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1. 7Korapsbl OKy OPHbI KOMIIOHEHTi

Moayn | = - - 2 E Bbaxpimaynsia [ToHHIH cunaTTaMachl/ XapaKTepPUCTHKA JUCIUILIIHHBI/ Barmapnama
bNe £ 2 = ° 'q'é = g oTy TYpi (TecT, characteristics of discipline: YKETEKITICIHIH aThI-
= ® E ® E o 2 S @ E 8 g »kasz0aina, ’KOHI, FEUTBIMU aTarbl,
Erg = £ _ £ £ S°l 5| % Ql:;'g g S aybi3ia,)/ Bux | 1.IIpepekBU3UTTEpI/IPepeKBU3UTHI/ prerequisites nopexect/
=2 88 | E¢2 S 5 2 8| £= g g E koutponst | 2. [locTpekBU3UTTEDPI/ ¢.1.0. pykoBOIHTENS
52| 22 g X = 2 g é 2 % 9 gg (Tecr, HOCTPEKBH3UTEI/ postrekvizites HPOTPaMMBI,
g% Q 5 = 55 = Z 3 E ] § = ©° nucbMeHHoO, | 3. [TonHiH MakcaTbl/1iens qucnuiuinHbl/aim of the discipline Y4EHasICTENIEHb, 3BaHHE
L 33 = g 2 o ﬁ é o) g g % ycTHO)/ 4. Kpickama 'M?B'M¥HLI/ KpaTKoe coziepkanue/shortcontent /
s 28 £S g 2 > g &< ..+ |typeof 5. Kysbiperrimiri/ name, surname of the
= = 2 é g < i%‘ g control (test, |kommeTenmum/competences instructor of program,
z Ko = g g written form, | 6. KyrineTin HoTHXe/ 0XuaaeMble pe3ynbTaThl/ expectedresults scientific degree, rank
= = A orally)
1 2 3 4 5 6 7 8 9 10 11
M1 BIT GTF Frureim 3 1 |1 eMTH | ka30amia- 1.IIpepexBusnTTepi: Ounocodus Bepmaxanos O.b.
KK | 5201/ | Tapuxel MeH xa#/ ayema/muc | 2. [locTpekBH3UTTEPi: FRUIBIMI-3epTTEY HKYMBICTHI Ka3y KaysimpacTeIpbUFan
/ IFNS | ¢umocodusc 9K3aM | BMEHHO- 3. IlommiH MakcaTbl. Ka3ipri FBUIBIMH-TEXHUKAJBIK  PEBOJIOIMSHBIH mpogeccop M.a.
B/ 201/ BI/ en/ yCTHO/Writte | JKETICTIKTepi MEH FBUIBIM MCH TEXHUKAHBIH ©3€KTi MoceJelepiH IIenry
BK/ | HFS5 | Hcropus u exam | nform-orally | camaceiHmarsl oOWNAyABIH OMiCHAMANBIK NPUHIUNTEPI IICHOEPIHAC FBHUIBIMH Bepmaxanos O.b.
BD 201 ¢dbunocodpus JIYHHETaHBIM/IbI KQJIBIITACTHIPY. u.o.mpodeccop
uc HayKH/ 4. Kpickama Ma3MyHbI:TBUIBIMHBIH JaMy  3aHJBUIBIKTapbl, TapUXTaFbl
History and NapajuTMaTHKAJBIK ~ TEOPHSIap, FBUIBIM  (QYHKIMsSIapel koHe FeutkiM | Bermakhanov O.B.
philosophy (akropnapsl 3eprrenieni. OpTYpJi OYHHETAHBIMABIK YCTaHBIMIOapMeH auaiorta | Acting Professor
of science apryMeHTalusl JKoHE KapbIM-KaTbIHAC JaF[bUIAPBIH; JIOTUKAJIBIK >KOHE CHIHH

oiiaynsl JaMbITa OTBIPBIN, Ka3ipri ©pKeHWETTIH >kahaHIBIK FBHUIBIMH JKOHE
TEXHHUKAJIBIK MACeJIeNIepiH FHUIBIMH 3€PTTEY UTepyTre bIKIAT eTel.

5. KysbIperTimiri: aHbIKTay JKOHE i3[Iey CTpaTeTHsJIAphIH JKOHE TaHIAY
TOCUIIEPIH YCBIHA OTBIPBIN, 3aHABUIBIKTAP/Bl AHBIKTAWIBI, CHHTE3ACHII JKoHE
KOPBITaJIbI

6. Kyriserin HOTHKeJepP:ONEMIIK JKOHC OTaHJABIK FBUIBIMHA  JKOHE
(unocopuANBIK OWIBIH TaHBIMIBIK OafFmapiamMaiapblHBIH JaMy TapUXbIH,
FAJIBIMHBIH QJICYMETTIK KayalKepIIiJIiiri MoceselepiH *KoHe OHBI )Ky3ere achlpy
thopmamapeiH Oiry. FBUTBIMHBIH HETi3ri MacenenepiH, OHbIH (QYHKIMSIIaphl MEH
JlaMy 3aHIBUIBIKTapbIH Oarmapiail Oimy, FBUIBIMH-OMICTEMENIK OipereiikTi
JYHHETaHBIMIIBIK OarbITrieH OipikTipemi. KoraMIbIK caHaHBIH HBICAHBI PETiHIIE
FBUIBIMHBIH TaOWFaThl MEH FBUIBIMHU-0UTIM Oepy (YHKIMSIAPHI TYPalbl FhIIBIMU-
¢unocodusuIBIK  MAesIapabl, ASNIENJey, IiKipTanac MeH IoJeMHKa >XYpTisy,
FBUIBIMH NAHbIM/IaY JIOTMKACHIH MPAKTHKAJIBIK TAJay JaF/AblJIapblH MEHIepY.
1.IIpepexBusurni: unocopus

2.IMocrpexBu3uthbi: Harmcanne HayqyHO-HCCIEI0BATENLCKOIM pabOTHI

3.leas AMCOMIUIMHBI(OPMUPOBAHNE HAYYHOTO MHMPOBO33PEHHSI B paMKax
JIOCTHKEHUHN COBPEMEHHOU Hay4YHO-TEXHUYECKOMN PEBOJIIOLINH u




METOAOJIOTMYCCKUX TMPUHIUIIOB MBINUICHUSA B cq)epe pelICHN aKTYyaJlbHBIX
po0JIeM HayKH U TEXHUKH.

4.KpaTtkoe  coaep:kaHue: M3yyaroTcss  3aKOHBl  pa3BUTHUA  HAYKH,
mapagurMaTHiecKue TEOPUH B WUCTOpHH, (PYHKIMH HAyKH M (DaKTOPHl HAYKH.
CriocoOCTBYIOT OBNIAICHUIO HABBIKAMU apTyMEHTAIMH W OOIIEHHS B IHAIIOTE C
PasIMIHBIMH  MHPOBO33PCHUYCCKUMHU  IMO3ULIUAMH; HAYYHOI'O HCCICOOBAHUSA
rI100aMbHBIX HAYYHBIX U TEXHUYECCKUX np06neM COBpeMeHHOﬁ OUBUJIN3AIIHUH,
Ppa3BuBasd JOTUUICCKOC U KPUTHUCCKOC MBIIJICHUEC.

5.KoMneTeH MM : BbISIBISET 3aKOHOMEPHOCTH. CHHTE3HpPYeT H 0000InaeT,
npeajaras BO3MOXKHBIC CTPATCIUU BBIABJICHUA U IIOUCKA U CIOCOOBI BBIGOpa

6. Oxupaemble pe3yabTaThl: 3HAaTh HCTOPHUIO pPa3BUTHA IO3HABATENbHBIX
NporpaMM MHPOBOH M OTEYECTBEHHOW HAaydyHOH U (HIOCOPCKONH MBICIH,
BOIPOCHI COLMAJIBbHOW OTBETCTBEHHOCTH YYEHOrOo M (DOPMBI €€ peasi3alluu.
YMeTh OpPHEHTHPOBAaThCS B KIIIOUEBHIX MpoOJIeMax HayKd, e¢ (QYHKIUSIX U
3daKOHAX pPa3BUTHA, 06LGZ[I/IHHIOH.II/IX HAYYHO-MCTOAOJOTNICCKYI0 UACHTUYHOCTb
C MHPOBO33PEHUCCKON HAINpaBICHHOCTHIO. Brmanets HaywHO-(pmiaocodckumu
MIPEICTaBICHUSAMH O TIPUPOJIE U HAYIHO-00pa30BaTEIbHBIX (PYHKIMAX HAYKH Kak
(1)OpMBI 06H.[6CTB6HH01"0 CO3HaHUA, HABbIKAMHU apryMCeHTallud, BCACHUA
JAUCKYCCHH, MPAKTUYICCKOTO aHATIN3aJIOTUKH HAYIHBIX paCCY)KJI[eHHfI.
1.Prerequisites:Philosophy

2.Postrekvizites:Writing a research paper

3.Aim of the discipline:The purpose of the discipline is the formation of a
scientific worldview within the framework of the achievements of the modern
scientific and technological revolution and methodological principles of thinking
in the field of solving urgent problems of science and technology.

4. Summary:The laws of the development of science, paradigmatic theories in
history, the functions of science and the factors of science are studied. They
contribute to mastering the skills of argumentation and communication in a
dialogue with various ideological positions; scientific research of global scientific
and technical problems of modern civilization, developing logical and critical
thinking.

5.Competences: identifies patterns, synthesizes and summarizes, offering
possible strategies for identification and search and selection methods

6. Expectedresults:To know the history of the development of cognitive
programs of world and domestic scientific and philosophical thought, the issues
of social responsibility of the scientist and the forms of its implementation. Be
able to navigate the key problems of science, its functions and laws of
development, combining scientific and methodological identity with a worldview
orientation. Possess scientific and philosophical ideas about the nature and
scientific and educational functions of science as a form of public consciousness,
skills of argumentation, discussion and polemics, practical analysis of the logic of
scientific reasoning.
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2.IMocTpexkBU3NTTEPi: DKOHOMUKAIIBIK IOHAEP/II OKBITY dJ1icTeMeci

3.IIoHHiH MaKcaTbI:MarucCTPaHTTapAbIH JUHTBUCTUKAIBIK, AUCKYPCHUBTI JKOHE
QIeyMETTIK-MOICHH KY3BIPETTIIriH KaJBIIITACTHIPY 4.KpIcKama
Ma3MYHBI:AFBUIIIBIH TUTIHIH (DOHOJIOTHSUTBIK, JIEKCHKAJBIK, I'PaMMAaTHKAIbIK
KYOBUTBICTApPBIH KOMMYHUKATHBTI JKOHE KOciOM KpI3METTe KOJAaHy OimiMi MeH
KaoOimetin 6ekiteni. Kazakcran PecryOimkacsIHBIH MIBIHIBIKTaPBIMEH CAIBICTHIPa
OTBIPHII, TUAIK KYOBUIBICTApIBIH YITTHIK-MOICHH EPEKIIEINITiH KoHe IMIeT Tili
COWNICYNIIIepIHIH aybl3lIa MiHE3-KYJIKBIH €CKepe OTBIPBIN, MOJCHUETAPAIIBIK
KOMMYHUKAIUs KaOlJIeTiH 1aMbITabl.
5.Ky3bIperTiniri:ManeHuerapaiblk-KOMMYHUKATUBTIK OUTIKTUTIKKE Be Ooapl.
6.Kyrinerin HoTmike:KociOu akmaparTsl i3aey/iH HETIi3ri TociiaepiH, iCKepiik
JKOHE  Koci0M  KapbIM-KaThIHAC JKaF[alblHAA aybl3lia JKoHe oKkazbaiuma
MOHOJIOTHSIIBIK JKOHE IMAJIOITBIK ceiieyni pecimaey EpexenepiH, FbUIBIMU-
TEXHUKAJIBIK KYKaTTaMaHbI JKacay jKOHE peciMIey epeskernepin Oury.

Mawmannsik, OeiiiHi OoibIHINA ofeOuerTepai TyciHe Outy, aymapy, pedeparray
JKOHE aHHOTAIIMIAY, aybI3Ia KociOn ceiiey i TycCiHy,

TUINIK KY3BIPETTLIIK eHTeliH o3 OeTiHme apTTeipy. JKammbel FEUIBIMEU ceiieyre,
aypl3lIa KapbIM-KaTblHAC JaFfpulapblHa TOH TIpaMMaTHKa MEH HeTisri
rpaMMaTHKaIBIK KYOBIIBICTApBI MEHIEPY JKOHE ONapibl OKy, JKaimbl FBUIBIMHU
JKOHE KOCINTIK KapbIM-KaThIHAC TaKbIPBINTAPBIHA KapbIM-KAaThIHAC jKacay YILIiH
KOJIJIaHy.

1.I1IpepekBU3UTHI: IHOCTPAHHBIH S3BIK

2.IMocTpexBU3NTHI: MeToMKa MPEnojaBaHis SKOHOMHUUYECKHUX JUCIIUIUIMH
3.leab JMCOMILUIMHBI:)OPMUPOBAHKUE JIMHTBUCTHYECKOM, JHCKYPCHBHOM U
COLIMOKYJIbTYPHOH KOMIIETEHIINH MarucTpaHTOB.

4.Kparkoe cojaep:kaHue:3aKpeIUsIeT 3HaHUWE M yMEHHE MPUMEHATh B
KOMMYHUKAaTHUBHOH W TPO(ECCHOHAIBHONH JeaTeNlIbHOCTH (hoHOIOTHYECKHe,
JIEKCHYECKHe, TpaMMaTHYEeCKHE SBJICHHS aHIJIMICKOTO s3bIKa. Pa3BuBaeT
CIOCOOHOCTh K MEXKYJIbTYPHOH KOMMYHHKAIIMM C YYE€TOM HalWOHAJILHO-
KyJIbTYpHOH CHEIU(HUKHA S3BIKOBBIX SIBIEHHMH M BepOaNbHOTO MOBEACHUS
HOCHTENIell WHOCTPaHHOTO si3bIKa B COIIOCTABICHUH C peanusMu PecryOnuku
Kazaxcran.

5.Komnerenuuu:obiagaer MEXKYJIbTYPHOI u KOMMYHHMKaTUBHOM
KBanupuxanuei.
6.03xkuaemMble pe3yJbTaThbl:3HaTh OCHOBHBIE CIOCOOBI MOHCKa

npodeccnoHaIbHON HHPOPMAINH, IpaBmiIa 0QOPMIICHHS YCTHON M MUCHMEHHON
MOHOJIOTUYECKOM M  [AMAJOroBOM peud B  CUTyalUsX JeJloBOrO0 U
npodeccHoHAIFHOTO OOLIEHUs, MNpaBWJIa COCTaBJICHHS U O(OPMIICHUSI HAYyYHO-
TEXHUYECKOH JTOKYMEHTallMH. YMETh ITOHUMAaTh, NIEPEBOANTH, pedeprpoBaTh U
AQHHOTUPOBATH JIUTEPATYPY MO HPO(WII0 CHENUAIBHOCTH, NMOHUMAaTh YCTHYIO
npodecCHOHAIBHYIO  PEeYb,CcAMOCTOSTEIFHO IIOBBILIATE  YPOBEHb  SI3BIKOBOM
KOMIIETEHIIMM. Brmanerp TpaMMaTuKOM © OCHOBHBIMH T'PaMMaTHYECKHMU
SBJICHISIMU, XapakTepHbBIMHM Juisl OOIIEHAYYHOM pEe4M, HaBBIKAMU YCTHOM

®.F.K.,IOLIEHT

Tamenosa XK.A.
K.¢.1., nonent

Tashenova Zh.A
candidate of Physical
Sciences, Associate
Professor




KOMMYHUKAIIMU U [OPUMCHATH UX IJid 06H16HI/[$[ Ha TEMBI yqe6H0r0,
00IIeHayIHOTOH MTPO(HECCHOHATBFHOTO OOIIEHIS.
1.Prerequisites: Foreign language

2.Post-requirements: Technique of teaching economic disciplines

3. The purpose of the discipline:The aim is to form the linguistic, discursive and
socio-cultural competence of undergraduates.

4. Summary:Strengthens knowledge and ability to apply phonological, lexical,
grammatical phenomena of the English language in communicative and
professional activities. Develops the ability for intercultural communication,
taking into account the national and cultural specifics of linguistic phenomena
and verbal behavior of native speakers of a foreign language in comparison with
the realities of the Republic of Kazakhstan.

5. Competencies: possesses intercultural and communicative qualifications.
6.Expected results:To know the main ways of searching for professional
information, the rules for the design of oral and written monologue and dialog
speech in situations of business and professional communication, the rules for the
compilation and design of scientific and technical documentation.

Be able to understand, translate, refer and annotate literature on the profile of the
specialty, understand oral professional speech,

independently improve the level of language competence. Possess grammar and
basic grammatical phenomena characteristic of general scientific speech, oral
communication skills and apply them to communicate on the topics of
educational, general scientific and professional communication.
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1. ITpepexBusurrepi: Tanan erinmeiini

2.ITocTpeKBU3NTTEPi: NEIArOrMKajbIK IPAKTUKAAH OTY

3.JIoHHIH MAKCATBI:FBUIBIMH 13JCHICTIH HETi3ri OUTIMI MEH JaFIbUIapbIH
KaJIBINTACTBIPY, OJapJbl HAKTHl II€AAarOTUKAIBIK KbI3METTE IPAKTHUKAIBIK
KOJIIaHy.

4.Kpickama Ma3myHbI:JKeke TYIIFaHBI TaMBITYy jkoHe oiapabl XKOO-ma xocion
Jaspiay Macenenepi 3eprreneni. Kocibm sTmka HOpManapblH TEpeH HTrepyre,
OimiM amymeUIap amAbIHIAFEl JKayalTKEpIIUTIKTI TYCIHYTE, OJIApMEH OpINTeCTiK,
BIHTBIMAKTACTBIK JKOHE Oipyiecin Kypy KaTblHACTapblH OpHATyFa YMThUIyFa,
XKOO-ma oxpiTy MeH TopOueney mpoOnemManapblH Ienryre yaeMi OimiM i3geyre
KO3KapacThl KAJIBINTACTBIPYFa bIKIIA €Te/li

5.Ky3blperTijiri: Marmcrparypa TYJETiHIH TNeJaroruKaiblK KY3bIPETTUIINH
CUTIATTAWTBIH  TEJArOTHKANBIK  KY3BIPETTUNIKTEPJiH  HeTi3iHme  KaTKaH
KaJIIBUTaHFaH OUTiMIEp/Ii, ICKepIiKTep MEH JIaF AbIIapAbl MEHTepyi

6.Kyrinerin HoTmkenep: [lemarorukaHblH HETI3Ti KaTerOpHSIApbHIH, KOFaphI
MEKTeN TeJaroruKachIHBIH epeKIIeikTepi MeH MakcaTTapbiH, JKOO-na Oipryrac
MeJaroruKajblK MPOLECTi YHBIMIACTBIPYABIH 3aHABUIBIKTAPbIH, TPHHIUIITEPIH,
Bonon mpornecine OGaiaHBICTBI KociNTiK OLTiM Oepy >KYHECiH XaHFBIPTYbIH
Heri3ri OarbiTTapbiH Oimy. [ToHAIK MaTepuanabl YChIHY Ke3iHIe MOHAEPIIH e3apa
0ailJIaHBICHIH, JKOFaphl MEKTENTEri FBUIBIMU-3EPTTEY JKOHE OKY NpOIeCTEpiHiH

Abunxauposa XK.
ILF.K.,
KaybIMJIaCTHIPBUFaH
mpocgeccop M.a.




e3apa OailaHbICHIH KojnmaHa Oimy. bimiM Oepy mpoueciH XeTingipy Kypasl
peTiHae ©3 FBUIBIMH 3epTTeyJIepiH XKYPridy, CTYACHTTEpAi TopOHeney Kypalibl
periane FBRUIBIM MEH MONCHHETTIH JKETICTIKTEpiH maiijanaHy IaFaslIapbiH
MEHTEPY.

1. ITpepexBusutbi:He Tpedyercs

2. ITocTpeKBU3HUTHI: IPOXOXKACHUE ITEATOTHYECKON TIPAKTHKH

3.Heap AUCHMIIUHBI:OPMHUPOBAHIE 0a30BBIX 3HAHWH M YMEHHHA HAyYHOTO
MOUCKa, HUX TMPAKTHUICCKOIO HUCHOJIb30BaHUA B peanLHoﬁ nez[aromqecxoﬁ
JCATCIBbHOCTH.

4. Kpatkoe conep:kanue:l3yuarorcsi mpoOiaeMbl pa3BUTHS JIMYHOCTH M HUX
npodeccroHaNbHON MOArOTOBKH B By3e. CrocoOCTBYeT riryOOKOMY OCBOSHHIO
HOpPM TIpO(ECCHOHANIbHOM ATHUKM, TOHMMAHHMIO OTBETCTBEHHOCTH IIEpe]
00y4amuUMHUCs, CTPEMIIEHHI0O K YCTAHOBJIIGHHIO C HHMHU  OTHOIIEHUI
MapTHEPCTBA, COTPYIHMYSCTBA U COTBOPUYECTBA, (DOPMHUPOBAHUIO YCTAHOBKH Ha
IIOCTOSHHBIA TOMCK 3HAHHH K pCHICHUTIO np06neM O6y‘I€HI/I$1 1 BOCIIMTaHUSA B
BY3€.

5.KOMHeTeHHHHZ BJIaJJCHUC O606H.IGHHBIMI/I 3HAaHUSAMH, YMCHUSIMH U HABBIKAMMU,
JICKAIIMMKX B OCHOBC II€AArOrH4cCKHUX KOMHeTeHHHﬁ, XapaKTCPpU3yromumux
NEeAArornieCKyr0 KOMIICTCHTHOCTD BbIITYCKHHKA MAaruCTpaTypsbl

6.0?](HIlaeMbIe pe3yJ’leaTLl: 3HaTL OCHOBHBIE KaTteropun 1neaaroruku,
CHCHI/I(bI/IKy U ICJIU neaaroruku BBICIIIEH IIKOJIbI, 3aKOHOMCPHOCTH, MPUHIHIIBI
OpraHu3anuu HOEJOCTHOI'0 mneaarorudyeckoromnponecca B BY3€, OCHOBHEBIC
HaNpaBJIEeHUS] MOJAEPHM3ALNN CHCTEMBI TNPOo(ecCHOHATBFHOTO O00pa3oBaHHS B
cBs3u ¢ bomoHckuM Mpo1eccom. VYMeTh HCIHOJIB30BaTh Ipyu  U3JIOKCHUUN
NpeAMETHOIO0 MaTepuajla B3aUMOCBA3b JUCHUIIIIMH, B3aMMOCBA3bL HAYYHO-
HUCCIICA0BATCIBCKOI'O H y‘l66HOFO mponeccoB B BBICIIIEH IIIKOJIE. BJ'IaJ.'[eTb
HaBbIKaMH TIPOBEACHUS COOCTBEHHBIX HAay4YHBIX I/ICCJ'ICI[OBaHI/Iﬁ B Kay€CTBC
CpeACTBa COBCPLHICHCTBOBAHUA 06paSOBaTGJ’IbHOFO mnponecca, HCIOJIb30BaAHUA
Z[OCTI/I)KGHI/Iﬁ HAYKHU U KYJBTYPbI B Ka4€CTBE CPEACTB BOCIMTAHUA CTY/ICHTOB.

1. Prerequisites:Not required

2. Post-requirements: passing of pedagogical practice

3. The purposeof the discipline:The goal is to form basic knowledge and skills
of scientific research, their practical use in real pedagogical activity.

4. Summary: The problems of personal development and their professional
training at the university are studied.

Promotes deep mastering of the norms of professional ethics, understanding of
responsibility to students, the desire to establish partnership, cooperation and co-
creation with them, the formation of a mindset for a constant search for
knowledge to solve the problems of education and upbringing at the university
5.Competencies: possession of generalized knowledge, skills and abilities
underlying pedagogical competencies that characterize the pedagogical
competence of a graduate of a master's degree

6.Expected results:To know the main categories of pedagogy, the specifics and




goals of higher school pedagogy, patterns, principles of the organization of a
holistic pedagogical process at the university, the main directions of
modernization of the vocational education system in connection with the Bologna
process. Be able to use the interrelation of disciplines, the interrelation of
research and educational processes in higher education in the presentation of
subject material. Possess the skills of conducting their own scientific research as
a means of improving the educational process, using the achievements of science
and culture as a means of educating students.
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1. IlpepexBusurrepi:[lcuxonorus

2.MoctpexBu3uTTEpi: FHUIBIMU-3€PTTEY KYMBICTHI XKa3y

3.JIoHHiH MaKcaTbI:iCKEpJIIK e3apa iC-KUMBUIIBIH IICUXOJOTHSUIBIK IKOHE
KOMMYHUKATHUBTIK 9JiCTep MEH TEXHOJOTHsUIap Typajibl >Kydenmi Oimimai
KaJIBINTaCTHIPY.

4.Kpickama wmasmyssi:[lon OiniMm  anmymsmiapael  O0ackapy — KbI3METiHIH
MICUXOJIOTHSJIBIK KOMITOHEHTIHIH pejli MEH KeN KbIPJIbl Ma3MYHBI TypaJibl
3aMaHayl TYCiHIKTEPMEH TaHBICTHIPAJIbI, KOCiOM KBI3METTi TaOBICTHI iCKE achIpy,
©3iH-031 JKeTUIHipy YmIiH Oojamak MarduCTPAiH ICHXOJOTHSIBIK MOICHHETIH
aprreipansl. Kocibn camama yHbIMIacTHIPYIIBUIBIK-0aCKapyIIBUIBIK KBI3METTI
THIMAI JKy3ere acelpyFa MYMKIiHIOIK OepeTiH OaCIIBIHBIH TICHXOJOTHSIIBIK
0acKapyIIbUIBIK MOJICHUETIH KaJIBINTACTBIPYFa BIKIIAN €TE/.

5.Ky3bIperTiniri: mnepcoHanAbIH Ja, JKaNmbl YHBIMHBIH Ja >KOHE opTypdi
JICHrel/ieri MeHeJDKepJiep pEeTiHle opeKkeT eTeTiH Oackapy cyObekTiiepiHiH
TICUXOJIOTHSUIBIK CUTIATTaMasapbiH 01Ty

6.Kyrinerin HaTm:kesep:backapy NCHUXOJIOTHSACHIHBIH JaMy 3aHIbUIBIKTAPBIH,
Oackapy KbI3METiHIH (YHKUHOHAJABIK KYPBUIBIMBIH JKOHE OacKapyablH
TICHXOJIOTFSUTBIK, QICTEpiH, OacKapy IIemiMaepiH KaObUTIayAbIH ICUXOIOTHSITBIK
ACTICKTLIIEpiH JKoHE 0acKapyIIBUIBIK ©3apa dPEKeTTeCyIi Oiy.

BackapymbuTeIK KBI3METTIH THIMIUTICT Macenenepi OoibIHIIa KeHec Oepe Oimy.
AHaNUTHKAIBIK JKOHE XKyHenl oiylay IaFAblIapblH MEHIepy, NCHXOJIOTHSIIBIK
KbI3METTE FBUIBIMHA HETI3/IeNITeH 9JiCTep MEH TEeXHOJOTHsIapAsl Maiifanany,
KociOM MaHBI3/Bl aKMapaTThl XWHAYAbl YHBIMIACTHIPYABIH 3aMaHayH FHUIBIMH
HETI3/IeJIreH TEeXHOJIOTHSJIAPBIH MEHIePY.

1. IpepexBusuthi:[Icuxonorus

2. IlocTpexBu3uTHI: Hamucanue Hay4yHO-HCCIIEIOBATENLCKOI PaboThI

3.Heap aucuunianHbi:(hOPMUPOBAHNE CHCTEMHBIX 3HAHUI O MCHXOJIOTHYECKHUX
Y KOMMYHHUKATHBHBIX TEXHUKAX U TEXHOJIOTHSIX JIEIOBOTO B3aUMOJICHCTBHS.

4. Kparkoe conep:kaHue:3HAKOMUT C COBPEMEHHBIMH TIPEJICTABICHUSIMHU O POJIX
Y MHOTOACIIeKTHOM COJIEPKaHUH MICHXOJIOTHYECKOTO KOMITOHEHTA
YIIPaBJICHYECKON JIESTENbHOCTH; TIOBBIIIAET IICUXOJIOTHYECKYIO KYJIbTYPY
Oymymiero MarucTpa Juisl yCIeHo! peaau3aiy npodeccnoHaIbHOMI
JIeSITEIFHOCTH M CaMOCOBepIIeHCTBOBaHMs. CrtocoOCTBYeT ()OPMUPOBAHHIO
TICHXOJIOTHYECKOH yITPpaBIeHYECKON KyJIbTYPbl PYKOBOIUTEIS, IIO3BOJISIONICH

5 (PEKTUBHO OCYIIECTBIATh OPraHN3ALNOHHO-YIPABICHIECKYIO AEATEIBHOCTh
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candidate of
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B IIpo(hecCHOHANIBHOM cdepe.

5.KommnereHuum: 3HAHUETICUXOJIOT NIECKUX XapaKTEPUCTUK 00BEKTOB
yOpaBiIeHHS KaKk IepCOHANa, TaK W OpTaHW3allMd B IEJIOM, ¥ CYOBEKTOB
yHpaBJIEHUS, KOTOPBIMH BBICTYIIAIOT MEHEIPKEPHI pa3HOT'O YPOBHS.
6.0:xugaeMble pe3ybTaThbl:3HATE 3aKOHOMEPHOCTH PAa3BUTHA IICHXOJIOTHUH
yrpaBieHus, (YHKIHOHANBHYIO CTPYKTYpPY YIPaBICHYECKOH HEATEIBHOCTH W
TICUXOJIOTUYECKUE METOABI YHPABJICHUSA, IICUXOJOTHICCKUE ACHEKTBl NPUHATHA
YIpaBJICHYCCKUX peIlIeHI/Iﬁ 1 YIIPaBJICHYCCKOT'O B3aHMOL[efICTBPIH.

YMeTb KOHCYJIbTUPOBAaTH II0 BoIpocaM 3(QEKTUBHOCTH YIPaBICHYECKOH
JCATCIBbHOCTH. BHa)IeTL HaBbIKaMH aHAJIUTUYCCKOTO U CUCTCMHOI'O MbIIIJICHUA,
HUCIIOJIb30BaHUA Hay4HO 06OCHOBaHHI:.IX METOOA0B u TEXHOJIOT'UHU B
MICUXOJIOTHYECKOMN JACATCIBbHOCTH, BJIaACHUS COBPEMECHHBIMU Hay4YHO
000CHOBaHHBIMH TEXHOJIOTHSMH OpPraHu3auu coopa npodeccHoHaIBHO BaKHOU
HHPOPMALIIH.

1. Prerequisites: Psychology

2. Post-requirements: Writing a research paper

3. The purpose of the discipline: The goal is the formation of basic knowledge
and skills of scientific research, their practical application in specific pedagogical
activity.

4. Summary: The issues of personal development and their professional training
at the university are studied.

Promotes deep assimilation of the norms of professional ethics, awareness of
responsibility to students, the desire to establish partnership, cooperation and
joint creativity with them, the formation of an approach to the constant search for
knowledge to solve the problems of education and upbringing at the university

5. Competencies: knowledge of the psychological characteristics of management
objects, both personnel and the organization as a whole, and management
subjects, which are managers of different levels.

6. Expected results:To know the patterns of development of management
psychology, the functional structure of management activities and psychological
management methods, psychological aspects of managerial decision-making and
managerial interaction.

Be able to advise on the effectiveness of management activities. Possess the skills
of analytical and systemic thinking, the use of scientifically based methods and
technologies in psychological activity, the possession of modern scientifically
based technologies for organizing the collection of professionally important
information.
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1.IIpepexBusutTepi: XKorapbl MEKTENTIH TeAarornkacel
2.ocTpexBusurTepi: Ilenarorukansik npakTukKa

3.I1onnin MaKcaTbl: MarkcTpaHTTapAblH OimiM  Oepy MekemenepiHjae
S9KOHOMUKAIIBIK ~ IIOHJEPAlI  OKBITYABIH OJIiCTEMeCi MEH TEXHOJIOTHSIIAPEI
caJachlHOarbl  JaFrAplIap  OKYHeCiH  KalblITacThIpy,  MarkMCTPaHTTapAbl
HeJIar OTMKAJIBIK IPaKTHKAra JafbIHaay.

Tanan6aesa I'.E. 3.F.k.,
KaybIMIaCTBIPBLUIFAH
npodeccop

Tanan6aesa I'.E.
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4. Kpickama wma3MyHbl: OKBITYOIBUIBIK KBI3METTIH EpeKIIeNiKTepl, KaHa
MIeIarOTUKAJIBIK TeXHOJOTHsIap 3epTreineni. OKBITYIIBI-0AiCKepAiH JaFAbLIaphIH,
SMiCTEMEIIK KYHene XKYMbIC iCTey NarAblIapblH KaJIBINTACTBIPYFa, MPAKTUKAIBIK
KBI3METTE OKBITY 9JIICTEPiH KOJIaHy AaFAbIIAPBIH KAIBINITACTRIPYFa BIKIAT CTEI].
5.  Ky3bIpeTTimiri:XyMbeICIIBUIAPIBI, KBI3METIIUIEpAlI JKoHE oOpTa OyBIH
MaMaHJapblH JasplayIblH EeJaroruKanblK MPOLECiH THIMAI YHBIMIACTBIPYIBI
JKoHE O6acKapyIbl KaMTaMachl3 €Ty YIIiH KOCiOM-TienarornkaiblK (yHKIUSIap bl
OpBIHJAY KaOLIeTi.

6. Kyrinerin HoTH:KeNep. DKOHOMHUKANIBIK TOHAEPIl OKBITYABIH 3aMaHayH
oJlicTepi MEH 9IiCTEeMENePiH, YKOHOMUKAIBIK OarpITTap OOWMBIHINIA MEMIICKETTIK
CTaH/IapTTap.ibl, HOPMATHUBTIK-KYKBIKTBIK JKOHE SICTEMEINIK Ky)KaTTama XyHeciH
oimy. OKky »xocmapiapblH, OarjapiamMaiap MEH OIICTEMETIK YCBIHBICTap/IbI
a3ipyieii Oilny, OKy MpOIECiH yHbIMmacTeipa Oiny. OKy HOHICpPIH OMICTEMENIK
KaMTaMachl3 €Tyl 93ipJey aFapUIapbiH, IIOHACPAL OKBITY 9/1iCTEMECiH MEHIepY.
1. IlpepexBu3urs! : [legarorvka BbICIIEH HIKOJIBI

2. lTocTpexkBu3uThI: [lenarornyeckas MpakTHKa

3. Heap AuCHMIUIMHBI.OPMUPOBAHNE y MAaruCTPaHTOB CHCTEMbl YMEHHUH B
00J1acTH METOAWKN M TEXHOJOTHH NMPENOoAaBaHHUs 3KOHOMHUYECKUX AWUCIUIUINH B
00pa3oBaTeNbHBIX YUPEKICHUAX, TOJrOTOBKA K IEJarOrMIeCcKON IIPaKTHKE.

4. Kpartkoe coaep:xkaHue:lI3ydaioTcsi 0COOCHHOCTH MpenojaBaTeIbCKON
JIeITeIbHOCTH,  HOBbIE  Iejaroruueckue  texHojorud.  CrocoOcTByer
bopMupoBaHUIO YMEHHWH MpemnojaBaTeNis-MEeTOANUCTa, YMEHHH paboTel B
MeTO}IH‘IecKOﬁ CUCTEME, IPUBUTH HABBIKW HCIIOJIB30BaHHUA METO0B 06y‘IeHI/I$I B
MPAaKTUYECKOU JIeATEeIbHOCTH.

5.KoMmeTeHIMm:criocOOHOCTh BBINOJHATL TPO(ECCHOHAIBHO-TIEJarOTHIEeCKUe
¢byakmun s obecriedeHuss () (HEKTUBHONW OpraHW3allid W YIPaBJICHUS
MeJarormdeckuM MPOIIeCCOM MOJArOTOBKH PaboumnX, CIyXKaIluX M CHEeIHaINCTOB
CpeHEeTO 3BeHa

6.0knnaeMble  pe3yJabTaThl:3HaTh COBPEMEHHBIE METOABl W METOJUKH
MPerno/iaBaHnsl YKOHOMHUYECKUX JUCHUIUIMH, TOCCTAHIApThl MO SKOHOMUYECKHM
HalpaBJICHUIM, CHCTEMY HOPMAaTUBHO-IIPaBOBOM " METOINYECKOU
JIOKYMEHTAIUH. YmeTp pa3pabarbiBaTh y4deOHBIE IUTaHBI, HPOTPAMMEI H
METOANYCCKUE PEKOMCHIAINHU, OPraHU30BbLIBATH y‘-Ie6HBIﬁ mpormecc. BHa}IeTB
HaBBIKAMU Ppa3pabOTKH METOJMYECKOro OOecTedeHnsl y4eOHBIX TUCIHIUIMH,
MeTO}IHKOﬁ npenogaBaHusd TUCHUIIIIAH.

1. Prerequisites: Higher School Pedagogy

2. Post-requirements: Teaching practice

3.The purpose of the discipline:The goal is to form a system of skills among
undergraduates in the field of methods and technologies of teaching economic
disciplines in educational institutions, to prepare undergraduates for pedagogical
practice.

4. Summary: The features of teaching activity, new pedagogical technologies are
studied. Contributes to the formation of the skills of a teacher-methodologist, the

aCcCOLMPOBAHHBIN
mpocgeccop
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skills of working in a methodical system, to instill the skills of using teaching
methods in practical activities.

5. Competencies:the ability to perform professional and pedagogical functions to
ensure the effective organization and management of the pedagogical process of
training workers, employees and mid-level specialists

6.Expected results: To know modern methods and methods of teaching
economic disciplines, state standards in economic areas, the system of regulatory
and methodological documentation. Be able to develop curricula, programs and
methodological recommendations, organize the educational process. Possess the
skills of developing methodological support for academic disciplines, methods of
teaching disciplines.
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1.IlpepexBu3uTi:MeHeKMEHT

2.ITocTpexkBU3MTI: 3aMaHyH CTPATETUSIIBIK Tajlaay

3.JIoHHIH MaKcaThbl: MarucTpaHTTapAbl Oackapy cajachlHAa KOJJIAHBLIATHIH
3epTTey SMiCTEPiHIH XYHecIMEH TaHBICTHIPY.

4.Kpickama Ma3myHbl: [IoHII OKy Ke3iHAe YHBIMHBIH MEHEKMEHT >KyHeciH
3epTTeydiH MaMaHIAHIBIPBUIFAH MOJEIBICPI MEH OHNICTepi KapacThIPBUIAIBL.
JepOec FRUTBIMU KOHE 3epTTEY KYMBICBIHBIH, 0aCKapyIIBUIBIK 3epTTEY MPOIECiH
YUBIMAACTHIPYABIH, 3epTTey JK00acklH OacKapynelH KociOM  IaFabplIapbiH
KaJIBIITACTHIPAIBL.

5.Ky3bIpeTTiIiri: HakThl 3epTTey >K00AChIHAA TCOPUSIBIK OUTIMII KOJIaHY:
TaIchIpMa KO0, 3epTTey >xo0ackH xyprizyre TK nmaiisinaay, 3epTrey YIUiH TOII
KYpY, QJIbIHFaH aKNapaTThl JXKMHAY, TajJay J>KOHE TYCIHIIPY JKOHE 3epTrey
ecerTepiH AaibIHIay J)KOHE YChIHY IPOLECIH YHBIMIACTHIDY.

6.Kyristerin motmxke: CaHIBIK KOHE HETI3rl YFBIMIAPIBI, OMICTEp MEH
Kypaimapasl Oimy Oackapy TMpoOIeCTepiH camaibl Tanaay. bacKapyIIbUTBIK
aKmapaTThl OJKHHAKTall »JKOHE Tanmail Oy, JIWarHOCTHUKAHBIH 3aMaHayd
KypaJmapblH KOJJaHa Oidy, FBUIBIMH 3€PTTEYJCpHiH IEPCIEeKTUBAIBIK
OaFpITTapBIH aHBIKTAY, 3EPTTENCTIH MOCENICHIH ©3CKTUIIrH, MaHBI3IbLIBIFEIH
HETI3[Iey, TUNOTE3aNapIbl TYKBIPBIMIAY, SMITMPHUKAJIBIK KOHE KOJIaHOAIBI
3epTTeynep Kyprisy. backapy memiMaepiH KaOpUImay YOIH CaHIBIK KOHE
CamajbIK TaJAay JaFIblIaphiH, 3epTTEY K00achH OacKapy JaFrAbUIaphIH MEHTepY.
1. ITpepeKBU3UTHI: MEHEHKMEHT

2.IocTpexBu3uThI: COBPEMEHHBIHN CTPATETMIECKUN aHAII3

3.0eap AMCHUNJIMHBI: O3HAKOMUTH MAaruCTPaHTOB C CHCTEMOH METOIOB
HCCIIeTOBaHHH, HCIIONIB3YEMBIX B cpepe yrmpaBieHus.

4.Kpatkoe coaep:kanue: I[lpn wW3ydeHNH OWUCIUIUIMHBI PAacCMaTPHBAIOTCS
CHCIHATH3UPOBAHHBIC MOJICIA U METOJIBI HCCIICAOBAHUS CHCTEMbI MCHEPKMEHTA
opranmsanun. Dopmupyer mnpodeccHOHANbHBIE HABBIKM CaMOCTOSTEIBHON
HAYYHOH W  WCCIEeNOBaTeNbCKOH  paboThl,  OpraHM3almUM  Ipolecca
YIPaBJICHYECKOTO HCCIICOBAHUS, YIIPABICHUS UCCICAOBATEILCKUM IIPOSKTOM.

5. KoMmeTeHIHMHM: WCIIOJNB30BaTh TEOPCTUYCCKHE 3HAHHASA B  pEalbHOM
HCCIICIOBAaTEIbCKOM IPOEKTe: TOCTAaHOBKA 3amadd, monarotopka T3 Ha
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K. 3. H., CTapIIMH
IpernoiaBaTenb

Bekesheva D.A.
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MPpOBEACHUEC HCCICAOBATCIBCKOTO IIPOCKTA, Q)OpMHpOBaHI/Ie KOMaHJbl JIA
HCCIICIOBaHMSA, OPTraHM30BHIBATH Mporecc cOopa, aHamW3a M WHTEPIpPETAHN
MOJYYCHHOW MH(OPMAIIMM M TOATOTOBKM W TIPE3CHTAI[MH HCCIICIOBATEIHCKUX
OTYCTOB.

6. Oxunaemplii pe3yabTaT:3HaTh OCHOBHBIEC TIOHATHSA, METOIBI H HHCTPYMEHTHI
KOJMYECTBEHHOTO M KAa4YE€CTBCHHOI'O0 aHaJIN3a IIPOLECCOB YIPAaBJICHUA. VYmeTs
0000IIaTe W aHANM3UPOBATH VYIIPABICHYECKYI0 WH(POPMALHIO, HCHOIB30BaTh
COBpeMeHHLIfI I/IHCprMeHTapI/Iﬁ JAUArHoCTUKH, BBIABJIATL TICPCIICKTUBHBIC
HanpaBJICHUA Hay4YHBbIX HCCHCZ[OBaHHﬁ, 000CHOBBIBATH AKTYaJIbHOCTD,
3HAYUMOCTb HCCHeL[yeMOﬁ HpO6J‘IeMLI, (l)OpMyHI/IpOBaTL TUNOTE3bI, NPOBOJUTH
OMIIMPUYECCKUC u MpUKJIaJHBIC HUCCIICAOBAHUS. Bﬂa[[eTL HaBbIKaAMH
KOJIMYECTBEHHOI'0O M KAa4YC€CTBCHHOI'O aHaJn3a JIsd TPUHATUA YIPaBJICHUYCCKUX
pELICHNH, HABBIKAMY YIIPABJICHUS UCCIIEN0BATEIbCKUM IIPOEKTOM.

1. Pre-requisites: management

2.Post-requisites: Modern strategic analysis

3.The purpose of the discipline: The purpose is to familiarize undergraduates
with the system of research methods used in the field of management.
4.Summary: When studying the discipline, specialized models and methods of
research of the organization's management system are considered. Forms
professional skills of independent scientific and research work, organization of
the management research process, management of a research project.
5.Competencies: to use theoretical knowledge in a real research project: setting a
task, preparing technical specifications for a research project, forming a team for
research, organizing the process of collecting, analyzing and interpreting the
information received and preparing and presenting research reports.

6.Expected result:Know the basic concepts, methods and tools of quantitative
and qualitative analysis of management processes. Be able to generalize and
analyze management information, use modern diagnostic tools, identify
promising areas of scientific research, substantiate the relevance and significance
of the problem under study, formulate hypotheses, conduct empirical and applied
research. Possess the skills of quantitative and qualitative analysis for making
managerial decisions, the skills of managing a research project.

2. DJIeKTHBTI MIHAEP
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M2 | BII TK/ | KM5205 | KopnopaTtust 5 1 1 eMTuXaH/ *a30ara- 1. IlpepexBu3NTTEPi: MEeHEHKMEHT Kazoexosa JI.A.
BOAKB/ |/ iK sk3amen/ | ayema/much | 2.JlocTpekBu3uTTepi: FHUIBIMU-3€pPTTEY KYMBICHI 3.F.K., JOLEHT
BD EC | KM5205 | menexment/ exam MeHHO-ycTHO/ | 3. IIoHHIH MaKcaThl: KOPIOPAIMSIHBIH JKeel KbI3METiH 0acKapy,
/ Koprmopatus written form- | yiBIMIBI CTpaTETUIIBIK JKOHE KOPIOPATHUBTIK GacKapyabl jKy3ere Kasbekona JI.A.
CM5205 HBIH orally aceIpy KabinetiHe ue 601y K. 9. H., JIOIIEHT
MEHEKMEHT/ 4. KpIickama Ma3MyHbI: OKy KOPIIOPaTHUBTIK Oackapy
Corporate MOCEIeNIePiH TalIay JKoHe TUArHOCTUKANAY JaFAbUIapbIH, OJIApIbI Kazbekova L.A.
Management HICTTYIiH 3aMaHayH OMICTEpiH ajyFa >KOHE IaMBITYyFa, OTaHIBIK Associated

XKOHE IMIeTeNiK YHbIMIapAarbl KOPIOPATHBTIK OacKapyablH
3aMaHayH epeKIIeTiKTepiMEeH TaHBICYFa MYMKIHIIIK Oepe]ti.

5. KyseiperTiniri:  yHBIMABIK  KYpBUIBIMAAPABI  >koOanay,
yibIMIapAbiH  AJJaMH  pecypeTapblH  0ackapy CTpaTerusiChlH
a3ipieyre KaThICy, ic-IIapaiapbl kKocnapiay *KHe Ky3ere achipy,
JKYy3ere achIpbUIaTBIH ic-IIapajiap YIIH eKe KayarKepUIiIiKTi
€CKepe OTBIPBII, OKUIETTIKTEP/l 0oty xoHe Oepy KabineTi.

6. Kyrinerin moTmke:TuiMIOl OKYHEHIH TEOPHSUIBIK IKOHE
oMiCHAMalBIK HETI3[epiH, IMKi JKOHE CHIPTKHl TETIKTEPiH,
TYXKBIpBIMAaMalIapblH, KOPIIOPATUBTIK OACKapy/IbIH 3aHHAMAIIBIK -
HOpPMATHBTIK 0a3achlH OiTy. AKIapatiieH )KyMBIC icTel 0Ty XKoHe
KOPHOPATHBTIK 0Oackapy cTpaTeruschiH a3ipney. Kopropanumsina

TIpe3eHTausIap, iCKepItiK Ke3zecyJep, KeJicceszep,
TiKipranacrap KYprisy, KOpHOPATHBTIK MOJICHHETTI
KaJIbINTACTBIPY, KApXKbl aFbIHIAAPBIH  Oackapy Jar[bUIapbiH
MEHrepy

1. IlpepekBU3NTHI: MeHEKMEHT

2.HocTpexBu3uThl: HaydHo-nuccnenoBarensckas padbora

3.lenp AUCHMIIMHBI. TPHOOPETEHHE CHOCOOHOCTH YHPABIATH
OHepaTPIBHOﬁ JACATCIbHOCTBIO KopIropamuu, OCYIIECTBIIATH
CTpaTernuecKoe U KOPIOPaTUBHOE YIIPaBICHHUE OpraHu3alyen.
4.KpaTtkoe cogep:xkanme:l3yueHne  faHHOM  JUCLUIUIMHBI

professor, candidate
of the economic
science




MO3BOJIMT TONYYUTh U PA3BUTh HABBIKM aHAIW3a U JAUArHOCTUKU
po0IeM KOPHOPaTHBHOTO YIPABICHUS, COBPEMEHHBIX METOJOB
WX pEHmICHHs, O3HAKOMHTCS C COBPEMEHHOU crerugpuKon
KOPHOPAaTHBHOTO YMPABICHUS B OTEUECTBEHHBIX M 3apyOEKHBIX
OpTaHM3aIMAX.

5. Komnerenuumu: CIIOCOOHOCTD MIPOEKTUPOBATh
OpTaHM3aIlOHHBIE CTPYKTYpPBI, YYacTBOBaTh B pa3paboTke
CTpaTeruil yrpaBieHHs 4eJI0BEYECKUMHU pecypcaMy OpraHU3aIui,
IUTAHUPOBATh U OCYIIECTBIISTE MEPONPHUTHS,

pacnpenenaTs U JAeNerMpoBaTh MOJHOMOYMS C Y4YeTOM JIMYHOM
OTBETCTBEHHOCTH 3a OCYIIIECTBIIEMbIE MEPONIPHSITHUS.

6. O:kumaemblii  pesyabTar. 3HaTh TEOpETHYECKHEe U
METOO0JIOTHYECKHE OCHOBBI, BHYTPEHHHE U BHEUTHHE MEXaHU3MBI
3¢ PEeKTUBHON CHCTEMBI, KOHILICTILINH, 3aKOHO/ATEIHHO-

HOPMATHBHYIO 0a3y KOpPIIOPAaTHBHOTO YUPAaBICHUSA. YMETh
pabotate ¢ wuwHpOpMammed W pa3padaThBaTh  CTPATETHIO
KOPIIOPAaTUBHOI'O  YIIPABJICHUS. BJ‘Ia,Z[eTL HaBBbIKaMH BCJICHHA
Mpe3eHTalli, [EJIOBBIX BCTPEY, MEPETOBOPOB, JAHUCKYCCHUH,
BBICTpauBaHU KOpHOpaTUBHON KyJIbTYpHI, yIpaBJIEHUS
(hMHAHCOBBIMH MMOTOKAMH B KOPIIOPAIHH.

1. Prerequisites: Management

2.Post-requisites: Research work

3.The purpose of the discipline:The purpose of studying the
discipline is to acquire the ability to manage the operational
activities of the corporation, to carry out strategic and corporate
management of the organization.

4. Summary:Studying this discipline will allow you to get and
develop skills in analyzing and diagnosing corporate governance
problems, modern methods of solving them, get acquainted with
the modern specifics of corporate governance in domestic and
foreign organizations.

5. Competence: the ability to design organizational structures,
participate in the development of human resource management
strategies of organizations, plan and implement activities,
distribute and delegate authority, taking into account personal
responsibility for the activities carried out.

6. Expected result:Know the theoretical and methodological
foundations, internal and external mechanisms of an effective
system, concepts, legislative and regulatory framework of
corporate governance. Be able to work with information and
develop a corporate governance strategy. Possess the skills of
conducting  presentations, business meetings, negotiations,
discussions, building corporate culture, managing financial flows




in the corporation

M2

BIT TK/
BJI KB/
BD EC

TM5205/
TM5205/
TM5205

Trade
MEHEIHKMEHT/
Trade
MCHCIPKMCHT
/
Trademanage
ment

eMTuxan/
9K3aMeH/
exam

*as0ara-
aybI3I1Ia/TTUCh
MEHHO-
ycTHO/Written
form-orally

1.IlpepexBu3uTTEP: MEHEIKMEHT

2.HocTpexBu3UTTEP: FHUTBIMU-3epTTEY KYMBICHI

3. IIoHHiH MaKcaThI: KOCITKEPIIiK CalaChIHBIH MaHBI3IBI OYBIHBI
peTiHme cayaa Typambl WASSUIApAbl, cayZla KoCIMOPHBIHBIH
KBI3METIH YHBIMIACTHIPY JKOHE THiMAI Oackapy Typaisl Oimimmi
KaJIbINTacThIPY.

4.Kpickama Ma3myHbl: KeTepme jxoHe Oenmek caynamarbl caTy
MpoLeCTepi MEH JIOTHCTHKAaHbl YHBIMIACTBIPY JKoHE Oackapy
Macerenepi 3eprrenyne. Kerepme sxoHe Oeek caynia canacsiHaa
OM3HECTI KYPTi3ydiH EpeKIICTIKTepi, HbICAHAAPHI, 9IICTepi MEH
TEXHOJIOTHSUIApBl Typasibl OLTIM )KYHECIH KallbINTACThIPYyFa BIKMA
eTel.

5.Ky3bipertiiiri: Cayna jkoHEe KbI3MET KOPCETY cajachlHAa
CTPAaTeTHSUIBIK ~ JKOCTIApiay OKOHE MO3MILUIAY —KypajJapblH
nmalijanady — JaFgpuUIAapblH,  Kasipri  3aMaHFbl  OKBIDKBITY
TEXHOJIOTHSUIAphl HETi3iHAE Tayapiap MEH KbI3METTepIi caTy
JaFIBIIIAPBIH MEHTEPY.

6.Kyrinerin notmkesep: Cayna IkoHE KbI3BMET KOPCETY
CalachIHAAFbl  KOCIMOPBIHAAPABIH  KBI3METIH  OacKapyaIblH
YHBIMIaCTHIPYIIBLIBIK, TEXHOJIOTHSIIBIK, CTpaTEerUsIIBIK
ACMEKTINIepiH, OJIEKTPOHABIK KOMMEpIHMsST MEH  BUPTYyalbl
HapBIKTap/IbIH JaMybl MEH XXYMbIC icTey Heriznepin Outy. Cayna
JKOHE KBI3MET KOPCETYy CallaChIHJAFbl KOCIMOPBIHAAD KbI3METIHIH
YHBIM/IBIK-KYKBIKTBIK aclleKTuIepiH Oarmapiail Oily, cayaa jkoHe
KbI3MET KOpCEeTy CallaJlapbIHBIH EpPEeKIIeNIIKTePiH eCKepe OTBIPBHIII,
cay/la-TeXHOJIOTHSUIBIK ~ IpouecTepii  yibIMumacTelpa Oy,
MapKeTHHITIK KypanJap/sl Maifanany, 3JIeKTPOHIBIK KOMMEPIHS
CalTTapblH KYpy 9JicTeMelnepiH OacHIbUIBIKKA Ay, JIEKTPOHIBIK
KOMMEPIHSI CAHTTapbIHBIH KOHTCHTIH OHTAWIaHABIPY 9JicTepi MEH
TEXHOJIOTHSIIAPBIH KOJIJaHy.

1.I1pepexkBU3UTHI: MEeHEKMEHT

2 ITocrpexBu3uthbi: HayyHo-nccienosarebekas pabora

3.eab kypca:hopMUpOBaHHE TPEICTABICHUNA O TOPTOBJIE KaK
BaXHEHIIEM 3BEHE CQEphINpeaNpUHAMATENbCTBA, 3HAHUH 00
opranmzanud M I(PPEKTUBHOM YIpaBICHUH AEATEIbHOCTHIO
TOPrOBOTO HPEANPHUSITHSI.

4.Kparkoe coaepxkanne:/3ydarorcss BONPOChl OpraHU3alUU U
YIpaBJIEHUs] IPOLECCAMU IPOJAAX M JIOTUCTHKAa B ONTOBOH M
po3HmuHOi Toprosie. CriocoOCTBYeT (DOPMHUPOBAHUIO CHCTEMBI
3HaHUH 00 O0COOEHHOCTAX, (opMmax, MeTojax M TEXHOJOTHSIX
BeieHNs OM3Heca B chepe ONTOBOM U POSHUYHON TOPTOBIIH.
5.KoMIeTEeHTHOCTb:HABBIKAMU HCIOJIb30BAHUSI MHCTPYMEHTAPHUS

IHaitaypos A.C.
3.F.K.,aFa OKBITYLIbI

Maitaypos A.C. k.
3. H., CTapLINI
MIpenoaaBaTeyb

Shainurov A.S.
Candidate of
Economics, Senior
Lecturer




CTPAaTCTrnuCCKOro IUIaHUPOBAHHA W MO3UIIMOHHUPOBAHUA B C(bepe
TOPTOBJIM M YCJIYI, HaBbIKaMHU peaJu3allMid TOBAapOB M YCJIYr Ha
OCHOBE COBPEMEHHBIX TEXHOJIOTHH TIPOABMKECHUS.

6.0xxugaemble pe3yabTarbi:3HaTh
OPTraHN3aUOHHBIC, TEXHOJIOTUYECKUE, CTPATEITMYCCKUE acCIl€ KTBI
VIpaBIECHUS [IEATCIHFHOCTRIO TPENNpPUATHIB cdepe TOProBiIH U
YCIYT, OCHOBBI Pa3BUTHA W (YHKIMOHHPOBAHHS 3JIEKTPOHHON
KOMMEPUHMU U BUPTYAJIbHBIX PBIHKOB. YMmern OPUCHTUPOBATLCA B
OpraHn3aliMOHHO-ITPABOBLIX acCIICKTax JACATCIIbHOCTHU
npeanpusTad  cdepbl TOPTOBIM W YCIYr, OpPraHU30BaTh
TOPrOBOTEXHOJIOTUYECKHE MpPOLECChl € y4ETOM  CrHenu(uKu
OoTpacjiedl TOProBIAM U YCIYI, HCIOJIb30BaTh MApPKETHUHIOBBIN
WHCTPYMEHTApHil, OPUEHTHPOBATbCS B METOJAMKAX CO3JaHUsA
caiToB 3JI€KTpOHHOI>'I KOMMCEpIHUH, HOPUMCHATD MCTOAUKH U
TCXHOJIOTMHM  OIITUMH3AaIllMKM KOHTCHTAa calToB C-)J'IeKTpOHHOﬁ
KOMMCEpUIHU.

1.Prerequisites: Management

2.Post-requisites: Research work

3.The purpose of the course: The goal is to form ideas about trade
as the most important link in the field of entrepreneurship,
knowledge about the organization and effective management of
the activities of a trading enterprise

4.Summary: The issues of organization and management of sales
processes and logistics in wholesale and retail trade are studied.
Contributes to the formation of a system of knowledge about the
features, forms, methods and technologies of doing business in the
wholesale and retail trade.

5.Competence: Possess the skills of using the tools of strategic
planning and positioning in the field of trade and services, the
skills of selling goods and services based on modern promotion
technologies.

6.Expected results: Know the organizational, technological,
strategic aspects of managing the activities of enterprises in the
field of trade and services, the basics of the development and
functioning of e-commerce and virtual markets.

Be able to navigate the organizational and legal aspects of the
activities of enterprises in the field of trade and services, organize
trade and technological processes taking into account the specifics
of trade and services industries, use marketing tools, navigate the
methods of creating e-commerce sites, apply methods and
technologies for optimizing the content of e-commerce sites.

M2

BIITK/
BJIKB/

HRM520
6/HRM5

HR
MEHEIHKMEHT/

eMTHuxan/
JK3ameH/

’Kkas0aria-
aybI3Ia/TUCh

1.IIpepexBu3nTi: MeHeKMEHT
2.ITocTpeKBHU3MTI: Kombacuibbk JIaF IbLTAP BT

Vrerenosa K.A.
9.f.K., ara




BD EC

206/HR
M5206

HR
MEHEIHKMEHT/
/HR-
management

exam

MCH O-
ycTHO/Written
form-orally

nameity.Ilepconanapl Gackapyaarbl KOYYHHT

3.JIonHiH MaKcaThl: MaruCTPaHTTAPIBIH JKYMBICKA TapTHUIYHI
MEH OHIMIUTTiH apTTHIpy YUIiH Bu3HecCTiH MiHIeTTepiHe coiikec
HR-cTpaTerus Typansl OimiMaepiH HrepyiH KaMTaMackI3 eTy.
4.Kpickama wma3mynsl: Kagpmapner ipikrey, Oeftimupenyre
KOMEKTecy, KbI3METKEpIIEP i bIHTATIAHIBIPY, IEPCOHAIIBI Oaranay
KOHE JaMBITy Moceleliepi 3epTrenefli. ATpPECcCCHBTI JKOHE
KJaccukanblk Oac aymay, HR OpenauHri, KOMIaHUSHBIH
OPHBIKTBUIBIFBI KapacThIpbuIaAbl. THIMII KOMaHAa Kypy, 6ackapy,
OKBITY JKSOHE TAaJaHTTHl KBbI3METKEpJepAl IpIKTey JaFablaapbl
KaJibIriTacaJbl

5.Ky3bIperTiniri: Op canana jxacajgaTelH MaMille Typiiepi MeH
YFBIMBIH; calaHblH OOBEKTUIEPIMEH JKacajaThlH MaMilenep
HelcaHpl;  KemiciMmik  KaTbIHACTApABIH  KYPBUIBIMBI ~ MEH
Karuganapel, KemiciMHIH  OpBIHTAMybl JKOHE  TapanTapAblH
JKayaTKePIIIiIiTi; Kemicimumepmi e3repTy KOHE oy3y
KapacThIPBLIAIbIL.

6. Kyrtinerin woTHKe KYMBIC MOTHBAIMACHI MEH MiHE3-
KYIKBIHBIH ~ TaOWFAaThIH, aJaM  pecypCTapblH  OacKapyablH
¢bunocousIIBIK KOHE TEOPHSUIBIK HETI3/epiH,
YHBIMIACTHIPYIIBUIBIK IAPTTApbl MEH OJIAPJbIH THIMIUITIH Olry.
HR MeHemKMEHT Kylenepi MeH 9iCTEepiH KOJIaHy apKbLIbl agaM
pecypctapeiH maiimanana Oimy. HR MeHEKMEHT caiachlHIarbl
¥I>ibIMHI)IH MapKeTI/IHFTiK, KOMMEPUUAIIBIK, UHBECTULHUAJIBIK KOHE
e3re Ji¢ CasACaTbIHBIH IC-IapajiapblH O KYPTi3y JaFIbUIapbIH
MEHTepYy.
1.00mue
TIPEATIPUATHS
2.JlocTpexBu3ntsbl: Pa3ButHe nuiaepckux HaBbIKOB. KoyuyuHr B
YTIpaBJIEHUH IIEPCOHATIOM

3.Menp OUCHMIIMHBI: OOeclieYeHHE OBJIAJCHHUS MaruCTPaHTOB
3HaHusIMH  HR-cTpaTtermm B COOTBETCTBHM ¢ 3afayamMu OHW3HEca
JUTA TIOBBIIIEHUSA BOBJICYEHHOCTH U IMPOU3BOJUTCIBHOCTH TPpyAa.
4.Kpatkoe conep:kanme: V3y4aroTcst BOIPOCH! Mo00pa KaJpoB,
nmoMo1Ibp B ajJanranud, MOTUBALWA COTPYAHHUKOB, OIICHKAa H
pa3BuTHEe TepcoHana. PaccMaTpHBalOTCS — arpecCHBHBIN U
KJIacCHMYecKui XdaAxaHTHHT, HR-OpeHauHr, mo3MIHOHUpOBaHME
Kommanun. PopMmupyroTcsi HaBbIKM co3fgaHusl 3(dexTHBHON
KOMaH/bl,  yIpaBieHHs, oOydeHHMS W OTOOpa TalaHTIMBBIX
COTPY/JHHUKOB.

S5.Kommnerenuuu: BuAbl ¥ (OPMBI CHENOK, 3aKIIOYaeMBIX B
pa3IMYHbIX OTpacisx; (GOpMbI CHENOK C OOBEKTaAMHU OTPACIIH;
CTPYKTYpa W TIpaBHJIa [OTOBOPHBIX OTHOLICHUH, WCHOIHEHHE

IMOJIOKCHHUSA HpepeKBan bI: O9KOHOMHKa

OKBITYIIbI

VYrerenona K.A.
K. 3. H., CTapIIu{
MIPenoaaBaTeyb

Utegenova K.A.
candidate of the
economic science
Senior Lecturer




CorJiallICHUs u OTBETCTBCHHOCTbH CTOPOH; HU3MCHCHHUC u
PacTOp>KEHUE COIVIAIIEHU.

6. Oskunaembliii pe3yabTaT:3HaTh IpUpoOAy pabodeil MOTHBAINA
W TOBeACHWSA, (WIOCOPCKHE W  TEOPETHICCKHE OCHOBBI
yHOpaBJIEHUS YEJIOBEYECKHMH peCypcaMu, OpraHu3allMOHHbBIE
ycmoBus ®W  uX O3((EeKTHUBHOCTb. YMETh HCTIOJIH30BATh
YEJJOBEYECKUE PECYPCHl IOCPEACTBOM IPHMMEHEHMUSI CHCTEM H
METOAUK HR MCHCI’KMCHTA. BJ'Ia[[eTL HaBbIKaMW MPOBCACHUA
MEPOIPUATUIA MapKETUHIOBOM, KOMMEPUYECKOH, HUHBECTULIUOHHOM
U HHBIX BHIOB IMOJIMTUKNU  OpraHu3alvu B C(i)epe HR
MCHCI)KMECHTA.

1.General provisions Pre-requisites: Economics of enterprise
2.Post-requisites: Organization of investment and innovation
activities. Coaching in personnel management

3.The purpose of the discipline: The goal is to ensure that
undergraduates master the knowledge of HR strategy in
accordance with business objectives to increase engagement and
productivity.

4.Summary: The issues of recruitment, assistance in adaptation,
employee motivation, evaluation and staff development are being
studied. Aggressive and classic headhunting, HR branding,
company positioning are considered. The skills of creating an
effective team, managing, training and selecting talented
employees are being formed.

5.Competencies: types and forms of transactions concluded in
various industries; forms of transactions with industry objects;
structure and rules of contractual relations, execution of the
agreement and responsibility of the parties; amendment and
termination of agreements.

6.Expected result:To know the nature of work motivation and
behavior, the philosophical and theoretical foundations of human
resource management, organizational conditions and their
effectiveness. Be able to use human resources through the
application of HR management systems and techniques. Possess
the skills of conducting marketing, commercial, investment and
other types of organization policy in the field of HR management.

M2

BIITK/
BJIKB/
BD EC

BST5206
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1.IMpepexBusuri:busznaec Herizaepi

2.IloctpexBu3uTi: busHecTiH oneyMeTTIK KayalKepIILIiri.
FrutbiMu-3epTTey KYMBICHI

3.JIoHHiH MAaKcaTbl:. TEXHOJOTUSJIBIK TPEHATEPAEH, >KaHa
Ou3Hec-MozenbaepAeH  Oacrall  KOCIMOPBIHHBIH — YHBIMABIK
KYpPBUIBIMBIH Ka)KeTTi TpaHchopMmanusayra JIeHiHri,
KOPIIOPATHBTIK MOJIEHUET IEeH OM3HEC-POLECTEPiH MUDPIIBIK

Tanan6aesa I'.E.
3.F.K.,
KaybIM/IACTHIPbLIFaH
npodeccop

Tanan6aesa I'.E.
K.D. H.,




Business
Digital Transf
ormation

TpaHchopManusiIay HETI3MIepPiHiH KeIICHTi MalbIMBIH
KaJIBINTACTBIPY.

4.Kpickama ma3myHbl: [{uQpiblk 3KOHOMHKaHBIH 3aMaHAyH
TYXBIpBIMAaMaTapbsiHa HET131eenl, Om3HEC-TIpoIecTePIi

MOJIENBICY KOHE Xobanay oxicrepiH yipereni. CepikrecTepMeH
WHTETpaIlisUIaHFaH JepeKTepl Tanaay, e-MeHeIKMEHT 9iCTepiH
JKOHE 3aMaHayd MEHEDKMEHT TXipmOenepiH MEeHrepy HerisiHme
JKaHa OM3HEC-MOJIeNIbIEP/Il KYpPy AaFIbUIaphl albIHA/IbI
5.Ky3bIperTiJiri: KJCINOPBIHHBIH Ou3Hec-mpouecTepin
mudpasiK TpaHchopManusayaa MYMKIiHIIKTepai Taagayra
sK9He NM(PIIBIK TEXHOJIOTUSIIAP/AbI Naii1aJIaHyFa Tail bIHABIK
6.Kyrinerin HOTHIKE: KocinmopsIHHBIH UPPIIBIK
TpaHCHOPMAIMSACBIHBIH ~ OJICTepl  MEH  TEXHOJOTHSIAPBIH,
IUQPIBIK SKOHOMHKA TYKBIPBHIMJAMAIAPBIHBIH MPOOIeManapsl
MeEH JJaMy TeHICHIUSTaphIH OiTy.

[TndprblK SKOHOMHUKAHBIH EPEKIISNIKTEPiH JKOHE OHBIH JaMmy
JKOJIapbIH Oaranail xoHe Tajmail Oiry, KOCITOPBIHIBI IH(PITBIK
TpaHchopMaNHsIay CTPATErHACHIH d3ipiiei Oiy.

AKIapatThIK KyHenepIiH O3BIK OMICTEpiH, TEXHOJIOTHSUIAPBIH,
KypaJliapbl MEH MYMKIHIIKTepiH Nalaainany Kaoijerine ue 6oiy.
1.ITpepexBusuthi: OCHOBBI OH3HECA

2.MocrpexBu3utbi: ColpanbHas OTBETCTBEHHOCTh OW3Heca.
Hayuno-uccienosarensckas pabora

3.leap TUCHUILUINHBI: GOPMUPOBAHUE KOMIUIEKCHOTO BUJCHHS
OcHOB 1M(POBOH TpaHCHOpPMALUM: OT  TEXHOJOTHYECKHX
TPEHIOB,  HOBBIX  OW3Hec-Mozmenedl 10  HEOOXOAMMOMH
TpaHcopManuy OpraHW3alMOHHON CTPYKTYpPBI, KOPIIOPATHBHOMN
KyJIBTYpPBI M OM3HEC-ITPOLIECCOB MTPEATIPHATHS.

4.Kparkoe coaep:xkanue: basupyercs Ha  COBPEMEHHBIX
KOHLETIUIX  OUPPOBOH  IKOHOMHKH, YYHT  METOAMKAM
MOJICIMPOBaHUSI M INPOCKTUPOBAHHsI  OHM3HEC-NPOILECCOB.
ITpuobperatoTcsi HaBBIKM CO3JaHMSA HOBBIX OHM3HEC-MoJeNiel Ha
OCHOBE aHaiu3a [aHHBIX, WHTErPUPOBAHHBIX C IapTHEpPaMH,
BJIAJICHUS] METO/IaMH  e-MEHEeIDKMEHTa | COBPEMEHHBIMHU
MEHEKEPCKUMH MPAKTUKAMH.

S.KoMnereHUMHM: TOTOBHOCTb K aHajlu3y BO3MOYKHOCTEH U
WCIIONIB30BAaHMI0  IM(MPOBBIX  TEXHOJOTMH B IH(PPOBOH
TpaHchopManuy OM3HEC-IPOLIECCOB MIPEATIPUATHS

6. O:xupaemplii pe3yibTar:3HaTh METOABI U TEXHOJOTUU
mudpoBoil  TpaHchopManMK  TPEINPHUATHS, MpOOJIEMBl U
TEHJCHIIMH Pa3BUTHS KOHIENIMH IN(PPOBOH 3KOHOMHKH.

YMeTh OIleHHBaTh M aHAIM3UPOBATH OCOOCHHOCTH IM(POBOI
9KOHOMHUKHM M IYTEH e pa3BUTHs, pa3pabaThIBaTh CTPATETHIO

acCOLMPOBaHHBIN
mpodgeccop

Talapbayeva G.E.
Associated
professor, candidate
of the economic
science




uudpoBoii TpaHCHOPMAIMU MPEIIPHSTHSL.

BJIaI[eTL CIIOCOOHOCTBIO HCIIOJB30BaTh TNIEPEOOBBIE METOMIBI,
TEXHOJIOTUH, UHCTPYMEHTBI U BO3MOXHOCTH I/IH(l)OpMaLII/IOHHLIX
CHCTECM.

1.Pre-requisites: Business Basics

2.Post-requisites:  Social responsibility of business. Research
work

3.The purpose of the discipline: The purpose of the discipline is
to form a comprehensive vision of the foundations of digital
transformation: from technological trends, new business models
to the necessary transformation of the organizational structure,
corporate culture and business processes of the enterprise.
4.Summary:It is based on modern concepts of the digital
economy, teaches methods of modeling and designing business
processes. The skills of creating new business models based on
data analysis integrated with partners, knowledge of e-
management methods and modern management practices are
acquired

5.Competencies: readiness to analyze the possibilities and use of
digital technologies in the digital transformation of business
processes of the enterprise

6. Expected result:Know the methods and technologies of digital
transformation of the enterprise; problems and trends in the
development of digital economy concepts.

To be able to evaluate and analyze the features of the digital
economy and the ways of its development, to develop a strategy
for the digital transformation of the enterprise.to Possess the
ability to use advanced methods, technologies, tools and
capabilities of information systems.

M2 | BIITK/b | IGK Ickepiix eMTHXaH/ Ka3barma- 1.IlpepexBu3nTi: MEHEKMEHT. Hy3enn0aena I'.b.
JKB/B | 5207/ JKOHE 9K3aMeH/ aypi3ma/muchk | 2.JMocTpexkBu3uTi: 3amMaHayu CTpaTerusUblK Tannay. Feumbivm- IF.K.,
DEC DNK520 FBUIBIMHU exam MEHHO- 3epTTey KYMBICHI aFa OKBITYIIIBI
7 KOMMYHHKAII yctHO/written | 3.JIoHHiH MakcaTbhl: MarucTpaHTTapIblH ICKEpIiK KOHE
/BSC520 usinap/ form-orally | FeUTBIMH KOMMYyHHKalUsiap cajacelHaarbl Oimimuepin wrepyin | [lyszennGaesa I'.b.
7 JenoBsie n KaMTaMachl3 eTy. O3iH-e31 AaMbITyFa, ©3iH-031 JKy3ere acwIpyfa, | K. 3. H., CTapIIH{
Hay4YHbIE HIBIFAPMAIIBUIBIK QJIEYeTT] MaiilaiaHyFa bIHTAIAHIBIPY. npernojiaBarenb
KOMMYHHUKAI[ 4.Kpickama Ma3MyHbI: . JKypriziireH 3eprrey HOTIDKEIEepiH
nn/ FBUTBIMH €Cell, MaKaja Hemece OasHIama TypiHae yceiHyra biknan | Duzelbaeva G.B.
Business and ereni. KpI3METTIK MiHE3-KYJIBIK TII€H 1C-OpPEKETTIH ASTHKACHI candidate of the
scientific YFBIMIAPBIH KaJIbIITACTRIPabl. FhIIBIMU KOMMYHUKAIMSIIAPBIH | €CONOmic science,
communicati EPEeKIIENITi JKOHE OJapAbl OKY XXOHE IEHAarOTHKAalbIK KBI3METTE Senior Lecturer
ons ICKe achIpy MPUHIMITEPI Typasbl O1TiMIII HTepyTe BIKIAJ eTe.

5.Ky3bIpeTTijiri: craHaapTThl eMec KaFaaiapia opeKeT eTyre,




KaObUIIaHFaH INEIIMJAEp YIIIH OQJIEYMETTIK JKOHE OSTHKAJbBIK
JKayanKepIIUTiKKe JaibiH 0oy, ©3iH-e31 NaMBITyFa, ©3iH-e3i
JKY3€re achlpyFa, IIBIFapMaIlblIbIK QJICYSTTI MaianaHyFa JaiblH
6oy

6.KyTtisteTrin HoTH:Ke: ICKepIiK KaphIM-KaTBIHACTBIH HETi3Ti
MPUHIUITEPI MEH HOPMAaJapblH, iCKEPIIiK 3TUKETTIH HETi3IepiH,
FRUIBIME OasiHIaMa MEH MaKaja jKacayIblH HeTi3ri IpUHIHITePiH
Oimy.

Ickeprmik  KappIM-KaTBIHACTBIH ~ HETi3ri  NPHHOUNTEPI  MEH
HOpManapel Typajbl OumiMai ic JKy3iHAe KosjaHa Oiny,
opinTecTepMeH, KIMEHTTEPMEH KapbIM-KAaThIHACTBI, FBUIBIMU
3epTTCy TAKBIPHIOBIHBIH ©3EKTLTIriH, MaHBI3JABUIBIFBIH HETi31ey
OMICTEpiH Tanaay.

Ickepiik skoHE FHIIBIMH KapbIM-KaThIHACTBIH HET13T1 MPHHIMIITEP]
MEH HOpMalapbl, OKYy-FBUIBIMH OpTaaa ceiecy, o3 OeTiHmie
3epTTey OKYpri3y omicTepi Typaysl OUTIMII MPaKTHKAIBIK,
©3CKTEH/IIPY JaFAbIIIaApPBIH MCHIEPY.

1. IlpepekBU3UTHI: MEHETKMEHT

2.MocTpexBu3uTHI: COBPEeMEHHBIH CTPaTeTHIECKUN aHAJIH3.
HayuHo-uccnenoBarenbckas paboTa

3.lesqb MHCHMIUIMHBI: 00ECIEYCHUE OBIAJICHUS MarucTPaHTOB
3HaHMSAMH B c(epe JAeNOBbIX W HAaydyHbIX KOMMYHHUKAIIWH,
CTUMYJIMPOBAaHHUE K CaMOpa3BUTHIO, caMopealm3aluH,
MCIIOJIb30BAaHHIO TBOPYECKOTO MOTEHIHAA.

4.Kpatkoe coaep:xkanue:CrocoOHOCTBYET  NpEACTaBICHUIO
pe3yJIbTaToOB IPOBEJECHHOIO HCCIEAOBAHUS B BHIE HAYYHOTO
OT4YeTa, CTaThH WM JIOKIaga. PopMupyeT MOHATHS STHYHOCTH
Cy)keOHOTO  TOBefeHMss M HocTynkoB.  CrnocoGcTByeT
OBJIaJICHUIO 3HAHWSAMH O crieli(prKe HayYHBIX KOMMYHHUKAIUN 1
NMPUHOMIAX MX peaM3aldd B y4eOHOM M Iefarorudeckoi
JIeATEeIbHOCTH.

5.KomMneTeHIUM: . TOTOBHOCTh JIEUCTBOBaTh B HECTaHIAPTHBIX
CUTYyalUsIX, HECTH COLMAIBHYI0 M ATUYECKYI) OTBETCTBEHHOCTb
3a TNPUHUMAaeMble peIllIeHnsl, TOTOBHOCTh K CaMOpPa3BUTHIO,
caMmopea3aliy, UCIO0Ib30BaHUIO TBOPUECKOT0 [TOTEHIINAIA

6. O:xupaemplii pe3yabTaT3HATH OCHOBHBIE TPHUHIUIB U
HOPMBI  JISJIOBOTO  OOIIEHMS,0CHOBBI  JIEJIOBOTO  JTHKETA,
OCHOBHBIE IPUHIUIIBI COCTABJICHNS! HAYYHOTO JI0KJIA/Ia M CTAaThH.
YMeTp TNpUMEHSATh Ha MPaKTUKE 3HAHUS 00 OCHOBHBIX
MPUHOMIAX W HOpPMax JeJOBOro OOLICHWs, aHAIU3UPOBAThH
OTHOIIEHMSI C KOJUICTaMH, KIIMEHTaMH, METOJbI OOOCHOBAHUS
aKTyaJIbHOCTH, 3HAYUMOCTH TE€MbI HAYYHOT'O HCCIIEIOBAHUSL.
Biianetr HaBBIKAMH TPAKTHYECKOW aKTyalu3allluyd 3HaHUH 00




OCHOBHBIX IIpUHOUIIAX KW HOpMax JC€JIOBOIO KW HAY4YHOIO
oOmieHusi, pasroBopa B y4eOHO-HAy4yHOH Cpeae,MeTomax
TIPOBEACHUSA CaAMOCTOATEIIBHBIX I/ICCHCﬂOBaHI/IP'I.

1. Pre-requisites: Management

2.Post-requisites: Modern strategic analysis. Research work
3.The purpose of the discipline: The goal is to ensure that
undergraduates acquire knowledge in the field of business and
scientific communications. It stimulates self-development, self-
realization, and the use of creative potential. promotes the
presentation of the results of the conducted research in the form
of a scientific report, article or report.

4.Summary:Forms the concepts of ethics of official behavior and
actions. Promotes the acquisition of knowledge about the
specifics of scientific communications and the principles of their
implementation in educational and pedagogical activities.
5.Competencies: willingness to act in non-standard situations, to
bear social and ethical responsibility for decisions made,
readiness for self-development, self-realization, use of creative
potential

6.Expected result:Be able to put into practice knowledge about
the basic principles and norms of business communication,
analyze relationships with colleagues, clients, methods of
substantiating the relevance and significance of the topic of
scientific research.Possess the skills of practical actualization of
knowledge about the basic principles and norms of business and
scientific communication, conversation in the educational and
scientific environment, methods of conducting independent
research.
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1.IlpepexkBu3uTi: MEHEHKMEHT

2.I1ocrpexBu3uTi: Toyeken MeHEIKMEHT. FBUIBIMU-3epTTEY
JKYMBICHI..

3.I1onHiH MaKcaThbI: e3repicTepai 0acKkapy KOHTEKCTIHIE, COHBIH
iminge OW3HeC TMeH YHWBIMAApAbIH WHHOBAIVSUIBIK JaMybl YIIiH
KeII0acIIbUTBIK KYOBIIBICH TYPaJIbl )KYHEIIiK aKnapaTTsl Oepy.
4.KpicKama Ma3MyHbI: ¥HBIMABIK ©3repicTepiiH Moaenpaepi
MEH CTparerusuiapbl, jxo0ajaplIarbl YHBIMIBIK e©3repicTepre
MEPCOHAJIBIH  KapCHUIBIK KOPCETYiHIH cebenTepi MEH caimapbl
JKOHE OHBI JKEHY 9JlicTepi, jkobanapiarbl YHBIMIBIK e3repicrep
YILIIH TOI Kypy Macesenepi 3eprreneai. bacekenecrtik opra »oHe
KOpPHOPaTUBTIK 0ackapy KaruAaTTapblH CakTay KarJadbIHIa
KaCiOM KbI3METKE JTAHbIHIBIKTHI KaJIbIITaCThIPAIbI.
5.Ky3bIperriniri: benricizaik xargaiibiHna KymbIc icTed Oiny,
O3repeTiH OpTallaH MYMKIHJIKTep aiy, KaKeTTi e3repicTepii

Kas6ekona JI.A.
9.F.K., JOLEHT

Kas6exona JI.A.
K. 3. H., IOLIEHT

Kazbekova L.A.
Associated
professor, candidate
of the economic
science




Oactayra pmaiiblH Ooily JKOHe — alfHalajmarbl — ajamJapzabl
e3repicTepIi Ky3ere acklpyra OarbITTay

6.Kyrinerin noTm:ke: bimim amymsl op calaHBIH KBI3METIH
3epTreiini, Oara Oepeli, OHBIH ASKOHOMHKAHBIH IaMYBIHIAFBI
POJIH alKBIH AN TBL.

1.001uHe mo10KeHu s

IIpepexBu3uTHI: MEHETHKMEHT

2.ITocTpeKBU3HUTHI: Puck-meHeKMEHT. Hayuno-
uccienoBaTeIbckas pabora

3.leap AMCHMIUIMHBI: Iepefadya CUCTEMHOW HH(GOpPMAIMU O
(eHOMEHE JIN/IepCTBa B KOHTEKCTE YIPABJICHUSI U3MEHEHUSIMH, B
TOM 4YHCJI€ [JiId HWHHOBAaIlMOHHOI'O PAa3BUTUA 6M3Heca u
opraHu3aiui.

4.Kparkoe copep:xkanme: l3yyaroTcs MOJENIM W CTpaTeruu
OPTaHM3AIIOHHBIX HM3MEHCHWH, NPUYMHBI M  IOCIEACTBUS
COTIPOTHBJICHHSI TIEPCOHANA OPraHW3alMOHHBIM W3MEHEHHSM B
MPOEKTaX M METOJBI €ro NMPEeo0JIECHHs, BONPOCH (OPMUPOBAHHA
KOMaH/IbI JIJIsl OPTaHU3ALMOHHBIX H3MECHEHUH B IIPOCKTAX.
DopMHUpyeT TOTOBHOCTh K IPOPECCHOHANEHON AEATEIHHOCTH B
YyClIoBUAX KOHKypeHTHOﬁ cpeabl H CO6J'IIOILCHI/I$I MPpUHIAIIOB
KOPHOPaTUBHOI'O YIIPaBJICHUA.

5.Komnerenuuu: Ymenne paboratb B CUTYaIlH
HEOMPEICICHHOCTH, M3BJIEKaTh BO3MOYKHOCTH W3 MEHSIOIIEHCS
Cp€abl, TOTOBHOCTh MHUIIUUPOBATH HCOGXOZ{I/IMBIS U3MCHCHUS U
HAaleJIMBATh JII0JIeH BOKPYT Ha pealln3alnio H3MEHEHUH

6. OxknaaeMplii pe3yJabTaT: 3HaTh 3aKOHOMEPHOCTH Pa3BUTHS
W3MEHEHMH B  OpraHM3alM, METOABl M  CTpaTeruu
OCYIIECTBJICHNS! NI3MEHEHUI B OPTraHMU3aIM{, METOI0JOTHIECKUE
OCHOBBl ~ YNPAaBJICHHS B3aHMMOOTHOLIEHUSMH B  YCIOBHAX
OCYIIECTBJICHHSI HM3MEHEHHH. YMETh NPUMEHSITb METOMbI
YIpaBJIEHUs] CONPOTHBIICHHEM, BBHIOMPaTh 3()()EKTUBHBINA CTHIIB
yIpaBIeHUs] U3MEHEHUSAMH, (OPMHPOBATh CHCTEMY YIPaBICHUSI
3HAHUSIMH B OpraHu3anuu. BJ’Ia}IeTB METOAJaMH OLICHKN
NOoTEHIMAJIa COTPYAHMUKOB B YCIIOBHAX HSMCHCHHﬁ, METOAaMH
mojadopa KOMAaHIAbl W3MEHEHWH, OIIEHKOW MOTEHITMAIbHBIX
CTpaTeFI/Iﬁ OCYHICCTBIICHUA HBMGHCHHﬁ, METOAAMM ONPECACIICHUA
MIPUYMH N3MEHEHHH B OpraHU3aluHy.

1. Pre-requisites: Management

2.Post-requisites: Risk-management. Research work

3.The purpose of the discipline: The purpose of the course is to
transfer system information about the phenomenon of leadership
in the context of change management, including for the
innovative development of businesses and organizations.




4.Summary:The models and strategies of organizational
changes, the causes and consequences of staff resistance to
organizational changes in projects and methods of overcoming it,
issues of team formation for organizational changes in projects
are studied. Forms readiness for professional activity in a
competitive environment and compliance with the principles of
corporate governance.

5.Competencies: Ability to work in a situation of uncertainty, to
extract opportunities from a changing environment, willingness to
initiate necessary changes and target people around to implement
changes

6. Expected result:To know the patterns of development and
changes in the organization, methods and strategies for
implementing changes in the organization, methodological
foundations of relationship management in the context of
changes. Be able to apply resistance management methods,
choose an effective style of change management, form a
knowledge management system in the organization. Possess
methods of assessing the potential of employees in the face of
changes, methods of selecting a team of changes, evaluating
potential strategies for implementing changes, methods of
determining the causes of changes in the organization.
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aybI3I1a/TUCh
MEHHO-
yCTHO/Written
form-orally

1.IlpepexBu3uTi: busHec Herizaepi

2.MocrpexBu3uri: KocinkepnikTi IaMbITy OOMBIHIIA KOYYHHT.
FrubIMu-3epTTey HKYMBICHI

3.JIoHHIH MaKcaThl: KOCIMOPHIHHBIH IIIKi OPTACHIHBIH Ja,
CBIPTKBl ~ OPTAaCBHIHBIH Ja OJICYMETTIK-DKOHOMUKAIBIK  KOHE
SKOJIOTHSUIBIK TTpoOJIeMalapblH HIeIyre OarbITTalFaH dJICYMETTIK
obanmap MeH Oarnapramanapabl YWBIMAACTBIPY JKSHE oOJlapra
KaTbICy OOMBIHINA MIPAKTHKAJIBIK JaFAbUIapAbl Kb TacThIPY.
4.KpIcKama Ma3MyHbI: YHBIMAAPIBIH THIMIUITT MEH TYPaKThI
9KOHOMUKAJIBIK JIMHAMUKACBIHBIH (aKTOPbl PETIHIEC IKOHE
OJIAPJABIH CTPATETHSUIBIK JaMybl MEH Oocekere KaOieTTiTiriH
apTTBIPY KYpaldbl pETiHAE ONEYMETTIK JKayalKepIIiIiKTi icke
achIPyIbIH (yHKIHMOHAIIBIFBI MeH MPaKTHKAJIBIK
MaHBI3/IbUIBIFBIHBIH aCTEKTIIEPIH UTepyre bIKIa eTell.
5.Ky3bIperTijiri: kocibum KpI3MeTTe  YHBIMAACTBHIPYIIBUIBIK
Oackapy memimaepin Tady Kabijeri ’KoHe onap YIOiH jkayan
Oepyre naitbe 6oy

6.KyTiserin HOTHIKe: ONEeyMETTIK JKayalKepIIUTK MeH 0acKapy
MOJICTIBJIEPIHIH  epeKIIeNIKTepiH, HOPMATHBTIK aCIEKTLIepiH,
QIEYMETTIK  JKAayanmKepIIUTKTIH  YHBIMHBIH  QJICYMETTIK-
DKOHOMHKAJIBIK JKarJaiiblHa ocepiH Taljay >JkoHe Oaranay

IIunnemanoBa A.M.
3.F.K., aFa OKBITYIIIBI

[lnsmanoBa A.M.
K.3.H., CTapIlIui
Tpero1aBaTeb

Shilmanova A.M.
candidate of the
economic science,
Senior Lecturer




omictepin Oimy. KoMDaHHSHBIH ONCYMETTIK OCICCHIUTITIHIH
HBICAH/IAphl MCH TETIKTEePiH aHBIKTal Oy, YIBIMHBIH 9JICyMETTIK
OpTachlH OacKapyAblH JKOHE OHBIMEH JKYMBIC ICTEYAIH THIMAI
omicrepiH TaHmald Oiry, YHBIMHBIH THIMAI KYpaJgapbiH,
QNIeyMEeTTIK  JKayamnThl KBI3METIHIH  TeTIKTepiH  JXOHE
KommanusHbIH oneyMmeTTiKk OaFapiaManapblH iCKe achIpPYAbIH
HBICAHAJBI TONTApbIH aHBIKTaW Oury. Op Typhi emgep MeH
OHIpJIep/IeTi QJIEYMETTIK jKayanThl KbI3MET MEH MEHEIKMEHTTIH
WITTBIK MOJEJBJCPIH JKyHemi Tamjgay »JKoHe ICKe achIpy,
CANBICTBIPY, THUIMII QIEYMETTIK JKayanThl MiHE3-KYJIBIKTHI
YHBIMIACTBIPY XKoHE OM3HECTI XKYPri3y JarAblIapblH MEHrepy.
1.ITpepexBusuthi: OCHOBHI OM3HECA

2.I1oCTpPeKBU3UTHI: Koyuunr B pa3sBUTHH
IpeAnpuHUMaTenseTBa. HayuHo-nccnenoBatensekas padbora
3.esb TUCHUNJIMHBE: (HOPMUPOBAHUE NMPAKTHIECKUX HABBIKOB
1 YMEHHUH 10 OPTaHHU3aIMs U YIaCTHIO B COIIMAIBHBIX IPOEKTaX U
porpamMMax,  HampaBICHHBIX Ha  PEIICHHE  COIHAIbHO-
HSKOHOMHYECKHX U JKOJOTMYECKHX MpOOJIeMax KaK BHYTPCHHUH
Cpenbl NPeAPUATHS, TaK ¥ BHEITHEH.

4.Kpatkoe coaepxkanue: CrocoOCTBYeT YCBOEHHUIO acIEKTOB
(YHKIIMOHANBHOCTH W TPAaKTUYECKOW 3HAYMMOCTH peau3alliu
COLIMAJIBHOW OTBETCTBEHHOCTH, Kak (akropa 3((GEeKTHBHOCTH U
YCTOMYMBOIl 3KOHOMUYECKOM JIUHAMUKH OpraHu3aluil U Kak
MHCTPYMEHTa HX CTPaTerMYecKOro pa3BUTHUSI W TOBBILICHHS
KOHKYPEHTOCIOCOOHOCTH.

5.KommereHuuu: crnocoOHOCTh HAaXOJWTh OPTAaHU3AIIOHHO
YIIpaBIeHYECKUE PELICHHUS B TPOPECCHOHAIBHON ESTENEHOCTH U
TOTOBHOCTBH HECTH 32 HUX OTBETCTBEHHOCTh

6.0:kunaemblii  pe3yabTar:3HaTH  OCOOCHHOCTH  MOJeINei
COLMAJIBHOW OTBETCTBCHHOCTH W YIPAaBICHHS, HOPMaTHBHBIC
aCIIeKThl, METOJbl aHAIN3a M OUECHKU BIIMSHUS COLMAIBHOM
OTBETCTBEHHOCTH Ha COIMaJIbHO-DKOHOMHYECKOE COCTOSIHUE
opraHuzanyd. YMeTb  OnpeAeisatb (GOpMbI M MeXaHH3MBI
COIMAIIHOW aKTUBHOCTH KOMIIAHWH, BBHIOMPATh 3((EKTHBHEIC
METOABI yHpaBieHHs © paboThl ¢ CONMHANBHOH cpemoit
OpraHM3alliM,  OmpeAensaTh  >(PPEKTUBHBIE  HHCTPYMEHTEHI,
MEXaHNU3MBI COLIMAJIBHO OTBETCTBEHHOH  JEATEIHHOCTH
OpraHM3alii ¥ IeJieBble TPYIIBl pPEATU3alud  COLHUAIBHBIX
porpamMM KOMIaHWH. BiajeTs HaBbIKaMi CHCTEMHOTO aHAIN3a U
peanuzanuy, COTIOCTABIICHUS HallMOHAJIBHBIX ~ MOJeJNer
COLMAJIBHO OTBETCTBEHHOHN MAEATEIHHOCTH M MEHE/KMEHTa B
pa3MuHBIX CTpaHaX W PEerdoHax, OpraHu3anuu SPQPEKTHBHOTO
COILIMATBHO OTBETCTBEHHOTO NMOBEJCHUS U BEJCHNUs OM3HECA.




1. Pre-requisites: Business basics

2.Post-requisites:Coaching in the development of
entrepreneurship. Research work

3.The purpose of the discipline: The goal is to develop practical
skills and abilities to organize and participate in social projects
and programs aimed at solving socio-economic and
environmental problems of both the internal and external
environment of the enterprise.

4.Summary: Promotes the assimilation of aspects of functionality
and practical significance of the implementation of social
responsibility as a factor of efficiency and sustainable economic
dynamics of organizations and as a tool for their strategic
development and competitiveness.

5.Competencies. ability to find organizational and managerial
decisions in professional activity and willingness to take
responsibility for them

6.Expected result:To know the features of social responsibility
and management models, regulatory aspects, methods of analysis
and evaluation of the impact of social responsibility on the socio-
economic state of the organization. Be able to determine the
forms and mechanisms of social activity of the company, choose
effective management methods and work with the social
environment of the organization, identify effective tools,
mechanisms of socially responsible activities of the organization
and target groups for the implementation of social programs of
the company. Possess the skills of system analysis and
implementation, comparison of national models of socially
responsible activity and management in different countries and
regions, organization of effective socially responsible behavior
and business conduct.
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yCTHO/Written
form-orally

1.IIpepexkBusuri: HR menemxmeHt

2.IMocTpexBU3UTI: FBUTBIME-3€pTTEY )KYMBICHI

3.JIonHin Makcatbl: [loHHIH Herisri Makcatel Oackapy CTHII
peTiHAe KOYYMHT Typajibl ajiFaH OUTIMIEpiH TepeHIeTy >KoHe
OeKiTy JXoHE IepcoHasl KBI3METIHIH THIMAUITIH apTThIpy YIIiH
OHBIH  TEXHOJIOTHSUIAPBIH  MaiifajaHy MYMKIHZIri  OObId
TaObIIAIBL.

4.Kpickama Ma3MyHbI: O3ipieHreH Oarjapiamara CoHKec
yibIMaapael,  OemiMmienepii, — KbI3METKEpJiep  TONTapblH
(xomaHIanapeIH), >kobajap MeH >Keninepii Oackapy, Hepoec
3epTTeyJIep JKYPTizy AarblIapblH UTepyTe BIKMAM eTel.
5.Ky3bIperTiniri: 6ackapy cruiin TyOereiini Kalita Kapay *oHe
Oackapy *KYMBICHIHA KEpEMET HOTIIKEJIepre KOJ KETKi3y

Vrerenosa K. A.
9.f.K., ara
OKBITYIIIBI

VYrerenora K.A.
K. 3. H., CTapIIui
npernoaBaTesb

Utegenova K.A.
candidate of the
economic science
Senior Lecturer




6.Kyrinerin HaTHKe:KOy4nHr (HpritocousChl; KOYUYUHT 9/1iCTEpi;
KOYYHHI TEXHOJIOTHACH TIEPCOHANl KBI3METIHIH THIMIUTITIH
apTTBHIPY KYpalbl peTiH/e.

1.IIpepexBu3uThl: HR MeHEHKMEHT

2. MocTpexBu3nThI: HaygHo-uccnenoBarenpekas pabora

3.Heap aucuuminHbl: OCHOBHOMW IENIbI0 TMCIUILUIMHBL SIBJISCTCS
YTIyOJieHHE U 3aKpeIICHHE TOTYICHHBIX 3HAHUH 0 KOYIHHTE KaK
CTHUJIC yHOnpaBJICHUA W  BO3MOXHOCTU  HCIIOJIB30BaHUA €ro
TEXHOJIOT UM JJ1A  IIOBBIILICHUA 3(1)(1)6KTI/IBHOCTI/I JACATCIIBHOCTHU
nepcoHaaa.

4.Kpatkoe copepxanue: CrocoOHOCTBYEeT MPUOOPETEHUIO
HaBBIKOB YyIipaBJICHUA OpraHu3alnusimMu, noapa3acjiCcHusAMU,
rpynnamMu (KOMaHJaMH) COTPYIHHUKOB, INPOEKTAMH U CETAMH,
MMPOBOACHUSA CaMOCTOATCIIbHBIX I/ICCJ'Ie,Z[OBaHI/Iﬁ B COOTBCTCTBHU C
pa3paboTaHHOI TPOTpaMMOi.

S.KOMHeTeHHHH:paZ[I/IKaJILHOG MEPEOCMBICIICHUC CTHIIA
yrpaBjaCeHusA W JAOCTHUIKCHHUC BbIAAOHNIUXCA  PE3YyJbTATOB B
yhopaBieH4YecKoil paboTre6.Q:kugaeMblid  pe3yJbTaT: 3HATH
INICUXOJIOHIO IIpoLecca, Cy6”beKTa u o0OBeKTa yapaBJieHU,
METOAbI O6y‘~l CHUA TIEpCOHAJIa, IMPUEMbI MOACIUPOBAHUA U
IJIaHUPOBAHUA KapbEphbl. YMmertn OpraHn3oBaTb IMOBBINICHUC
KBaJTH(HUKAIMH COTPYAHUKOB, OCYLIECTBISITh HACTAaBHHYECTBO,
HCTIONB30BaTh TEXHOJIOTHM KoydyuHra. Bmazgets Quimocoduei,
METOAaMH U TEXHOJIOTHEN KOYYHHTI'a KaK CpE€ACTBOM IMOBBITIICHUA
3¢ PEKTHBHOCTH IEPCOHAIA.

1. Pre-requisites: HR-management

2.Post-requisites:Research work

3.The purpose of the discipline:The purpose of the discipline is
to deepen and consolidate the acquired knowledge about coaching
as a management style and the possibility of using its
technologies to improve the efficiency of staff activities.
4.Summary:Promotes the acquisition of skills in managing
organizations, departments, groups (teams) of employees, projects
and networks, conducting independent research in accordance
with the developed program.

5.Competencies:radical rethinking of management style and
achievement of outstanding results in managerial work
6.Expected result:Know the psychology of the process, subject
and object of management, methods of personnel training,
modeling techniques and career planning. Be able to organize
professional development of employees, conduct mentoring, use
coaching technologies. Master the philosophy, methods and
technology of coaching as a means of increasing the effectiveness




of staff activities.
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1.IlpepexBu3uTi:MeHeKMEHT

2.IocTpexBu3UTi: FBUTBIME-3€pTTEY JKYMBICHI

3.JIoHHIH MaKcaThl: JIOTHCTUKAHBI OacKapyIblH NPHUHIHANTEPI
MeH OMiCTepiH KoJimaHy OOMBIHIIA OLTIMII KaJBINTACTHIPY JKOHE
MPaKTHKAJbIK JaFAbIapabl Urepy.

4.Kpickama ma3myHbl: KocimopslHAarel MaTepHANIBIK IKOHE
aKMmapaTThIK aFbIHAApPABl  YHBIMIACTBIPY JKOHE O KETUIAIPY,
KOCIMOPBIHHBIH ~ TYPaKTBUIBIFBIHA ~ KOJ  JKETKi3y  OoHbIHIIA
memimMaep KaOblmayabl KaMTaMachl3 €TETiH KOCIIOpPBIHHBIH
JIOTUCTUKANBIK KyHeciH Oackapy Ipoleci KapacThlpbLIaJbl.
¥#bIMOpl  JIOTUCTUKAIBIK ~ Oackapy  KyHeciH — IKeTuULaipy,
JIOTUCTHUKANIBIK KBI3METTI Taliay »oHe Oakpuiay JaFJbUIapbIH
Urepyre bIKMal eTei.

5.Ky3bIpeTTijiri: MaTepuanaplK pecypcTapabl KeTKi3yIIiIepIiy
JIOTUCTUKANBIK MIBIFBIHAAPE MCH PEHTHHTIH eCenTeymdi XKy3ere
achIpy; JIOTHCTHKANBIK KBI3METTI CATBHII Ay JKOHE OHIIPICTIK-
OTKi3y KbI3METTEpiMEeH YHIIECTIpy.

6.Kyrinerin HoTMiKe:¥YHBIMHBIH aFbIHIApPbl MEH  arbIHJIBIK
IpouecTepiH Oackapyra JIOTHCTHUKAIBIK KypalgapAbl KOJIaHy
epEeKIICNIKTePiH, JIOTUCTUKAIBIK KBI3METTEP/IH YHBIMAACTHIPY-
weUIbIK  opmanapsiH; KocimopslHabsl jxocnapiay sxyhecinaeri
JIOTUCTHUKANBIK CTPATErHsHBIH OPHBIH Oiny. Y WHbIM KbI3METIHIH
THIMII ~ JIOTHUCTHK&IBIK  CTPATErHsChIH o3ipiey  ywiH
JIOTUCTHUKaHBIH TY)KbIPhIMIAMAIIBIK HETI3AepiH OUIyAl naijanana
Oiy, YHBIMHBIH KYPBUIBIMBIK OOIiMIIeIepiH/IeT] JIOTUCTHKAIBIK,
(GYHKOUSUTap MEH OIepanusiapabl 6ackapa Oimy, JTOTHCTHKA-HBIH
THIMAUITIH ~ Tanmay, Oaramay JKkoHe OakpUiay — JKYprisy.
JloruerukanbIk KyHenepaiH THIMAUTITI-He Talaay >KYprizy YIIiH
3aMaHayu KypanJap/bl, JOTHCTHKAIBIK XYie peTiHae KocilopbIH
CTpATEeTUsIChIH KYPY 9JIiCTEepiH MEHTepy.

1.IIpepekBu3uTHI: MeEHETKMEHT

2.IMocrpexBu3nThl: HayuHo-uccienoBarenbekas pabora

3.Meap AUCHMIIMHBI: pOpPMUpPOBaHKME 3HAHWH U MPHOOpETEHNE
NPaKTHYECKUX yMEHHH TI0 HCIOJb30BAaHHUIO MPUHIHUIIOB |
METO/IOB JIOTUCTHYECKOTO MEHEPKMEHTA.

4.Kpatkoe cojep:KaHue: PaccmatpuBaetcs npotiecc
aJIMUHHCTPUPOBAHUS JIOTHCTHYECKOH CHCTEMBI TNPEIIPHUSITHS,
oOecrieunBaONIMi MPUHATHE pEMICHUH IIpU OpraHU3aluu |
COBEPIIEHCTBOBAHUH MaTepHallbHbIX, nH(pOpPMaMOHHBIX
MOTOKOB ~ Ha  IPEANPHATHH, JIOCTIKEHHE  CTaOMIBHOCTH
¢byHKIMOHNpPOBaHUs TpeanpusTus. CrocoOCTBYeT OBIIAJECHHIO
HAaBBIKAMU  COBEPIICHCTBOBAHHSI  CHCTEMBI  JIOTHCTHYECKOTO
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yrpaBJCeHUA OpFaHHSaHHeﬁ, aHaJin3a U KOHTPOJIA JIOTUCTUYECKOM
ACATCIBbHOCTH.

S.KOMHeTeHul/ll/lZ OCYIIECTBIIECHUE PAaCYETOB JIOTUCTUYICCKUX
3aTpaT M pEUTHHra IOCTABILMKOB MAaTEpHUAJIbHBIX PECYpPCOB;
KOOpAWHAIN JIOTHCTHYECKOM JCATCIBHOCTH C 3aKynqu0171 u
TIPOU3BOICTBEHHO-COBITOBOIA.

6.0xugaemplii  pe3yJbTar:3HaTh CHEOUGUKY TNPUMECHEHUS
UHCTPYMEHTApUsA JIOTUCTUKHU K YHOPABJICHHUIO TIOTOKaMU U
MOTOKOBBIMU  IIpoOLIECCaMH  OpraHU3allid, OpraHu3allMOHHLIC
(bOpMLI CJ'Iy)K6 JIOTUCTHUKHU, MECCTO JIOTUCTUYECKON CTpaTeruu B
CUCTEMC IUIaHUPOBAHUA HPEANPUATHA. YMeTh HCHOJb30BaTh
3HaHUA KOHLCHTYAJbHBIX OCHOB JIOTUCTHUKH JIA pa3pa6OTKI/I
3¢ (GEKTHBHON  JIOTHCTUYECKOM  CTpaTerHM  JAESTEIbHOCTH
OpraHu3saluu, YOpaBiaATb JIOTUCTUYCCKUMU (bYHKI_II/IﬂMI/I u
onepanusAMMU B CTPYKTYPHBIX MNOAPA3ACICHUAX OpraHu3anuu,
MPOBOIUTHh aHANM3, OICHKY H KOHTPONb 3(PPEKTHBHOCTH
JIOTUCTHUKHU. BJ'IaZ[eTL COBPCMCHHBIM HWHCTPYMCHTApUCM  JIA
MpoBeACHUS aHamu3a JPPEKTHBHOCTH (OYHKIIMOHUPOBAHHUS
JIOTUCTUYCCKUX CHUCTCM, MCTOHAAaMU BBICTPAUBAHUA CTPATCTUU
MpeaAnpuATUsa KaK JIOTUCTUYECKON CUCTEMBI.

1. Pre-requisites: Management

2.Postrequest: Research work

3.The purpose of the discipline: The purpose of the study is the
formation of knowledge and the acquisition of practical skills in
the use of principles and methods of logistics management.
4.Summary: The process of administration of the logistics
system of the enterprise is considered, which ensures decision-
making in the organization and improvement of material and
information flows at the enterprise, achieving the stability of the
functioning of the enterprise. Contributes to mastering the skills
of improving the logistics management system of the
organization, analysis and control of logistics activities.
5.Competencies.implementation of calculations of logistics costs
and the rating of suppliers of material resources; coordination of
logistics activities with procurement and production and sales.
6.Expected result:To know the specifics of the application of
logistics tools to the management of flows and flow processes of
the organization, the organizational forms of logistics services;
the place of logistics strategy in the enterprise planning system.
Be able to use the knowledge of the conceptual foundations of
logistics to develop an effective logistics strategy for the
organization, manage logistics functions and operations in the
structural divisions of the organization, analyze, evaluate and




control the effectiveness of logistics. Possess modern tools for
analyzing the effectiveness of logistics systems, methods of
building an enterprise strategy as a logistics system.
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1.IlpepexBu3nTi: MeHeIKMEHT

2.IocTpexBu3uTi: FHUTBIMU-3€pTTCY JKYMBICHI

3.IIoHHiH MaKcaTbl: MEMIJICKETTIK >KOHE MYHUIMIAJIIBI CATBII
ayabl 0acKapyAbIH, CATHII alyabl JKOCTIapiayIblH, HETi3AeYIiH,
HOpMaNayZIblH JXOHE CaThlll ally CalaChIHAAFbl KOJIAHBICTAFEI
3aHHaMaJIbIK JKOHE HOPMATHBTIK KYKBIKTBIK aKTUICPIIH ©3€KTi
TaJanTapblHA COWKEC KeIiCIMIIApTTapAbl OPBIHIAYBIH THIM/II
TOXKIpUOETIepiH urepy.

4.Kpickama Ma3mynsl: Catbill ay cajachlHAaFbl HOPMAaTHUBTIK
KYKBIKTBIK 0a3a, eHIM OepyIuiHi (Mepairepii, OpbIHIAYILIbIHBI)
alikplHIay poacimaepi, MEMIIEKeTTiK IIapTTap, CaTbill —aiy
canachlHAArel Oakpulay Kapanaabl. [IoHAl 3epaeney HoTIKeciHIe
MEMIICKETTIK CaTBINl aXyAbl JKy3ere acwlpy TOpTiOiH Kocmapiay
JKoHE Oenriney, MmapTTap MeH KenmiciMmaprrap OoifbHma
MiHJETTEeMENEpIiH OpPBIHIATYbIHA aFbIMJIaFsl OAKBIIAY bl JKY3€Te
acwIpy KalineTi KalpInTacaibl.

5.Ky3bIperTijiiri: opra Mep3imMai MepcreKTHBana MEMIEKETTiK
KOHE MYHHIMIAIIBI CaThII ajlylapra KaTbiCy IIeHOepiHae o3
KOMITAaHMSICBIHBIH ~ CTPAaTerusiChlH  Kypy, ©3  cajachlHza
MEMJIEKETTIK HapbIKTa Oacekere KabineTti 6omy.

6.Kyrinerin Hormxke: Carbil any canachlHIAFrbl KBI3METTI
perreiitin KP 3aHHAMAChIHBIH JKOHE HOPMATHBTIK KYKBIKTBHIK
aKTUIepHiH TaJalTapblH, KeNICIMIIAPTTHIK IKYHEHI o3ipiey,
Tangay oKOHE ICKe achlpy INPHHIOUOTEPIH, OH;icTepi MEH
TEXHOJIOTHsUIapelH Oury. bipblHFall akmapaTThIK JKyHene KoHe
CaTHIN Ay KyKaTTaMachIMEH KXYMBIC icTell Oy, jKayarmKepIIlTiK
MIapajapblH KOJJIaHy JXQHE KeNICIMIIapT TajanTapbl Oy3bUIFaH
JKaFaiina ic-opekerTep kacai Oury. CatThlll aly caslaChIHIaFrbl
MEKEMEHIH JKEepriliKTi aKTiIepiH o3ipiey JkoHe Taijanany
JIAFIBUTAPBIH, CATHIN aly PACiMACPiH XKYPTidy ToxipuOeciH jkoHe
KETKI3YIIIep i aHBIKTAy TOCUIIEpiH MEHTepy.
1.IIpepexBu3uTHI: MEHEMKMEHT

2.IToctpexBu3utTni: HIAP

3.leap JOUCHMIUIMHBI: OCBOWTH 3(deKTuBHBIE TPAKTUKU
YIPaBICHUs]  TOCYAApCTBEHHBIMU U MYHUIMNAJIBHBIMA
3aKylKaMH, IUIaHUPOBaHWSA, OOOCHOBAHMS, HOPMHUPOBAHUS
3aKyNOK, M MWCIIOJIHEHUS KOHTPAaKTOB B COOTBETCTBHU C
aKTyaJIbHBIMU TPEOOBAaHUSIMHU JAEHCTBYIONIMX 3aKOHOAATEIbHBIX U
HOPMaTHBHBIX PABOBBIX aKTOB B Chepe 3aKyIOK.

4.KpaTkoe coaep:kanue: PaccmaTpuBaloTcs HOpMaTHBHas

[aitaypoB A.C.
9.F.K.,ara OKLITyHILI
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3. H., CTapLINI
npenonaBaTenb
Shainurov A.S.
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npaBoBasi 0a3a B cdepe 3aKymok, MpOLEAyphl OIpeAeICHUs
MTOCTAaBIIKKA (TIOAPSTINKA, UCTIOTHUTEIIS ),

TOCYJapCTBCHHBIE IOTOBOPHL, KOHTPOIbh B cepe 3akymok. B
pe3ynbpTaTe U3yYeHHs OUCHUTUINHBI (POPMHUPYIOTCS COCOOHOCTH
K IUUIAaHUPOBAHHUIO W YCTAaHOBJICHUIO IIOPAAKa OCYIIECTBJICHUA
rOCYIapCTBEHHBIX 3aKYIOK, OCYILIECTBISATh TEKYLIUH KOHTPOJIb
BBINOJIHEHUS 0053aTEILCTB 110 JAOroBOpaM M KOHTPAKTaM.
S.KOMHeTeHHHI/I: BBICTPOUTL CTPATETUIO CBOEH KOMIIAaHUHM B
paMKax y4dacTud B TOCYHJAapCTBEHHbBIX W MYHUIHNAJIBHBIX
3aKylKax B cpenHecpquoﬁ MEPCICKTUBE, OBITH KOHKYPEHTOCIIO-
COOHBIM Ha TOCYIapCTBEHHOM PBIHKE B CBOECH OTpACIIH.
6.0:xnaaemMblii pe3yJabTaT:3HaTh TPEOOBAHUS 3aKOHOIATEILCTRA
PK u HOpPMAaTHUBHBIX IPaBOBBIX AaKTOB, PETryJIHUPYIOMIHUX
ACATCIBHOCTD B C(I)epe 3aKyNOK, MPUHOUIIBI, MCTOJAbI H
TCXHOJOI'MH pa3pa60TKH, aHaJIn3a U peain3aluu KOHTpaKTHOﬁ
CHUCTEMBL. YMETh paboTaTh B €OAUHON WHPOPMALMOHHONW CHCTEME
U C 3aKyHOYHOW  JOKYMEHTAalueil, MNpUMEHITb  MeEphl
OTBCTCTBECHHOCTU W COBCPIIATH ﬂeﬁCTBHH B CJIy4ac HapyHICHUSA
yCIOBHI KOHTpakTa. Brmajgerh HaBBIKAMH —pa3paldOTKH U
MOJIb30BAHUS JIOKAIBHBIX aKTOB YUPEXKJICHHUS B cdepe 3aKyIoK,
OIIBITOM TIPOBCACHUA 3aKYHNOYHBIX IIpoUeAyp U CHOCO6aMI/I
OIPECACIICHNSA TOCTAaBIINKOB.

1. Pre-requisites: Management

2.Postrequest: Research work

3.The purpose of the discipline: to master effective practices of
state and municipal procurement management, planning,
justification, procurement rationing, and contract execution in
accordance with the current requirements of current legislative
and regulatory legal acts in the field of procurement.

4.Summary: The regulatory legal framework in the field of
procurement, procedures for determining the supplier (contractor,
contractor), government contracts, control in the field of
procurement are considered. As a result of studying the discipline,
the ability to plan and establish the procedure for public
procurement is formed, to carry out ongoing monitoring of the
fulfillment of obligations under contracts and contracts.
5.Competencies. to build the strategy of your company within the
framework of participation in state and municipal procurement in
the medium term, to be competitive in the state market in your
industry.

6.Expected result:Know the requirements of the legislation of
the Republic of Kazakhstan and regulatory legal acts regulating
activities in the field of procurement, principles, methods and




technologies for the development, analysis and implementation of
the contract system. Be able to work in a unified information
system and with procurement documentation, apply liability
measures and take actions in case of violation of the terms of the
contract. Have the skills to develop and use local acts of the
institution in the field of procurement, experience in conducting
procurement procedures and ways to identify suppliers.
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1.IlpepexBu3nTi: MeHeIKMEHT

2.IMoctpexBu3nTi: FHuIbIMU-3epTTEY )KYMBICHI

3.I1onnin MAaKCaThI: KSCIOPBIHHBIH OacekenecTik
apTHIKIIBUIBIKTAPBIH aHBIKTAY KOHE JAaMBITY TSCLII PETiHIE OHBIH
KbI3METIH CTPaTEeTHsUIBIK TaJJay CajachlHAa TEOPHSUIBIK HKOHE
KOJITaHOaIIbI KOciOH OLTIM/II KaIBITACTRIPY.

4.Kpickama MmasmyHbl: CTpaTerwsulblK Tajiay O KYPTri3yliH
omiCHAMAaINBIK TPHUHIUITEPI MEH HETI3Ti oicTepi 3epTTeiemi.
CrpaTerusiblK OiIayabl AaMBITYFa, KCIIOPBIHABI IAMBITYIBIH
O6ap  mpoOmemanapslH ~ TYCIHYre  JKOHE  IEpCIIEKTHBAIEI
CTpaTETHsUIBIK d3ipIeMeliepi KypyFa bIKIall eTe/.
5.Ky3pIperTijiri:  SKOHOMHKANBIK  areHTTepIiH  JpPTYpi
HapBIKTapAaFbl MiHE3-KYIBIK CTpaTeTHIAphIH d3ipiey Kaliieri,
SKOHOMHUKAJIBIK CasicaT CajachIHIAFbl IC - IIapaiapibl Oaraiay
KOHE MHUKPO KOHE MaKpo MAEHreiile CTpaTerwsulblK LIeHriMziep
KaObullay YLIIH aHaJWTHKAJIBIK MaTepuaiiapibl JaiblHIAy
MYMKIHIIT

6.Kyrinerin HoTH:Ke: DKOHOMHKAIBIK CYOBEKTIHIH KBI3METiH
JIAMBITY CTpaTeTHsUIaphlH 93ipJiey o/iCHAMACHIH, 1C-OpEKEeTKe
CrparerwsiiblK  Talaay >KYprisy npuHmunTepin Oury. Kasipri
3aMaHFBl OMIiCTEp MEH O3BIK FBUIBIMH JKETICTIKTEp HETI3iHIe
YHBIMIACTBIPY CTPATEeTHACHIH Tajjay MEH o3ipieynai xKysere
acelpa Oury. backapymbuiblk —ImremiMaep KaObuimay — YIOiH
SKOHOMUKAJIBIK JKQHE CTPATeTHSUIBIK —Tajjay JlaFAblUIapbiH,
YHBIMIACTBIPYLIBUIBIK KOHE 0aCKapyIIBLIBIK MOJENBACPIl KYpy
SJIicTEMECiH MEHTepy.

1.IIpepexBu3uTHI: MEHEMKMEHT

2.MocrpexBu3nThbl: HayuyHo-uccienoBarenbckas pabora

3.Meap OMCUMIUVIMHBI: (OPMHPOBAHHE TEOPETHUECKUX U
NPUKIAAHBIX  MPO(EeCcCHOHANb-HbIX ~ 3HAHMH B 0o0mactu
CTPATErnieckoro aHaianM3a JAEATeNIbHOCTH IPEAIPHATHS —Kak
crocoba ompepeNeHHs W pasBUTUS  €ro  KOHKYPEHTHBIX
MPEUMYIIECTB.

4.Kparkoe coxepxanme: I3ydarorcs METOAONO-TUUECKUE
NPUHIUIBI ¥ OCHOBHBIE METO/bl MPOBEINCHUS CTPATETHYECKOTO
aHam3a. Crnioco0-cTByeT Pa3BHUTHUIO CTPATEruIecKOro

Myxanosa A.E.
3.F.K.,
KaybIMIaCTHIPbLIFAH
mpodeccop

MyxanoBa A.E.
K. 3. H.,
aCcCOLMPOBAHBII

npogeccop

Mukhanova A.Y.
Associated professor,
candidate of the
economic science




MBIIIJICHUA, OJIs1 IOHUMAaHUs CYIICCTBYIOIIUX npo6neM pa3BUTHUA
NpEANPpUATHA U OJIA CO3MaHUs NMEPCIEKTUBHBIX CTPATETHICCKUX
pa3paboToK.

5.KomnereHuuu: CcrmocoOHOCTs pa3pabaTeIBaTh  CTPATETHH
TMOBECACHNUA DJKOHOMHUYECKMX AarcHTOB Ha pPa3IMYHbIX PBIHKAX,
CIIOCOOHOCTHh T'OTOBHUTH AHAIMTHYECKHUE MaTepuajbl sl OLCHKU
MEpO-TIPUATHH B 00JIACTH YKOHOMHYECKON TTOJTUTHKH U MPUHATHS
CTPAaTCrUICCKUX peHIeHI/Iﬁ Ha MUKPO- 1 MAKPOYPOBHC
6.0:xunaemplii  pe3ynbTaT:3HaTh METOJOJOTHIO Pa3pabOTKU
CTpaTel"I/Iﬁ pa3zBUTHA ACATCIBHOCTU 3KOHOMHUYECKOI'O cy61,eKTa,
TMIPUHIUIIBI IMpOBEAC-HU CTpaTCeTUICCKOIo
AHaAJIN3aaCsTCIIbHOCTU. YMmeTth OCYHICCTBJIATH aHaJIu3 u
pa3paboTKy CTpaTeruyd OpraHU3allii HAa OCHOBE COBPEMCHHBIX
MCTOAOB UM TMCPCAOBBIX HAYYHBIX ,IlOCTPI)KCHI/Iﬁ. BJ'IaZ[eTL
HaBbIKaMH JKOHOMHYCCKOIO0 M CTPATCTHU-YCCKOT'O aHalu3a i
MNPpUHATHUA YIIPABJICHYCCKUX peH.IeHPIﬁ, MeTOZ[PIKOfI MOCTPOCHUA
OpraHn3a-uuOHHO-YIIPABICHYCCKUX MOHGHeﬁ.

1. Pre-requisites: Management

2.Postrequest:Research work

3.The purpose of the discipline: The purpose of teaching is the
formation of theoretical and applied professional knowledge in
the field of strategic analysis of the company's activities as a way
to determine and develop its competitive advantages.
4.Summary: Methodological principles and basic methods of
strategic analysis are studied. Promotes the development of
strategic thinking, to understand the existing problems of
enterprise development and to create promising strategic
developments.

5.Competencies. the ability to develop strategies for the behavior
of economic agents in various markets, the ability to prepare
analytical materials for evaluating economic policy measures and
making strategic decisions at the micro and macro levels
6.Expected result:To know the methodology of developing
strategies for the development of an economic entity, the
principles of strategic analysis of activity.

Be able to analyze and develop an organization's strategy based
on modern methods and advanced scientific achievements.
Possess the skills of economic and strategic analysis for making
managerial decisions, the methodology of building organizational
and managerial models.
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MoceJeNepiH aHbIKTay AaFIbUIapbIH aily, HIKipTajacka KaTblcy
JKOHE CalbIK CalyAbIH JKEKEIETCH MOCENENepiHe ©3 FBUIBIMU
Ke3KapacTapbIH OUIipy.

4.Kpickama ma3MyHbl: CaJblK camxyabl Oackapy cajachbIHIAFbI
Oimimai keHe#Tenl xoHe TepeHaeTenl. ¥ UbIMIAFbl CANbIK CaIyabl
OackapynbslH  JKEKENereH  MoceJeNiepiHe  ©3iHiH  FBUIBIMHU
KO3KapachlH KaJIBITACTHIPa/IbI

5.Ky3bIperTiniri: yibIMaarsl caiblk ToyeKkeslaepiH Oackapy
cayachlHAArbl  Oenrici3fgik  (akTOpBIH — ecKepe  OTHIPHII,
Jko0anap IpIH THIMILIITIH OaFaniay MYMKIHJIIT

6.Kyrinerin HoTMKe: YHBIMAAFbl CallbIK CaJyAbl OacKapyIblH
CANIBIKTBIK ~CAJIAAPBIH; YHBIMIAFbl CallBIK CalyJIbsl  Oackapy
o/icTepiH; YWBIMJAFBl CaJIBIK calylbl OackapyFa acep eTeTiH
¢daxTopnapas! Oiury. Ty KBIpEIMIAMAaIBIK 3€PTTEYICPAL JKaIIbLIIAY
JKOHE  CalblK  calynasl  OacKapy — casjachlHOAarbl  Kasipri
TEHACHILMSIApABl 3€PTTEy MaKcaThIHIA FBUIBIMH JKOHE Mep3iMai
OacbUTBIMIapMeH JKYMBIC icTel Oimy. CanbIKTBI OacKapyablH
CaNBIKTBHIK CajJJapblH OODKay MEH TalJay[blH IPaKTHKAJIBIK
JIaFABIIIAPBIH MEHTEPY

1.IlpepexBu3uTHI: MEHEMKMEHT

2.IMoctpexBu3nThl: HayuHno-uccienosarenbckas pabora

3.lleqib AMCHUIIMHBI: TIOJy4€HHE HABBIKOB IO BBISIBICHHUIO
aKTyaJIbHBIX TPOOJEM  YIpaBJIEHHs HAJOTr0OOJOKEHHEM B
OpraHM3aiyy, yMEeHHe Y4acTBOBATh B IUCKYCCHUHU U BBICKA3bIBATh
COOCTBCHHBIE HAy4YHBIE B3TJLIIBI Ha OTICIBHBIE BOMPOCHI
HaJIOr000JI0KEHUSL.

4.Kpatkoe coaep:xkaHue: Pacmmpsier um yriayOnsieT 3HaHUS B
obmactn  ympaBiieHHss ~— HajoroobioxxeHueM.  DPopmupyer
COOCTBCHHBIE HAYYHBIX B3MVIABI HA OTAENBHBIE BOINPOCHI
YIpaBJIeHUS] HAIOTOO0JIOKEHHEM B OpTraHN3allHu.
5.Kommerenuuu: crnocoGHOCT oOLEeHHBaTh 3(H(HEKTHBHOCTD
MIPOEKTOB C y4eToM (haKTopa HEONpPEAETICHHOCTH B OOJIACTH
YIPaBJICHUS HAIOTOBBIMU PUCKAaMH B OpraHU3aluu
6.0:xkugaemMblii  pe3yabTaT:3HaTh HAJIOTOBBIE TOCIEICTBUS
YIPaBICHUS HAJOroOOJOKEHHEM B OPraHM3allid; METOJIbI
YIOpaBJIEHUS HAJIOTOOOJOKEHHEM B OpraHM3anuy; (HaKTOpPHI,
BJIMSIIOIIME HA YNpaBieHUE HAIOTOOOJIOKEHUEM B OpraHU3alWU.
YMerb paboTaTh ¢ HAyYHBIMH U NEPHOJUYECKHMHU U3/IAHUAMH C
LeNbi0 0000IeHNsT KOHIENTYaJIbHBIX UCCIIEIOBAHUN W M3YUYEHHS
COBPEMEHHBIX TEHJICHLUH B obmnactu yIIpaBJICHUS
HaJorooOyoXeHueM.  BilazeTp  NMpakTHYECKMMH  HABBIKAMH
NPOTHO3UPOBaHMS W  aHalM3a  HAJOrOBBIX  IOCJEJICTBUI
YNIPABIECHUS HAJIOTOOOJIOKECHUEM.

bekemena JI.A.
K. 3. H., CTapIIu{
MIPenoaaBaTeyb

Bekesheva D.A.
Candidate of the
economic science,
Senior Lecturer




1. Pre-requisites: Management

2.Postrequest: Research work

3.The purpose of the discipline: The goal is to gain skills in
identifying current problems of taxation management in an
organization, the ability to participate in discussions and express
their own scientific views on certain tax issues.

4.Summary: Expands and deepens knowledge in the field of tax
management. Forms his own scientific views on certain issues of
taxation management in the organization

5.Competencies. ability to evaluate the effectiveness of projects
taking into account the uncertainty factor in the field of tax risk
management in the organization

6.Expected result:To know the tax consequences of tax
management in the organization; methods of tax management in
the organization; factors affecting the management of taxation in
the organization. Be able to work with scientific and periodicals
in order to generalize conceptual research and study current
trends in the field of tax management. Possess practical skills in
forecasting and analyzing the tax consequences of tax
management.

M2

BelITK/
TJIKB/
PDCC

ZhM630
2/
PM6302/
PM6302

JKobGansikme
HEJKMEHT/
IIpoexTHbIIIM
eneKMenT/

Project
management

eMTuxan/
JK3aMeH/
exam

»a30aria-
aybI3I11a/TTUCh
MEHHO-
ycTHO/written
form-orally

1.IlpepexBu3uTi: IHHOBAUSAIBIK MEHEIKMEHT
2.IlocTpexkBU3UTi: MarucTpiiik guccepTarius xas3y

3.ITonHiH MakcaThbI: XKoOanblK 6ackapy HbICAHAAPBIHBIH JKYHETiK
KO3KapachlH KAJBINTACTBIPY JKOHE JKEKEe THIMJLIIKTI apTThIpy,
xobamapap! 6acKapyIblH KOJ KeTIMIl MPaKTUKAIBIK Kypaiaapsl
MeEH 9JIiCTepiH urepy.

4.Kpickama Ma3MyHbI:ByJl MoH >KOOaNBIK KBI3METTI Tajjaay
JIaFABIIapBIH  1aMBITaIbl, Kojja Oap pecypcTapibl OHTAMIIBI
maianany el JTAMBITY OOMBIHIIIA ouTiM KyHeciH
KaJBINTACTHIPA B, K00a OOWBIHINA >KYMBIC TpoLeciHme Oimimuai
IIBIFapMalIbUIBIKIICH KOJIIAaHY KaOUIeTiH 1aMbITabl.
5.Ky3bIperTijiri: HakTel KyOBUIBICTapABl Tangay IaFdbLIapbIH
JaMbITy, >koOamapasl Oackapy oIiCHaMachl HeETi3iHAe Oackapy
meniMaepid Kabbuiaay KaoineTi

6.Kyrtinerin HoTmike: JKoba MeHemKepiHIH MiHAETTEpIiH,
00aHBI OacKapy oIiCTEMECiH, MKOOaHBIH HETI3Ti 3JIEeMEHTTEPiH
6imy. KoMmanus xo6amapsIHBIH MOPTGHOIHOCH YIIiH jK00amap sl
JKIKTEH jkoHe TaHIal Oily, oslapIbl OpBIHAAY PETiH Kypa Oiiy.
KoGaHbIH MYiesi TYJIFaIapblH aHBIKTAY JKOHE OJIap/IblH Kobara
ocepin Oaramay, Oykinm jxo0a OoibIHIIA KyTynepai Oackapy
azicTepi MeH KypaliapblH IaiiianaHy JaFabuIapblH MEHrepy.
1.IlpepekBH3UTHI: IHHOBAIIMOHHBI MEHEIXKMEHT
2.IMTocTpekBU3NTHI: Hamnvcanne MarnCTepcKoOi AUCCEPTaIMK

MyxanoBa A.E.
3.F.K.,
KaybIMAACThIPbLIFaH
npodeccop

Myxanosa A.E.
K. 3. H.,
accOLMPOBAHBIN

npogeccop

Mukhanova A.Y.
Associated professor,
candidate of the
economic science




3.]_leJII) I[I/ICIII/IHJII/IHLI:(DOI)MI/IPOBaHI/Ie CHUCTEMHOI'0 IIOAXOAa K
00BEKTaM TIPOEKTHOTO VYIPABICHUS ¥ TMOBBIIICHHE JIMYHOU
(G (PEKTHBHOCTH, OBJAJEHHE OOCTYIHBIMH IMPAKTHYECKUMHU
HHCTpYMEHTAMM U METOaMU YIIPABJICHUS IIPOECKTaMH.
4.Kparkoe coaep:kanue:/[aHHas  OUCHHMIUIMHA  pa3BHUBAET
HaBBIKM aHaJIW3a MPOCKTHOM JEATENFHOCTH, (OPMHPYETT
CHCTEMY 3HAaHUHIIO pa3pabOTKe ONTHMAIFHOTO HCIIOIB30BAHUS
JAOCTYIIHBIX  pEeCypCOB, BLIpa6aTLIBaeT YMEHUE TBOPYCCKU
MPUMCHATH 3HAHUA B ITPOLIECCE pa60T1,1 HaJl TPOCKTOM.
S.KOMHeTeHTHOCTb:pa3BI/ITI/Ie HaBBIKOB aHaJiu3a peCajibHbIX
SIBJICHUM, yMEHME IIPUHUMATh YINPAaBICHUYECKUE PEIICHUS Ha
OCHOBC MCTOOJIOTHUU YIIPABJICHUSA MTPOCKTaAMHU

6.0:xuaemMble pe3yJbTaThbl: 3HATh 00S3aHHOCTH MEHeKepa 1o
MNpeKTaM, MCTOAOJIOTHIO YIPAaBJIICHHUA [MPOCKTAMH, 0a30BEIE
AIIEMEHTHl TPOCKTa. YMETh KIacCH()UIMPOBATh M OTOHMpATh
MPOCKThI I HOpT(i)eJ'I?I IMPOCKTOB KOMIIAHWH, BBICTpAaNBATh
IOCJICA0OBATCIIBHOCTh HMX BBIIIOJIHCHUA. BJ'IaI[eTL HaBBbIKaMH
PIZ[eHTI/I(i)I/IKaLII/II/I 3aMHTCPCCOBAHHBIX JIMI MPOCKTA U OLHCHKHU HUX
BJIMSIHUA Ha IIPOCKT, MCHOJIB30BaHUA MCETOAOB W MHCTPYMCHTOB
JJIA YIIPpaBJICHUA OXKUAAHUAMUA Ha MMPOTAXKCHUU BCETO IIPOCKTA.
1.Required: Innovation management

2.Postrequest: Writing a Master's thesis

3.The purpose of the discipline:Formation of a systematic
approach to the objects of project management and improvement
of personal efficiency, mastering the available practical tools and
methods of project management.

4.Brief content: This discipline develops the skills of analyzing
project activities, forms a knowledge system for developing the
optimal use of available resources, develops the ability to
creatively apply knowledge in the process of working on a
project.

5.Competence: development of skills in analyzing specific
phenomena, the ability to make management decisions based on
the methodology of Project Management

6.Expected results: Know the responsibilities of the project
manager, the methodology of project management, the basic
elements of the project. Be able to classify and select projects for
the company's project portfolio, build a sequence of their
implementation. Have the skills to identify project stakeholders
and assess their impact on the project, use methods and tools to
manage expectations throughout the project.

BelITK/
TIJIKB/

I1ZhTT63
02/

NuBectunus
JIBIK,

eMTHuxan/
JK3ameH/

’kazbaria-
aypI3IIa/TICh

1.IIpepexBu3uTi:VIHHOBALUAIBIK MEHEKMEHT
2.ITocTpexkBu3NTi: MarucTpiiik quccepramus sxazy

bexemera JI.A.
3.F.K




PDEC

AEIP630
2/
AEIP630
2

xKoOamap by
THIMITITIH
Tangay /
Amnanus
3¢ PeKTHBHOC
™
MHBECTHUI[MOH
HBIX
MPOEKTOB /
Analysis of
the
effectiveness
of investment
projects

exam

MECHHO-
yCTHO/Written
form-orally

3.JIoHHIH MaKcATBI: HHBCCTHLHUSUIAPABIH  3KOHOMHUKAIBIK
THIMAITIH ecenTey J>KoHe Oaramay oONICTEpiHIH TEOpHICHI
caylachIHAa KeMICH 1 O1miMIi KaJBITaCTEIpy

4. KpicKama Ma3sMYHbL:VIHBECTHIIMANBIK — Taimay  IKYprizy
epeKIeNnikTepi JKOHE THICTI paciMaep Typamel — Oimimpai
KaJBINTACTRIpaabl. VHBECTHIMSIIBIK >KOOamapIblH THIMIUIITIH
TangayIblH 3aMaHayd ofictepi 3eprrenyne. VIHBECTHIIMSIIBIK
JKOOaNapJbplH TUIMIUIITIH Oaranaynsl SKYprizy YIIIH KaKeTTi
JTAFbUIAP MEH JaFIbLIap bl KABIITACTHIPAIBII.
5.Ky3biperTiiiri:blkruman 3KOHOMUKAJBIK ToyeKeniepre
Tangay OKyprizy koHe onapra ©Oara 0Oepy, SKOHOMHKAJBIK
KayilCi3/MIKTiH HEeri3ri KaTepiepiHiH JamMy JUHAaMHUKaChIHBIH
0oJDKaMIaphIH JKacay JKoHE Herizney Kadineti

6.KyTiseTin HoTHIKe: VHBECTHIMSIIBIK YKOOAIAPIBIH THIMILUTITIH
Tangay TOKIpHOECiHAE KONIAHBUIATBIH HETI3Tl  YFBIMIAPIIBL,
WHBECTUIMSIIBIK ~ KOOANapaelH  SKOHOMHUKANBIK — THIMIUIITIH
Tangay oNICTepiH, WHBECTUIMAIAPIOBI JKy3ere acelpy KesiHme
TOyeKeNAepli aHBIKTay >KOoHe Oarajay epeKIIeNikTepiH OiTy.
WNHBecTHIMABIK ~ JKOOANApIBIH  TEXHHUKAIBIK-YKOHOMHUKAIIBIK
HeTi37IeMeCiH JaibIHIayAbl JKY3ere achbipa Oily, MHBECTHUIHSIIBIK
memimMaep KaObuiiay Ke3iHae YHBIMIACTBIPYLIBUIBIK —IKOHE
MaKPOIKOHOMHMKAJIBIK (daxTopiaps! eckepe OTBIPBIIT
»)o0anapabIH YKOHOMHKAJIBIK TUIMIIJITIH OaranayibIH
KapamaibiM JKOHE JTUCKOHTTAJIFaH OMIICTEpiH KojgaHa Ouly.
WHBecTHIUAITBIK sKO0ANapIbIH THIMIUTITIH Oaranay oIliCTeMECiH,
WHBECTUIUSITBIK TOyeKeIaepai TOMEHETY omicTepiH,
WHBECTHIUSUIIBIK IIeIiMaep KaObliiay qarapuiapblH MEHTepy.

1. llpepexkBu3uThi: UTHHOBaLIMOHHBIA MEHEIPKMEHT
2.1TocTrpexBu3nThl: Hanncanue MarucTepckon auccepTauu
3.eap AMCHUTUIMHBL: POPMUPOBAHHE KOMIUICKCHBIX 3HAHUH B
00J1acCTH TEOpUH METOAOB pacyera U OICHKH SKOHOMHYECKOM
3¢ (HEKTUBHOCTH MHBECTHIINH.

4.Kpartkoe coaepxkanue: GopMupyeT 3HaHUS 00 OCOOCHHOCTSIX
MPOBEACHUS WHBECTUI[HOHHOTO aHAJW3a M COOTBETCTBYIOIINX
nporenyp. M3yuarorcs COBPEMEHHBIC METOABI  aHaJIHM3a
3¢ (GEKTHBHOCTH WHBECTHIIMOHHBIX TPOEKTOB. CHOCOOCTByeT
(OpPMHUpPOBAHUIO HABBIKOB M YMCHUH, HEOOXOJUMBIX JUIS
mpoBeleHUs  OUEeHKA  S()()EKTUBHOCTH  WHBECTHIMOHHBIX
MIPOCKTOB.

5. Komnerennun: CriocOOHOCTh MPOBOJIUTH aHAIU3 BO3MOXKHBIX
HSKOHOMHYECKUX PHUCKOB W JIaBaThb UM OIICHKY, COCTAaBJIATh H
00OCHOBBIBATh MPOTHO3BI AWHAMHMKH PAa3BHTHS OCHOBHBIX YIPO3
HSKOHOMHYECKOH 0€30IacHOCTH

ara OKbITYIIbL

bekemesa J[.A.
K. 3. H., CTapIIu{
MIpenoaaBaTeib

Bekesheva D.A.
Candidate of the
economic science,
Senior Lecturer




6. Oxupaemblii pe3yabTar: 3HATH OCHOBHBIE MOHSITHS,
UCTIONB3yeMble B TpakTHKe  aHaium3a  3()(QEeKTHBHOCTH
HWHBECTUINOHHBIX IIPOCKTOB, METOABI aHaIn3a 3KOHOMHYECKOM
3(p(PEKTHBHOCTH WHBECTUIIMOHHBIX IPOCKTOB, OCOOEHHOCTH
BBIABJICHUSA W OLIEHKU PHUCKOB IIPHU OCYIIECTBJICHUU PIHBGCTPILIPIIZ.
YMeTh OCYHIECTBJIAITE TIOATOTOBKY TEXHHKO-3KOHOMHYIECKOTO
000CHOBaHUS WHBECTUIIMOHHBIX IIPOCKTOB, YMETH IIPUMEHATH
MMPOCThIC U NUCKOHTUPOBAHHBIC MCTOJAbI OLICHKHN IKOHOMUYECKOMN
3(1)(1)6KTI/IBHOCTI/I IMPOCKTOB, YYUTBIBATH OpPTraHU3allUOHHBIC U
MaKpO3KOHOMUYECKHUE (axTopsl npH NPUHATHHA
WHBECTUIMOHHBIX pelieHud. BrageTp MeTOOUKONW OLEHKH
3(1)(I)CKTI/IBHOCTI/I WHBCCTUIIMOHHBIX IPOCKTOB, METOaAaMH
CHW)XCHUA HWHBCCTUIIMOHHBIX PHCKOB, HAaBbIKAMU TIPUHATUA
HMHBCCTHUIIMOHHBIX peHJeHI/Iﬁ.

1. Pre-requisites: Innovation management

2.Post-requisites: Writing a Master's thesis

3.The purpose of the discipline:The purpose of studying the
discipline is the formation of comprehensive knowledge in the
field of theory of methods for calculating and evaluating the
economic efficiency of investments.

4.Summary:Forms knowledge about the specifics of investment
analysis and related procedures. Modern methods of analyzing the
effectiveness of investment projects are being studied. Promotes
the formation of skills and abilities necessary for evaluating the
effectiveness of investment projects.

5.Competencies: The ability to analyze possible economic risks
and assess them, make and justify forecasts of the dynamics of the
development of the main threats to economic security

6.Expected result:To know the basic concepts used in the
practice of analyzing the effectiveness of investment projects,
methods of analyzing the economic efficiency of investment
projects, features of identifying and assessing risks when making
investments. Be able to prepare a feasibility study of investment
projects, be able to apply simple and discounted methods of
evaluating the economic efficiency of projects, take into account
organizational and macroeconomic factors when making
investment decisions. Master the methodology of evaluating the
effectiveness of investment projects, methods of reducing
investment risks, skills of making investment decisions.

M2

BelITK/
TIJIKB/
PDEC

KSK
6303/
SKP
6303/

KocinopbiHaaFs]
CTPATETHSLIBIK
KOHTpOJUTHHT/C

TpaTeruuecKui

eMTHuxan/
SK3aMeH/
exam

kazbarma-
aybI31I1a/TIICh
MEHHO-
yCcTHO/Written

1.IleppexBu3utTep: KocinopsiH 5KOHOMHUKACHI
2.J1ocTpeKBU3UTTEP: MATHCTPI MATHCTPIIIK JUCCEPTAIHS Ka3y
3.IIonHiH  MaKcaThI: KOCIOPBIHAAPBIHAA  CTPATETHSIIBIK
KOHTPOJUTMHT ~ VUBIMIACTBIPY MEH IKYPTi3yliH TEOPHSUIBIK

Vrerenosa K.A.
3.F.K., ara
OKBITYIIIBI




SCE
6303

KOHTPOJIJIMHT Ha
mpenpusTHn/St
rategiccontrollin
gintheenterprise

form-orally

Heri3zepi, 9iCHaMachl MEH NpaKTHKaJIbIK Maceleliepi Typabl
OinmiMaepiH KaJIBIITaCTRIPY

4. Kpickama  Ma3MyHbl:  CTpaTerwsiblK  KOHTPOJUIMHITE
KYHIBUTBIKKA OaFBITTalFaH TYKBIpBIMAaMainap, Oackapy ece0i
JKOHE Oakplnay Kypanmapsl 3epTrenefi. ¥ HbIMAACTHIPYIIBUTBIK-
OacKapyIIBUIBIK IIenriMaep KaOpliiay jkoHe OJapAbIH CcajTapbiH
Oaramay KaOimeTiH, KOpPHOPATHBTIK CTpPATETHSHBI  J3ipiey
KaOineTiH aaMbitagpl. CTpaTerwsyIblK MIHACTTEPII MICITy YIIiH
OackapynbslH 3aMaHayd oJicTepiH KOJJaHy  JaFAblIapblH
KaJIbINTacThIPaIbL.

5.Ky3bIpeTTijiri: DOKOHOMHUKANBIK areHTTep MEH HapBIKTap/IbIH
MiHEe3 KYIKbIH JKOHOMHKAJIBIK JKOHE CTPAaTerusulblK —Talaay
OMICTEpPiH MEHIEPY

6.KyTtisterin woTmike: CrTparermsuiplK Oakpliay omicTepi MeH
KypanmapbiH Oimy. KeI3MeTTi ecemke airy JkoHE JKocmapiay
KyheciH JUarHOCTHUKAJIAY BT Kysere aceIpa oimy,
KOCIMOpBIHAApAa CTPATEeTHsANbIK  OaKpUIayAbl  YHBIMIACTBIPY
nmpobieManapblH Tanaail OiTy, YHBIMIBI KYHIBUIBIK-OaF1apiaHFaH
Oackapyra KaTbica aly. bakpimaynsl YHBIMIACTBIPY 9JicTEMECiH
’KOHE YHBIMHBIH aFbIMJIaFbl XKOHE CTPaTEerHsJIbIK OIKETTEpiH
33ipJiey TEXHUKACBIH MEHTepYy.

1. [IpepekBU3UTHI: DKOHOMHUKA MTPEATIPHUSTHS
2.HocTpexBu3uThI: Hammcanne Maructepckoil quccepraiu
3.Meap AMCHUNIMHBI: GOPMHUPOBAHHE y MaruCTPAHTOB 3HAHMH
0 TEOPETHYECKHX OCHOBaX, METOJOJOTHH W IPAKTHYECKUX
BONPOCAX OpraHM3allMM M  BEICHHM HA  HPEANPHATHAX
CTPaTErn4ecKoro KOHTPOJIIMHTA.

4.Kpartkoe coJep:kaHue: Uzyvarotcs €HHOCTHO-
OPHEHTHPOBAHHBIC KOHIIEIIIINU B CTPATErMYECKOM KOHTPOJUINHTE,
YIIPaBIEHYECKUI y4eT ¥ HHCTPYMEHTHI KOHTpoJuInHra. PazsuBaer
CHOCOOHOCTh ~ NMPHUHUMAaTh  OPraHU3aLMOHHO-YIPaBICHYECKHE
pelieHuss ¥ OLCHMBATh WX  IOCIENCTBHUS,CIOCOOHOCTh
pa3pabaThIBaTh KOPIOPATUBHYIO cTpareruto. @opMupyer yMeHus
WCIIONIb30BaHHs COBPEMEHHBIX METOJIOB  YIPaBJICHHUS s
pEeLICHUsI CTPATErn4ecKuX 3aau.

5.Komnerenuuu:Brnageane MeTogaMM  OSKOHOMHUYECKOTO U
CTPaTEern4ecKoro aHajau3a IOBEJCHUS] SKOHOMHUUYECKHX areHTOB U
PBIHKOB

6.0knaaemMblii  pe3yJbTaT:3HaTh METOJAbl U HHCTPYMEHTHI
CTPaTernieckoro  KOHTPOJUIMHTA.  YMEThb  OCYLIECTBIISITH
JIMarHOCTHKY CHCTEMBI ydeTa U IUIaHUPOBAHUS JESTEIHHOCTH,
aHaJIM3MPOBAaTh  MPOOJIEMbl  OPraHU3alUM  CTPATETHYECKOIo
KOHTPOJUIMHTa HA TIPEINPUSTHSX, TNPHHAMATh ydYacTHE B

Vrerenona K.A.
K. 3. H., CTapIIu{
Tpero1aBaTeb

Utegenova K.A.
Candidate of
Economics, Senior
Lecturer




HNCHHOCTHO-OUPECHTUPOBAHHOM YyIipaBJICHUN opraﬂmauneﬁ.
Bragers MeTOAMKOM OpraHu3alvyd KOHTPOJUIMHIA U TEXHUKOM
pa3pabOTKM  TEKyNIMX W  CTPAaTeTHYeCKHX  OIOKECTOB
OpraHu3alyu.

1. Pre-requisites: Enterprise economy.

2.Post-requisites: Writing a Master's thesis

3.The purpose of the discipline: to form undergraduates'
knowledge about the theoretical foundations, methodology and
practical issues of the organization and conduct of strategic
controlling at enterprises.

4.Summary: Value-oriented concepts in strategic controlling,
management accounting and controlling tools are studied.
Develops the ability to make organizational and managerial
decisions and assess their consequences, the ability to develop a
corporate strategy. Forms the skills of using modern management
methods to solve strategic tasks.

5.Competencies:Knowledge of methods of economic and
strategic analysis of the behavior of economic agents and markets
6.Expected result:Know the methods and tools of strategic
controlling. Be able to diagnose the system of accounting and
activity planning, analyze the problems of the organization of
strategic controlling at enterprises, take part in the value-oriented
management of the organization. Master the methodology of
controlling organization and the technique of developing current
and strategic budgets of the organization.

M2

BelITK/
TIJIKB/
PDCC

KShKKT
6303/
KAHDP
6303/
CAEAG3
03

Baceke xone
0Oacekekaoiie
TTiIIK/
Kounkypenuu
AU
KOHKYPEHTOC
MOCOOHOCTB/
Competition
and
competitiven
€ss

eMTHuXxan/
3K3aMeH/
exam

Ka3barma-
aybI31Ia/TICh
MEHHO-
yCTHO/Written
form-orally

1.ITpepexBu3nTi: KocinopbiH SKOHOMHKACEHI

2.IocTpexBu3uTi: MarucTpiik quccepTamus xa3y

3.I1oHHIH MAaKCATbI: IToumi OKBITYABIH MaKcaThl
MATUCTPAHTTApIBl  KOCIMOPBIHHBIH ~ 0Odcekere KaOUIeTTUIIriH
Oackapy TYXbIpbIMJIaMalapbIMEH JKOHE CalajblK HapbIKTa
OocekenecTik  CTpaTeTHUSHBI  KAJBIITACTHIPY  HeETi3JepiMeH
TaHBICTBIPY OOJIBIIT TAOBIIA B

4.KpicKama Ma3MYHbI: Bacekenecrik KOCIMOPBHIHHBIH
MapKEeTUHITIK OpTachHBIH (akTopbl peTiHme. OOBEKTiNepIiH
OacekenecTik APTHIKIIBIIBIKTAPEI. Tayapasix Oocekere
kabinerrinmiri. TayapmapapiH Oocekere KaOinmeTTUmriH Oackapy.
Kpi3merTepin O6ocekere KaOUIETTiUNIriH OaFanay epeKIIemiKTepi.
OupmanblH 0ocekere Kadinerrimiri. bocekenectepiiH KbI3METIH
tannay. bacekenectik cTparerusap.

5.Ky3bIperTiniri: yiblM 5KOHOMHKAchl MEH MEHEKMEHTIHIH
HETi3ri YFBIMJaphl OJNapIblH e3apa OailaHBICBI MEH e3apa
TOYEJIAUIIri; YHBIMHBIH JlaMy TEOPHSIaphl, NPHHIMITEPI MEH
3aHJIapbl; YUBIMHBIH TYCIHITT MeH MoHi, Kazipri koram emMipiHzaeri

Myxanosa A.E.
3.F.K.,
KaybIMIAaCTBIPBIIFaH
npogeccop

Myxanosa A.E.
K. 2. H.,
acCOIMPOBAaHbBIN
npodeccop

Mukhanova A.Y.
Associated professor,
candidate of the
economic science




YHBIMHBIH peJi; TyJFa MEH YWBIMHBIH ©3apa opeKeTTeCyiHiH
QIEYMETTIK MeXaHM3M/IEPi; YHBIMABIK MOJICHHETT] KAJIBIITACTRIPY
JKOHE JAMBITY Ke31epi, 9MIicTepi.

6.KyTisieTiH HOTH:Ke:YHBIMHBIH HSKOHOMHKACHI, MEHEIKMEHT
CaJIaCBIHAAFBI OLMIM JXYHeCiH maiianaHy; KOCITOPHIHHBIH HAaKThI
JKalf-KyHiH JKOHe OHBIH JaMy HEepPCIeKTHBAJaphlH alKBIHAAY
MaKCaThIH/IAa YIHBIMAAPIBIH SPTYPIIUIITI Typaisl ajaFaH OltiMaepid
KoJjlaHy; Oackapy MiHAETTEpiH MIenly YIIH NaliJaiaHyIibl
PEKHMIiH/IE KOMITBIOTEPIIK TEXHUKAHBI NaljanaHy, aKnapaTThl
JKyHeney, JKHHaKTay, YHBIM OKOHOMMKAChl, MEHEKMEHT,
penakuusuiay, pedeparray JKOHE pPELEH3HsIIay —CallaChIHIAFbl
Mocenenep OOWBIHINIA INOJyJNap JaiblHAAy  MEHEIKMEHT
caylachIHIArbl  KociOM Ma3MyHIArbl MoOTiHAEp. Marucrpant
TEOPHSUTBIK OiMiM adyFa, cOHmal-ak Oocekere KaOLTCTTUTIKTI
Oackapy calachlHAA KaKeTTi NMPAaKTUKAJIBIK JaFAbUIapAbl Urepyre
JTAfBIH OOJYBI THIC.

1. IlpepekBU3UTHI: DKOHOMUKA NPEAIPUATHS
2.1TocTrpexBu3nThl: Hanncanue MarucTepckon auccepTauu
3.lesb aucuunIuHbL: 1lenpio u3ydeHnus TUCIUILTHHBL SBISCTCS
03HAaKOMJICHHE MAarucTpaHTOB C KOHIEHIMSAMH YIPaBICHUS
KOHKYPEHTOCIIOCOOHOCTBIO NPeANPUSTHS u OCHOBaMH
(bopMHUpPOBaHUsI KOHKYPEHTHON CTPAaTErHy Ha OTPACIEBOM PHIHKE.
4.Kpatrkoe conep:xkanue:  KoHkypeHius  Kkak  Qakrop
MapKeTHHIOBOIl  Cpelbl TPEATIPUSTHS. KonkypeHTHBIE
npeuMymiecTsa  00beKkTOB.KOHKYpEeHTOCTIOCOOHOCTh  TOBapa.
VYnpasneHne KOHKYPEHTOCIIOCOOHOCTBIO TOBapoB. OcobeHHOCTH
OLICHKH KOHKYPEHTO-CIIOCOOHOCTH YCIIYT.
KonkypenrocrocoOHOCT,  (UPMBI.  AHalIM3  JEATEILHOCTH
KOHKYpeHTOB. KOHKypeHTHbIE CTpaTeruu.

5.KommnereHuuu: 6a30Bble NOHITHS SKOHOMUKH OPTaHU3aLUKN U
MEHE/DKMEHTa WX B3aHMMOCBS3b U B3aMMOOOYCIIOBICHHOCTD;
TEOPUH Pa3BUTHUSI OPraHU3ALNH, TIPHHIUITBI U 32aKOHbI; TIOHSATHE U
CYIIHOCTh OpraHU3alM{, pOJb OpraHU3alul B  JKU3HH
COBPEMEHHOTO o0recTBa; coLMaJIbHbIC MeXaHHU3MBI
B3aUMOJICHCTBUSL  JIMYHOCTH ¥  OPraHM3allid; HWCTOYHHKH,
crocoObl  (OPMUPOBAHUS W  Pa3BUTUS  OPraHU3ALUOHHOI
KYJIBTYPHI.

6.0:xxnpaeMblil pe3yJbTAT: HCIOIL30BATh CHUCTEMY 3HAaHUI B
o0JlacTH SKOHOMHKH OpraHW3allii, MEHEPKMEHTa; IPUMEHSThH
TOJTyYEHHbIE 3HAHUS O Pa3HOOOpPA3WHM OpPraHHU3alMH, C LENbI0
OIIpEeIEIIeHNsI PEalbHOTO COCTOSIHUS IIPEINPHUSITUS U TIEPCIIEKTUB
€ro pa3BHUTHSI; UCIIOJIb30BATh KOMITBIOTEPHYIO TEXHUKY B PEXKUME
TOJB30BATENs  JUI  peIIeHHs  YNpaBJICHYECKHX  3ajad,




CHUCTEMAaTH3HPOBATh, 0000IIaTh HHPOPMAIIUIO, TOTOBUTH 0030PbI
10 BOIIpOCamM B obnactu 9KOHOMMHKH OopraHmsanuu,
MEHEIDKMEHTa, PeJaKkTHpPOBATh, peeprupoBaTh U PEIECH3UPOBATH
TEKCTHl ~ NPOQPECCHOHATHHOTO  COAepKaHUs B cdepe
MCHCIIKMCHTA. MaFHCTpaHT JOJIDKEH OBITH TOTOB K TTOJTYYCHHUIO
TEOPETHIECKUX 3HAHWHA, a TaKXkKe MPHOOPETCHHUI0 HEOOXOIMMBIX
MPaKTUIECKUX HaBBIKOB B coepe yIpaBJICHU
KOHKYPEHTOCIIOCOOHOCTBIO.

1.Pre-requisites: Enterprise economy.

2.Post-requisites: Writing a Master's thesis

3.The purpose of the discipline: The purpose of studying the
discipline is to familiarize undergraduates with the concepts of
enterprise competitiveness management and the basics of
forming a competitive strategy in the industry market.
4.Summary: Competition as a factor of the marketing
environment of the enterprise. Competitive advantages of the
objects. The competitiveness of the product. Managing the
competitiveness of goods. Features of assessing the
competitiveness of services. The competitiveness of the company.
Analysis of competitors' activities. Competitive strategies.
5.Competencies: basic concepts of organization economics and
management, their interrelation and interdependence; theories of
organization development, principles and laws; the concept and
essence of the organization, the role of the organization in the life
of modern society; social mechanisms of interaction between the
individual and the organization; sources, methods of formation
and development of organizational culture.

6.Expected result:use the knowledge system in the field of
organization economics, management; apply the knowledge
gained about the diversity of organizations in order to determine
the real state of the enterprise and its development prospects; use
computer technology in user mode to solve management tasks,
systematize, summarize information, prepare reviews on issues in
the field of organization economics, management, edit, refer and
review texts of professional content in the field of management. A
master's student should be ready to acquire theoretical knowledge,
as well as acquire the necessary practical skills in the field of
competitiveness management.
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management

camachlHAa OLTIM ajyFa J>XKOHE JaMBITyFa MYMKIHIIK Oepeni,
COHJAl-aK KOCIMKEpNIK OpTaja TOyeKeNAepAi a3aluTyabIH
FBUIBIMH OICTEpiH KOJaHy IaFAbUIApbIH Hrepyre MYMKIHZIIK
Oepeni.

4.KpIcKama Ma3MyHbI: ToyekenIiH MoHi XKoHE OHBIH YIHBIMHBIH
JaMybIHOAFel  peii. ¥HBIMHBIH  TOyeKenre  OarbITTalFaH
MEHE[DKMEHTIHIH  KeIIeHAi  JKyheci. ¥HBIM  KBI3METIiHIH
TOYEKEICPIH COUWKECTCHIIpY IKOoHE eommiey. ToyekemaepaiH
yiibIMFa ocepiH Oaramay. ¥HBIMHBIH TOyCKEIACpiHE ocep €Ty
omicTepi.

5.KysbIperTiiiri: HappIKTBIK JKoHE epekine ToyeKeaepre
Taljay OKYpri3y, OHBIH HOTWXKENEpiH Oackapy IIeIimMaepiH
KaObU1/1ay YIIiH Maiianany MyMKIHIIT.

6.KyTisieTin HOTHKe: - Toyeken (DaKTOpIaphIH COHKECTCHIIPY
JIaFABIIApHI; - TOYEKeNAep i Tanjay *KoHe Oaranay JaFablIapsl; -
TOyeKeNn INemiMAepiH KaObuigaylarbl OWBIH TEOPHSICHIHBIH
KypaJiapsl; - YHBIMHBIH TOYEKeNl KapTachlH Kypy; - Toyekenre
KapcHl ic-Iapaiapabl TaHAAY dIicTepi.

1.IIpepexkBusuThbl: CTpaTErnyecKuil MEHEIXKMEHT
2.IMocTpexBu3uThI: Hanmncanue Maructepckoil quccepraiu
3.Meap aucuumIMHbL Llens u3yyeHHus TUCHMIUIMHBI COCTOUT B
OCBOCHMH OCHOB PHCK-MEHEDKMEHTa oOpraHm3anuu. V3ydeHue
JTAHHOH NUCHMIUIMHBI MO3BOJIUT IOJyYUTh U PAa3BUTH 3HAHUS B
obxacti HHCTPYMEHTOB aHam3a U OLIEHKHU
MPEANPUHIMATENECKAX PHUCKOB, a TaKkke JacT BO3MOXHOCTb
OBJIAJICTh HaBBIKAMH NMPUMEHEHHS HayYHBIX NPUEMOB CHIKECHUS
PHCKOB B IIpEIIPUHUMATENBCKON Cpee.

4.Kparkoe conep:xkanme. CylIIHOCTh pHUCKa MU €ro poiib B
pasBuUTHM  opraHu3anud. KoOMIUIeKCHass  cHCTeMa  PHCK-
OpPHEHTHPOBAHHOTO MEHEIKMEHTa OpTaHHU3ALHH.
Unentndukanus W  U3MEpPEHHE  PHUCKOB  JIEATEIBHOCTH
opranm3anu. OTeHKa BIUSHUA pPHCKOB Ha OpPTaHM3AIUIO.
MeTo1bl BO3ICHCTBUS HA PUCKU OpraHU3aLUHU.
5.Komnerenuuu:CriocoOHOCTs MPOBOJUTH aHAIN3 PHIHOYHBIX H
cnenu(UIecKUX pPHUCKOB, HCIOIB30BATh €T0 PE3yNbTaThl JUISA
MPHUHATHS YIIPABIEHIECKUX PEIICHHUH.

6.0:knmaemMblii  pe3yJIbTAT. - HaBBIKAMH HJICHTH()UKALUN
PHCKOBBIX (DAaKTOPOB; - HABBIKAMH aHaJM3a U OLIEHKH PUCKOB; -
MHCTPYMEHTAaMH TEOPUH WIP B NMPHHSATHU PUCKOBBIX PELICHHH; -
MOCTPOEHMSI KapThl PUCKOB OpPraHM3allMM; - METOAaMH BBIOOpa
AQHTUPUCKOBBIX MEPOIIPUSTHH.

1.Prerequisites: Strategic management

2.Post-requisites: Writing a Master's thesis

Kazbekova L.A.
Associated professor,
candidate of the
economic science




3.The purpose of the discipline:

The purpose of studying the discipline is to master the basics of
risk management of the organization. The study of this discipline
will allow you to gain and develop knowledge in the field of tools
for analyzing and assessing entrepreneurial risks, as well as
provide an opportunity to master the skills of applying scientific
techniques to reduce risks in the business environment.
4.Summary: The essence of risk and its role in the development
of the organization. A comprehensive system of risk-oriented
management of the organization. Identification and measurement
of the risks of the organization's activities. Assessment of the
impact of risks on the organization. Methods of influencing the
risks of the organization.

5.Competencies: The ability to analyze market and specific risks,
use its results to make management decisions.

6. Expected result: skills of identification of risk factors; - skills
of risk analysis and assessment; - tools of game theory in making
risk decisions; - building an organization's risk map; - methods of
choosing anti-risk measures.
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1. ITpepexBu3uTi:buzHec Herizmepi

2. MMocTpekBU3NTI: MarucTpiiik AuCCepTaIMS Ka3y

3. IloHHiIH MaKcaThI: KOCIMKEPJIK KBI3METTI AiKbIHIAWTHIH,
KOCIMKEPIIKTI KYpY JKOHE JKYPTi3y ToCUIIEepiH Urepy, aJIeyMeTTiK
calaia  KOCIMKEpJiK  KBI3METTI  KYPrisy  epeKIlelliKTepiH
HaKThbLIAY.

4. Kpickama masmyHnbl: Koyumar. Herisri yreimmap. ¥ibiMaa
Koyuwmnr. KoyaunrtiH Typrepi.backapy tonrapeigarsl KoyauHr
KemoacbUIBIFBL. KOydnHr  JkoHEe amaM  pecypcTapblH  THIMAI
backapy.JKeke THIMIUTIKTI 0acKapyIbH HeTI3T1
onmictepi.XpoHoMmeTrpaxk.  Tamcelpmanapiasl  xocmapiay. Keke
MaHcanThl Oackapy.O3iH-e31 BIHTANAHIBIPY, ©31H-631 KETUIAIPY
KOHE THIMJII IeMalTy IPHUHITUIITEPI.

5. Ky3siperriniri: bBocexere xabineTTimirin apTTBIpyFa
OarpITTanm¥aH Tajnmay, Oaranay »>KoHe Oackapy MHIemIiMAepiH
KaOblTJayFa MYMKIHJIIK Tyabl.

6. KyTinerin HOTHKe:KOYIHHITI KOJIJaHy JaF IbIIAPHI;

OacKaHbIH JXeKe 0achlH KaObuIaay, ceHiMIl OalIaHbIC TTeH AUaoT
OpHATY TEXHOJIOTHSIIAPBIHBIH 3JIEMEHTTEPI,

ajaMzapIpblH  CeHIMAEpPI MEH KOJJIaybl YaKbIT pecypcTapbiH
Oarayiay MeH Tangayaply OLTiMi MeH Oenrisi Oip JaFapuIaph;
©3iH-031 KOpCeTy, OSMIAaTHsi, KociOM caHa MEH JTHKAHBI
KaJIBINTACTBIPY JaFIbLIAphl; KOCMapiay MEH MakKcaT KOMOJbIH
OimiMi MeH Oenrimi Oip NMarAbUIaphl; JKYMBIC YaKBITBIH THIMI

Epnussosa XK.H.
3.F.K, KaybIM]I.
npodeccop

Epnuszosa XK. H.
K. 3. H.,
ACCOLMUPOBAHHBII

npogeccop

Ernyazova Zh.N.
Candidate of
Economics,
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naiaananyapH OiTiMi MeH Oenriti Oip AarabpuIapsl;
1.IIpepexBu3uTsl: OCHOBHI OHM3HECA

2. ITocTpexBU3NTHI: Hamicanne MarucTepckoi quccepTaim

3. Heab AUCHUIIMHBI: OCBOCHHE CIIOCOO0B CO3aHUs U BEACHHUS
MPEANPUHUMATENBCTBA, ONPENEIAIOINX IPEAIPUHUMATEIBCKYIO
HEATEIIBHOCTD, KOHKpEeTH3aIus 0coOeHHOCTEN BEICHUS
TIPEIIPUHIMATEECKON AEATEIEHOCTH B COIIMAIBHOM cdepe.

4 Kpatkoe cogep:xkanme: KoyumHr. OCHOBHBIE TOHSTHSL.
Koyunnr B opranmsamun. Buasl koyuunra. TpeHepckoe
JUIEPCTBO B ympaBieHdeckux rpymnmax. KoyduuHr u
3G (GeKTUBHOE  YOpPAaBICHHE  YEJIOBCYCCKUMH  PECypCcaMu.
OCHOBHBIE METO/Ibl YNpaBlICHHS JMYHOH 3((EeKTHBHOCTHIO.
Xponomerpax. [lmaHupoBaHue 3amad. YmnpaBieHUE JHYHOU
KapLepoﬁ. HpI/IHI_II/IHBI CaMOMOTHBAIMU, CaMOCOBCPUICHCTBO-
BaHUS U YPPEKTUBHOTO OTIIBIXA.

5. KOMHCTCHHHHZ ITossBuTCS BO3MO>XXHOCTbH MNPpUHUMATDb
AHAJIUTUYICCKHUC, OLCHOYHBIC UW YHPABJICHYCCKHUC PCHICHUA,
HalpaBJICHHBIC HA TOBBIICHUC KOHKprHTOCHOCO6HOCTI/I.
O)KI/IZ[aEMLIﬁ pe3yabTaT: HABBIKU UCIIOJIb30BAHUA KOYYUHI'A;
DJICMCHTHI TEXHOJIOT UM BOCHPUATUA JIMYHOCTHU Apyroro,
YCTaHOBJICHUSA JOBEPUTCIILHOTO O6IIICHI/I}I H auajiora,

yOeXKIeHUST W TOJJepKKa JIOJedl 3HaHWA M ONpeselieHHBIC
HaBBIKM OLIEHKH U aHaJIn3a BPEMEHHBIX PECYPCOB;

HaBbIKH CaMOBBIPaXKEHU, OMIIaTHUH, thopmupoBaHus
HpO(i)eCCI/IOHaJ'IBHOFO CO3HAaHUA U 3TUKHU; 3HAHUS 1 OIPCJACIICHHBIC
HAaBbIKM IIJIAHUPOBAHUA U [MOCTAHOBKH ueneﬁ; 3HaHUA H
OIPCACIICHHBIC HABBIKU 3(1)(1)6KTI/IBHOFO HCIIOJIb30BAaHUA pa60qer0
BPEMCHHU;

1. Pre-requisites:Business Basics

2.Post-requisites: Writing a Master's thesis

3.The purpose of the discipline:mastering the ways of creating
and conducting entrepreneurship that define entrepreneurial
activity, specifying the specifics of doing business in the social
sphere.

4.Summary.Coaching. Basic concepts. Coaching In The
Organization. Types of coaching. Coaching leadership in
management groups. Coaching and effective human resource
management. Basic methods of personal performance
management.  Timing. Task planning. Personal career
management. Principles of self-motivation, self-improvement and
effective rest.




5.Competencies.It will be possible to make analytical, evaluation
and management decisions aimed at improving competitiveness.
6.Expected result:  Coaching usage skills; elements of
technologies for perceiving the personality of another,
establishing trusting communication and dialogue, persuasion and
support of people, knowledge and certain skills for assessing and
analyzing time resources; skills of self-expression, empathy,
formation of professional consciousness and ethics; knowledge
and certain skills of planning and setting goals; knowledge and
certain skills of effective use of working time.
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