIBIK 0a3aHbl
KYIICUTY MaKCaThIH/IA TIOH/TIK
naboparopusiiap OarmapiamMachIH
xacay.

-MemitekeTTik AKOHE KEKe
WHBECTUIIMSUTAPIBI TAPTY.
-3epTxaHanap MEH OKYy
FUMapaTTapbIHBIH WH(PAKYPHUTBIMBIH
YKAHFBIPTY.

- Pa3pabotka IPOrpamMMBl

MPEAMETHBIX JIa0OpaTOpU C IEJIbIO
YCUJIEHUS MaTepUalibHO-TEXHUYECKOU
0a3bl 1o oOpazoBarenbHON
nporpamme.

- IlpuBnedeHne TroCyAapCTBEHHBIX U
YaCTHBIX UHBECTHULIUN.

-  Monepuuzanus HUHPPACTPYKTYPbI
nabopaTopuil U yu4eOHBIX 3TaHUH.

- Development of a program of subject
laboratories in order to strengthen the
material and technical base of the
educational program.

- Attracting public and private

investments.
- Modernization of laboratory
infrastructure and educational
buildings.
Tanankepnepmaiy MOTHUBAIIUSCHIHBIH | -Y HUBEPCUTETTIH TaOBICTBI TYJIEKTEPl
TeMeH  jAeHreil/ Hwuskuil  ypoBeHb | Typajbl akKmapar TapaTy apKbLibl
moTuBauuu abutypuentos/ The low level | Tanankepnepain KbI3bIFYLIBUIBIFbIH
of motivation of applicants apTThIpY.

-Korapbl akageMUSIIBIK KETICTIKTEP1
Oap OULTIM anymibLIapFa MIOKIPTaKbLIAP
MEH KEHUIJIIKTEP YChIHY.

-Tamankepnepre kociOm Oarmap Oepy
OarmapiamMajapblH ~ JaMBITY  JKOHE
OoJamak MaHCAITHIK MYMKIHIIKTEPIl
KOPCETY.

- [ToBbIIIEHUE
aOUTypUEHTOB yepes
pacnpocTtpaHenue uHbopmaruu 00
YCHIENTHBIX BBITYCKHUKAX

HHTEpeca




YHUBEPCHUTETA. ‘
- [IpenocraBiienre CTUNEHIUN U JIBLOT

o0yJaroIuMCest C BBICOKUMH
aKaJIeMUYECKUMU JOCTHKEHUSAMH.
- PasBurue porpaMm

npoOpHeHTAUH abUTYPUEHTOB U
JAEMOHCTpalMs OyAyLIMX KapbepHbIX
BO3MOKHOCTEH.

- Increasing the interest of applicants
through  the  dissemination  of
information about successful graduates
of the university.

- Providing scholarships and benefits
to students with high academic
achievements.

- Development of career guidance
programs for  applicants  and
demonstration  of  future career |
opportunities.

BBB xerekiuici W b.K. Bexxxanosa
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