KA3SAKCTAH PECITY BJIMKACBIHBLIH f bLALIM JKIHE #KOFAPbBI BLIIM MHHUCTPJIT|
MHWHUCTEPCTBO HAYKH U BbICLIETO OBPA3OBAHWS PECNYBJIMKHA KA3AXCTAH
MINISTRY OF SCIENCE AND HIGHER EDUCATION OF THE REPUBLIC OF KAZAKHSTAN

KOPKbBIT ATA AThIHAAFbI KbI3blJIOPAA YHHBEPCHUTETI
KbI3bUIOPAMHCKUHA YHUBEPCHTET HMEHH KOPKBIT ATA
KORKYT ATA KYZYLORDA UNIVERSITY

6B01534-Xumus GLtiM Gepy bariapnaMacsiabiy
2024-2028 xeingapra apHanFaH
JAMY KOCIIAPBI

IJIAH PASBUTHS
obpasoBateibHo# porpamMmsl 6B0 13534-Xumus
Ha 2024-2028 rozsr

DEVELOPMENT PLAN
educational program 6B01534-Chemistry
for 2024-2028

i

Ksi3butopaa, 2024:./ Keissinopaa, 2024r./ Kyzylorda, 2024y



BEKITULAV YTBEPXKJAEHO/ APPROVED
JKapatebicTany MHCTHTYTHIHBIN AKANEMUSIIBIK CaNa JKOHIHAETT KOMHTET Maxiaicinae Gexitimmi /
YIBEpXKICH Ha 3aCENAHUN KOMHTETA 10 aKAAEMHYECKOMY Ka4eCTRY HHCTHTYTA €CTECTBOIHAMI /
Approved at the meeting of the Academic Quality Committee of the Institute of Natural Sciences
xarrama/ mporokon/ protocol Ne /ot «2 » 89 2024,

Tepara /Tlpeacenarens / Chairman %(f Axartaes H A.

(Kome/ mosnmes! signature)

KAPAJIIBl/ PACCMOTPEHO/ REVIEWED
«bmosiorus, reorpadma xone xumus» BEb-uem Maxinicinae/ Ha zaceqannn OIT «Bronorumy, reorpacuu
u xumus»/ at the meeting of the Department of Biology. Geography and Chemistry

xarrama/ npotokon/ protocol Ne /ot «¥ » £2F 2024. B
e —

BbB xerexmici/ Pyxosomuress OIT/ Head of the Oif“*—m [.b. Toxrarasosa
(péﬂma’ noanuce/ signature)

BUIM BEPY BAFJIAPJIAMACAIHBIH JXOCITIAPBIH 93IPJIEY _YIITH HETI3ME AJIBIHJIBY
OCHOBAHMUE JIJIS1 PABPABOTKH TUTAHA OBPA3OBATEJIBHOWM [TPOTPAMMBI/ THE BASIS
FOR THE DEVELOPMENT OF AN EDUCATIONAL PROGRAM PLAN:
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1. BB azipaieyminep/ Pazpadorunkn OI/ Developers of Educational programs

6B01515-Xumnn BBb xkymbic Gepymiiep
Kenecinin Mymeci/
Yaensr cosera paboropareneit no OIl
6B01515-Xuvus/
Members of the Employers' Council for

K .K.Toranosa - M. Mametos arsinaarsr Keissiiopna
JKOFApbl MENAroTHKATBIK KOUTEDKIHIH AWPEKTOPLY/
Jupextop Ksnemopaunckoro BBICIIIETO
NeJarorm9eckoro Komnemka uMmenn M.Mametosa/
Director of the Kyzylorda Higher Pedagogical

OP 6B01515-Chemistry College named after M.Mametoy

Herisri sxymbic 6epyminep/ AK.M. CansakacoBa — Kpi3buiopaa Kanaceiubiz Oinim

Ocnogubie paboroxare/n/ Main |Oeniminin 6acThirsl/ Havansuuk otaena obpazosadis

employers r. Kesmopaa/ Head of the Department of Education
of Kyzylorda

Aymsbic Gepyminep apaceinan | Oprapaesa I A. — B.K. MomumGaes atsmaars: Ne278

AKANEMHAIBIK KeHee Mymieci/

Ynenny Axanevmmueckoro Cosera cpeau
paboroaareneit/

Members of the Academic Council among
employers

MEKTeN-THUEH  JUPEKTOPBIHBIH  OKY  JKYMBICHI
KeHigaeri opeHOacapbl/ 3aMeCTHTENL AUPEKTOPA 1O
yueOHO# pabGore wkona-nuuedt Ne278 mmenwu
b.K.Momsnbaesa/ Deputy Director for Academic
Affairs, B.K.Momynbayev Lveceum School No. 278

bb menbepinae bIHTHIMAKTACTBIK JKy3ere
ACBIPBLIATBIN  merisri  Oimim  Gepy
mMeKemenepi, Kacinopemaap/

Ocuognbie o0pazoBare/blibie
YapeRaeHus, NpeanpasiTis, ¢ KOTOPbIMH
OCYIIECTBASETCH  COTPYAHHYECTBO B
pamiax OI/

The main educational institutions,
enterprises with which cooperation is
carried out within the framework of the
op

Keismopsa k. H3M, NelOl Kepwimopma K. A.
Mycaoumynsr aremgarel MekTen-nuuedii. No264 T.
Eceros atbiaaarel mexten-mumeit, B.K. Momsinbaes
arpianarsl Ne278 mexren-mane#i, Ne3 Kpibinopaa k.
mekren-ramuazasicer/ HMII r.Kemeuopma. NelOl
mKofa-mnei umend A.Mycmamyas r.Kermeinopaa,
Ne264 mwkona-nameii wmenn T.Eceroma, mkona-
muneid No278 wvenut b.K.Mombinbaepa, No3 mxona-
ruvuazns r. Kensmopaa/ NISH G.Kyzylorda, Nel01
school-lyceum named after A.Muslimuly
G.Kyzylorda, Ne264 T.Yesetov Lyceum School,

B.K.Momynbayev Lyceum School No278, Ne3
Kyzylorda Gymnasium School
BBB ¢puwanannapey/ Kemeoropma k. H3M, Nel0l Keseumopaa k.
Onmane: OI1/ A Mycnumynbl  aTeiHIaFLl  MeKTen-nunei, Ne264
Branches of the OP T.Eceros aremnarst Mmekren-mueii, 5.K.Mombmbaen

ateiarsl No278 mexren-nutueii, Ne271 opra Mexren
HUMI rKepspmopaa, NelOl mkona-nmaneit wvenn
A Mycaamynel r.Kesbuiopaa, Ne264 mkona-ianeit
uMmenn T.EceroBa, mxona-jmueid No278  wuwm.
B.Momsmnbaera, cpenmas wkoima Ne271/  NISH
G.Kyzylorda, Nol01 school-lyceum named after
A.Muslimuly G.Kyzylorda, Nu264 T.Yesetov Lyceum
School. B. Momynbayev Lyceum School Ne278.
secondary school Ne271




2. BIJIIM BEPY BAFJAPJIAMACBIH JAMBITYIbLIH HETI3IT MIHJAETTEP OCHOBHBIE
JAJIAYM PA3BUTHS OBPA3OBATEJIBHON ITPOrPAMMLY THE MAIN OBJECTIVES OF THE
DEVELOPMENT OF THE EDUCATIONAL PROGRAM

Cmpamezusasix azoim 1. Y unsepcurertin Giniv Gepy Kbizmertepine KOMKETIMALTIKTI KeneliTy/
Cmipamezuseckoe nanpasnenue 1. Pacuypenue JocTyna K o0pasoBatTebHbIM YCIyram yH uBepeuTeTa/
Sirategic direction 1. Expanding access to educational services of the University

Ne Hoaruxe Kopeerkimrepi (yaeci, naiibisbl, cann)/ Gipaiw/ [2024 20252026 |2027 | 2028
[Mokaszarenn pe3yasTaToB (1018, NPOUEHT, KOANYECTBO) | exnsm./
Indicators of results (share, percentage, quantity) unit of
measurem
ent
| | Binim anyiubinap koutunrenti/ KonTuurenT obyuaoumxcs/| anaw/ven./ | 20 | 25 | 30 | 35 | 40
Contingent of students man
2 |Opra uemece Geifini GoiikiHma opra TeXHHKANBK OLnim anam/uen/ | - - - - -
Gepymen  keitinri  Gimim  anywsinap  KOMTHHMEHTI man
(xpic.okbiTy.)) KOUTHHTEHT 0OY4YalOIHXCs nocie cpene
TexHud.npod unM cpeanero obpazosanns (yok.08y4.)/ The
contingent of students of secondary or post-secondary
technical education in the profile (winter.training.)
3 |JKorapsl Ginimpen keifinri OLTiM atymbuiap KoHTHHrenT/| agam/yen/ | - - - - -
KouTuareHT OOyvaroluMxcs nocne Bbiciiero obpasosanus/ man
Contingent of students after higher education
4 |Kynxisri oky dopmaceina kabsinnay, 4 seuiabik/ [pvem va| agam/ven/ | 20 | 25 | 30 | 35 40
anesHyo hopmy obyyenus, 4 ropa/ man
Admission to full-time education, 4 years
5 |JKeaenmeriaren oxsiTy HeicanbiHa KaGbiiaay (3 kb, apam/uen/ | - - - - -
4 swm)/ Tlpuem Ha yekopewyto thopmy oOyuenus (3 roaa, 4 man
net)/ Admission to the accelerated form of education
(3 years 4 vears)
6 |Tynex/ Beinyck/ Release amam/ven/ | - 18 | 18 | 20 | 25
man

Cmipamezusawix, Gazvim 2. Bitim 6epy KbI3METIH HHHOBAIMATBIK KAMTAMACH? eTy/
Cmpamezuyeckoe nanpagnenae 2. anopaumonnoe ofecnedenne 00pazoBaTebHOMH ACSATETLHOCTH/
Strategic direction 2. Innovative provision of educational activities

Ne Hormae kepeeTrimrepi (yaeci, naiisbizsl, canbi)/ Gipaix/ | 2024 |2025)|2026|2027| 2028
IokasaTe pe3yabTaToB (1015, TPONENT, KOANYECTBO) | eam3m./
Indicators of results (share, percentage, quantity) unit of
measur
| ement
1 | Aramexen peitruaricitineri BBb nosuumsicst/ ophit/ E - 10 | 7 5
[Tosuuwus OI1 B pefitunre Atamexes/ mecTo/
Position of the EP in the Atameken rating place
2 | Bbb akkpennrauus/ Axkpeauntatma O/ taxr/ +
Accreditation of the OP fact
3 | Ipi KOMTAHHANAPABLIH,  YITTbIK KOMOasusapasiy, | daxt/ + + o + <2
MEMIEKETTIK OpraHnapibii, KaybIMAACThIKTApAbIH IK3HE fact
JyMelc  Oepyllisiepain  KatbicybiMen  asipienred bbb/
Pazpafotka oOpazopaTensHoil  nporpaMmel € yHacTHeM
KPYMHBIX KoMTIaHHiA, HALMOHAILHBLIX ROMAaHHHA,
rocopraHos, accoumammii u paborogareneii/ Development of
an educational program with the participation of large
companies, national companies, government agencies,
associations and employers




sl

Enfex wHapeirbitbie  Tanamrapbii - eckepe  otwipeint BB
wanapry / OGuosnenne OIl ¢ yuerom tpebosanmii poiHka
Tpyaa/ Updating the OP taking into account the requirements
of the labor market

takt/
fact

ny

Tuicti cana OOfLIHILA OKY NMpOLECIHE TAPTHIAFAH MPAKTHK
mamaHaapiasii - cadbl/  KonMbecTBO  MpMBIEYEHHBIX K
yuebHOMY nporeccy CHenHanucToR M0 COOTBETCTBYIOMIEH
orpacnu/ The number of specialists involved in the
educational process in the releyvant industry

agam/
yen./
man

(3=

BB Godipina ruutbivu gapeskeci Gap TTOK yaeci/ Loas THIC
¢ yuenoi crenensio o OV The share of teaching staff with
a degree in OP

%

50

50

55

55

60

Mowgik canaga GINIKTIMKTI APTTLIPY KYPETaphiHAH OTKEH
[OK canw/ Konudecrso [IMC. npouweawnx Kkypes
MOBLILIERWA KBaTMpukaunn B npeametHod obGaactu/ The
number of teaching staff who have completed advanced
training courses in the subject area

anam/
yei./
man

18

18

20

20

OKy asKrasFaHHan Keitiari  OipiHmi  JKbibl  JKYMbICKa
opHanacTmpbinFad BB Tynexrepinin  yneci (Tynexrepiiy
AL caublHan)/ Hoia BLIMYCKHHKOB OfIL
TPYAOYCTPOSHHBIX B MEPBBIH  FOA MOCAE 3aBEpLICHHA
obydenus (o1 obniero xoamuecTea eoinyckHukos) The share
of graduates of the OP employed in the first year after
graduation (from the total number of graduates)

%

70

80

85

Bimim Gepy kbi3mMeTTepitiy canacbi Oaranayra KaTblCaTbiH
VHHBEPCHTET TYNeKTepinin yneci (KyHaisri okwity)/ Hons
BBIMYCKHUKOB YHHBEPCHTETA, YHACTBYIOUHMX B OLEHKE
Ka4ecTea oOpazoBaTemsHbIX YeyT (nneBHoe obysenue)/ The
proportion of university graduates participating in the
assessment of the quality of educational services (full-time
education)

%

50

60

60

60

10

Mamannapasl  gaspnay canaceiH  Garanayra  KaTuICaThiH
mymbic Oepyininepain cannl / Konungectso pabotoparenei,
VUACTBYIOUIMX B OLEHKE  KayecTBa  UOATOTOBKM
cneuuanuictos/ The number of employers participating in the
assessment of the guality of training of specialists

azgam/
uen./
man

11

[MTOK-HbIH NMenarorMkansiK Kbl3MeTiH GaFaiayra KaTbiCaThiH
Ounv  anymbutapasie - yaeci  (kywmizri okerty)/  Hons
aOYHAIOLKXCA, YYACTBYIOWHX B OLEHKE MNeAarorn4yeckoi
aeatenchoetn [MTC (nHesnoe obyuenue)/ The proportion of
students participating in the assessment of teaching activities
of teaching staff (full-time training)

%

70

=

80

80

85

¥bT wekti GanbiHaR aTkeH TynekTepain ymeci (Tek mej
MamauabikTaps ywid)/ Jlons BbINYCKHUKOB, [pollemue
noporosniit 6ann HKT(ronsko ans neacneumansHocTteit)/
Percentage of graduates who have passed the NCT threshold
score (only for PED specialties)

Y%

60

65

70

75

80

bbb OGoitbiHma oOkpiTymisiiap asipaered JKAOK  canwy/
Kommuecteo MOOK, pazpaboranusie npenoaaeatensmid O/
The number of MOOCs developed by the teachers of the OP

Gipnix/

en.usm./
unit of
meas.

10

HOO-Ha oOKyFa TYCKEHAEPAIH JKanibl CaHblHAH «ANTHIH
Oenri»  Gesrici  GapnapabiH,  COMFBI  YIO  JKbUIIAFEl
XanbiKAPAIbiK  OJUMAHAAAnap MEH FblIbIMK  Jkobanap
KOHKYPCTAPbIHbIH  JKeHIMrasnapbl, aFbIMAbI  OKY
KLUTBIHAGFE  NPE3MAEHTTIK,  FHUTBIMH  kOOANapabiH
pecmyOnHKanbIK  OAMMAHMaznanap MEH KOHKYPCTap
JKEHIMNazaapbiHbig_ yneci (Oipikwi, exiHwi oHe ywinwi

%

10

14

16

20




Japeeni aunaomaapMer  mapanrtarranrangap)  Jons
nocTYNHBIUMX B BVY3bl, umelomux 3HakH «Aatein Genrin,
noGeautesiell MeAKIYHAPOAHBIX ONHMIMAL W KOHKYPCOB
HAaY4YHLIX MPOEKTOR MOCHEANHX Tpex JeT, nobennTeser
NPe3ueHTCKOM, pecnyOiNKAHCKHX OTHMIKHAA M KOHKYPCOB
Hay4YublX  MIPOEKTOB  Tekywero  yuebHoro  roza
(Harpa’kaeHHbie AMNIOMAMH TIEPBOM, BTOPOH W TpeTbeil
crenenn) ot ux obuiero konuuectsa/ The share of those who
have entered umiversities with the signs "Altyn Belgi",
winners of international Olympiads and competitions of
scientific projects of the last three years, winners of
presidential, republican Olympiads and competitions of
scientific projects of the current academic year (awarded with
diplomas of the first, second and third degrees) of their total
number

Cmpamezunasik 6azeim 3. XanbiKapanblK bIHTHIMAKTACTHIK KOHE HHTEPHALNOHATIAH ILIPY

Cmpamezuueckoe nanpagaenue 3. MejkIyRapoIHOE COTPYAHMYECTBO H HHTEPHALMOHATN3ALINS/
Strategic direction 3. International cooperation and internationalization

Ne Hartixe kopeerkimrepi (yieci, naiibisel, canbl)/ Gipaix/ | 2024 | 202520262027 | 2028
[lokasatenn pesy1bTaToB (104151, NPONEHT, KOJAHYECTBO) | e4.H3M./
Indicators of results (share, percentage, quantity) unit of
measure
ment
L. | Bbb wenbepingeri KOO cepikrectik: Koc nunnomast BEB/ Gipmik/ - - - 2 2
Mexey30BCKoe napTHepeTso B pamkax OIT: eil.uzm./
Jeyxaumomisie OTT Interuniversity partnership within the unit of
framework of the: Two - degree OP meas.
werennik KOO/ ¢ sapybexnnim Bysom/ with a foreign - - - 1 |
university
Kasaxkcranaek JKOO-men/ ¢ kasaxeranckum syv3om/ with a - - - ] 1
| Kazakh university
2. | bbb OoiibiHuIa AFLUTIULIH TIATHAETT NIALSP CaHbl/ Dipaik/ 9 9 10 | 10 10
KonuuecTso IMCHHNIMH Ha aHrminiickom assike no O/ en.u3m./
Number of disciplines in English by OP unit of
meas.
3. | CopTkb! (WBIFLIC) AKATEMHANBIK YTKLIPIBIK GaFaapiamMach anam/ - - 2 2 2
menbepine Karbicatbin bb Ginim anymesmapasin caub / yen./ man
Konusecrso obyyatowuxes OI1, yuacTeyiomux B paMKax
[IPOrpaMmbl BHEIHEH HCXOAAIIEH akaeMHYecKOi
moGunbiocTi The number of students participating in the
external outgoing academic mobility program
4. | lwki (lusiFbIc) aKAIEMHANBIK YTKLIPALIK Oaraapnamacs anam/ 2 4 6 10 15
mexbepinae kateicatoii bb Ginim anywsmapass caus) / yen./ man
Konuyecrso obyuarommxea OI, yyacTByrowHx B pamMkax
NPOrpaMMLl BHYTPEHHEH MCxoasIel akaieMHYecKoil
moGrasrocTi/ The number of students participating in the
internal outgoing academic mobility program
5. | lwxi (kipic) akanemMHsIbLIK YTKbIpILK Garaapiamacs anam/ - 2 4 4 5
wenbepinje kareicateii BB Ginim anywsmapapin cansl / 4ell./ man
Konuueerso obyuaiouruxes Ofl, yuacteyounmx B pamkax
NporpaMMel BHYTPEHHEH BXOAAINEH aKAIeMHUSCKOH
mobunssocTd/ The number of students participating in the
internal outgoing academic mobility program
6 | huki (eiFeic) akanNeMUAITLIK YTRbIPALIK Garaapaamacs! anam/ 1 2 2 3 3
wendepinge kareicatsin [TOK caust / Konnuectso IIC, yen./ man
| YUYACTBYIOWNX B PAMKAX NPOrpamMMbl BHYTPEHHEiH




HexosileH akazemuueckol moGunsroeT/ Number of
teaching staff participating in the internal Outgoing
Academic mobility program
7. | lwki (xipic) akaneMAsILIK YTKbIPpALIK Oar 1apramace! anam/ I 2 2 3 3
menbepinae karpicarsin [OK canb/ Konuuecrso [M1C, gesn./ man
YHACTBYIOUIETD B PAMKAX MPOTPAMME! BHYTPEHHEH
Bxomsued akanemuyecicod MobunsiocT/ Number of
teaching staff participating in the internal Incoming
Academic mobility program
8. | Taprbuiran werenaik ransimaapasiy causy/ Konmuectso anam/ - - 1 ] ]
NpUBACHEHHEIN 3apyDexkHbIX yuenbx/ Number of foreign qen./ man
scientists involved
9. | ColpTks! (1ubFbIC) AKAAEMUANLIK YTKEIPALIK Saraapnamacst anam/ - . i i 2
wenbepinge karsicaThid [NOK cansl Koanueetro TIMTIC, yen./ man
YUACTBYIOLIETO B PAMKAX MPOrpaMMbi BHeLnHel uexoasulei
akagemuyeckoi mobmisHocTH/ Number of teaching staff
participating in the external Outgoing Academic mobility
program
10. | Arsunuetd Tinisae okbitateid [TOK canet/ Koaunectso [C, | amam/ 2 2 4 4 5
NpenoAaoIKX Ha auriuickom a3sike/ Number of teaching | 4esr/ man
staff teaching in English
Cmpamezunsiviy; 6azoim 4. VHHOBAUWLIBIK SK0KYHEH] AaMbITy
Cmpamezuyeckoe nanpagienue 4. PazguTne HHHOBAIMOHHOIT SKOCHCTEMEI
Strategic direction 4. Development of the innovation ecosystem
Ne Harnxe kepeerkirepi (yaeci, naiiniset, cansi)/ oipaniv/ | 2024 |2025(2026/2027| 2028
Hokazaresn pe3syabraToB (10015, HPOLUEHT, KOIHIECTRO) | eg.m3m./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1 | binim Gepy xome 3eprrey obanapbina karbicarsm [TOK | anam/ 1 | 2 2 3
canpt /  Komuecteo  IMIC,  ywacrteyiompsx B | "ei/man
ofpazoBaTeNbHbLIX B HCCIENOBATRILCKMX npoekrax/ Number
of teaching staft participating in educational and research
projects
2 |Ipreni wene Konnasbamel 3eprreyiiepal icke acelpyra | amam/ & - - ] ]
KarsicaThit [10OK canwy/ Konuuecrero IT1C, yuwacteyiowerc B 4en./ man
peanu3auun dynnamenTankHbIX " NPHKIaAHBIX
ucchenosanuit/ The number of teaching staff involved in the
implementation of fundamental and applied research
3 | Clarivate Analytics xkomnauuachitbly Journal Citation | Bipaix/ 1 1 2 3 3
Reports nepexrepi GofibiHiua 1, 2 soxe 3 kpapTuire Kiperin | €4.M3M/
nemece  SCOpus  JepeKKOphIHIA  citescore  Goifpmmia | Unitof
NpoUeHTHAL  kepeeTkimi  Gap  Gachumbimaapnare | TS
AKapHslaHeIMIap  canbl/ KomvvectBo nybnukaumit B
W3naHuiX, BXoaswdx 8 1, 2 W 3 KkBapTMAM MO AaHHBIM
Joumal Citation Reports komnaunun Clarivate Analytics uin
umelowmux B 0aze maHHbIX Scopus nokasaTteib NMPOLEHTHIIb
no CiteScore/ The number of publications in publications
included in quartiles 1, 2 and 3 according to the Journal
Citation Reports of Clarivate Analytics or having a CiteScore
percentile in the Scopus database
4 | XansikapaasiK bIHTHIMAKTACTHIK WeHOepiHae opeinaanatein | Giprik/ - - - 1 ]
F3XK canst/ Konuaecrso HHUP, puinonHsemblx B pamkax G/
MEXIYHApouHOro cortpyauuyectsa/ Number of research ‘I‘]‘::agf

projects carried out within the framework of international
cooperation




3 | BFCBK ycomran GachuibiMAapaarst KapusnanbiMaap | Oipis/ 2 2 |3 | 4 5
caHbl/ KonuuectBo nyGamkanmii B m3zaHusx, ‘”1".'3""|‘.“r
pexkomennopannkix KKCOH/ Number of articles in l::;:
publications recommended by the committee for control '
in the field of education and science CCFES
6 | binim anmywsimapasii xapasiansivaap cadbl / Konwuectso | 6ipaik/ 10 I3 (15 ] 15 20
nybnukaLmii obyuaroumxces/ Number of student publications e:r.:j?:if
meas.
7 | PeuieiMy  3epTTeyaepre KarblCaTbiH OltiM ATYWLITAPAbIH | anam/ - - 1 2 2
caiibl / Kotuuectso 06yyaiommxes, NpHHAMAIONHX yuacTHe | €L man
B HayuHbIX wecnenosanuax/ Number of students taking part
in scientific research
8 | FoulbiMH  KOHKYpCTapFa KaThiCaThiH CTYAEHTTEp caHbi /| asam/ - 1 ] 2 2
KonmnuecTsBo CTyACHTOB, NPHHAMAIOIMX yuacTHe B HayuHBIX | 9e4./ man
xoukypeax) Number of students taking part in scientific
competitions
9 | PecnyGnukanbik OAMMNHALANAPFA KATLICATHIH CTyaeHTTep | aaam/ - 2 2 3 3
canbl/ KOnudecTBO CTYNEHTOB, NpHHHMAIOMMX yuactue g | Uen./ man
pecnyfnnkanckux onmmmuanax/ Number of students taking
part in republican Olympiads
Cmpamezuansix, 6azvim 5. Vu(pakypautsIMIb! KaHFBIPTY
Cmpamezuyeckoe nanpasaenue 5. Monepuusamms AHQPAaCTPYKTYPEI
Strategic direction 3, Infrastructure modemnization
No Hoarmxe kepeerkimrepi (yaeci, naiibist, canb)/ Gipaix/ | 2024 |2025|2026|2027| 2028
Tokasarens pesyasTaToB (nons, npouenT, KoanUCerso) | e1.mu3Mm./
Indicators of results (share, percentage, quantity) unit of
measure
ment
1 | Komnsrotepiix mapkri qaMmsity/ Gipaix/ . 10 | - 10 -
Paszsumiie KOMIIBIOTEPHOTO napka/ ej:iirs:t.‘;
Development of a computer park ol
2 | barnapnamanbik KacaKTaMaHbl CaThI ay/ Bipnik/ 2 2 | 2] 3 4
[IpuoGperenne nporpammuoro ofecnevenmsy/ "fllr‘l'i‘;’gtf
Software acquisition b,
3 | 3eprxanansix KaGABIKTAPIb! CATHI Ay KIHE T. 6./ Oipuik/ 10 | 101212 10
[proGperenue naGoparoproro oGopyaosanus u ap./ en.H3M./
Purchase of laboratory equipment, etc. ?n";;’f
4 | Kitanxana KOpbIH TONBIKTLIPY/ Gipaik/ 50 [100 | 125 | 130 | 135
Honommenne Gubnuoreunoro donna/ ea.amt/
Replenishment of the library fund ooy
5 | Auhas catwin any/ Gipnik/ 12 14 | 14 | 14 16
IpuoBperenne meGenn/ eI/
Purchase of furniture unit of
meas.




3. TOYEKEJIIEPAI BACKAPY/ YIIPABJIEHUE PUCKAMM/ RISK MANAGEMENT

bbb makcatka ieTyre jKaHE MAKCATTHI MHIMKATOPIApPFa KOJI JKETKi3yre Keaepri KeITipeTiH
Gipkarap Tayexenaepre Tam 60J1ybl MyMKiH/

OIl MOMKeT CTOAKHYTHCSA C PAIOM PHCKOB, MPEMSTCTBYIONIMX AOCTHKCHHIO LENH B JOCTHRCHHIO
HeNeBLIX HRANKATOPOB/

The OP may face a number of risks that hinder the achievement of the goal and the achievement of
target indicators

MakeaTka skeTyre Kegepri
00J1aTHIH TAYEKEIAEP aTAYEI

Tayexennepui 6ackapy Goiisiwa ic-wapanap

Tanankepnepaiv  enimizain  Gacka
ailiMaKTapbiia JKOHE KAKLIH WKale
ILIC WeTenaepre KeTvi/

Ortrok  aGuTypHeHTOR B  Apyrue
PerHOHLl  CTPaHbl W B CTPaHul
ONIDKHEro M JajibHero 3apyoemns/
Departure of applicants to other
regions of the country and to the near
and far abroad

~Kacinvix 6arnap Gepy AymbICTapbiH KyWeiiTy KaHe KauaaHaLIpY.

- XKakein jKaHe ansic meTenIepas eKingiKTep aury.

= TananTTsl KacTapra yHHBEPCHTETTIK TPAHTTAP MEH JeHinaiktep Gepy.

- AWMaKTBIH Ipi KacinopsliRnapsiver GaiinanLICTap/ibl KeRelTin, MakcatTsi Kaap
naspnay KykHecid gaMeity./

- YCHIRHHE 1 aKTHBH3ALEA NPOGOPHEHTALHONHOI padoTs!,

-OTKpbITHE OPEACTABNTENRCTR B GIIDKHEM H IaTbHeM 3apyOense.
-llpeocTaBnierlle  YHHBEPCHTETCKHX TPANTOB M CKMAOK 4NA  TANAHTIHBO
MOSIOIEHH.

- Pacinnpenne coTpyaHiiecTsa ¢ KPYNHbLIMK PETMOHANSHEIMY NPEANPUATHAMY NS
uenepoi NoAroTOBKA Kalpos./

-Strengthening and intensifying career guidance work.

-Opening representative offices in neighboring and distant foreign countries.

- Providing university grants and discounts for talented young people.

-Expanding ties with large regional enterprises for targeted staff training.

Binim Oepy KeisMeTTepi HapbiFbiHaa
WAKBIH  MamaHabkrap OolisiHiia
KOFaphl OKY OPbIHAAPBIHBIH
GacerenecTirinin apTyst/

YeHiaeHne KOHKYPSHLMA Ha pPoIHKe
00pa3oBaTesnbHbIX YEIYT €O CTOPOHI
BY30B 1o CMENKHBIM
cneunanbHoctaM / The growth of
competition among universities in
the nearest specialties in the
educational services market

-YuusepeaTerTin  Oipereli MaMaHILIKTAPHIH AAMLITY KOHE OHBIA OACEKENIK
APTLIKIILLTLIKTAPEIH KepeeTy.

-AKa1eMHAIBIK GaF1apraManap/isl Xa/biKapaibik CTAHIApTTapFa cafikecTenipy.

- VHuBEpCHTETTIR UMRLKIH  HuFaliTy MakcarsiHga PR koM  MapKeTUHITIK
HAYKAHIAp OTKI3Y.

-Koc aunnomzsl Gargapramanap MeH aKaIeMHSILIK YTRLIPIBIKTE AaMBITY./
-Passnrue yHHKATLHLIX HANpaRNeHHil MOATOTOBKI YHHBEPCHTETA U AEMOHCTPALHS
€ro KOHRYPEHTHBIX fIDSAMYILECTE,

-TlpuBeienne aKaZEMUMECKNX TIPOTPAMM B COOTBETCTBHE C MEKAYHAPOIHLIMK
CTaHAApTaMH.

-llposeserie PR- § MapkeTHHroBBIX KamMnaHWil IS YKPENIeHUs MMATKA
YHHBEpCUTETA.

-Brenpenne nporpamMm IBofHONO AMAAOMA 1 aKAEMHYECKOH MOOHIBHOCTIL!
~Developing the university's unique specialties and showcasing competitive
advantages.

- Aligning academic programs with international standards.

- Conducting PR and marketing campaigns to strengthen the university's image.

- Implementing dual degree programs and academic mobility initiatives

Binikti FhUTLIMH-TIEAATOTHKANBIK
Kap/iapabiH JKeTICey miniri/
Henocratox  kBatuuuupoBanibix
FaY1HO-1IeJarOTHIECKHX KaIpos /
Lack of qualified scientific and
pedagogical staff

-Kac rarbiMpap MeH OKLITYWIBIIAPIMLI  GIHTATAHABIPY (FHUTHIMA  JKoBasapra
rpasTTap oemy).

- XanbikapansiK AeRrefigeri OKbITYLUIBIAP MEH Npoeccopnap/s! Tapry.

- VHHBEPCHTET OKbITYWBINAPL YLIH FbIILIME-3EPTTEY rPAHTTAPBIHA YChIHY/
-CrumynupoBanie MONOALIX YUCHBIX H nperonasateneil (MOBLLLEHIE 3apIATSL,
IPaHThl Ha HAYYHbIE MPOEKTHI),

- [pHBiietenne MeXTyHapOIHLIX penozasaTeneit 1 npodeccopos.
-[TpesocTasaenue Hay4HbIX IPAHTOB WIS COTPYIHKKOB YHHBEpEHTETY
-Encouraging young scientists and teachers (salary increases, grants for scientific
projects).

- Attracting international lecturers and professors.

- Providing research grants for university faculty members.

MHHOBALMSAIBIK Oisim Bepy
DaraaphamManapeiHbiH Kew a3ipaeuyi
(YakeITbins! azipnendeyi)/
Hecsoespemennas paipaboTka
HHHOBALHOHHLIX  O0PA30BATENLHKIX
nporpamm /

-Hunosaunsnbik  Garzapnamanapibi  osipiey Mep3iMaepi okelennery KoHe
OHTalnauasIpy,

= AKQLEMHANBIK KaybIMAACTLIKIEH KIHEe OHEPKACIn OKiNAEPiMen Thirhi3 GalnaHbic
OpRAaTy.

-Xana texwonornsnap wmew Ginim Gepy Tpematepin zeprrey apKbinbl OKY
Oar iapnamanapbiu sxkeTinipy/




Late development
development) of
educational programs

(untimely
innovative

~YckopeHue i ONTHMH3ANUA Npouecca paspaboTki MHHOBAIMOHHLIX TPOTPAMM.
-Veranosiiende TECHOTO COTPYAHHHMECTBR C AKAZSMHNECKHM COODWIECTBOM W
NPeACTABMTENAMM HHIYCTPHH,

~Cosepiencraosanie  yqeOHbIX NpPOrpaMM HA  OCHOBE W3YYEHHS HOBBIX
TeXHOJIOTHIT B 00pa3oBaTeTbHLIX TPEHA0B/

-Accelerating and optimizing the development of innovative programs.
-Establishing close cooperation with the academic community and industry
representatives.

-Improving programs by studying new technologies and educational frends

Binim Gepy KhIIMETTEPIHIH
CanacelHblH TOMEHAEYI/
Crmgenne KayecTha

obpasoBaTenbHbIX yeayr /
Decrease in the quality of
educational services

-Buriv Oepy craHmapTTApLIH KAHAPTLIN, OKBITY Canackl MeH Kayinci3airiu
KaMTaMachls €Ty.

- OKpITY I bUIAPABIH GLTIKTLIINH apTTLIPY KYPCTAphiH YibIMAACTLIPY.
-CryaenTTepain nikipaepi MeH YCLIHLICTAPLIA eCkepeTin xepi Gafinausic xyfiecin
EHriay.

-3amanayi OKbITY aaicTepin eurizy (Blended learning, Project-based learning)/

- OGnosneHne 00pasoRaTeNbHLIX CTAHAAPTOR Uts 06ecnenerns BECOKOIO KaYecTsa
i GezonacHocT obyHuen n,

-Opranusauns Kypoos NOBbILIEHNA KBanHGUKALMY U8 npenosaeateneil,
-Bpeaenite cuctembl o0paTHOM CBA3M, YUHTLIBAOMIEH MHEIHA W NPEATOKEHNS
CTYACHTOR.

~-Buenpense coBpemenuslx MeToauk obyuenus (Blended learning, Project-based
learning)./

- Updating educational standards to ensure quality and security.

- Organizing professional development courses for teachers.

-Implementing a feedback system that considers swudents’ opinions and
suggestions.

- Infroducing modern teaching methods (Blended leaming, Project-based learning) |

bepliren  GimiMHIR  ©3eKTIAIriHIH
TeMerneyi/

CHiprenne AKTYANLHOCTH
TPAHCIHPYEMBIX 3HAHMIT

Reducing the relevance of this
knowledge

-Oxy OaraapraManapbii 3aMaHayl FHNBIME KIHE TEXHOMOTMAIEK KETICTIKTEpre
CalfKec Hanapry.

-Birim  Gepy  Ma3MyHeIH  HAPBIKTBIK  CYpAMbicka  CafiKecTeHaipy  yimiH
KaciMOphIHAAPMEH CEPIKTECTIK OpHATY.

-OxpITymbinapipiH yHeMi GinikTiniriy apTroipbin, #ana OilliM MeH Jarabiiapist
UrepyiH sIHTATaHaBIpY./

-Perynaproe oGHORAEHHE Yy9eOHBIX TIPOTPAMM B COOTBETCTBIH C COBPEMSHHLIMH
Hay9HBIMH H TEXHONOIMMECKHMH AOCTIKEHUAMH.

- VeraHoBaeAne napTHEPCTEE ¢ NPEANPHATHAMI I8 ananTalunn 00pasoBaTensHOro
KOHTEHTa K TPeOOBaHUAM PhIHKA.

-Toowpenne HeNpepbIBHOTO OOYUEHHN H MOBBILIEHHS KBATM(HKAMA Cpedn
npenoiasareseit./

-Regularly updating curricula to reflect modern scientific and technological
developments.

- Establishing partnerships with industries to align educational content with real-
world demands.

- Encouraging continuous learning and upskilling among faculty members

[NOK  xaHe  KnI3METKEpHEepIiK
FHIIBIMA MAKANaIapblH GRLIPTRBILD
KypHAMIapIa Kapusnay/
My6nukauns wayunsix cravei [I1C
H COTPYAHHKOB B «XHIUHHYECKHX»
wypHaax /

Publication of scientific articles by
faculty and staff in “predatory "
journals

-JKorapbl nenrefini, Gegenai FuinbIMI JKYpHATIap TypPaulkl AKOAPATTAHIBIPY 6!
apTTLIPY.

~FruipiMp 3THKA KaHe canankl KypHangapas Tanaay GobiHUE OKeITYILIAPTa
TPEHUHTTEP YHbLIMAACTRIPY.

-Makananapapin Genenni GachimbiMaapna WapUANARYsIH KaMTaMAckis eTy YIin
imi peuersnanay xyiiecin enrizy/

-ToBbienne OCBEIOMACHHOCTH O BLICOKOKAYSCTBEHHLIX H  PELCH3HPYEMBIX
HAYYHLIX %YpHATAX.

-TlpoBenenie TPeHUHTOB MM NpenofasaTeneil Mo BOMpOCaM HAYYHOH THKH N
BhIGOpA KYPHANOB 1A myGaHkaumi,

-BBeneHre BHYTPEHHEr0 MEXaHWIMA pEUeR3MpOBaHMA 1os  pbecnedenns
MyONHKAUNiT B ABTOPHTETHBIX H3ZaHIAX/

-Enhancing awareness of high-quality, reputable scientific journals.

- Providing training for faculty members on research ethics and journal selection.
-Implementing internal review mechanisms to ensure publication in credible
Jjournals

YHuBEpCHTET FATLIMAAPbIHBLIH
FHILIMI JHobanapbina
capanTamMaibik GaraHsll TOMEHIIri/
Huskas  JkcneprHas  oOugHka Ha

- Foubivn sxobanapan imKi capantamMagan eTkisy skyitecin kyweiiry.

- ¥NTTBIK HIHE Xa/lbiKAPAILIK FLUTLIME GalKaynapra KATLICY bl bIHTRNAHALIPY.
-JKac sepTreyiuinepre apHanran MeHTOPILIK Gafnapaamanapisl JameiTy./

- Veuneune sHyTperieil CHCTEMbl IKCIEPTHON QUEHKH HAYYHLIX NPeATOkKEeHHI,




AdyMHbIE NPOCKTHI
YHIBEPCInera /

Low expert assessment of scientific
projects of University scientists

YHEHBIX

-Tlooupenne yuacTin B HAUHOHATLHBIX i MEKLYHAPOAHBIX HAYYHBIX KOHKYpCaX.
- PazBuTHe nporpaMm HaCTERHMYECTBA 115 MOJOALIX HCCHeqopaTeneli./

- Strengthening internal peer-review processes for research proposals.
-Encouraging participation in national and international scientific competitions.

- Providing mentorship programs for early-career researchers.

Frutsivu eHiMI] |- YHUBEPCHTET NeA GH3HEC KAybIMIACTbIFLI APACHIHAAFE CepiKTECTIKTI HbiFaiiTy
KOMMEPIMANAHIBIPYFa YWin HopyMaap MEH Ke3aecyep eTkisy.

KacinopsiHaap MeH Gusnec |- MHHOBAUMATLIK CTApTAITTAp/LI ROILAY KaHe GnsHec-nHKyGaTopaap Kypy.
KYPLUTLIMAAPBIHBLH, -Fouibivn sxobanapap GusHecke THiMainirin Tycinaipy xkaue Gipnecken rpanrrap

KbI3hIFVIObIUTLIFRIHbIH TOMEHIITI/

Caabas AANHTEPECOBAHHOCTS
NPeATpUATHI ¥ OW3HEC CTPYKTYp B
KOMME P LHITH3ALHI I HayyHoii
npoaykupi/

Weak interest of enterprises and
business structures in the
commercialization  of  scientific
products

YChIHY/

-Opranusanus  GOpyMOB W BCTPeY JUId  PA3sBHTHA COTPYAHHYECTBA MEKAY
YHHBEPCUTETOM i GHBHEC-COO0LIECTHOM.

-IToanepika HHHOBALMOKHLIX CTAPTANOB K co3aanne GH3Hec-MHKYHaTopoB.
-ITomynApusaums.  TPEMMYWLISCTE  HAYYHLIX [POCKTOB AAA  npeanpusTuil i
NPEAOCTABICHHE COBMECTHLIX IPAHTOBR/

-Organizing forums and meetings to foster university-business cooperation,
-Supporting innovative startups and establishing business incubators.

-Promoting the advantages of scientific projects to enterprises and offering joint

grants.

Marepuanibik-TeX HuKansiK Hazanbiu

TeXHWKATLIK CHOATTAMANTAPBIHBIH
TeMeRaeyi/

CHizxenme TeXHHUECKIX
NApaKTePUCTHK MaTepHAIIbHO-
Texuuueckoi 6azw/

Reduction  of  the technical

characteristics of the material and
technical base

-Marepuanibik-Tex HHKaNLIK KaGasIKTapisl kauapTy GarlapiaMacsii asipaey.
-MeMNeKeTTiK aHe Keke HHBCCTHIHATAPAL! TapTy.

=3epTXanaiap MeH OKY FHMAPaTTAPLIHLIH WH(PAKYPELTLIMBIH KaHFWPTY/
-PaspaGoTka nporpaMmst MOJCPRH3IAUNHA MATEPHANEHO-TEXHHYECKOTO OCHATICHHS.
-[IpuBredenne WHBECTHIIMA OT rOCYIAPCTRA H YACTIIOND CEKTOPA.

-OBuosnenne naboparopuit u yuebHoil nadpacTpyrrypsl/

-Developing a program to upgrade material and technical equipment.

- Attracting investments from the state and private sector,

-Modernizing laboratories and educational infrastructure

Tanankepiepain MOTHBAIMACHIHBIH
TOMEH HeHTei/

Huzkmit  ypoeeHh  MOTHBALMW
abuTvprenTon/

The low level of motivation of
applicants

-VHUBEPCHTETTIH  TaDLICTB TyJeKTEpl Typaisl aknapar Tapaty
TANANKEPIEPIIH Kbl3BIFY IbITLIFBIH APTTLIPY.

-JKorapsl akaneMMANLIK KeTiCTiKTepl Oap CTyASHTTEpre WIRKIPTAKBIAp MeH
WeHINmKTep yehiHy.

- Tanankepnepre kacidu Garpap Gepy GarmapramManapsii AamuTy #aHe Gonamak
MAHCATITLIK MYMKIHIiKTepai kepeeTy/

-IMoBblnete BOBIEYEHHOCTH YEpPE3 PEKNAMHBIE KAMOAHHH, AEMOHCTPHPYIOMiE
YCTICHIHBIE NPUMEPB! BhITTYCKHHUKOB.
-Ilpenocrasilenne cTUnNEHAWit W ALIOT A0
aKANEeMHYECKHMH AOCTIAEHIAMA,

-Passurie npoOpHEHTAMORHBIX TPOTPAMM, HANPABASHHBIX HA AEMOHCTPALMIO
KapbepHbIX MEPCNEeKTHR.

-Increasing engagement through promotional campaigns showcasing university
success stories,

-Offering scholarships and incentives for high-achieving students.

-Strengthening career guidance programs to highlight future career opportunities

ApPKhIIL

CTYAEHTOB €  BbLICOKHMH

Kadenpa menrepyuici/
3asenytouwwi Kadenpoit/
Head of the Department
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