KA3AKCTAH PECITY BJIMKACBIHBIH FbLIbIM KOHE KOFAPbI BLIIM MUHHCTPJIT]
MUHWCTEPCTBO HAVKM U BBICINETO OBPA30BAHHS PECTIVBJINKH KA3AXCTAH
MINISTRY OF SCIENCE AND HIGHER EDUCATION OF THE REPUBLIC OF KAZAKHSTAN

KOPKBIT ATA ATBIHJAFbBI KBI3bLIOPIA YHUBEPCHTETI
KbI3bLIOPTUHCKW YHUBEPCUTET UMEHH KOPKbBIT ATA
KORKYT ATA KYZYLORDA UNIVERSITY

6B01519 - «"eorpadus-Tapux» Oimim Gepy GaraapaaMachbIHbIH
2024-2028 xplU1gapra apHanrad
JAMY KOCIIAPBI

TIJIAH PA3BUTHA
oGpazopaTenbHoif porpaMmel 6B01519 - «I'eorpapus-kcropus»
Ha 2024-2028 roas

DEVELOPMENT PLAN

educational program 6B01519 - «Geography-History»
for 2024-2028

Ksssuopaa, 2024x./ Kessuiopaa, 2024r./ Kyzylorda, 2024y



BEKITUIIl/ VITBEPXXJIEHO/ APPROVED
KapaTsuibicTaHy MHCTHTYTBHIHBIH AaKaACMHIbIK cana SKOHIHJETI KOMUTET Makijiciaae OGekitimmi /
VTBepik/IeH Ha 3acelaHiH KOMHTETA M0 aKaAeMHYECKOMY KAaueCTBY HHCTUTYTa CCTCCTBOSHAHMA /
Approved at the meeting of the Academic Quality Committee of the Institute of Natural Sciences
xartama/ mpotokon/ protocol Ne_/ ot «ad» _o & 2024,

Tepara /Mpencenarens / Chairman {\%-&*3“: il

/ (Komel/ moanues/ signature)

Axartaes H.A.

KAPAJIJIbI/ PACCMOTPEHO/ REVIEWED
«Buonoras, reorpadust xone XxuMuss» BBB-HbH Mokinicinae/ na sacenanuu OIl «buonornu, reorpaduu
u xumis/ at the meeting of the Department of Biology, Geography and Chemistry

xarrama/ npotokon/ protocol Ne_/ o1 w29 05 ZO%,
BBb xerexmici/ Pykosoaurens OI1/ Head of the OP 7 § ”___,_.I“.B. ToxkraraHosa

(xonbi/ noAnHes/ signature)

BUIIM BEPY BAFJIAPJTAMACBIHBIH JXOCITAPBIH O3IPJIEY YUIIH HEII3TE AJIBIHJBL/
OCHOBAHME IJISI PABPABOTKM TUIAHA OBPA3OBATEJIBHOU TTPOI'PAMMBI/ THE BASIS
FOR THE DEVELOPMENT OF AN EDUCATIONAL PROGRAM PLAN:

Kopkbir Ata aremparst KY-min 2024-2028 skpuijapra apHaiIfaH CTPATETHANBIK IaMy socmapel/
Crparermyeckuii rnan passutusd KY umenu KopkeiT ATa Ha 2024-2028 rompl/
Strategic Development Plan of Korkyt Ata KSU for 2024-2028.



. BB asipaeyminep/ PaspaGorunxu OI/ Developers of Educational programs

6B01519 - «T'eorpadgua-Tapux» bbb
sKYMbIC Depymigep KeHecinin mymeci/
Yaeusl cosera padorojarteneit no OII
6B01519 - «'eorpadus-Heropusy» /
Members of the Employers' Council for

OP 6B01519-«Geography-History»

K. K.Toranopa - M. MameTOB aThIHIAFbI Kbl'ssmop.,rza!
JOFAphl IIEArOTHKAIBIK KOJUIE/DKIHIE JHPEKTOP5Y/
Hupextop KEIBLUIOPAMHCKOTO BEICIIIETO
[Iejlarorugeckoro  komiemka uvean M.Mamerosa/
Director of the Kyzylorda Higher Pedagogical
College named after M.Mametov

Herizri sxymbic depyuiaep/

JK.M. Caznsakacosa — KpI3bUtopfia KanachHbH OLiiv

OcHoBHBIE paGoToaarenn/ Main | Gemiminin Gacteire)/ HaganeHuk otiena obpasoBanust

employers r. Kenpnopaa/ Head of the Department of Education
of Kyzylorda

Kymnic depyiisep apacbinan |Oprapacsa I.A. — b.K. Momsma6aep ateiEgarsl No278

AKAAEMUSIIBIK KeHec Myleci/
Ynennl Axagemudeckoro Cosera cpeau

MCKTEI-JIMIed  JUPeKTOPBIHBIH ~ OKY  JKYMBICHI
sKeHiHaeri opslHOacaphl/ 3aMECTHTENL JUPEKTOpa IO

paGoroaaTeneii/ yuebnoit pabore mKoma-muued Ne278  mmeHH
Members of the Academic Council among|5.K. Mombmibaesa/ Deputy Director for Academic
employers Affairs, B.K.Momynbayev Lyceum School No. 278

BB menbepinge BIHTBIMAKTACTBIK #y3ere Kpmpopaa k. H3M, NelOl Keseiopma K. A.
acpIppliaThin  Heri3ri  Oimim  Oepy|MyciMysIBl aTBIHAAFDI Mmekren-nuueii, No264 T.
MekeMeaepi, kacinopeingap/ Eceros arteiamarsl Mexren-auuei, b.K. MombiaOaes
OcHoBHbBIE o6pazoBaTeabHble | arpimnarl Ne278 mexren-imuer, Ne3 Kprssuiopna K.

yUpeKICHHs!, MPeANPHATHA, ¢ KOTOPBIMHU
OCYNIECTBJACTCS  COTPYJIHHYECTBO B
pamiax OIl/

The main educational institutions,
enterprises with which cooperation is
carried out within the framework of the
oP

mexren-ruvuasusicsl/ HUII r.Kemeuopaa, NelOl
mKoJa-mned uMenn A.Mycinumyist r.Kei3puropaa,
No264 nkoma-maneit wmenu T.Ecerosa, mKona-
auieii No278 umenu B.K.Mowmbinbaesa, No3 mikona-
ruvaazus 1. Kesutopna/ NISH G.Kyzylorda, NelO1
school-lyceum named after A Muslimuly
G.Kyzylorda, Ne264 T.Yesetov Lyceum School,

B.K.Momynbayev Lyceum School No278, Ne3
Kyzylorda Gymnasium School
BBB ¢puananaapsi/ Kepsemopaa k. H3M, NelOl  Kemsuopza K.
Ouamanst OIV AMycnumynbl  aTeIHAAFbl  Mekren-nunei, Ne264

Branches of the OP

T Ecetor arsinarsl MekTen-numei, b.K.MombiHOaes
arpiarsl Ne278 mexren-mumeit, No271 opra Mexren
HUII r.Kesooiopaa, NelQl mixoma-nmuiei umenu
A Mycnumynel r.Koieuiopoa, Ne264 mkona-yuiei
uvern  T.Ecerosa, mkona-maneit Ne278  um.
b.Momsmbaesa, cpemnsis mkoma Ne271/  NISH
G.Kyzylorda, Nel01 school-lyceum named after
AMuslimuly G.Kyzylorda, Ne264 T.Yesetov Lyceum
School, B. Momynbayev Lyceum School Ne278,
secondary school Ne271




2. BUIIM BEPY BAFJAPJAMACBIH JAMBITYIbIH HEIT3I'T MIHAETTEPI/ OCHOBHBIE
3AJIAUYH PA3BUTHS OBPA3OBATEJLHOMW IIPOI'PAMMBYL THE MAIN OBJECTIVES OF THE
DEVELOPMENT OF THE EDUCATIONAL PROGRAM

Cmpamezunnvix, dazotm I, Yupepenrertin GiniM Gepy Kp3MeTTepiHe KOMKETIMALIIKTI KeHeHTy/
Cmpamezuveckoe nanpagienue 1, Paclimpenne 10cTyna K 00pasopaTeNnbHeIM YCayraM YHHBepCHTeTa/
Strategic direction 1. Expanding access to educational services of the University

Ne Hoarmxe kepeeTkimTepi (yiaeci, naiibizsl, canbl)/ Gipmix/ |2024 2025|2026 2027 | 2028
Tokazatenn pesyabTaToB (1015, IPOUEHT, KOJIHYECTBO) | €1.H3M./
Indicators of results (share, percentage, quantity) unit of
measurem
ent
1 | Bisim anywsuiap koHTHHreHT/ KonTHHreHT obyuatomuxcd/| agam/ven/ | 20 25 30 35 40
Contingent of students man
2 |Opra nemece Geitini GoibiHma opra TexHMKanblK Oinim| anam/uen/ | - - - - -
Gepymed  keifinri  OiniM  anywibulap  KOHTHHICHTI man

(kbic.0KbITY.)/ KOHTHHTEHT oOyuarommxea I1ocie cpejiHe
TexHU4.Ipo win cpeaHero obpasosanus (yek.obyu.)/ The
contingent of students of secondary or post-secondary
technical education in the profile (winter training.)

3 |JKorapbl OiniMHen keHinri Gimim. amyuibiiap KOHTHHreHTi/| agnam/uen/ | - - - - -
Konrunrent o0ydarOlIuxes MOC/ie BhICHIero odpasoBaHUa/ man
Contingent of students after higher education
4 |Kynaisri oky (opmaceina Kabbinaaay, 4 seiabik/ IlpueM Ha| anam/uen/ | 20 | 25 | 30 | 35 40
aHeBHYIO Qopmy 0OyueHus, 4 roja/ man
Admission to full-time education, 4 years

5 | JKeae/yieTinreH oKbITY HbICAHbIHA KabbL1aay (3 Kb, anam/gesr./ - - - - -
4 xpin)/ [puem Ha yekoperHyro hopmy obyuenus (3 roaa, 4 man
ner)/ Admission to the accelerated form of education
(3 years,4 years)

6 |Tynex/ Bemyck/ Release amam/uern./ | - 7 24 | 25 25
man

Cmpamezuanvix 6azpim 2. Binim Gepy KbI3METIH HHHOBAIMSIBIK KAMTaMAachI3 eTy/
Cmpamezuyeckoe nanpasienue 2. VIHHOBaLMOHHOE 0OeCIeUeHAE 00pa30BaTeNbHOM AesTeNbHOCTH/
Strategic direction 2. Innovative provision of educational activities

Ne Hormxe kepeerkimrepi (yieci, maiibizbl, canbl)/ Gipaix/ | 2024 (2025|2026 |2027| 2028
HokasaTean pe3yabTaToOB (10018, NPOLUEHT, KOTHYECTBO) | ed.H3M./
Indicators of results (share, percentage, quantity) unit of
measur
ement
1 Artameken peditunricingeri bbb nosuuuscet/ opbis/ - - 10 7 5
[Tosuums OI s peiiTuHre ATamMexen/ MecTo/
Position of the EP in the Atameken rating place
2 | BEB axkpeauramya/ Axxpenuraius OIT/ taxr/ +
Accreditation of the OP fact
3 | Ipi KOMOAHMSIAPABIH,  ITTbK — KOMIAHMANApAbIH, |  (akt/ + + + + +
MEMJIEKETTIK OpraHaapiblH, KaybIMIACTBIKTAPABIH JKOHE fact
JKYMBIC  Oepyluinepaid  KarbicybiMed a3ipsieHred bbb/
PazpaboTtka o0pazoparesbHO mporpaMmbl ¢ Y4acTHEM
KPYMHBIX KOMITaHUH, HALHOHATBHBIX KOMINaHHWH,
rocopranos, accouvauui u paGorogareneit/ Development of
an educational program with the participation of large
companies, national companies, government agencies,

associations and employers




EHOEK HapbIFbIHBIH TANANTAPbIH  eckepe OTHIpeI  bb
sanapty / OBGHosnenne OIl ¢ yuerom TpeGoBaHWH phbiHKa
tpyna/ Updating the OP taking into account the requirements
of the labor market

daxt/
fact

Tuicti cana GoilbiHIIA OKY TIpOLECiHE TapThUIFAH HPAKTHK
MamaHaapobie - cadbl/  KonudecTso  MpUBIEYEHHBIX K
yuefHOMY Mpoleccy CNELHATHCTOR TO COOTBETCTBYIOIICH
otpacaw/ The number of specialists involved in the
educational process in the relevant industry

agam/
yelr./
man

J

BB GoiisiHina reiibiva gapeskeci dap [OK ynect/ Toaa [I1C
¢ yueHoii crenensio no O/ The share of teaching staff with
a degree in OP

Yo

50

50

55

60

[lenpik canaga OLMIKTINIKTI apTTBIpy KypeTapblHaH ©TKEH
[MOK caun/ Konuuecrso IITIC, npoweamnx  Kypebl
noBbIlleHds kBanuukauud B nipeametHoit obnactu/ The
number of teaching staff who have completed advanced
training courses in the subject area

amam/
yeJsr./
man

18

18

20

21

Oky asKraiFaHHaH KediHri GipiHmi  KbUIbl  JKYMBICKA
opHanacThipbiral BB Tysekrepinin  yneci (Tyaekrepain
JKATITB] caHplHaH)/ Hous BBIMYCKHUKOB Ol1,
TPYMOYCTPOSHHBIX B OEpBblH TOA Mocae  3aBeplieHus
oGyuenns (0T ofluero konuuecTsa BeimyckHukos) The share
of graduates of the OP employed in the first year after
eraduation (from the total number of graduates)

%

75

80

85

binim Gepy KbI3MeTTepiHiH canacbid OarajayFa KaTbICATbIH
yHUBEpCHTET TydekTepinin yneci (kyHaisri oxerry)/ dons
BbIIYCKHUKOB YHMBEPCHTETA, YHACTBYIOIMX B  OLECHKC
KaudecTBa 06pasoBatenbHbIX yeayr (auesHoe obyuenne) The
proportion of university graduates participating in the
assessment of the quality of educational services (full-time
education)

%

50

60

60

10

Mamangapabl  Aaspiay canachiH - GaraayFa  KaTbICAThIH
Kymblc Gepywinepain canpl / Koanuectso paboronaresncii,
VYaCTBYIOIIMX B OLEHKE  KayecTsa  MOArOTOBKH
cnenpanuctor/ The number of employers participating in the
assessment of the quality of training of specialists

agam/
yen./
man

(38

-

TTOK-HbIH, Neaarorukanbik KpI3METIH Darajlayra KaTblCATbLH
6inivm  anywbiiapapid yaeci  (kyspisri okwity)/  Hons
0OyUaIoIKuXCs, Y4acTBYIOIMX B OLEHKE MeAarorHveckon
nesreproceTy TMTIC (nHernoe obyuenue)/ The proportion of
students participating in the assessment of teaching activities
of teaching staff (full-time training)

%

70

75

80

80

85

12

YBT mekti GanbiHan ©TKeH TYJCKTEpHiH yraeci (Tek men
MaMaHIBIKTapsl yimin)/ Jlos BBITYCKHMKOB, NpOMieIine
noporoesiit 6an1 HKT(tonbko /s neacrneuuaibHOCTER)
Percentage of graduates who have passed the NCT threshold
score (only for PED specialties)

%

70

75

80

BBE GoiteiHina okbiTymbiiap asipaeren JKAOK  canbl/
Koanuectso MOOK, paspaborannbie npernojaparenamu OI1/
The number of MOOCs developed by the teachers of the OP

Bipair/
en. M./
unit of
meas.

10

15

JKOO-Ha oKkyFa TYCKEHIEpPAIH >Kallbl CaHBIHAH «ASTBIH
Oenrin  Oenrici  OapnapiblH, COHFbL  YLI  JKBUIIAFBI
Xa/blKapaiblK  OMTMMIHAZAnap MeH FhUlbIMH  kobanap
KOHKYPCTApbIHBIH  JKEHIMMa3faphl, aFbIMIBl  OKY
JKBIMBIHAAFL]  [PE3MACHTTIK,  FbUIBIMH  KOGanapiibin
pecrmyOMHKaIbIK O/lMMITHananap MEH KOHKYpCTap
sKeHIMOa3aapeiHbii,_ yneci (Oipinwi, exiHwi xoHe YuiHIi

%

12

14

20




Japexeni audmsiomaapmen  mapantarranraHaap)/  Jona
nocTynuBmux B BY3el, MMmerommx 3HaKH «AnTein Genri,
noGeauTened MEKAYHAPOIHBIX OUMIIHAL H KOHKYPCOB
HAYYHBIX TMPOEKTOB MOC/IEIHUX TpexX JeT, nobeanreleh
[pe3uaeHTCKOR, peciyO/IMKaHCKHX ONMMINHAL H KOHKYPCOB
HAYYHBIX  MPOGKTOB  TEKYLIEro yuebHoro roja
(HarpaxxneHHbie JWTIOMAMM  [18PBOH, BTOPOH W TpeThei
crenenn) or ux obuero konuuecrsa/ The share of those who
have entered universities with the signs "Altyn Belgi",
winners of international Olympiads and competitions of
scientific projects of the last three years, winners of
presidential, republican Olympiads and competitions of
scientific projects of the current academic year (awarded with
diplomas of the first, second and third degrees) of their total
number

Cmpamezunisik 6azeim 3. XanpKapanblK bIHTBIMAKTACTBIK XKOHE HHTEPHALMOHAIAHABIPY
Cmpamezuyeckoe nanpasienue 3. MeXIyHapoIHOE COTPYHUYECTBO H MHTePHALHOHAIH3ALH/
Strategic direction 3. International cooperation and internationalization

YUACTBYIOIIMX B PAMKAX  [POrPaMMbl  BHYTpeHHEH

No Hotuxe kopeeTrimrepi (yaeci, maiibizbl, canb)/ oipai/ | 2024 |2025(2026 (2027 | 2028
IlokasaTean pe3yabTATOB (1015, IPOUEHT, KOJIH4YeCTBO) | eA.H3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1. | BBb urentepinaeri OO cepirrectik: Koe auniomaer BBB/ | 6ipsik/ - - - 2 2
MeKBY30BCKOE NapTHEPCTBO B pamKax OIL: | epm3m./
Jipyxmniomnbie OI1/ Interuniversity partnership within the | unit of
framework of the: Two - degree OP meas.
werengik KOO/ ¢ szapyGeskubim Bysom/ with a foreign - - - 1 |
university
Kasaxeranapik KOO-men/ ¢ kazaxcraHckim Bysom/ with a - - - 1 1
Kazakh university
2. | BBB  GoiiblHIua aFbiAmIBIH - TiniHAeri  nengep  cawsl | Gipmik/ 9 9 10 | 10 10
KonuuecTBO AMCLUMINMH Ha aHraWiickom s3vike no OI | epmsm./
Number of disciplines in English by OP unit of
meas.
3. | CoIpTKB! (WIBIFBIC) AKAZEMHATBIK YTKbIPIbIK Garmapaamacel | amam/ - - 2 2 2
menGepine Kartbicatsin BB Gimim  dylibuiapibin canbl /| 4enr./ man
Konuuecto ofyuawmuxes OIl, y4acTBYIOUMX B paMKax
MPOrPaMMBbl pHellHeH HCXOAALIEH aKaJeMHUECKOH
mobuisnocti/ The number of students participating in the
external outgoing academic mobility program
4, | lmki (msIrbic) akafeMMsIblK  YTKeIpablK  Oarmapnamacel | agam/ 2 4 6 10 15
meHGepinne katbicaTbin BB Oinim amywsuiapapiy cadbt / |4en./ man
Konnuectso obyuatomuxes O, y4acTByOWIMX B paMKax
[porpaMmbl  BHYTPEHHeH — MCXOJdAlIeH — aKajeMH4ecKOH
mobuisroct/ The number of students participating in the
internal outgoing academic mobility program
5. | lwki (kipic) akameMHAnbIK YTKLIPABLIK Oarxapnamacel | afam/ 2 2 4 4 5
wenGepinge Kateicatbii BB GiniM aiywiblnapabiy cadsl / |yen./ man
Konuuecrso obydaromuxes Ol y4acTBYIOUIMX B paMmKax
nporpaMmbl  BHYTpeHHell  BXogsuwedl  akageMMuecKodH
mobunsnocTi/ The number of students participating in the
internal outgoing academic mobility program
6 | lwki (WbIFBIC) AKAAEMHANBIK YTKBIPALIK Oarmapaamacel | agam/ 1 2 2 3 3
wenbepinae xareicareii [IOK cansr / Konuuecrso TIC, |uen/ man




uexonsuell  akagemuuecko MoGunsnoctw/  Number of
teaching staff participating in the internal Outgoing
Academic mobility program

7. | lwki  (kipic) axamemusibIK YTKBIPAbIK — Oargapnamace! | amam/ 1 2 2 3 3
menbepinge Katbicarein [TOK canb/  KoauuecTso [II1C, |yen./ man
VUACTBYIOLWIETO B paMKax  nporpaMMbl  BHYTpeHHEH
pxojged  akamnemudeckod mobGumsHocTw/  Number of
teaching staff participating in the internal Incoming
Academic mobility program
8. | Taproitran werenjik ranpiMuapasie cansl/  Konuwectso | amam/ - - 1 1 1
MpuBneueHHbIX 3apyOexublx yucHbix/ Number of foreign |uen./ man
scientists involved
9. | ColpTkb! (IIBIFEIC) AKAZEMMATHIK YTKBIPBbIK Garjapiamacet | agam/ - - 1 1 2
wenbepinge kartsicatsin TIOK canbt Konuuectso [IIC, |uen/ man
YHACTBYIOLIEro B paMKax NporpavMmbl BHeHIHEH HCXOudlueH
akagemuueckol mMoOwibHocTH/ Number of teaching staff
participating in the external Outgoing Academic mobility
prograi
10. | Arbuiosm Tininae okpitarbin IOK cansl/ Komagectso [T1C, | agam/ 2 2 4 4 5
npenoAaronmx Ha aHrmiickom szbike/ Number of teaching | uen./ man
staff teaching in English
Cmpamezuanstx, 6azvim 4. VIHHOBaISUTBIK 9KOKYHEHI 1aMBITY
Cmpamezuyeckoe Hanpaeienue 4. Pa3pnrie MHHOBAIIMOHHOH SKOCHCTEMbI
Strategic direction 4. Development of the innovation ecosystem
Ne Horuske rkepeerkimrepi (yaeci, nafbisbpl, canbl)/ Oipai/ | 2024 |2025(2026 2027 2028
TMokasare/ s pe3yJbTATOB (1015, TPOUEHT, KOJHYEeCTBO) | eAH3m./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1 | Binim Gepy »ane seprrey sobanapeina kartbicatei TIOK | - amam/ l 1 2 2 3
canpy/ Konuuectso TT1C, yuacTeyromux B 06pa3opaTesibHbix | Yei/man
u ucciepoBatentekux npoekrax/ Number of teaching staff
participating in educational and research projects
2 | Ipreni woue Konzaubansl 3epTTeyiepai icke acwipyra | - amam/ - - - ] 1
kateicatbin TIOK canst/ Koauuecrso TTTIC, yuacteyfouiero B | e/ man
peanu3alun (hyH1aMeHTalIbHBIX H MPUKIAIHBIX
uccnenonanuit/ The number of teaching staff involved in the
implementation of fundamental and applied research
3 | Clarivate Analytics kovnanusceirbi  Journal — Citation | Giprmix/ 1 1 2 3 3
Reports aepetepi GolibiHia 1, 2 oHe 3 KBapTHIre KipeTiH ea.u3M./
Hemece  Scopus  JIepeKKOpbiHAa  citescore  DoibiHILA unit of
[POLEHTHB KOpCeTKiLLi Gap BacblibMaapaarel | 1¢45.
HAPUAJAHBIMIAP  CAHbL/ KonuvectBo yonukaumi B
M3AAHHAX, BXOOAINHX B |, 2 U 3 KBApTH/IW 1O AdHHBIM
Journal Citation Reports xkomnanumn Clarivate Analytics wiu
uMeromnx B 0aze [JaHHbIX Scopus IMOKasarenb MPOUEHTH/b
no CiteScore/ The number of publications in publications
included in quartiles 1, 2 and 3 according to the Journal
Citation Reports of Clarivate Analytics or having a CiteScore
percentile in the Scopus database
4 | XanblKapanblk BIHTBIMAKTACTHIK LieHOepiHoe OpbIHAANATHIH | Oipuik/ - - - 1 1
3K canbl/ Konuuectso HHP, BbinonuseMbx B pamkax 3il-F_13M;’
unit o

MesdyHapoiHoro cortpyaHuuectea/ Number of research
projects carried out within the framework of international
cooperation

meas.




5 | BFCBK ycpiaran OachbulbIMAapAarsl KapusanaHbiMIap Oipik/ 2 2 3 4 5
canbl/ Komuuectso nyOnukanmit B M37aHUAX, eﬂ"f?'“";r
pexomennosarabix  KKCOH/ Number of articles in ?;:;;2
publications recommended by the committee for control '
in the field of education and science CCFES
6 | Binim anywsapasii skapssianbivaap cadst / KoaudecTso Giprmik/ 10 13 | 15 | 15 20
ny6uKauuit o6y uatotxes/ Number of student publications en.msm./
unit of
Imeas.
7 | ThlibiMy 3epTTEyIepre KaTbicaTbiH OLMTIM  anymLLIapabik anam/ - - 1 2 2
canbl / Konuuecrso ofyyaromuxces, NPHHEMAKIIHX Y4acTHe ues./ man
B HayuHblx uceaegosannsx/ Number of students taking part
in scientific research
8 | FoUibIMH KOHKYpPCTAPFA KATbICATbIH CTYAGHTTEp CaHbl / anam/ - 1 1 2 2
KonuuecTBo ¢TYISHTOR, MPUHUMAIOLIMX yHacTHE B HAYYHbIX gen./ man
konkypcax/ Number of students taking part in scientific
competitions
9 | PecnyGauKaiblx OnMMITHAAAIapra KaTblcaThiH CTYASHTTED afgam/ - 2 2 3 3
canpy/ KoavuecTso CTyAEHTOB, NPHHUMAKLWMX YYacTHE B 4eI./ man
pecny6nukanckux oaummuanax/ Number of students taking
part in republican Olympiads
Cmpamezusnvi, 6azeim 5. I pakypeUIBIMIBL AKAHFBIPTY
Cmpamezuueckoe nanpasienue 5. MonepHusauusa HHPPaCTPy KTy Pl
Strategic direction 5. Infrastructure modernization
Ne Hormke kopeeTrimTepi (yieci, naiibisbl, canbi)/ oipmix/ | 2024 |2025|2026 (2027 | 2028
Toka3aTean pe3yIbTATOB (10151, NPONEHT, KOJIHUECTBO) | eLH3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1 | KoMIbiOTepiK HapkTi JaMBITY/ Bipik/ - 10 | - 10 -
PasBHTHe KOMIIBIOTEPHOTO IAPKa/ ea. WM./
| Development of a computer park L:,:gagf
2 | bargapnaMaiIbIK JKacaKTaMaHbl CaThIl ay/ Gipurix/ 2 2 | 2 3 4
[1proGpeTeHne MPOrPaMMHOro 0fecTeHeH s/ efni‘fg‘t’
Software acquisition . eds.
3 | BeprxaHaiibiK KaOIbIKTAP/BI CATHIN ATy KoHE T. 0./ Oipaix/ 10 | 10 | 12 | 12 | 10
[Ipuobpetenue sabopaTopHOro 06opyI0BAHHSL | IAP./ eA.3M./
Purchase of laboratory equipment, etc. S
meas.
4 | Kitamxana KOpBIH TOJNBIKTEIPY/ Gipaiw/ | 50 | 100 | 125 | 130 | 135
[Tononaenue 6GuOIMOTEUHOTO HoHAA/ €N m3M./
Replenishment of the library fund 1;:11;2:{’
5 | Kuhaz cateimn any/ Gipaix/ 12 14 | 14 | 14 16
TTpuobperenue medenu/ en.usm./
Purchase of furniture unit of
meas.




3. TOYEKEJUIEPAI BACKAPY/ YIIPABJAEHHE PUCKAMU/ RISK MANAGEMENT

BBD Makcarka jKeTyre JKoHe MakcaTThl HHAUKATOplapra Kol JKETKi3yre Keaepri Kedriperin
GipkaTap Tayekesepre Tam OG0Ty bl MyMKin/

OI1 MOXKET CTONKHYTHCS ¢ PAJOM PHCKOB, TPEMATCTBYIOUAX TOCTIKEHHIO HEIH H JOCTHIKCHHIO
LIENEBBIX HHAUKATOPOB/

The OP may face a number of risks that hinder the achievement of the goal and the achievement of
target indicators

MakcaTia skeTyre Keaepri
G0JIaTBIH TayeKeJaep ATaybl

Toyereaaepai 6ackapy OofibiHiLa ic-wapaap

Tananxepiepain  enimiznin  Oacka
aliMaKTapblHa JKOHE KaKblH JKIHE
anblc WeTenaepre Keryi/

Orroxk  a0MTYpHEHTOB B IpYrHE
pervoHLl  CTpaHpl W B CTPAHBL
GIEGKHEN0 W AAllLHETO 3apybenns/
Departure of applicants to other
regions of the country and to the near
and far abroad

- KacinTix 6armap Oepy syMbICTapbIH KYLICHTY KIHC KaHIAHABIPY .

-JKaKbIH 5KaHe aNbIC WETeNIepas oKinaikTep amy.

- TanaHTTl KAcTapra YHHBEPCHTETTIK rPAHTTAP MeH XeHinuikrep bepy.

- AjfMaKTbiy, ipi KocinopeiHmaphiMen GalllaHBICTAPIbl KEHEHTiN, MakcaTThl Kaip
naApiay wyHeciH AaMbITy ./

-VCHIGHHE W aKTHBH3ALHA Opo)opHEHTAHOHHOM paloTsL.

- OTKPLITHE MPEACTABUTENLCTB B ONIHIKHEM W ANbHEM 3apyOenbe.
-[IpenocTapeHue YHHBEPCHTETCKMX [PAHTOB M CKUIOK LA TajlaHLi uBOii
MOTQOCHKH.

- Paciuupesue COTPY/AHMUECTBA ¢ KPYTHBIMHA PErHOHAILHBIMH IPEAMPUATHAMH 1714
LieJICBOW NMOArOTOBKH KaapoB./

- Strengthening and intensifying career guidance work.

-Opening representative offices in neighboring and distant foreign countries,
-Providing university grants and discounts for talented young people.

- Expanding ties with large regional enterprises for targeted staff training.

Binim Oepy Kbi3MeTTEpi HAPBIFLIHAA
JaKplH  MaMaHasikTap  OofibHIuA
KOFApDI OKY OPBIHIAPBIHLLH
DacekenecTiriHie apTyLl/

VeuaeHue KOHKYPEHLHHM Ha phIHKE
00pa30BATE/BHBIX YCITYT CO CTOPOHbI
BY30B 1o CMEKHBIM
crneupanbiocTam / The growth of
competition among universities in
the nearest specialties in the
educational services market

- VHusepcuTeTTi, Oiperefi mamaHBIKTAPBIH AaMBITY JKOHE OHBLH Gocexenik
APTBIKIIBLIEIKTAPBIH KOPCETY.

- AKaneMASTTEIK BarTapaaManapibl XalbiKapanblK CTaHAapTTapra colikecTeHaipy.
-YHUBEPCHTETTIR UMMQKIH HbraiiTy Makearsinia PR oxome mMapkeTuh rriK
HAyKaHIap OTKI3Y.

- Koc aunnoMas GargapiaMaiap MeH akaieMHsIbIK YTKbIPIBIKTEL JIaMBITY./

- PaseHTHE YHWKABHGIX HATIPABICHTH TOATOTOBKY YHHBEPCUTETA H AEMOHCTPALUA
ero KOHKYPEHTHBIX TTPEHMYLLECTE,

-TIpuBe/ieRNe AKAZEMUHECKMX MPOrpaMM B COOTBETCTBHE € MCKIYHAPOTHLIMH
craHnapTaMH,

-Ilpopenenne PR- M MApPKETHHIOBBIX KaMOaHuHi A8 yKperuIeHHA HMHIKA
YHUBEPCHTETA.

- BuenpeHue 1porpaMm JAB0HHOT0 AHINIOME 1 aKajieMIdIecKkoil MOOWILHOCTH./
-Developing the university’s unique specialtics and showcasing competitive
advantages.

- Aligning academic programs with international standards.

-Conducting PR and marketing campaigns to strengthen the university's image.
-Implementing dual degree programs and academic mobility initiatives

Binikti FBITBIMH-[1EAAI 0T HKAJIBIK
KaapnapasiH KeTicneyuiniry/
Henocratok — KBATH(HUMPOBAHHBIX
Hay4HO-IE1ar0r HYECKHX KapoB /
Lack of qualified scientific and
pedagogical staff

-JKac FanqLIMIAp MeH OKHITYWLUIADAB! BIHTATAHABIPY (FBUILIMH kOGanapra
rpanTTap oeuy).

- XasibiKapanblk AeHrefiacri OKpITYWbLIap MeH npodeccopnapbl TapTy.

- YV HHBEPCHTET OKBITYLIBLTAPEI YITIH FBUIBIMH-3€PTTCY TPAHTTAPBIHA yCbIHY/
-CTUMY/IMpOBAHHE MOTOIBIX YUEHHIX H Mperiofasateeii (IOBBIMICHHE 3apIUIATL,
rpanTLl Ha Hay4HbI@ TTPOSKTHI).

- TTpuBTeueHUe MeK Ly HAPOIHBIX TPeNotasaTeicii # mpogeccopos.
-[IpepocTaBaeie Hay HbIX MPaHTOB JUIA COTPYAHHKOB yHHBEpCHTeTa/
-Encouraging young scientists and teachers (salary increases, grants for scientific
projects).

- Attracting international lecturers and professors.

- Providing research grants for university faculty members.

AHHOBALMATBIK Binim Gepy
DarapaamManapsHblH, Kell 33ipaenyi
(yaxpITbIbl @3ipnendeyi)
HecpoespemeHHast paszpaboTka
HHHOBALMOHHBIX oﬁpa'&osa'rcanbrx
nporpamm /

-MnHOBALMABIK OaFzapnamanapisl a3ipiaey Mep3iMaepiH kedeaacTy KoHe
OHTaHIaHABIPY.

- AKATIEMUATBIK KAYbIMACTLIKIEH aHE OHEPKACin OKINAepiMeH ThIFI3 GalinaHeIc
OpPHATY.

Kama TexuolorHAnap MeH Oinim  Oepy TpeHATEpiH 3epTTey apKbllbl OKY
GarnapraManapbia meTiipy/




(untimely
innovative

Late development
| development) of
educational programs

- VekopeHue i ONTHUMH3ALMA [IPOLEcca paspadoTKi HHHOBALHOHHBIX NPOrpaMM.

- VCTAHOBNEHIE TECHOrO COTPYAHHUECTBA C AKAIEMUYECKHUM COODLICCTBOM H
[PeACTABUTE IAMH WHIYCTPHH,
-CoseplueHcTBoBaHHe  y4eGHbIX TPOrpamMMm  Ha
TeXHONOrHH W 00pa3oBaTe/IbHbIX TPEHI0B!

- Accelerating and optimizing the development of innovative programs.
-Establishing close cooperation with the academic community and industry
representatives.

- Improving programs by studying new technologies and educational trends

QCHOBE H3Y4YCHHA  HOBBIX

binim Gepy KBI3METTEPiHIH
CamachiHBIH TOMEHaeyl/

CHMxeHHE KauyecTsa
obpaszoBaTebHBIX Yoy /
Decrease in the quality of

educational services

-BiniM Oepy CTaHIapTTapblH OKAHAPTHIN, OKBITY CAMACBl MEH Kayincismiria
KaMTaMachl3 eTy.

- OKBITY IIBUTAPABIH OUTIKTINIrH apTTRIPY KyPCTAPBIH YHLIMAACTBIPY .
-CryseHTTepAiH MiKipnepi MeH YChIHBICTAphiH ecKepeTid Kepl Gafinaupic xylecin
CHrizy.

-3amasayy OKbITY 2micTepin enrisy (Blended learning, Project-based learning)/
-O8HoBIEHHE 06pa3oBaTeTHHBIX CTAHAAPTOB /1% 00ECIIeYeHNA BBICOKOTO Ka1ecTBa
u GesonacHocTH 00yueHHA,

- Opranu3aiia Kypeos [IOBBIMCHNs KBATUDHKALMM /1A NPeroiaBaTeneH.
-BBejerHe CHCTeMbl OOPATHOH CBSI3H, YUHTBIBAIOIMIEH MHEHWS W TIPSAIOKCHHSA
CTYIEHTOB.

-BHepenue cospeMcHHbIX Meroauk obyuenusi (Blended learning, Project-based
learning)./

-Updating educational standards to ensure quality and security.

-Organizing professional development courses for teachers,

-Implementing a feedback system that considers students’ opinions and
suggestions.

-Introducing modern teaching methods (Blended learning, Project-based learning)

Bepinren  OiniMuiH  e3exTiniriniy |-Oxy GarjapraManapbid 3aMaHayn FHUTHIMU JKOHE TCXHONIOTHAIBIK KETICTIKTEpre
TeMeHASY I/ callkec waHapTy.
CHuKeHUE aKTyanmbHocTH |-BiniM  Oepy  MasMyHpIH — HApBIKTBIK  C¥paHbICKa caltkecTeHaipy  yIIiH
TPAaHCAUPYEMBIX 3HAHMI/ KOCIMOPLIHAAPMEH CEePIKTECTIR OpHATY.
Reducing the relevance of this |- OKBITYWbUIAPALIK YHEM] GUIIKTITIMIH apTTHIPLLM, KaHa GiniM MeH Jariblnapibl
knowledge Hrepyin pIHTANaHAbIPY ./
-PeryaapHoe 0GHOBIEHHE ydeOHBIN MPOrPaMM B COOTBETCTBHH C COBPEMEHHLIMH |
HAYUYHBIMH 1 TEXHOTOTHYECKHMH JOCTHRSHUAMH,
- YCTAHOB/IGHUE NAPTHEPCTBA C MPEANPUATHAMYU U1 afanTalun 00pa3oBaTe/IbHOro
KOHTEHTA K TpeDOBaHMAM PhIHKA.
-lMooupenne HenpepblBHOro 00y4YeHHs W TIOBLILLISHHA KBanu(uKalul Cpenu
npeneaasarenei./
-Regularly updating curricula to reflect modern scientific and technological
developments.
-Establishing partnerships with industries to align educational content with real-
world demands.
- Encouraging continuous learning and upskilling among faculty members
MOK  mowe  kui3verkepdepain |-Koraper memrefinmi, Oeeil FeULIMH KyPHANAAP TYpajibl aKNapaTTaHIBIPYIbl

FRUTBIMH MAKAATAPBIH «KBIPTKBIIL
JKYPHATI AR A JKapustay/
[MyGmukamas Hayuusx crareft [I1C
H COTPYJAHHKOB B «XHIIHHYCCKHX
Ay pHanax /

Publication of scientific articles by
faculty and staff in “predatory "
journals

apTTbIpy.

-FBINBIME 9THKA JKOHE CAMaibl sKyPHALIApAbl TaHday GOHbIHIIA OKBITYIIBLIAPFa
TPEHHUHTTEP YABIMAACTBIPY.

- Maxananapaed Oelenti DachnbivAapia JKAPUATAHYBIH KAMTAMAChI3 €Ty Yt
ik peuensnsnay xykecid enrisy/

-TIOBBILEHHE OCBEAOMIGHHOCTH O BBICOKOKAYECTBEHHBIX H PCLEH3HPYEMbIX
HayUHBIX AYPHAIax.

-TpoBefieHute TPEHUHIOB NI MperojaBatelielf no BONpOcaM Hay9HOM STUKM M
BBIOOPa MYPHATOB /1A [y GIHKALHN.
-BpeneHue BHYTPEHHErOo  MEXaHM3Ma
nyGauKaLyil B ABTOPUTETHBIX H3AAHMAX/
-Enhancing awareness of high-quality, reputable scientific journals.

- Providing training for faculty members on research ethics and journal selection.
-Implementing internal review mechanisms to ensure publication in credible
journals

peleH3InpoOBanna LA ofecriedeHnsa

YHUBEPCHTET FanbIMAAPbIHbIH
FBITBIME xobanapbiHa
caparraManbik GaraHbIH TEMERIITI/
Huskas  9KCNEpTHas  OUCHKA HA

- FouibiMe %o0Banapas! {IIKi capanTaManaH eTKi3y skyHecin Kywenry.

- ¥ ITTLIK KIHE XalblKapanbik FhiTbiMy OalKaynapra KaTbICy bl bIHTAIAHIBIPY.
-3Kac 3epTTeyllinepre apHaIraK MEHTOPJIbIK GaraapaaManap bl JaMbITy ./

- Yenenne BHYTPEHHE I CUCTEMbI SKCTIEPTHOM OLEHKH HayTHBIX OPEATOKCHIIH,




ﬁiayqume NpOeKThl
YHHBEpCHTETA /

Low expert assessment of scientific
projects of University scientists

yHEHBIX

-TlooLpeHHe yuacTis B HALMOHATLHBIX H MEK 1y HAPOAHBIX HayHHBIX KOHKYPCAX,
- PassuTie NpOrpaMM HaCTABHUUCCTRA [N MONOALIX vcenefosarenei./
-Strengthening internal peer-review processes for research proposals.

- Encouraging participation in national and international scientific competitions.
-Providing mentorship programs for early-career researchers.

FblnbiMu eHiMai
KOMMEpLHAIaHBIPYTa
KocimopLIHAap MEH GusHec

KYPBUTIM AAPLIHbLH
KbL3bIFY TITBUTBIFBI HbIH TOMEHI T/

Cnabas 3aUHTEPECOBAHHOCTh
npeAnpUsATHE 1 Ou3HeC CTPYKTYP B
KOMMEPLHAIN3aL K1 HaY4YHOH
NPOITY KUK/

Weak interest of enterprises and
business structures in the
commercialization  of  scientific
products

- VuupepcuteT neH OM3HEC KaybIMIACTBIFBI ApPachIHAArbl CepIKTECTIKTI HBIFAHTY
yiin GopyMaap MeH Kesecynep oTKisy,

- MHHOBAMABIK CTAPTANTAP/K] KONay JKaHe OM3HEeC-NHKYOaTopaap Kypy.

- FhisibIMH sk0BATAPIbIK OH3HECKe THIMILTINH TYCIHAIPY %oHE BIpMecKeH rpanTTap
yCBIHY/

-Opranv3auds  GOpyMOB M BCTPed AA  PasBUTHA  COTPYIAHMYCCTRA  MEXKIY
YHHBEPCHTETOM W OH3HEC-CO0GILECTBOM.

-ToepiKa HAHOBALKOHHBIX CTAPTANIOB H CO3TAHME Ou3HEC-UHKY 0aTOPOB.
_TMonynsipu3anis TPeHUMYILECTB HAYTHBIX TPOEKTOB A  MPEATNPHATHE 1
NPeNOCTABIIEHIE COBMECTHBIX TPaHTOB/

-Organizing forums and meetings to foster university-business cooperation.

- Supporting innovative startups and establishing business incubators.

-Promoting the advantages of scientific projects to enterprises and offering joint
grants.

MaTepHall b K-TeX HHKAIbIK 0a3aHbIH,

TEXHHAKALIK CHNATTAMATapblHbIH
TeMeHARY L/

CHmKene TEXHWYECKITX
XapaKTePHCTHK MaTepHalbHO-
TexHHUeC KO Casel/

Reduction of  the technical

characteristics of the material and
technical base

- MaTepHanIblK-TeX HHKATTbIK KA /IbIKTap bl KaHapTy barnapraMacslt asipaey.

- MeMneKeTTIK #aHe JKeKe HABECTHIMAIAp ALl TapTy,

-3epTXaHanap MeH OKY FUMAapaTTaphlHbIH HHOPAKYPLUIEIMbIH JAHFBIPTY/

- PazpaboTka MporpaMMbl MOAEPHHU3ALHI MATEPHAIbHO-TEXHHYECKOTO OCHAUICHHA.
-[pHEBieyeHne HHBECTHINI OT rOCYAApCTBA M 4AaCTHOTO CEKTOPA.

-O6uoBNeHHe TafopaTopuit 1 yaeOHON HHYPACTPYKTYpPs/

-Developing a program to upgrade material and technical equipment.

- Attracting investments from the state and private sector.

-Modernizing laboratories and educational infrastructure

Tananmkepaeplit, MOTHBATIHICBIHLIH
TOMEH JeHreii/

Husruit YPOBEHb MOTHB& LI
abHTYPUCHTOR/

The low level of motivation of
applicants

- VHuBepewTeTTiH  TabblCThl  TyAEKTepi  Typaibl  aKnapat
TaslalKep/epAis KbI3BIFY LIbUILIFBIH apTTHIPY.

-JKorapbl aKaleMHsIIBIK AETICTIKTEpl Oap CTyAeHTTEpTe WISKIpTAKbLIAP MEH
JKEHITAIKTED YCBIHY.

- Tanankepaepre kociu Oarnap Gepy OarzapiaManapbin AAMBITY KoHE Oonawmax
MAHCANTHIK MYMKIHAIKTEpAl KepeeTy/

-JTOBBLILIGHHE BOBNEUEHHOCTH Uepe3 pekiaMHble KaMIaHHH, JEMOHCTPHPYIOLLHE
yCHeLiHble NPUMEPBI BBIMYCKHHKOB.
-IlpenoctasieHye  CTHNEHAMA U
AKamIeMHYECKIMH LOCTHRCHHAMH,
-PaspuTie NPOQOPHEHTALMOHHBIX MPOTPAMM, HANPABICHHBIX HA AEMOHCTPALMIO
KAPLEPHBIX EPCTIEKTHB./

-Increasing engagement through promotional campaigns showcasing university
success stories.

TApary  apKbuibl

AbroT Ang  CTYAeHTOB ¢ BBICOKHMH

|- Offering scholarships and incentives for high-achieving students,

-Strengthening career guidance programs to highlight future career opportunities

Kadenpa menrepymici/ Tokraranosa I'.b.
3aseayroumii kadenpoi/ Toxraranosa I'.b.
Head of the Department Toktaganova G.B




